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Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


'cK T fft g ; , HRK feTORD cTSTT ilRR tfaeW 
(unfa* jOt vftrsRO fovm ) 

^fleeit, 30 -SRffff, 2013 

ctii, 3tT. 288. ^'v- , 

1973 (1974 34 rrtfafRRR tf. 2) 3ft MTO 24 3ft T9-RR1 (X) 
’SRI 7lfaR{t 34 3RTR1 9TRt ^ fa?tR -gftTO TRIRRI 
SR7 TRRtfRrJ RTR#' 34 TTIOT V} mtrfol V |9 

RTRclf R 3RR RReft', f3R7 97 39^44 VRT ^ 37JRRR 
HPJ tfd %, TR44 RUTHR 4Ri ^ Slf^H 

3rtf93i ift /ft 34 'tiVl 4 ) 4 "l “{(l fd3l4 ett”F 3tf*f4t-44i 

^4 4 faftd 34Rit t : 

R^Sft 

1. fdRtfTH n 

2. fzfcZ ‘9TRR 

3. nt. -g^tR 

4. Kt4 9jRR 3t3fW4 

5. g<494R 3TR. 


(\ 94X4 diet 

7. fit? 

X. 43t4 9R7R 
9 3mfa; 9TRR T ft4R 
10. 9$R TR1 

! (. nff- 9f. 3K9 

12. 4t<9 RRijr-Sf 

13. -gRtelRRf 

14. fafar 9jRR *fRt 

15. SfrRcit rfrciTSt TRft 74Rt 

Rr. 1JRJ9T9JS XWRfl 9>RH ReTRTR 
17- Xff. RPRSH 

IX. R4R 97RR 

19. TTSftR f?7ft 

20. TTR. T(R. TrRRq 


38f> (.4/2013 


(921) 


[94. V. 225/35/20)2 i^tst H I 
<14)3 4)4. 3737 Rfa? 
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MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Personnel and Train! ng) 

New Delhi, the 30th January, 2013 

S.O. 288.— In exercise of the powers conferred by 
sub-section (8) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central 
Government hereby appoints following Prosecuting Offifcer 
of the Central Bureau of Investigation as Special Public 
Prosecutor for conducting cases instituted by the Delhi 
Special Police Establishment (C.B.I) in trials courts and 
appeals, revisions or other matters arising out of these 
cases in revisional or appellate Courts, established by law 
in any State or Union Territory to which the provisions of 
the aforesaid section apply :— 

S/Shri 

1. LimosinA. 

2. Jitender Kumar 

3- Md. Muqeern 

4. PradeepKumarSrivastava 

5. SudevkumarR. 

6. Kundan Lai 

7. Harsh Mohan Singh 

8. Naveen Kumar 

9. Ashok Kumar Gautam 

10. NaeemRaja 

11. S.K.Yadav 

12. Neeraj Bhardwaj 

13. Sunil Verma 

14. Dinesh Kumar Sharma 

15. Smt. Geetashree Rani Toppo 

16. Gaikwad Prashantkumar Bal iram 

17. N. Nagendran 

18. Sanjay Kumar 

19. Rajeev Nandan Singh 

20. M.S. Jayesh 


[F. No. 225/3 5/2012- AVD-II] 
RAJIV JAIN, Under Secy 

^ Rerfl, 30 2013 

^1. 'Rt. 289. - c r>-lO9 TR3PR ^5 T)fsr [ kft*m, 

1973 (1974 «PT StfaPPR? # 2) # RR7 25 # ^R-VRT 

(1 -30 5R? ^ 

gR7 R7R# «TTT?r # ftp# # #T 

«bt rt tthj if t^tTf^r^rrr # -rjrtc-tr $ ftrc? rt 3#^ 

VKT # VT3RPT eTPJ 'PT RT# # f?R( f*RHIck1 


3#p}^3R srftpprft# # 3T#tpiT 

7## 

1. #ff?T Tpft #3# 

2 7T#7T 3RTR 

3. 3f3Tf3T TJfTirra -3#3R 

4. 'jftf 

5. RPR 7FPT 

6. fjKII 

7. 3T7lfcp RjRR 

8. ‘foHK PlR 

9. Tlffa 'JRW 

10. RPTR 

11. TlfTT 

12. 7W 7R1SR 

13. ■g#7Tf?I fet# 

[RP. U 225/3 5/2012-^##-II] 
TTjfl^ ^, 3TR7 

New Delhi, the 30th January, 2013 

S. O. 289 .—In exercise of the powers conferred by 
sub-section (I-A) of Section 25 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), tne Central 
Government hereby appoints following Prosecuting 
Officers ofthe Central Bureau of Investigation as Assistant 
Public Prosecutor for conducting cases instituted by the 
Delhi Special Police Establishment (C.B.I) in the courts of 
competent jurisdiction in any State or Union Territory of 
India to which the provision of the aforesaid section 
apply:— 


S/Shri 

t. Jyoti RaniSolanki 

2. Rakesh Kumar Yadav 

3. Anjali Sureshrao Ambekar 

4. M rid ul Jain 

5. Sagar Shankar 

6. Pankaj KumarGupta 

7. Ashok Kumar 

8. Navin Kumar Giri 

9. Shanti Bhushan 

10. Sushil Kumar 

11. Shashikant 

12. Ram Swaroop 

13. Ms. Shashi Tiwari 

[F. No. 225/35/2012-AVD-H] 
RAJIV JAIN, Under Secy. 
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^ f^wit, 31 2013 

w. an. 290.—ww «3\gR[ ftrfit farfa 
gf^7*irhm mfafmrc, 1946 (i946rni3rfaf=R7R7i 25) 

MRI 6 ^ tJRl 5 mt WRI (l ) ?RI HSrl nfwrrf 

mi7Rftnm7d|£3iRi^7pq7KmR, 7 i8 3g’ [ JRM, 
mt ffrfa 12 3F*f£rc, 2012 mt 3?f*R£«RT 3124/ 

XX/(l)-2012-9 (14) 2012 SJ7I TOR 3Pfil ^ 
TtyH- mTO?) ,TfigK'TTRlfa ^Tiffin, I860 (1860 ml 
3TfUPT*TR U 45) mt «TR1 365 $ 3Rpf?l 'SWftaf) 
71. 234/2012 ^ fa TmRltTTmt^, 717*11^, f^RmPlRpR 

sftsrc, Tfrcrers rpr ^ ^ tr*i ^ sRfarr ^ 
cT«H mtRlf, ^qfruff 3^ TSmi IRU itft TfaRSR ^fagm* 
m)f 3R3J 3R1W m 3RR1VI’ ■Rl J'rijmi afcflRSRl 3PRIH ^ 
TRiq tf ^1 <1*4 3 -3t«R 3pq -*ri 3TRRI m 3N7Wf mT 

<*>{3 «ft frF7 fcwft faTta -Wig'll 4 ■H'i.Wf mt 
Tlfafa 4l afafamR mi faWR 7TK[®f 7HW5 77R 4 
^*^•*1 ^f <t><dl ^ I 

[mi 71 228/59/2012-TJ^-ll] 
7(4tet 3TW7 


New Delhi, the 31 st January, 2013 

S.O. 290.—In exercise of the powers conferred by 
sub-section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 
of 1946), the Central Government with the consent of the 
State Government of Uttarakhand, Home Section -1, 
Dehradun v kJe Noti fication No. 3124/XX(l)-2012-9( 14)2012 
dated 12th October, 2012, hereby extends the powers and 
jurisdiction of the members of the Delhi Special Police 
Establishment to the whole of the State of Uttarakhand for 
investigation of case No. 234/2012 under Section 365 of 
Indian Penal Code 1860 (ActNo. 45 of 1860) registered at 
Police Station Kankhal, Haridwar relating to disappearance 
of Swami Shankar Dev, Founder, Divya Yoga Mandir 
Trust, Haridwar, Uttarakhand and attempts, abetments and 
conspiracy in relation to or in connection with the above 
mentioned offence and any other offence or offences 
committed in the course of the same transaction or arising 
out of the same facts. 

IF. No. 228/59/2012-AVD-U] 
RAJIV JAIN, Under Secy. 


Tltm 4 StriJW m»T Sildfwt 

'jft, 12 fttW, 2012 

Tf. 04/2012 

3TT. 291 tWl 7TRH yjjF* ^ 'SRI Ttfa 7[?m mfafam, 1962 m) RRT 7 4 

3T#^ jrrflf^f^ 15 2004 mt 3tfy7jmiT 7R57T 134/2004-7lfa (IR'jt) 3 mg4 

fa4tl 4 fa^ eittf fa*fl T TR1 l 

1 Tlfa 3^m atfafaRT, 1962 mt *tHI 8 4 mvft faffa 10-12-2004 ml mfVTjmiT ffe*77 29/2004-ritRl Tp* 
(tr Si) 3 4 m) imnp. mg 4 W n*n wgtf &Jpm w 4 mr 3 mftRjfmj fam trui 

3. 37p?rr3xr qi fo i fr 1 8-11-2012 ^ 3pt^ m -di 10-12-2004 ^ w 

29/2004-7ftRl^e^(^l^) t)' TWlrH t W7R ^ W “pRlfa” 1 

4. ^Rti tra, #Ri ^r, •5®), tffRi 1962 VRi k ^ sriIt 

Piqfrifaa aft ^ 3 3 faPrffr g wiR itfl ^ «tmtrfz ^rsq) mg # PRrta ^ fete wi 


■Rgsl STJ 9 R aft fttg -gmr mtsn ^ 1 

aigq#) 


?tiH tr? mi TiR 

71. 

cKR mi 7*IR 

^1 rfet ■£[) 

7ftmg 

1 2 

3 

4 

5 

1. 3TI7igtl 

tmi -Rltz trill TITR^ 

mi Hinl, RI5 7T<si^, 

cngmr-’94 J pw, 

fmr^rr RHffrrO 

(7i^ m 42 m) mi 

ft7*ir) 

isoo, 

titr^ mi mrt 2000 

^ 3500 

■JtR : 7l3 R. 42 
: Tl3 < 32 

Rfy^Rl : sftmtt taist 

71^ R. 43 


[Rfl H VHI/A^/48-51/^ft/2{)l 1/4513 | 
RRH ^IqPlR TR, 3!Rj4rf 
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OFFICE OF THE COMMISSIONER OF CUSTOMS 
Pune, the ]2th December, 2012 
No. 04/2012 

S.O.291.— Notification No. 134/2004-Customs (NT) dtd. I5th Dec., 2004 was issued under Section 7 of the 
Customs Act., 1962 by the Central Board of Excise & Customs, New Delhi notifying Kelshi port for loading of Bauxite ore 
for export. 

2. Notification No.29/2004-Cus. (NT) dated 10-12-2004 approved the Dhanwatay Jetty at Kelshi Port as place for 
loading of Bauxite ore for coastal trade under Section 8 of the Customs Act., 1962. 

3. M/s. Ashapura Minechem Ltd. vide their letter dtd. 08-11-2012 requested for amendment in Notification No. 29/ 
2004 .Cus. (NT) dated 10-12-2004 for adding the word "Exporf'after Coastal trade. 

4. Accordingly, 1, Vasa Seshagiri Rao, Commissioner of Customs, Pune, under Section 8 of the Customs Act, 
1962 hereby approve the place namely Dhanwatay Jetty at Kelshi Port specified in column 3 of Schedule to th is Notification 
for loading of Bauxite ore for export and also for coastal trade. 


SCHEDULE 


S. Name of 

No. the Party 

Loading 

Place 

Area 

(in sq. Mtrs) 

Limits 

1 2 

3 

4 

5 

1. M/s.Ashapura 

Minechem Ltd. 

Dhanwatay Jetty, 
site and water front, 
village Sakhri, 
Taluka-Mandangarh 

Dist. Ratnagiri (part of 
the land in S.No. 42) 

Land side 1500, 
water frontage 
2000 Total 3500 

North : Survey No, 42 

Last: Survey No. 32 

West: Kelshi Creek 

South : Survey No. 43 




[F. No. V1IUC U S/48-51 /TC/2011/4513] 




VASA SESHAGIRI RAO, Commissioner 


farT TOfl 


(ftnfar £mtj favm) 

30 2013 

AST. 3ff. 292 % (W 33^3*3^) TSfifa, 1970/1980 ^ 9(2) (W) *£ 731*4 *3for 

4'4>9>R) (sqsKtf 331 373N STcROT) StffrPpffl, 1970/1980 *4171 9 39-SITn 3 (3?) SKT 3JT71 Tfrfr 

^ IR. ’JTTfrq fcipf ^ 7 ) W3H 43H ^ TRIcl, 94t *3#?! ^P3T7 ^*<13 (^qfTfftr 1-1-1951) 

^sr«n M 3 Tcnfer 333ft f-rgfe 3ft ctTite 3 ^ 33 frfa ^ 33*^73 33373 333^73)' 333, ^fl *ft tf^ 

Ft, WR 173*4 Ft hu-sci "4 BTTT^FTfTT^J ^-Tk^k") f3^7T3> 3 ) ^ ^ -llfHeT =Mdl t I 

(PH ,73. 6/16/2011-^33)-1] 
fWl^PFbtl, 33F7 7Tf33 

MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, the 30th January, 2013 

S. 0.292 .— In exercise ofthe powers conferred by sub-section 3 (g) of Section 9 of The Banking Companies 
(Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (b) of clause 9(2) of the Nationalised 
Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980, the Central Government, after consultation with 
the Reserve Bank of India, hereby nominates Shri Mahesh Kumar Gupta (DoB: 1 -1-1951) as part-time non-official director 
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under Chartered Accountant category on the Board of Directors of Punjab & Sind Bank for a period of three years, from 
the date of notification of his appointment or until further orders, whichever is earlier. 

[F. No. 6/16/20! 1-BO-l) 
VIJAY MALHOTRA, Under Secy. 

Pfrefl, 4 Titcttl, 2013 


afP. OT. 293 .—Tpui sfa lfro HPpft(fajq ) MfalHHH, 1985 (1986 HP 1 ) Hft HTO 6 ^ 3TO Hfecl UR! 5 5RI 

xfoml hp unfa hr^ irq, w?fit mr. ftw alfc sft %pcJ Hf*n nft ko,ooo (fann) ^ 

HtH H H 3 -q^ HP HPRfaR WP HR^ H?t rfRte 3 rfa Hit MHfa ^ M*IHI 65 H*f H?t Ml^ 9T9I HR ^ HHi MHHT 
^Ml^FSirc ^ FRTR HHT MHH! 3RT^ spirit HHT, 3 "Ht Ht *t, MtsitfPHT 3^k farlto Mtfrdk HlfHHR 1 *! 

(t^mi&himr) 4' w ^ ^ 3 frijna hr<tI 11 

[HP. H 20/2/2012-37I&9M1 J 
44*1 HR (Vi?, MH3 ^Pa't 


New Delhi, the 4th February, 2013 

S. O.293 .—In exercise ofthe powers conferred by section 5 read with Section 6 ofthe Sick Industrial Companies 
vSpecial Provisions) Act, 1985,(1 of 1986), the Central Government hereby appoints Shri R.C. Mishra and Shri Gopal 
Krishna Chaturvedi, as Members, Appellate Authority for Industrial and Financial Reconstruction (AAIFR), in the scale 
ofpayofRs. 80,000 (fixed) for a period of three years w.e.f. the date of assumption ofthe charge ofthe post or till they 
attain the age of 65 years or till the abolition of AAIFR or until further orders, whichever is the earliest. 

[F.No. 20/2/2012-IF-ll] 
UDAI BHAN SINGH, Under Secy. 

M 4 HSTHtf, 2013 

HR. MI. 294 IfftH HtHT Mftrfw?, 1956 (1956 HP 31) H$ HRT 4 51X131^1 HP HHtP HR#^, 3RHJR, 

TT d^gR l ?ft TriftH fMrTH fHHRT H?l *t ^t. ^ Wl 93 "do+IH HH1H ^ 3?R 3RT^ MT^it' PHI 393 

Pt'H H> ’TKFH H> Piy<w e ntnl ^ I 

[HP. TT. 14/3/2003-HtaMV] 
RfRP HR1R, (P^THT (HtHT) 

New Delhi, the 4th February, 2013 

S. 0.294 .—In exercise of the powers conferred by Section 4 of the Life Insurance Corporation Act, 1956 (31 of 
1956), the Central Government hereby appoints Shri Rajiv Takru, Secretary, Department of Financial Services as Member 
of the said Corporation vice Shri D.K. Mittal, with immediate effect till further orders. 

[F. No. 14/3/2003-Ins.-IV] 
LALIT KUMAR, Director (Insurance) 

H$lHc#,4HRH3t,2013 

HR. Ml. 295 HKcffa fpqR-Mmm MfclfHHH, 1981 (1981 HP 28) Htt HRI 6 H^TH-HRl ( 1) ^ WS CS .) ^ 

39-m (i) ^ HlHiH, ^ri^sni *t RHtH ZST¥, f¥pH fHHPT, fan HHRTH, ferfl HTl 3RRt 

MT^it'HHJ, (tifhsnT'tHr) ^ -$ fc&THT Hi ^9 ^ HlfHH HRrft 

t I 

[HP. M. 9/16/2012-3#?f-l] 
H)H7cT ^1, MHT TlfHH 


New Delhi, the 4th February, 2013 

S. 0.295,—In pursuance of sub-clause (i) of clause (e) of sub-section (I) of Section 6 of the Export Import Bank 
of India Act, 1981 (28 of 1981), Central Government hereby nominates Shri Rajiv Takru, Secretary, Departmental of Financia l 
Services, Ministry of Finance, New Delhi as a Director on the Board of Directors of Export Import Bank of India with 
Immediate effect and until further orders vice Shri D. K. Mittal. 

[F.No. 9/16/2012-IF-l] 
S. GOPAL KRISHNA. Under Secy. 
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( feVR ) 

( w TT tf i it toto ®jrr) 

M fepft, 24 BTRt, 2013 

obi.w. 296 ■qrafa toto ^ (totpb) faffaro, 1988 ^ Mwi 4 ^ Ti-#m (5) ^ stjtttp 3 vjrafa 

l'l <= h y,cT\si<i 3TfaTjRl<1 1? 1% fafTOl facliP -r) ^ Rl{ Pp ^' l Rt TOP faiU Pp ;— 


sTO 

FT. 

6 iWi [ 

pit fM^r 
TOfaro 

to 

PT9 P T TfTT 

TOpfa 

PFTO ^3T 

pfaR 

■HTRT.TT. TOP 

*3- 

TO* 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) (7) 

(X) 

(9) 


3X936X6 4-12-2012 


3X946XX 5 12 2012 


3X951X5 5 12 2012 


3X95993 7 12 2012 


3X960X6 


7 12 2012 


fapP Rim TO^TO 

fTOTOTOI TOT TO 

fafros 


fHfa Srorofap-p*ro, 


TOP TOf TO 255, 


35^66, 


pt. ^ 33;. TOfatTO TO P3 9133, 

‘Pp TOR 1/4, 


TOpfa TIPTOP X -fa, 


TOR, 


PTtJTO TOTST TOPlfa, 


faro tiptop, 


Ipnra- 360024 


TOT TOTOTT 

TOP 3333 TOP 

4 fafa TOTO, 

fTOPTfJP, 3TT>fTP/ 

PB7T frs. 

fPPTOEt 7[53n pp 

TRTTOP ipfrTO, 


sTOro ?t 


PpTOttt. 

-*|' , -K T -f - ^ r\ 

TOR P. 15, 

faTOfap TT^ftro 

from, 

ro-u^ pp fa 

froror totopt, 

"iTOFP 

TTOTO 


fa c-i TOxfa 

TOP PP TOP 

wit TOTO, 

fa^PPP, TOtJPP/ 

PTfTOTTPTt, 

tpprofa TO 

Mdf K^. 


TiHfci 362520 


ffapT TOP |TOTOl 

Proroffa top to 

TOTOr pftro, 


top. i. 3 , 


TO P. 14] , 


TRTTOP, 


Ipmo 360003 



X034 


1417 


145,43 


1417 


X034 


0 2002 


0 1999 


0 2004 


0 1999 


0 2002 
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3896187 10-12-2012 ’9^1=^ 

atci #s, 

^TOcI 362220 


3?l 

ffisurgcf, ampm/ 
^*ai ^ 

■gSTRR 


0 1999 


7. 3896288 10-12-2012 fW!7 ^5 WfiSH 1659 0 0 2004 

3Pi gKP 400, 

-qi2-ai ap^fa tftft wH s-a, 

*?raaa ^tsrt tte ftroraa. 


gpFaiT, 


ftfPH *TS@, TJ5RRT 370240 


8 . 3896591 12-12-2012 f-*flftgat ftjaRftfa'8034 0 0 2002 

4 «i\<^ni*K, 

fTO ^ ft#, 

ft^PPR *ft #5, 


9. 3897492 


10 3898393 


3897593 


12. 389X494 


13. 3X98595 


Tprcm 360004 


17-12-2012 

»flRl41 'W33#g> 

3#3 7T*B -flft ftPS 8423 0 

0 

1994 


89 -ftan^shft 

f-ftftrl SPllOT# 




^an, 

ftl?n *UnH'H, 

V?w 364290 

im 



17-12-2012 

afrft 

ag'ft^ra^ft 1417 o 

0 

1999 


WWl hfta # 9TO, 

ftiwig^, sijtjto 




ft33W, 

ftiragnat 7[5 cit 




ftBT 'J'll'R, 

■g-ara 362 no 

■gswi 



18 -12-2012 

gill (dfnis 

yMfrfts ftcft*fta # 7098 i 

0 

1988 


2333, #t-2 #S#t, 

#sra’Maft ^ fttei 




gft arf aft 

•gstgrgei xm i noo 




ga?rrai5 #5, 

3ft. gg> g.f4abid gVidi 




cna-pn fttfaga, 
ftR3i ar-rat?. 

=ft ftP2 



18-12-2012 

■gpjsi 

TfanftTrg'^# 1417 0 

0 

1999 


tejiti <^^i, ftftfta? <1 <3, 

ftawtpt ai^j^pn/ 




ftrast, 

Rl!<r9<6iO aj«S<11 "<33 




ftrai a^^an, 

I^PCRT 363421 

^1I4TH 



18-12-2012 

ftftprai 

ftg -ra anjfiS, -m 4984 o 

0 

1995 


1 / 12 , 

ah akrrfngi aftairat 




-pi ftpTRR $”S*^)a<rt ftaan. 

^cj '3P59 "SRcg 





ftcft}*n5#to . T n?9 
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0 ) ( 2 ) 


(3) 


(4) 


(5) 


( 6 ) 


(7) 


(8) (9) 


14. 3898696 19-12-2012 


15. 


3898797 19-12-2012 


16. 3898801 19-12-2012 


17. 3898902 19-12-2012 


18. 


3899092 19-12-2012 


19. 3899193 19-12-2012 


faHdlTJS *19377 
77^ -ITaK 400, 


A '0 -*1 il ^ 


303 


0 


1989 


91^-37 31^ tftfl 9pf 3 8-3?, 
93131 7fe fOHIW, 
91*777, 

9197 'iWoi^O, 

3T5IR, 

pJtCll 

IpRRT 370240 


food! ^3 *14377 
TP? 3*97 400, 


77*3) ^ WTO 3T9T9 2202 

9^ 7327(3177 *H ) 


1999 


91^-37 71^7 #7|ri7 8-37, 913 1 ^ 7793 

•illffi M-SHI Os [937777, ^4ti 3<rtH 


"3137777, 

9191 ^TTeiyt, 

91^*1 37317, 
fsicTI 375®, 

^317Tcf 370240 

9-lli^i 9T.%. 
7l€ 9 4/1,4/2, 

3T9 9777131, 

91 <3*1 3T5TR, 
fTOlT 9T95, 

TJ73RRT 

30f(I^ ^3)^ TJT.fk 
77^3 4/1,4/2, 

3i9 9777I9I, 

9ig*T 37317, 

f*Ml <*>«$, 

TpTTcm 

TJT.%. 

77^3 4/1,4/2, 

9T9 977713T, 

31^33 3T3T7, 

Iron 3TS0!, 

T31713 

30 fcr -33 3 T.f?l. 

77^3 4/1,4/2, 

3T9 9771131, 
c1iq*l 31317, 
f3H? 37S3, 


77^33313^ 

firni 


710 


2010 


9=091 37^ 


1659 


2004 


709F9 99l33t 97 

f^93|fsps 


303 


1989 


7*19^ 36 7TTO 

(3177 37T7 2If3) 
373 i 99lfj3*; 
773? 2J39 33t3 


2202 


1999 



[PIP II—13^ 3(ii)] 


PRO PIT 7R9? : 

Wkl 9, 20I3/W20, 1934 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

(9) 

20 

3899597 

19-12-2012 



1417 

0 

0 

1999 





foSTOTcpt 3P*}W 








fURIT, 

TTS» 








retell -"lIHlPi, 









(jOTct 






21- 

3900051 

20-12-2012 


PP wl 

1417 

0 

0 

1999 




PtH) 

fpyyTpp;, 3in£W 








Wpfalf Tift ^ Pi#, 

(VR*i*kl 7j5?p pk 








TRpfe, 









^pRTrf 






22. 

3901154 

26-12-2012 


W-Ji’M't k'j Jin 

14543 

0 

0 

2004 













i wk, , 

fPWl ^ 








80 

3T?W 








'hI'W •1't'i Tfpkl, 



























[prw 363035 






23. 

3901861 

31-12-2012 



1417 

0 

0 

1999 




2, 

fwpgp, sti^n/ 








WPP 

fticwft pp^n pk 








^W"sl, 









pft*kkti ? jhh, 









CM'tild, ‘j'JHId 






24. 

3901962 

31-12-2012 


^T5n?r 

14543 

0 

0 

2004 




WSP. 85, 

PFfkns 








POfiRkWR, 

Ih-kci "P53 ^ 








tRRr 

3t<rn=n 








fk?n V'tH'nt, 









IprncI 364002 







[U *6^ WPP f^TT 1 !/13:111 
ttr ^nfpw ‘w’ Pk pjjta 


MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBUC DISTRIBUTION 
(Department of Consumer Affairs) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 24th January, 2013 

S.O. 296 .—In pursuance of sub-regulation (5)of Regulation 4 ofthe Bureau of Indian Standards (Certification) 
Regulations 1988, the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given below 
in the following schedule 


386 G1/13—2 




930 


THE GAZETTE OF INDIA. 

FEBRUARY 9, 2013/MAGI 1A 20, 1934 

[Pari ![-• 

-Sec. 3(ii)J 





SCHEDULE 



SL 

No. 

Licences 

No. 

Grant Date 

Name and 
Address of 
the Party 

Title of the IS No. 

Standard 

Part Sec. 

Year 

0) 

(2) 

(3) 

(4) 

(5) (6) 

(7) (8) 

(9) 


1. 3893686 


1 3894688 


3. 3895185 


4. 3895993 


5. 3896086 


6. 3896187 


7. 3896288 


4-12-2012 


5-12-2012 


5-12-2012 


7-12-2012 


7-12-2012 


10 - 12-2012 


10 - 12-2012 


Millen Hytric Pumps 
Pvt. Ltd 

Riviera Industiral Estate, 
R. S. No. 255, 

NearGEB 66, K. V. A. 
Substation, 

Road, Plot No. 1/4, 

N.H. 8-B,Shapar 
Taluka Kotda Sangani, 
District: Rajkot 
Gujarat-360024 
Rup Jewellers, 

4/Shiv Arched, 

Palace Road, 

Rajkot, Gujarat 
Kavita Beverages. 

Plot No. 15, 
Vishramnagar, 

Chitra, 

District: Bhavnagar, 
Gujarat 

Zeel Jewellers, 

Near Pranami Temple, 
Ghodiya Street, 

District Diu, 

Daman & Diu-362520 
Jigar Pump Industries 
Hariom Industrial area, 
Plot No. 3„ 

Survey No. 141, 

Rajkot, 

Gujarat-360003 
Pala Jewellers, 

Patel Road, 

Keshod, 

District: Junagadh, 
Gujarat-362220 
Vimla Wood Crafts 
Survey No. 400, 

Part-A Off National 
Highway No. 8-A, 
Bhimasar Padana Road, 
Bhimasar-Chakasar, 

Via Gopalpuri, 

Taluka -Anjar, 

Bhimasar, 

Districl: Kachchh, 
Gujarat-370240 


Submersible 8034 

Pumpsets 


Gold and gold 1417 
alloys, Jewellery/ 

Artefacts—Fineness 
Marking 

Packaged drinking 14543 
water 


Gold and gold 1417 

Alloys, Jewellery/ 
Artefacts—Fineness 
Marking 

Submersible 8034 

Pumpsets 


Gold and gold 1417 

Alloys, Jewellery/ 
Artefacts —Fineness 
Marking 

Block boards 1659 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


2002 


1999 


2004 


1999 


2002 


1999 


2004 



[HFT 11—4305 3(ii)] 


qRtl^T^rqK ; wft9, 2013mm 20, 1934 


931 


0 ) ( 2 ) 

8. 3896591 


9. 3897492 


10. 3898393 


II. 3897593 


3898494 


13. 3898595 


14. 3898696 


(3) 

(4) 

(5) 

(6) 

12-12-2012 

Kalindee Engineers 

Submersible 

8034 


4-Goku Inagar, 

Behaind Nirav Complex, 
Gokuldham Main Road, 
District: Rajkot, 

Gujarat- 360004 

Pumpsets 


17-12-2012 

M/s. Chhatariya Firetech 

Specification for 

8423 


Industries 

controlled 



89, G 1. DC. Estate, 

percolating hose 



Mahuva, 

District :Bhavnagar, 
Gujarat-364290 

for fire fighting 


17-12-2012 

Soni Jerambhai, 

Gold and gold 

1417 


Parshotambhai, 

Alloys, Jewellery/ 



- Near Swaini Mandir, 

Artefacts—Fineness 


Vishavadar, 

District: Junagadh, 

Gujarat -362130 

Marking 


18-12-2012 

Core Cables Pvt. Ltd. 

Crosslinkcd 

7098 


Plot No. 2333, 

polyethylene 



D-2 RoadGlDC, 

insulated PVC 



G1DC Metoda, 

sheathed cables : 



Kalawad Road, 

Part l for working 



Districl: Rajkot, 

voltage upto and 



Gujarat 

including 1100 V 


18-12-2012 

Chamuda Jewellers, 

Gold and gold 

1417 


Khara Kuva, 

Alloys, Jewellery/ 



Police Station Road, 

Artefacts- Fineness 


Limbdi, 

District: Surendranagar, 
Gujarat-36342! 

and Marking 


18-12-2012 

Balaji Polymers, 

High density 

4984 


Plot No. 1/12, 

ploycthylcnc pipes 



Jay Siyaram Industries Area, 
Rajkot, 

Gujarat 

for water supplies 


19-12-2012 

Vim la Wood Crafts 

Plywood for 

303 


Survey No. 400, 

Pari-A OfTNational 

Highway No. 8-A, 

Bhimasar Padana Road, 

B h i m asar-C hakasar, 
ViaGopalpuri, 

Taluka -Anjar, 

Bhimasar, 

District: Kachchh, 
Gujarat-370240 

general purposes 



(7) (») (9) 

0 0 2002 


0 0 1994 


0 0 1999 


I 0 1988 


0 0 1999 


0 0 1995 


0 0 1989 
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(1) (2) (3) (4) 


(5) (6) (7) (8) (9) 


15. 3898797 


16. 3898801 


17. 3898902 


18. 3899092 


19, 3899193 


20. 3899597 


3900051 


22. 3901154 


19-12-2012 


19-12-2012 


19-12-2012 


19-12-2012 


19-12-2012 


19-12-2012 


20 - 12-2012 


26-12-2012 


M/s.Vimla Wood Crafts 
Survey No. 400, 

Part-A OflfNational 
Highway No. 8-A, 
Bhimasar Padana Road, 
Bh imasar-Chakasar, 
ViaGopalpuri, 

Taluka -Anjar, 

Bhimasar, 

District: Kachchh, 
Gujarat-370240 
Oriental Plyboard Pvt.Lid. 
Survey No. 4/1,4/2, 
Village Varsana, 

Taluka Anjar, 

District: Kachchh 
Gujarat 

Oriental Plyboard Pvt.Ltd. 
Survey No. 4/1,4/2, 
Village Varsana, 

Taluka Anjar, 

District: Kachchh 
Gujarat 

Oriental Plyboard Pvt.Ltd. 
Survey No.4/| ,4/2, 
Village Varsana, 

Taluka Anjar, 

District: Kachchh 
Gujarat 

Oriental Plyboard Pvt.Ltd. 
Survey No. 4/1.4/2, 
Village Varsana, 
TalukaAnjar, 

District: Kachchh 
Gujarat 

Shrce Krishna Jewellers. 
MandirChowk, 

Dwarka, 

District: J a man agar, 
Gujarat 

Sona Jewellers. 

Soni Bazar, 

Opp. Savjibhai Street. 
Rajkot. 

Gujarat 

Gurudev Mineral 
Umiya Flat. 

1st Floor, Plate I, 

80 ft. Road, 

Bhakti Nandan Circle, 
Wadhwan, 

District: Surendranagar, 
Gujarat- 363035 


Wooden flush door 2202 
shutters (solid core 
type): Part 1 Ply¬ 
wood face panels 


Marine Plvwood 710 


Block boards 1659 


Plywood for 303 

general purposes 


Wooden flush door 2202 
shutters (solid core 
type); Part 1 Ply¬ 
wood face panels 


Gold and gold 1417 

Alloys, Jewellery' 

Artefacts Fineness 
and Marking 
Specification 

Gold and gold 1417 

Alloys. Jewellery" 

Artefacts—Fineness 
and Marking 

Packaged drinking 1454.3 
water 


1 0 


0 0 


0 0 


0 0 


1 0 


0 0 


0 0 


0 0 


1999 


2010 


2004 


1989 


1999 


1999 


1999 


2004 
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917995179*99 : 9*=#9, 

2013/919 20, 1934 
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(1) (2) 

(3) 

(4) 

(5) 

(0) 

(7) (8) 

(9) 

23. 3901861 

31-12-2012 

Arjun Jewellers, 

Shop No 2, 

Swagat Arked 

Mavdi Chokadi, 

Near Jithariya Hanuman, 
Rajkot, Gujarat 

Gold and Gold 
Alloys, Jewellery/ 

A tie facta—F i n eness 
and Marking 

1417 

0 0 

1999 

24. 3901962 

31-12-2012 

Shiv Beverages 

Plot No. 85, 

Kaminiyanagaf, 

Talaja Road, 

District: Bhavnagar. 
Gujarat-364002 

Packaged drinking 
water 

14543 

0 0 

2004 

[No. CMD/13:111 


M. RADHAKRISHNA. Scientist 'F'& Head 


^t.3TI. 297 —■^ IwT, 1987 ^ falR 7 37-1Wl ( 1) ^ WS (79) SFJTTTtfT 9' *1177119 9FFF 

^Tt ifd^gK I 3Tf*47jf9cT =F7clT # fa f3R *TCft9 9FFFf ^ 37g?pl 3 tRT f 3 T*iffqtT 9TJ f ;- 

at^Eft 


^T3 tf. s*#ra mrefa 9mr (9tf) 
^ 7T7sm ^ 3?tT 


m *U7cfa 9H7F £171 T»1TftrcT ftfa 

*IKrfl'< H|-1+> 

3W9I -RHetf, 9ft 9^ 51, 

9>t <ite<ll afo 9^ 


( 1 ) ( 2 ) 


(3) 


(4) 


i. ati^Tna ir 2 i(*im 3 ) :2012 

ftsfaj Tqpf?^ -$ wr«4 
'l j i'i tr) ^tici *+><"11 - vtlyh 

*rm 3 7m 709*4 

(^tri 


U21(MF1 3) : 1974 31 ftSM7.2DI2 

a r +hfci=H fmm 9c*m ^ 7TT9*4 
Tjwff 9i) yiTt +><"11 t Rty 7l r 
9FT 3 cl'll 
( 957=11 ^jqrftnn) 


pt yrefa itfw 9 ft 9ft ■mrcfrq -qp^ 999 , <>, 775157 795 esnet 9pi, ^ ft?# 110002 , *i#9 

tFT9fa9)' : ftc#, ef fteT ^R TT, 9*#93, #9t 9*71 7TT73] tFTqfrl# : 3150£HK, 99#7, tqWlel. 'JW3I, 999t9£7, 

■ 591 ?#, # 57191 ^, 9957 , 9>Frj7, ^mgr, 92 = 11 , =<j*t <r«n ft?=9=Rirj79 ^f t^Ft 33 ^ ? i 

I tM | 

5t. #. M ,^3173 (ftrftci 5#f=r9tr) 

New Delhi, the 24th January, 2013 

S.O, 297 .—In pursuance ofclause(b) of sub-rule (l)of Rule 7 of the Bureau of Indian Standards Rules, 1987. 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which arc given in the 
Schedule hereto annexed have been established on the date indicated against it:— 
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SCHEDULE 


SI.No. No. and Year of the Indian 

Standard Established 
and Title 


No. and Year of the 

Indian Standards, if 
any. Superseded by the 

New Indian Standard 

Date of Established 

(0 (2) 


(3) 

•4; 

1. IS 1121 (Part 3): 2012 
Determination of Strength 
properties of natural 
building stones - Methods 
of test: Part 3 Tensile 

Strength (Second revision) 


IS 1121 (Part 3): 1974 
Determination of Strength 
properties of natural 
building stones - Methods 
of test: Part 3 Tensile 

Strength (first revision) 

3 ! December. 201 


Copy of this Standard is available for sale with the Bureau of Indian Standards. Manuk Bhavan. 9. Bahadur 
Shah ZafarMarg, New Delhi- 110002 and Regional Offices: New Delhi, Kolkala, Chandigarh. Chennai. Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, (iuwahati. Hyderabad. Jaipur. Kanpur. 
Nagpur, Patna. Pune and Thiruvananthapuram. 

| Ref. CED Gazette] 
D. K. AGRAWAL Scientist T" & I lead (Civil Engg.) 
24 TOT, 2013 

re.ot. 298 .—"rew fro, 19X7 Ef fwi 7 Ef te-teee r:) et? (ta > ^ srpnEi e etotpi etee? 

^Tl PTT^El 3Tf*TTJpOTr TfCETT t fET fsR ETTrftE ETEEn ET pEEl't! EpE OTJtfET E %. 7 IE ?! E Wjf-jrl El Tfijr f. ■ 

EE EOTffE ERE' 

RfeFfel rfiTEFt ERSF 

S ? RfI ETEETI, Eft E7I3 ?!}. 

Ef) ■Htsrn 33E EE 

(o_ ( 2 ) _ o) .77) 

1. 3^ T^T 15972 :2012 OTB-EOTE 31 12 2012 

Efttffts Eft ETRKH sfft Stfcf- 
ElclftK faRd'e 


shH R. ERlfdti ETTtftR EHEt (Ett) 
Eft REEI E*f 3fft E1 We> 


TR Wft RREr Eft Eft EK#E ETEE? EHEi EEE, 9, TTTft TB EF1, Elf ftRTtt- 1 10002, ftftftt 

EEEfeTEf : E^ ftEFft, ErftRSTEI, ETTWI EEEftfEf : 31OTT(RK, E'lMT, ETERI. TJR^R, E.VotTJT, 

(jctlt flft, t<UNK , Wp, ETRJC ETE^f, EEEJ, ^ cTET ftr^EEEU^E 3 fet #3 TEEF^T f I 

| EftE ETTt^t /TRFTE j 

^t. E7. 3EJETR, %lfEE? ‘E7P’ t.’E 3EJE1 (fafER f^tft*Rl) 

New'Delhi, the 24th January, 2013 

S.0.298 .—In pursuance of clause (b) of sub-rule {I ) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each 
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SCHEDULE 


SI. No. 

No. and Year of the Indian 

Standards Established 

No. and Year of the 

Indian Standards, if 
any, Superseded by the 
New Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1 . 

IS 15972:2012 Bamboo-Jute 

Composite Corrugated and Semi- 
Corrugated Sheets-Specification 


31-12-2012 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah ZafarMarg, New Delhi-110002 and Regional Offices . New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref. CED/Gazcttc] 
B.K. AGRA WAL, Scientist‘F’&Head (Civil Engg.) 


30^4,2013 

W.3R. 299 -'TKrfta RFEP taj4 1987 ^ 7 ^ ( 1 ) ^ (33) ^ STJHTor 4 'Rrefat 

^ f4? Fhh ^ ^4 t H ^ 4 Wl(4d Fl "nn i? 

3CT 33. 

wiftti (*4) 

^4 «<s«i ^4 3fa ?iW3> 

R4 Wafa RT-T51 SRI 

3?*M hii=i4, '*44 ^ Ft, 

^4 4<s t u sfk ^4 

wither MM 

(1) 

( 2 ) 

(3) 

(4) 

1 . 

3tl^ TTH/trtf 34 8528-1 : 2005 jr^JJJjrft 
3u"d[<'t> "36*1 T3R -<n[eKi Mrmqcff tlRT 
^Ri«l 4? nm i appratri, ^1 tzH 
«M4+iRdi 


WR. 20 I 2 

2 . 

W4*l 34 8528-2 2005 yfWOJH) 
^[’dR^ <\ 6 *i ^ iTVin yrmqaT *TRT 

*H| J I 2 


2012 

3. 

a^TER/t^H 34 3528-3 : 2005 3f^l T rn4 
34cfft47 <t»d ?3R «*ifdd vr9Wd? tJTC? 

y cm i^dl ^ki 


2012 

4. 

3TT^ ^R/TTR 34 8528-4 : 2005 9^10! 41 

*tRI 

■smfCT -45 4 4.'^elPl4t Tpf f^TSTlW 


TOT. 2012 
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U)_(2)_(3) 

5. 8528-2 : 2005 ToTPTTI 

TFT TT? HrTlTciT *JTFI 

tr}1et TFT 5 

6. 371^ T^/TTW 8528-6 : 2005 U^PlITt 

tft ?tr ^ijfc-tci umRTf vri 

THifTFl ^4PI6 RftOT T^fTTI 

7. 3Tlf 3Tt 8528-7 : 2005 Rr9RT*ft 

37TTfFTl TFT T^R RTfcR TRPRf TTFT 
TRtfET F^Z TFT 7 FT? feRIfT ^ 

dTi-fctf ’SRIRl 

8. 3TT? ITR/TTI $Tl 8528 8 : 2005 WWl 
3TRfft=F TFT 1RR Rifc-ld yrqiTnT VITt 

TTtfzr tte ^rm s ^ftr tirf trfzt 
f~R OTijmi;' t^' 'RTts^Tij 

9. Wi ITHAP 311 8528-9 : 2005 TRI'llMt 
sraftr FJR ?TT RlfTT TRITRTf RIFT 
jRFfZT FR TFI 9 T^fTTFT TFTTT TT 

HI4-J T?T FTtR'tH 

10. 311? TTX1/TR1 -HT 8528 10 : 2005 TRI9RI 
MTrTfcF TFT T4T T#TT TrTTTcff TKT 
TTTfZT FTZ TF7 I 0 TRAc'lf’Ol FRF T^ft 

SKI RFprfTT 7TTF T7T HI4TI 

11. 37T? QATRI 3TI 8528 I 2 : 2005 RJF1W 
Wt(<Ti 'FIR TH T I P'l a TrTITTf RTT7 
RTFfTT FR TR I?. FJFitfT FFJ13TI AT fRT> 

■ifRTrl^TRR T1R7 FTRT? 

12. 371? 0T I 1 509 ( ‘‘TFT I ) : 201 2/371? TfT 371 
4548:1 1 997 iTTcrfm TFT ?RRT T1 fTT* 

’RTF * JR7R TR fTRZFt TT TW7R TSfcRl 
TR I MTR TTTT/TTTF T TROT (TFRI TTOURI) 

15. W? Ffj 1 1509 (iTR 2) : 20!2 -'37T? irri 3T[ 

4548: 2 1997 3Mftr ??T TTR7 45 fTR TJ'/J 
9RTF T FTFT TR fTRZFI TT TTfSRT T^idTI 
'■TFI 2 TRriR TT? TIFI TRT TTTT (TFRI ^TOy’T) 

14. 371? (JFt I 1 509 (1710 3 ) : 2012/30? TF7 34t 

4548 -.3 1997 Rwfxn TFT ?TTt T1 fTR iJR- 
TTIF T FT JR TR fTREli" Tit TFT MR TjtTTl 
H 1R 3 T-R frfTR TTTT OR TT FT cll'lHH TT 
ufTFITT (TFRI TTOKRI) 


(4) 

TRTF2012 


TRTF 2012 


TRTF2DI2 


TTTF 2012 


TTT7 201 2 


iTFfK« 2012 


TFFRT 2012 


form 2012 


KRTF 2012 


fTFRT 2012 







[’HFT H—gus 3{ii)l : VR 3fff 9, 2013/RR 20, 1934 937 


Nltdlq hR* ^>t MRrTfa HH<*> <*^1, 

TRR3T rpR, 9, W "RPf, M 1^1-110002, 

r__A_ 

yral?Pfl ; T^IT, ■hld-frldl, ^"£HI3, ^5, <rqi wsi «SP?lcTO : arcnswis, 'timei, 

HFiy, "92RT, ^ cT«n 3 11 

4 #, ^IttI, ‘t^’ upi tpjs (tfl 1 si) 

New Delhi, the 30th January, 2013 


S.O. 299 .—In pursuance ofclause (b) of sub-rule (l) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each ; 

SCHEDULE 


SI. No. No., Year and title ofthe Indian 

Standards Established 

No. and Year ofthe 

Indian Standards, if 
any, Superseded by the 
New Indian Standard 

Date of Established 

(1) (2) 

(3) 

(4) 

1. IS/1SO 8528-1 :2005 Reciprocating 
internal combustion engine driven 
alternating current generating sets 

Part 1 : Application, ratings and 
performance 


November 2012 

2. 1S/ISO 8528-2:2005 Reciprocating 
internal combustion engine driven 
alternating current generating sets 

Part 2: Engines 


November 2012 

3. IS/1SO 8528-3 :2005 Reciprocating 
internal combustion engine driven 
alternating current generating sets 

Part 3 : Alternating, current generators 
for generating sets 


November 2012 

4. 1 S/I SO 8528-4:2005 Reciprocating 

internal combustion engine driven 
alternating current generating sets 

Part 4 : Controlgear and Switchgear 


November 2012 

5. IS/1 SO 8528-5 :2005 Reciprocating 

internal combustion engine driven 
alternating current generating sets 

Part 5 : Generating sets 


November 2012 

6. 1 S/I SO 8528-6; 2005 Reciprocating 

internal combustion engine driven 
alternating current generating sets 

Part 6 : l est Methods 


November 2012 
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(1) (2) 


(3) 

(4) 

7. IS/ISO 8528-7:2005 Reciprocating 
internal combustion engine driven 


— 

November 2012 


alternating current generating sets 
Part 7 : Technical declarations for 
specification and design 

8 . IS/ISO 8528-8:2005 Reciprocating — November 2012 

internal combustion engine driven 

alternating current generating sets 
Part 8 : Requirements and tests for 
Low-Power generating sets 

9. IS/ISO8528-9:2005 Reciprocating —• November 2012 

internal combustion engine driven 

alternating current generating sets 
Part 9 : Measurement and evaluation 
of mechanical vibrations 

10. IS/ISO 8528-10:2005 Reciprocating December 2012 

internal combustion engine driven 

alternating current generating sets 
Part 10 : Measurement of airborne 
noise by the enveloping surface 
method 

11. IS/IS0 8528-12:2005 Reciprocating December 2012 

internal combustion engine driven 

alternating current generating sets 
Part 12 : Emergency power supply 
to safety services 

12. IS 11509 (Part I): 2012/ISO 4548-1:1997 — December 2012 

Method of test for full-flow lubricating 

oil filters for internal combustion engines 
Part ! Differential pressure/flow 
characterislices (First revision) 

13. ISM 509(Part 2): 2012/ISO4548-2 : 1997 December 2012 

Method of test for full-flow lubricating 

oil filters for internal combustion engines 
Part 2 Element by-pass valve 
characteristices (First revision) 

14. IS 11509(Part 3): 2012/ISO4548-2: 1997 December 2012 

Method of test for full-flow lubricating 

oil filters for internal combustion engines 
Part 3 Resistance to high pressure drop 
and elevated temperature 

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Hltavan, 9. Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata. Chandigarh. Chennai. Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore. Guwahali, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 


| Ref. TKD/G-16J 

P. C. JOSH I, Scientist T“& I lead (Transport Engg.) 
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M 28 2013 

^T.OT. 300,—.^F^r W4>'R qfr R? rtr £tHT t W$ 3MT4£ 3WfJ^t A qfficT qfttf* 

# jjpr £ <*>V*mi 3 ffS*qrca- ?wraRr ; 

afrc, fcsrnF ttsztw 33R^t/08/20i2, Hitrar 13 2012 ^r 3^ 3w?^fr # 

HrfSfa ^ ate qn - «afaT jvdt^ tor ^mr ^r. ^ft fafrww %?r qfravftrfir t $rt3ftg 

(jjf?r aftr <73rwr ftm), stjtttt itot, 7r?ft-834 029 (wn&) * *i4orar # m 

qftrPfi i v ^3 f vtfftts, 3F3T ate, tor 31*^15 , % «m4h 4 tf, *rr 

3MlffK T, t^oTT PcTtfUlTr, ^ T TTgg +[<y)d4 ^7T ( STt3T 3JW), 3073^-111, 

IRT^T miPlJI 3ttr fl3TI$d f?€fe^, JlUdlHI R*?T, t3, Ttet-834 001, j^K-WS 

4»uflcWr RT qtacTT f^HRP, 1, qi l ifi f R ?T3RT *£te, +lH4>lrll-700 001 % <*1^4 # 
foqi 3fT ^q>cii & 

31tT:, 3W, q *BR t 4>tedl tTR^F ate (3fote 3flT fa^RT) 3rftrfsROT, 1957 

(1957 qq 20) (f*nfr q*rmr 3^ 3rfStf^w ^r tot £) «irt 4 jfcr jqmr 

(1) sanr q^crr srterot sft qgte q*£ |xr, 3^cT ara^eft gfete 3^pWr £ qter£ q* 

^ #» 3rq^ 3nro #r ^tt &?r £ 1 

3?FrT 3RRJtfr gfe 8j15r # HtcT^r - 

(i) affJft-uJH urt 6 % anlte fa# *fq>w# rt 3*ft aifttfSRm # mr 4 # 

3q-«JRr (3) artfcr eft* gitf # *wtcrt * fcttr q fc te< qq grar *pt 

^TT ; 

(ii) afftfaqn # qnr 13 OT-mr (i) #r artSt^ a^f^ fi ’ 

*rgtr ^ gr arft^Rm tnrr 13 # 3q-URr (4) % aitftsr ?mFfr ?nr 

q^ #7 f^rq q^T *r grar ^ttt 3lk 3^ 3 t 1 ^Rot «mr 13 #r 

3qtiHi (i) % (i) £ si? (iv) # j^r #f witi ^ 3W sgrar ^ 

3q2^cT % fcKT 9jf?T ^ ^raftfcT d T df^^i , Wtf aflT 3Rqr g^ri r^o # q?t 
4»'Vn I 

j*r jiffi^ticTT #* ^raq? ^ qq^nw # HTfW ^ fitsr ^r 3raftr #* sUht, RSTCratrar, 
%?t q^gpfi^r q^ efa, f^rorr- (^k^s) ^t dpiwqti^.^r 

1?rt3fts, JJpr 3ttT TToTTq f%3TRT, FT3^, TFdt- 834 029 (3TR03) ^ ^ 

l^oT 1 
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f^STT trft#5RT 
f^iHr-FSTR^m (■jpmrafs) 


0HW TOW 3TR^ft/08/2012, cTTtlTGr 13 2012 


5F0. 


*JT5TT 

?rm/ 

iiloll 

059T 

fStoTT 9T 

( #) 

$0 

{twzj $ ) 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

1. 

fts<l 

*rT5f 

52 




8TRT 

5>oT ; 
o 

195.11 

(oTTW^T) 

78.99 

(cH ^ 13H <*! ) 



ftTOT 5W # 3ri^cT farr ^ 3TTCRT - 6,9,10,11,13,31,40,54, 57,60, 63, 

67,68,71,83,90,94,96,98,103,122,142,177,213(3TRr) ,214(NT5T), 106,112,113,131,164, 
176,36,215,216,2/220,15/223, 50,200,53,142.213 I 

^T-^r-7T-U-5. ^isil, *W>* ^ OTT3T ^ 3ltT ^3H<M 3ltr f^TiRT, 

Rs<i 30 790, T*5 s<i 30 sc^-tt % -Hl^-HfolcT ^ToTTcft ^ 30 

qr teEfr % i 

f.-fT-tt ^GTT, 9RJf3l9l 50 ^ £ TpTCrfr £ ^ *?.’ £ | 

fo? 10=^ 15 * RT fJtoIcft $1 

*5-3T ^3T ‘15* £ 50 % 3TtTT £ 3T3Rrft ^TTcft £ 30 30fS^ 

10^ V q? facMl t I 


[qn. U 43015/25 2012 1] 

91 TJTI. 7FTT, 3T9T qfel 
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MINISTRY OF COAL 
New Delhi, the 28th January, 2013 

s.o. 300.— Whereas, it appears to the Central Government that Coal is likely to be 
obtained from the lands in the locality described in the Schedule annexed hereto; 

And, whereas, the plan bearing number Rev/08/2012, dated the 13 th 
September, 2012 containing details of the areas of lands described in the said 
Schedule may be inspected at the office of the Central Coalfields Limited (Land and 
Revenue Department), Darbhanga House, Ranchi-834 029 (Jharkhand) or at the office 
of the General Manager, Central Coalfields Limited, Kuju Area, District- Ramgarh, 
Jharkhand, Deputy Commissioner, District- Hazaribagh, Jharkhand, 
or at the office of the General Manager (Exploration Division), RI-III, Central Mine 
Planning and Design Institute, Gondwana Palace, Kanke Road, Ranchi-834 001, 
Jharkhand or at the office of the Coal Controller, 1, Council House Street, Kolkata- 
700 001 ; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of- 
section 4 of the Coal Bearing Areas (Acquisition and Development) Act, 1957 (20 of 
1957), (hereinafter referred to as the said Act), the Central Government hereby gives 
notice of its intention to prospect for coal from the lands described in the said 
Schedule ; 

Any persons interested in the land described in the said Schedule may - 

(i) claim compensation under section 6 of the Act for any damage caused 
or likely to be caused by any action taken under sub-section (3) of 
section 4 of the said Act; or 

(ii) claim compensation under sub-section (1) of section 13 of the Act in 
respect of prospecting licenses ceasing to have effect or under sub¬ 
section (4) of section 13 of the Act for mining lease ceasing to have 
effect and deliver all maps, charts and other documents relating to the 
land to show the expenditure incurred in respect of items specified in 
clauses (i) to (iv) of sub-section (1) of section 13 of the said Act, 

to the office of the office of the General Manager, Central Coalfields Limited, 
Kuju Area, District-Ramgarh (Jharkhand) or General Manager, Central 
Coalfields Limited, Land and Revenue Department, Darbhanga House, Ranchi- 
834 029 (Jharkhand) within a period of ninety days from the date of 
publication of this notification. 
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Pindra Open Cast Project 
District-Hazaribagh (Jharkhand) 


(Plan bearing number Rev/08/2012, dated the 13 tn September, 2012) 


SCHEDULE 


SI. 

No. 

Mauja/ 

Village 

Thana 

Village/ 

Thana 

number 

Name of 
District 

Area 

(in acres) 

Area 

(in 

hectares) 

Remarks 

(1) 

(2) 

(3) 

(4) 

(5) 

_ 

(6) 

(7) 

(8) 

1 . 

PINDRA 

MANDU 

52 

HAZARI 

BAGH 

195.11 

78.99 

PART 


Total: 195.11 acres (approximately) 
or 7 8.9 9 h ect ares (approximately) 


Intention of Plot number to be acquired in Village Pindra - 6, 9, 10, 11, 13, 31, 
40, 54, 57, 60, 63, 67, 68, 71, 83, 90, 94, 96, 98, 103, 122, 142, 177, 
213(Part),214(Part),106, 112, 113, 131, 164, 176, 36, 215, 216, 

2/220,15/223, 50, 200, 53, 142, 213. 

Boundary Description: 


A-B-C-D-E 


E-F-G 


G-A 


Line start from point A passes through center line of simra 
Nadi and common boundary of village Huwag and Pindra, 
Pindra and Rabodh, Pindra and Datma and meets at point E. 

Line passes through point E pases through centre line of 
Karjwa Nadi and meets at point G. 

Line passes through point G passes through centre line of 
Dumuhani Nadi and meets at starting point A. 

[ F. No. 43015/25/2012-PRIW-I] 
V. S. RANA, Under Sccy. 
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CORRIGENDUM 
New Delhi, the 30th January, 2013 

&o. 30L in the notification of the Government of India in the Ministry of Coal number 
S.O. 1751 dated the 24 th August, 2Q12 and published in the Gazette of India, Part II, 
Section 3, sub-section (ii) dated l" September, 2012, in the English version of the said 
Order, number S.O. 1751 shall be substituted by number S.O, 2751. 

[ F. No. 43015/21/1987-LSW (Part)/PRIW-I] 
V, S. RANA, Under Sccy, 

aftt UTfjfrW % UsIJrW 
M 30 2013 

«T.an. 302.— ^ 31^ 

3lfate, 1962 (1962 <5T 50) ^ URT 2 % WE (^») £ W % tl*FH 3 $P5 

28.08.20i2 * jrante wa mm $ fa mm & 3 tfag*wr 

^T.OT 2345, fate 20*3*% 2012 SRTfarffa % ffalftlte W % fafal 

WS. “jpRRT ^2 M^V ^ Hfal«ll - RfMT ^ 

m fafa ftr4fcs(3?teJ5^h**r) <£ - *rtei tfp 

■*rteT - rfr 1 


3gg$ 


3>.?T. 

mf&PT# 4>T t{4 TTcTT 

*ter mm % tihufaw 

1 

A 

2 

tei TFiiw ujprc»rtt 
fritfcm sv-mipR 

fa?re, *nw, w 

wmt fwtdf 

fSloll '{Ivl'W vHPtelfl 
g>mfePT ^-^rnjw 
te 'hF^mu. ten* 

*ifcu4i ter 

3 

fiifdl ^TuiW wf&qjl^ 
tmfara idim, 

ter uvii^Pi4> fair *m* 

fan Pilch 

■ 

fwlcll 'iM'W 3|l®r*H^ 

*Ul1d4 ^T-3TT59R1 

ffat tiftwMti. ^ffarwf. 

c£ffarcr ter 
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r 

HllShfrltf 4>T re ^ W 

TOR TTOT 3 stdll^IcbW 

5 

fadl TMR 

4>ldldt| 'dH — 

pul'll WI tRtTC, fa Oil 

^Wdl, TOR 

fadl 

6 

fadl TOW 

faofT TRIRTfafr TOR 

5‘rftRTTC^ fadT 

7 

fad) xldW vhRi<j>i?| 

fadT tor 

fadT 

8 

fadl TOW 
<t>mid*l >34 — 

TOR 

Rw'faij* fadT 

9 

fad! TOW 

4J|*4d4 v54—dj 1^40 
fadT M*lhHpl* TfafR 
didn't. TOR 

RTcTOR fadT 

10 

fad! toW 
*wfd*l OT-afT^T, 
argcRR, tor 

3PJ?RR fadT 


2 . ^ tffftiqqWT drft ^1% dl(l<9 it «nj ijtft 

[Rl. Tl. TIcT 14014 39/2012 *Mt.1 
TT. TTIWm. 3R7 


MINISTRY OF PETROLEUM AND NATURAL CAS 
New Delhi, the 30th January, 2013 

S.0.302.— in pursuance of clause (a) of section 2 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of user in Land) Act, 1962 (50 of 1962). the 
Central Government hereby makes the following amendments in the notification of the 
Government of India in the Ministry of Petroleum and Natural Gas vide S.O. No.2345, 
dated 20.07.2012 published in the Gazette of India dated 28.07.2012; namely 

In the said notification for the words “Gujarat State Petronet Limited's Mehsana - 
Bhatinda and Bhatinda - Jammu - Srinagar Pipelines" the words “GSPL INDIA 
GASNET LIMITED (GIGL)’s Mehsana - Bhatinda and Bhatinda - Jammu - Srinagar 
Pipelines” shall be substituted. 
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SCHEDULE 


SI No. 

Designation and Address of the Authority 

Area of Jurisdiction in 
the State of Punjab 

1 

District Revenue Officer, 

Office of the Deputy Commissioner, 

New Court Complex, Mansa, Punjab 

District of Mansa 

2 

District Revenue Officer, 

Office of Deputy Commissioner, 

Mini Secretariat, 

Bhatinda, Punjab 

District of Bhatinda 

3 

District Revenue Officer, 

Office of Deputy Commissioner, Satluj Block, 
District Administrative Complex, 

Moga, Punjab 

District of Moga 

4 

District Revenue Officer, 

Office of Deputy Commissioner, 

Mini Secretariat, Ludhiana, Punjab 

District of Ludhiana 

5 

District Revenue Officer, 

Office of Deputy Commissioner, 

Yojna Bhavan Complex, 

District Court, Kapurthala, Punjab 

District of Kapurthala 

6 

District Revenue Officer, 

District of Hoshiarpur 


Office of Deputy Commissioner, 

District Administrative Complex, 

Hoshiarpur, Punjab 


-■--- 

7 

District Revenue Officer, 

Office of Deputy Commissioner, 

District Courts, Gurdaspur, Punjab 

District of Gurdaspur 

8 

District Revenue Officer, 

Office of Deputy Commissioner, 

Firozepur, Punjab 

District of Firozepur 

9 

District Revenue Officer, 

Office of the Deputy Commissioner, 

District Administrative complex, 

Jalandhar, Punjab 

District of Jalandhar 

10 

District Revenue Officer, 

Office of Deputy Commissioner, 

Amritsar, Punjab 

District of Amritsar 


2 . This notification wM ba affective from the date of its issue. 

[ F. No. L-14014/39/2012-GP.] 
A. GOSWAML Under Secy. 


386GI/13—4 
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ft?#, 31 2013 

wr.3ir. m .—qft 'dfafed 3 7JF 3nqqqq* y#TT Ftcfl t qftqq 
Wcf 3 q'RT^T(vi^^l) ^ ^Ttj? (qfcqq «IW) ?rq> qmr Ff^TT pM ^ 

mRcJF^ q> fclTT Ffeqq sftq^ cfc SRT ^ WTcTT^ Wf# WTf|q ; 

3fk q^q ^q>K MI$Mdl$H t^fT^ q* qqtqR '<£ foq q? 3TTq*iW> 

q#?r ^5 3^# 3 qfficf t 3fft ftre^r 333 

WTen^q %?T^ uTF* qq t, "'3Mi|Vl q* 3rtoR qq 3fufq foqi qqq ; 

3RT: 3R, c^tq «, ^tfcrqq 3fa 7#tqT qi^Mdl^T (^p[ 3 vfqqY'l 
3rf£qFR qq 3fqfq) Slf^Rjq, 1962 (1962 qq 50) £TRT 3 eft OTTRT (l) gTRT qqtft 
?Tf^rqt qq qqtq qr^ |q, ^ ^ 3 WTtn ft 3Tfaqqq qq 3?ftq qftf ft 3qft 3TT5W 
q>t tilquii q??# t; 

qq^ cqf^vf t qfr ^qq 3T^jft 3 qftfcT q f|dq£ t, cTTft^ ^ fvRT4>| 
arfSftjrRT ft ■gqcl TfRcf ft eft PTfcRTT WTR^q ^HcF q^T BqeTSJ qq?[ ft qq#* |, 

?qfttq fftr ft ftcr? ^ ft ftft qi$Mdi$q f^rwq qrftr ft Iftq ^qftq ft q#qqq ft 
srftq ft qqq^i 3 ft qqr.ft. q^K, ft. ftr. w (iRTmf%q>) ftqrfftm qm 
qifftjqft, qjqftq - FleF^T - lidftft qf$Mdl$q qqq WT^q - ^feqqi - qftft 
WTcTi^q wfe?R ftqRT, FTq^rv q^q, 3n^d-ftft. ftftrnq fiffwii 302 (qftqq 
TO) ftt felfeld ^T 3 3TT2^q ftq q?ftqT | 

_ _ _ " _ _ 


1 

: vHIHIcT^y 

fwtoii : q4*iN 

Vlv^u : qRqw q*||d 

<t>*f 

-hI vji 1 qq qiq 

Wt\< 1 ^T. 

«^51V>d 

ft. 

(arN.qqr.) 


qq^ 

q*f #. 

1 

2 

3 

4 

5 

6 

1 

r ;ig ^nHpSBTTfMBIBIBIBIH 

1253/2512 

00 

01 

10 



1319 

00 

00 

20 



1321 

00 

09 

10 



1327 

00 

06 

00 



1323 

00 

03 

00 



1326 

00 

00 

20 



2494 

00 

01 

70 



1324 

00 

07 

90 



1366 

00 

02 

20 



1367 

00 

06 

90 



1369 

00 

00 

60 



1368 

00 

05 

40 



1370 

00 

01 

00 
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1 


TOI 


9,2013/TO 20,1934 



3n^^icfl - m 
«nfl. 


1385 

00 

03 

00 

1383 

00 

03 

60 

1382 

00 

01 

20 

1382/4460 

00 

02 

60 

1387 

00 

06 

70 

1388 

00 

00 

20 

1381 

00 

00 

20 

1379/4459 

00 

05 

90 

1393 

00 

04 

20 

1392 

00 

05 

00 

1394 

00 

03 

90 

1395 

00 

02 

20 

1622/4475 

00 

00 

50 

1622/4476 

00 

00 

20 

1396 

00 

04 

30 

2352 

00 

00 

20 

2359 

00 

04 

30 

2361 

00 

03 

80 

2364 

00 

00 

20 

2362 

00 

00 

70 

2363 

00 

02 

90 

2377 

00 

48 

80 

2378 

00 

02 

00 

2379 

00 

00 

70 

2381 

00 

01 

80 

2382 

00 

02 

70 

2383 

00 

01 

80 

2411 

00 

01 

90 

2384 

00 

00 

20 

2410 

00 

04 

60 

2403 

00 

04 

20 

2402 

00 

01 

80 

2401 

00 

01 

40 

2400 

00 

01 

10 

2399 

00 

02 

40 

2394 

00 

00 

20 

2395 

00 

03 

90 

2396 

00 

02 

20 

2397 

00 . 

00 

70 
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rn 

2 

3 

4 

5 

9 

2 

aiH*5i - 112 

803 

00 

04 

10 


802 

00 

00 

20 


804 

00 

03 

60 


807 

00 

00 

70 


806 

00 

01 

20 


805 

00 

01 

10 


808 

00 

03 

70 


809 

00 

03 

10 


811 

00 

03 

80 


812 

00 

04 

60 


813 

00 

03 

90 


861 

00 

05 

00 


864 

00 

02 

20 


866 

00 

02 

40 


1834 

00 

01 

80 


1652 

00 

01 

80 


1653 

00 

04 

20 


1654 

00 

00 

40 


1660 

00 

00 

60 


1659 

00 

00 

50 


1694 

00 

04 

20 


1693 

00 

01 

40 


1695 

00 

00 

20 


1692 

00 

03 

40 


1696 

00 

01 

20 


1690 

00 

02 

70 


1705 

00 

00 

70 


1706 

00 

06 

10 


1707 

00 

02 

10 

i 

1709 

00 

00 

30 


1710 

00 

03 

70 

• 

1753 

00 

03 

30 


1751 

00 

02 

10 


1757 

00 

02 

80 


1756 

00 

03 

00 


1755 

00 

02 

00 


229 

00 

01 

50 


323 

00 

00 

80 


320 

00 

01 

40 


• :| * • HttViflHf "(IlfP'i 


« 




-4I*| l-t- » 


•IPMI 
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3TW§T - 112 

. 


3 vjfftrrc - ii4 


322 




321 

00 

01 

30 

318 

00 

00 

40 

317 

00 

05 

00 

316 

00 

00 

20 

315 

00 

03 

00 

314 

00 

02 

80 

311 

00 

00 

80 

330/709 

00 

01 

10 

330 

00 

03 

70 

332 

00 

00 

80 

331 

00 

01 

50 

334 

00 

05 

10 

333 

00 

00 

20 

334/684 

00 

03 

90 

285 

00 

00 

20 

134 

00 

03 

80 

133 

00 

00 

40 

135 

00 

03 

30 

130 

00 

00 

50 

129 

00 

01 

80 

1-10/1867 

00 

01 

70 

110 

00 

02 

30 

111/1868 

00 

01 

10 

341 

00 

03 

80 

344 

00 

03 

30 

122 

00 

07 

30 

123 

00 

00 

80 

120 

00 

02 

50 

119 

00 

01 

90 

118 

00 

01 

60 

116 

00 

01 

80 

1/889 

00 

01 

50 

2 

00 

01 

00 

3 

00 

00 

70 

4/10109 

00 

09 

00 
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3 

1 4 

5 

6 

5 

00 

04 

90 

6 

00 

05 

10 

16 

00 

03 

90 

10 

00 

00 

20 

15 

00 

01 

30 

12 

00 

03 

90 

12/9632 

00 

02 

40 

13 

00 

00 

60 

244 

00 

01 

00 

239 

00 

03 

40 

238 

00 

01 

40 

236 

00 

00 

20 

234 

00 

01 

10 

235 

00 

06 

10 

229 

00 

03 

50 

230 

00 

01 

20 

223 

00 

02 

30 

222 

00 

02 

70 

221 

00 

04 

40 

397 

00 

00 

30 

196 

00 

00 

60 

195 

00 

03 

10 

194 

00 

01 

10 

193 

00 

00 

20 

184 

00 

03 

70 

192 

00 

02 

50 

185 

00 

01 

00 

191 

00 

00 

20 

190 

00 

02 

00 

174 

00 

01 

10 

164 

00 

02 

50 

173 

00 

04 

30 

166 

00 

01 

90 

170 

00 

00 

60 

169 

00 

03 

20 

168 

00 

01 

40 

1204 

00 

02 

90 

1203 

00 

01 

80 

1202 

00 

02 

50 
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[TO n 3TR-25011/20/2012-34aTO-|] 
New Delhi, the 31 st Jamiry, 2013 


s.o.301— Whereas, it appears to the Central Government that it is necessary m the 
public interest that for the transportation of Liquetied Petroleum Gas from Paradip 
(Odisha) to Durgapur (West Bengal) Via Haldia a pipeline should be laid in State of 
West Bengal by Indian Oil Corporation Limited. 


And whereas, it appears to the Central Government that for the purpose of 
laying such pipeline, it is necessary to acquire the right of user in land under which the 
said pipeline is proposed to be laid and which is described in the Schedule annexed 
hereto: 
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Now, therefore, in exerase of the powers conferred by sub-section (1) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby declares its intention to acquire 
the right of user therein; 

Any person interested in the land described in the said schedule may, within 
twenty one days from the date on which copies of the Gazette of India containing this 
notification are made available to the general public, object in writing to the acquisition 
of the right of user therein for laying of the pipeline under the land to Shri S.C.Sarkar, 
W.B.C.S (Exe.^Retd.Competent Authority Paradip -Haldia -Durgapur LPG Pipeline & 
Augmentation of Paradip - Haldia -Barauni Pipeline Project, P.O.Duillya, Andul - Mourl, 
Mourig ram .Howrah, 711-302 (West Bengal) 

SCHEDULE 


P S: JAMALPUR DISTRICT : BURWAN STATE : WEST BENGAL 


SI. 

No. 

Name of the Mouza 

Khasra No. 

(R.S.) 

Area 

Hectare 

Are 
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02 
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4750/6485 
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04 
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4751 
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00 

20 

4749 

00 

07 

90 

4748 

00 

00 

70 

4747 

00 

01 

30 

4742 

00 

00 

40 

4743 

00 

02 

80 

4741 

00 

01 

50 

6451 

00 

01 

10 

6452 

00 

00 

20 

5247 

00 

30 

70 

5248 

00 

00 

20 

5249 

00 

00 

70 

6472 

00 

01 

00 

5261 

00 

04 

30 

5283 

00 

00 

20 

5282 

00 

01 

70 

5281 

00 

00 

20 

5286 

00 

01 

00 

5280 

00 

01 

00 
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00 

01 

40 

5273 

00 

01 

00 

5288 

00 

03 

70 

5270 

00 

05 
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00 

01 
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00 

02 

50 
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00 

05 
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00 

04 

50 
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31 TO#, 2013 

TKT.3TT. 304.—cpt cfW'fecf ^ "JR? 3119 TTcflcT FTcfT t 
Wei Wm A l IKI<flM(vi#'Hl) ^ ( 1 Cff^Fr Wei) clcf3 Wf ^elM 

trf^T c£ lelV affael Wlt^Ff ferf^g c?> gTRT ^ MT^Mellspl ^flfo ] 

3jft cfcgtq 3FRcf7R g?r WleTT^T c£ WRH <£ feH? ^ 31149^ 

ncfm ^TRg ^ f 3ffc 

mgWF'R \hJl$ ^57 ITWcT f, WtflR ^ g>T 3T^T w?; 

3Tfl: are, ^RRcfjR, ^riePER 3fh? W^cIT^f *T 'cHT^TT ^ 

3TteN cf3T ai^N) 3Tf^rf%W, 1962 (1962 tJ5T 50) <$t £TRT 3 cf?f OTTRT (l) £K! IRttT 
^Tf^cRft cm SpTfo 37^- ^ ^ 3 vTTOfar c£ 31%RR cRT 3T^=T cjvtf 3^ aiRPT 

cj?r tfnw ^cfi t; 

^ czfe, ufr ^RT ar^rJt 3 clf&fcT 3 1tcT3cg t, R RSWMft 

3lf£R|TFT[ % gcRT *TRcT c£ WR eft WIRR RW eft WcREf WT RTift & 
wftm ftR cfr 'tftcR ^A ft ftft W^T^I ffcm v5TT% ^ f^TT ^ Vjuftif ft 3T^N)R ft 
3mfR ft ?pwr 3 tjtt.#. ww ^2, ft. ftt. w (sreireifttcft ft gi fo gp 
mtoift, wft*r — ftcw - cprft^ wiR^R ^nr - Ffew - 

UI^Mellgvf arH^?FT #3RT, 31cbEK <1^1, 3TTRTeT-ftft, #m FTW-711 302 
Wel) ftt felftw RT ^T3TTftq ^cftm | 
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[TO U am-25011/20/2012-3itm-l] 


wr ^mrc, zm Ttfm 

New Delhi, the 31st January, 2013 

s.o. 304.—Whereas, it appears to the Central Government that it is necessary in the 
public interest that for the transportation of Liquefied Petroleum Gas from Paradip 
(Odisha) to Durgapur (West Bengal) Via Haldia a pipeline should be laid in State of 
West Bengal by Indian Oil Corporation Limited. 

And whereas, it appears to the Central Government that for the purpose of 
laying such pipeline, it is necessary to acquire the right of user in land under which the 
said pipeline is proposed to be laid and which is described in the Schedule annexed 
hereto; 


Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby declares its intention to acquire 
the right of user therein; 

Any person interested in the land described in the said schedule may, within 
twenty one days from the date on which copies of the Gazette of India containing this 
notification are made available to the general public, object in writing to the acquisition 
of the right of user therein for laying of the pipeline under the land to Shri S.C.Sarkar, 
W.B.C.S (Exe.)Retd.Competent Authority Paradip - Haldia -Durgapur LPG Pipeline & 
Augmentation of Paradip - Haldia -Barauni Pipeline Project, P.O.Duillya, Andul - Mouri, 
Mourigram,Howrah, 711-302 (West Bengal) 
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SCHEDULE 


P S: JAMALPVJR DISTRICT: BURWAN STATE : WEST BENGAL 


SI. 

No. 

Name of the Mouza 

Khaera No. 

(L.R) 

| Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

1 

SIROMANI -110 

53 

00 

03 

50 


54 

00 

03 

00 


55 

00 

07 

60 


81 

00 

06 

40 


83 

00 

05 

70 


82 

00 

00 

20 


84 

00 

05 

80 


85 

00 

00 

20 


95 

00 

04 

00 


96 

00 

05 

50 


94 

00 

00 

20 


97 

00 

03 

90 


98 

00 

04 

80 


112 

00 

04 

30 


111 

00 

00 

40 


110 

00 

01 

00 


109 

00 

01 

40 


113 

00 

03 

50 


115 

00 

03 

50 


114 

00 

00 

20 


116/715 

00 

01 

40 


117 

00 

03 

20 


118 

00 

04 

60 


120 
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04 

90 
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00 

00 

20 
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70 
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00 

20 
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00 

00 

90 
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00 

03 
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01 
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wn : 


1 ■ 1 

2 

3 

4 

5 

6 


SIROMANI -110 

146 

00 

04 

10 


142 

00 

00 

50 


147 

00 

08 

00 


149 

00 

01 

30 


150 

00 

04 

20 


153 

00 

03 

90 


163 

00 

01 

90 


162 

00 

00 

20 


164 

00 

01 

80 


167 

00 

02 

50 


168 

00 

01 

70 

2 

PANCHSIMUL-107 

20 

00 

01 

50 


17 

00 

01 

90 


17/1296 

00 

03 

00 


23 

00 

01 

30 


24 

00 

00 

40 


25 

00 

02 

00 


26 

00 

01 

70 


27 

00 

00 

20 


28 

00 

02 

60 


69 

00 

01 

20 


68 

00 

00 

70 
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00 

04 

00 


66 

00 

00 

70 
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65 
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02 

80 


64 

00 

06 

00 


61 

00 

04 

30 


101 

00 

09 

90 


144 

00 

05 

20 


143 

00 

06 

80 


123 

00 

00 

40 


125 

00 

02 

60 


124 

00 

03 

40 
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D 

2 

3 

4 

5 

6 

PANCHSIMUL-107 

121 

00 

01 

40 


163 

00 

00 

30 


164 

00 

07 

20 


166 

00 

00 

20 


167 

00 

00 

40 


120 

00 

00 

20 


168 

00 

09 

20 


199 

00 

01 

50 


189 

00 

07 

30 


193 

00 

00 

70 


190 

00 

09 

50 


185 

00 

01 

60 


191 

00 

01 

00 


184 

00 

06 

50 


183 

00 

02 

80 


956 

00 

02 

20 


955 

00 

10 

00 


969 

00 

00 

20 


971 

00 

00 

20 


958 

00 

06 

60 


957 

00 

02 

70 


967 

00 

01 

10 

3 

ASTAI - 106 

1176 

00 

01 

90 


1175 

00 

00 

60 


1177 

00 

02 

00 


1180 

00 

04 

50 


1181 

00 

02 

60 


1182 

00 

02 

80 


1183 

00 

00 

60 


1187 

00 

01 

60 


1186 

00 

00 

20 


1185 

00 

03 

•60 


1184 

00 

04 

50 


1179 

00 

01 

80 
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TT3mi 9,2013/*JTEf 20, 1934 


1 

2 

i 1 

4 

5 

6 

4 

JAJANPUR -115 

310 

00 

00 

40 


309 

00 

05 

20 


304 

00 

00 

70 


305 

00 

02 

90 


301 

00 

00 

20 


300 

00 

00 

90 


299 

00 

02 

30 

5 

DATTAPUR - 23 

705 

00 

00 

70 


777 

00 

10 

00 


675 

00 

00 

70 


778 

00 

00 

30 


776 

00 

09 

20 


779 

00 

05 

70 


788 

00 

11 

70 


769 

00 

01 

90 


789 

00 

06 

00 


840 

00 

02 

00 


841 

00 

01 

70 


842 

00 

00 

60 


837 

00 

02 

50 


846 

00 

00 

20 


836 

00 

05 

90 


848 

00 

01 

20 


851 

00 

04 

00 


852 

00 

05 

60 


914 

00 

03 

10 


915 

00 

00 

20 


911 

00 

05 

10 


910 

00 

00 

20 


905 

00 

00 

60 

< 

882 

00 

06 

20 


901 

00 

01 

40 




* 7 ;' 



884 

00 

02 

40 


899 

00 

01 

20 
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1 

2 

3 

4 

5 

6 

DATTAPUR-23 

888 

00 

04 

30 


889 

00 

03 

00 


890 

00 

02 

60 


891 

00 

01 

10 


530 

00 

02 

50 


531 

00 

00 

20 


418 

00 

01 

70 


419 

00 

04 

20 


420 

00 

00 

20 


417 

00 

01 

10 


415 

00 

01 

40 


406 

00 

03 

20 


414 

00 

00 

50 


413 

00 

01 

10 


412 

00 

07 

40 


424 

00 

00 

20 

• 

411 

00 

05 

00 


425 

00 

00 

20 


426 

00 

02 

60 


428 

00 

06 

00 


429 

00 

04 

40 


430 

00 

03 

30 


431 

00 

00 

20 

6 

PURBBASADIPUR - 21 

153 

00 

00 

70 


154 

00 

05 

90 


152/870 

00 

00 

40 


155 

00 

09 

10 


152 

00 

00 

40 


148 

00 

00 

20 


147 

00 

06 

40 


142 

00 

03 

10 


144 

00 

00 

30 


143 

00 

03 

60 


225 

00 

02 

00 
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u 

2 

3 

4 

'——— 

5 

6 

PURBBASADIPUR - 21 

224 

00 

00 

20 


226 

00 

03 

80 


227 

00 

01 

90 


242 

00 

01 

00 


243 

00 

02 

00 


237 

00 

02 

50 


297 

00 

01 

80 


236 

00 

00 

20 


298 

00 

04 

10 


299 

00 

03 

30 


299/884 

00 

00 

30 


300 

00 

01 

60 


301 

00 

02 

20 


302 

00 

02 

50 


325 

00 

01 

80 


324 

00 

01 

60 


323 

00 

00 

60 


321 

00 

02 

30 


322 

00 

00 

20 


366 

00 

01 

40 


367 

00 

00 

60 


317 

00 

01 

10 


368 

00 

01 

60 


369 

00 

00 

50 


318 

00 

00 

20 


319 

00 

00 

20 


370 

00 

01 

40 


371 

00 

00 

80 


794 

00 

03 

10 


795 

00 

04 

40 


800 

00 

01 

60 


797 

00 

00 

30 


798 

00 

09 

10 


799 

00 

00 

70 


386 Gl/13—9 
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m 

i i 

3 

4 

5 

6 

PURBBASADIPUR - 21 

811 

00 

00 

60 


803 

00 

00 

20 


801 

00 

00 

20 


805 

00 

02 

30 


804 

00 

05 

20 


806 

00 

05 

10 


[ F. No. R-2501 1/20/2012-OJL-I] 
PAWAN KUMAR. Under Secy. 


^ 31 2013 

*r.3TT. 305.—fefel TfWR fe cfefe 3 W qfe feT t qfeH 

fed A wfe(fedT) ^ (qfeq fed) cRf? crrqr ?fe^n tjofM far 

MRcl^-r cfc f?R 3TRld ^ SRT fel^ dpft feR’ ; 

3fa fefel ddER fe fefe ^ fedd eft ffe ZR 3TTOWT 

fed fett 3F5^ 3 crf&fa t 3?R fefe tfcffT 

RRTdRd fel^ fe cpT SRcFR f, vd M ilV I ^ dfeR cR (fed ffeT dR J 

3Tcf: 3TR qfed WR, 3ffa dfe m^MdisHH (Tjfa 3 W1 ^ 

dffeR dT dfe) dfefel, 1962 (l962 dT 50) zftt ETRI 3 cftt dddRl (l) ^RT 
dfedT dT fed cfRct §1?. vRt vjfed <ft 3?1feR cR 3lfe cfe zft 3^ 3?RT*T 

eftt dRRT cp>fe ^ ‘ 

fe Rife, dt vJcJtT % fefd ^1 A fesr^ t, vRT fefe ^ 

VR dt^Rjddl *T Zpfd dRcT ^ dddd fed dTdRd ddcTT fe dddST cfRT dUft £, 

5<rfe fe zft feR eft ^ Ml^Mdl^ ffeR dtf eft ffe dfe dfe'l q> 3rt^fR% 

dfe eft ddH* 3 RFT.fe WcfeN, eft. fe RfT. (WRlfe) ferfercT 

feferft, wife - fpfeR - cprfg* fefe m$Mdi$d rr wife - gfe m - 
WfdRd 3fr#?R feprr, rtzrr ^fejr, 3Rt£d-fe zfnfeR ftr^t —711 302 (qftsro 
fed) fe fcifer dq A 3nfe fei dfer 1 












[WTH—BPJ53(ii)] 


*iR?r Tf^rni : wfl 9,20l3/*ira 20, 1934 


907 


3T^t 



(«1dl : ci^'ll'l W ■• 11et 

<4>6 

*ft\5TT 35T ^flM 



V 


«i'tWI 'H. 

{r&.sm.) 



XjTR 

«T»f At. 

1 

2 

3 

4 

5 

6 

1 

*HMH^ - 36 

1 

00 

07 

70 


2 

00 

01 

90 


3 

00 

06 

20 


4 

00 

01 

80 


5 

00 

01 

50 


7 

00 

03 

70 


128 

00 

00 

20 


131 

00 

00 

20 


127 

00 

04 

50 


137 

00 

01 

10 


138 

00 

03 

60 


139 

00 

02 

20 


142 

00 

02 

10 


143 

00 

05 

50 


119 

00 

00 

20 


117 

00 

• 00 

80 


116 

00 

04 

60 


191 

00 

05 

10 


175 

00 

03 

90 


f89 

00 

01 

60 


183 

00 

01 

70 


181 

00 

02 

50 


180 

00 

01 

20 


179 

00 

01 

30 


185 

00 

00 

20 


297 

00 

03 

00 


298 

00 

01 

70 


294 

00 

00 

50 


293 

00 

01 

20 


292 

00 

03 

40 
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2 

3 

4 

5 

6 

- 36 

366 

00 

02 

70 


398 

00 

04 

80 


380 

00 

03 

40 


397 

00 

00 

20 


395 

00 

07 

90 


389 

00 

01 

40 


390 

00 

01 

00 


392 

00 

00 

40 


393 

00 

04 

80 


333 

00 

03 

00 


332 

00 

12 

00 


455 

00 

16 

40 


456 

00 

03 

90 


477 

00 

04 

40 


476 

00 

03 

70 


489 

00 

06 

10 


474 

00 

00 

20 


475 

00 

00 

40 


492 

00 

00 

20 


490 

00 

01 

80 


491 

00 

04 

70 


550 

00 

08 

00 


549 

00 

02 

60 


539 

00 

03 

30 


540 

00 

05 

60 


541 

00 

02 

40 


542 

00 

02 

10 


538 

00 

01 

00 

2 

- 32 

4801 

00 

00 

50 


4854 

00 

07 

30 


4852 

00 

00 

20 


4851 

00 

01 

20 


4858 

00 

03 

20 


4860 

00 

00 

70 
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1 

2 

3 

4 

5 

6 

Wt - 32 

5509 

00 

02 

40 


5510 

00 

03 

40 


5511 

00 

00 

20 


5575 

00 

03 

40 


5576 

00 

02 

10 


5577 

00 

01 

70 


5573 

00 

02 

50 


5582 

00 

05 

60 


5606 

00 

03 

50 


5605 

00 

03 

10 


5582/6851 

00 

00 

40 


5594 / 6853 

00 

04 

20 


5602 

00 

02 

10 


5599 

00 

00 

90 


5600 

00 

02 

60 


5598/6854 

00 

00 

30 


5594 / 6868 

00 

02 

70 


5924 

00 

02 

00 


5597 

00 

02 

00 


5929 

00 

02 

80 


6604 

00 

01 

60 


6605 

00 

04 

60 


5928 

00 

05 

70 . 


5928 / 6608 

00 

00 

20 


5931 

00 

00 

20 


6110 

00 

03 

70 


5980 

00 

02 

10 


6108 

00 

01 

90 

4 

5985 

00 

02 

40 


6107 

00 

00 

50 


5984 / 6619 

00 

03 

50 


5986 

00 

00 

60 


6101 

00 

00 

50 


6001 

00 

02 

20 
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6002 

00 

04 

30 

6003 

00 

02 

50 

6004 

00 

04 

60 

6097/6633 

00 

02 

50 

6097/6638 

00 

02 

10 

6085 

00 

03 

70 

6086 

00 

03 

40 

6083 

00 

03 

00 

6082 

00 

03 

50 

6081 

00 

02 

70 

6080 

00 

02 

50 

6077 

00 

03 

60 

6076 

00 

04 

30 

6072 

00 

03 

40 

6073 

00 

03 

20 

1784 

00 

01 

50 

1783 

00 

00 

20 

1785 

00 

02 

40 

1787 

00 

08 

90 

1764/2577 

00 

10 

50 

1763 

00 

02 

40 

1762 

00 

00 

20 

1757 

00 

03 

10 

1756 

00 

00 

20 

1755 

00 

00 

20 

1754 

00 

03 

80 

1752 

00 

00 

70 

1753 

00 

01 

20 

1750 

00 

01 

80 

1746 

00 

01 

50 

1745 

00 

01 

10 

1747 / 2575 

00 

03 

20 

1705 

00 

00 

40 

1710 

00 

01 

70 







[■mnil—gu53(ii)] :-^T^9,2013/*im20, 1934 



1706 

00 

02 

20 

1708 

00 

03 

00 

1712 

00 

01 

70 

1713 

00 

01 

20 

1538 

00 

02 

00 

1532 

00 

00 

50 

1531 

00 

02 

50 

1494 

00 

01 

90 

1528 

00 

01 

00 

1508 

00 

02 

30 

1507 

00 

00 

40 

1506 

00 

01 

30 

1505 

00 

00 

50 

1500 

00 

00 

20 

1503 

00 

01 

40 

1501 

00 

03 

80 

1504 

00 

02 

10 

1502 

00 

00 

90 

2073 

00 

00 

80 

2074 

00 

02 

40 

2075 

00 

00 

20 

2077 

00 

01 

60 

1488 

00 

02 

10 

2078 

00 

00 

40 

2079 

00 

01 

90 

2080 

00 

00 

90 

2081 

00 

00 

50 

1482 

00 

01 

80 

1480 

00 

00 

40 

2082 

00 

02 

10 

6827 

00 

00 

40 

2072 

00 

00 

20 

1471 

00 

00 

90 

1472 

00 

01 

40 
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m 

2 

3 

4 

5 

6 

rrret - 32 

1479/6716 

00 

00 

20 


1470 

00 

02 

40 


1464 / 6815 

00 

02 

20 


1469 

00 

19 

40 


2236 

00 

04 

30 


2236/2558 

00 

02 

40 


2241 

00 

02 

10 


2242 

00 

01 

40 


1469/6806 

00 

08 

80 


[TO TT. 3IR-25011/18/2012-3TI.3IR-1] 


TO >5 Hit, 3TTO yfa* 


New Delhi, the 31 st January, 2013 

S.0.305. — Whereas, it appears to the Central Government that it is necessary in the 
public interest that for the transportation of Liquefied Petroleum Gas from Paiadip 
(Odisha) to Durgapur (West Bengal) Via Haldia a pipeline should be laid in State of 
West Bengal by Indian Oil Corporation Limited. 

And whereas, it appears to tne Central Government that for the purpose of 
laying such pipeline, it is necessary to acquire the right of user in land under which the 
said pipeline is proposed to be laid and which is described in the Schedule annexed 
hereto; 


Now, therefore, in exercise of the powers conferred by sub-section OJ of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby declares its intention to acquire 
the right of user therein; 

Any person interested in the land described tn the said schedule may, with‘m 
twenty one days from the date on which copies of the Gazette of India containing this 
notification are made available to the general public, object in writing to the acquisition 
of the right of user therein for laying of the pipeline under the land to Shi: S.C.Sarkar, 
W.B.C.S (Exe.)Retd Competent Authority Paradip - Haldia -Durgapur LPG Pipeline & 
Augmentation of Pa«dip - Haldia -Barauni Pipeline Project, P.O.Duillya, Andui-Mouri 
Mourigram,Howrah 711-302 (West Bengafy 
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SCHEDULE 


P S : BUD BUD DISTRICT: BURDWAN STATE : WEST BENGAL 


SI. 

No. 

Name of the Mouza 

Khasra No. 

(L.R) 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

1 

BHAGABANPUR- 36 

1 

00 

07 

70 


2 

00 

01 

90 


3 

00 

06 

20 


4 

00 

01 

80 


5 

00 

01 

50 


7 

00 

03 

70 


128 

00 

00 

20 


131 

00 

00 

20 


127 

00 

04 

50 


137 

00 

01 

10 


138 

00 

03 

60 


139 

00 

02 

20 


142 

00 

02 

10 


143 

00 

05 

50 


119 

00 

00 

20 


117 

00 

00 

80 


116 

00 

04 

60 


191 

00 

05 

10 


175 

00 

03 

90 


189 

00 

01 

60 


183 

00 

01 

70 


181 

00 

02 

50 


180 

00 

01 

20 


179 

00 

01 

30 


185 

00 

00 

20 


297 

00 

03 

00 


298 

00 

01 

70 


294 

00 

00 

50 


293 

00 

01 

20 


292 

00 

03 

40 


386 GI/13—10 
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3 

4 

5 

6 

366 

00 

02 

70 

398 

00 

04 

80 

380 

00 

03 

40 

397 

00 

00 

20 

395 

00 

07 

90 

389 

00 

01 

40 

390 

00 

01 

00 

392 

00 

00 

40 

393 

00 

04 

80 

333 

00 

03 

00 

332 

00 

12 

00 

455 

00 

16 

40 

456 

00 

03 

90 

477 

00 

04 

40 

476 

00 

03 

70 

489 

00 

06 

10 

474 

00 

00 

20 

475 

00 

00 

40 

492 

00 

00 

20 

490 

00 

01 

80 

491 

00 

04 

70 

550 

00 

08 

00 

549 

00 

02 

60 

539 

00 

03 

30 

540 

00 

05 

60 

541 

00 

02 

40 

542 

00 

02 

10 

538 

00 

01 

00 

4801 

00 

00 

50 

4854 

00 

07 

30 

4852 

00 

00 

20 

4851 

00 

01 

20 

4858 

00 

03 

20 

4860 

00 

00 

70 


BHAGABANPUR- 36 


2 MARO - 32 
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MARO - 32 


TOfTWR :TO*ft9,2013/*W 20,1934 


3 

4 

5 

6 

5509 

00 

02 

40 

5510 

00 

03 

40 

5511 

00 

00 

20 

5575. 

00 

03 

40 

5576 

00 

02 

10 

5577 

00 

01 

70 

5573 

00 

02 

50 

5582 

00 

05 

60 

5606 

00 

03 

50 

5605 

00 

03 

10 

5582/6851 

00 

00 

40 

5594/6853 

00 

04 

20 

5602 

00 

02 

10 

5599 

00 

00 

90 

5600 

00 

02 

60 

5598/6854 

00 

00 

30 

5594/6868 

00 

02 

70 

5924 

00 

02 

00 

5597 

00 

02 

00 

5929 

00 

02 

80 

6604 

00 

01 

60 

6605 

00 

04 

60 

5928 

00 

05 

70 

5928/6608 

00 

00 

20 

5931 

00 

00 

20 

6110 

00 

03 

70 

5980 

00 

02 

10 

6108 

00 

01 

90 

5985 

00 

02 

40 

6107 

00 

00 

50 

5984/6619 

00 

03 

50 

5986 

00 

02 

60 

6101 

00 

00 

50 

6001 

00 

02 

20 
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MM 

2 

3 

4 

5 

6 

MARO - 32 

6002 

00 

04 

30 


6003 

00 

02 

50 


6004 

00 

04 

60 


6097/6633 

00 

02 

50 


6097/6638 

00 

02 

10 


6085 

00 

03 

70 


6086 

00 

03 

40 


6083 

00 

03 

00 


6082 

00 

03 

50 


6081 

00 

02 

70 


6080 

00 

02 

50 


6077 

00 

03 

60 


6076 

00 

04 

30 


6072 

00 

03 

40 


6073 

00 

03 

20 


1784 

00 

01 

50 


1783 

00 

00 

20 


1785 

00 

02 

40 


1787 

00 

08 

90 


1764/2577 

00 

10 

50 


1763 

00 

02 

40 


1762 

00 

00 

20 


1757 

00 

03 

10 


„ 1756 

00 

00 

20 


1755 

00 

00 

20 


1754 

00 

03 

80 


1752 

00 

00 

70 


1753 

00 

01 

20 


1750 

00 

01 

80 


1746 

00 

01 

50 


1745 

00 

01 

10 


1747/2575 
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1 7=R tffaq 


New Delhi, the 31 st January, 2013 

s.o.30%.— [whereas, it appears to the Central Government that it is necessary in the 
public interest that for the transportation of Liquefied Petroleum Gas from Paradip 
(Odisha) to Durgapur (West Bengal) Via Haldia a pipeline should be laid in State of 
West Bengal by Indian Oil Corporation Limited. 

And whereas, it appears to the Central Government that for the purpose of 
laying such pipeline, it is necessary to acquire the right of user in land under which the 
said pipeline is proposed to be laid and which is described in the Schedule annexed 
hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby declares its intention to acquire 
the right of user therein; 

Any person interested in the land described in the said schedule may, within 
twenty one days from the date on which copies of the Gazette of India containing this 
notification are made available to the general public, object in writing to the acquisition 
of the right of user therein for laying of the pipeline under the land to Shri S C.Sarkar, 
W.B.C.S (Exe.)Retd Competent Authority Paradip - Haldia -Durgapur LPG Pipeline & 
Augmentation of Paradip - Haldia -Barauni Pipeline Project, P.O,Duillya, Andul - Mouri, 
Mourigram,Howrah, 711-302 (West Bengal) 
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SCHEDULE 


PS: BUD BUD DISTRICT 

: BURDWAN STATE: WIST E^NOAL 

81. 

Nam* of ttio Mouza 

KMoraNo. 

Atm 

No. 

(IU) 

1 iiciirv 

Art 

Sq.mtr. 

1 

2 

3 

4 

6 

6 

1 

SUKDAl - 37 

140/929 

00 

03 

70 


140 

00 

09 

70 


140/928 

00 

00 

80 


143 

00 

00 

70 

2 

MANKAR - 34 

8058 

00 

00 

80 


8053/9311 

00 

01 

60 


8053 

00 

06 

00 


8054 

00 

96 

40 


8052 

00 
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40 


8047 

00 

06 

80 
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00 

!04 

90 
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00 
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20 
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00 
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10 
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00 
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30 
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00 

03 

40 
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00 
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20 
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00 
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30 
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00 
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80 
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00 
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00 

02 

90 


8278 
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02 
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00 
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00 

20 

8585 

00 

00 

70 

8586 

00 

02 

70 

8593 

00 

00 

20 

8592 

00 

02 

00 

859279328 

00 

01 
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01 
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04 
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20 


4826 

00 

08 

00 


4827 

00 

01 

20 


4830 

00 

08 

00 


4833/5278 

00 

00 

20 


4842 

00 

01 

10 


4990 

00 

01 

20 


4858 

00 

01 

30 


4857 

00 

06 

60 


4856 

00 

02 

20 


4855 

00 

05 

20 


4854 

00 

02 

30 


4852 

00 

01 

80 
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2 

3 

4 

5 

6 

RAIPUR - 33 

4848 

00 

00 

60 


4849 

00 

02 

10 


4850 

00 

00 

30 


4851 

00 

13 

30 


4936 

00 

03 

20 


4939 

00 

03 

00 


4935 

00 

00 

60 


4934 

00 

01 

00 


4941 

00 

01 

40 


4933 

00 

01 

70 


4942 

00 

02 

60 


4943 

00 

04 

80 


4944 

00 

02 

80 


4945 

00 

09 

00 

4 

KOTACHANDIPUR - 29 

1754 

00 

00 

"50 


1753 

00 

01 

60 


1752 

00 

00 

90 


1751 

00 

03 

80 


1766 

00 

00 

80 


1767 

00 

04 

00 


1768 

00 

03 

50 


1769 

00 

04 

60 


1770 

00 

00 

70 


1771 

00 

04 

90 


1772 

00 

02 

80 


1808 

00 

02 

90 


1810 

00 

06 

00 


1812 

00 

03 

20 


1814 

00 

08 

30 


1815 

00 

03 

60 


1816 

00 

03 

20 


1817 

00 

03 

00 


1819 

00 

03 

10 


1818 

00 

00 

40 
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KOTACHANCHPUR - 28 


1838 

00 

03 

00 

1840 

00 

06 

50 

1848 

00 

04 

30 

1848 

00 

01 

60 

1880 

op 

00 

20 

1847 

00 

00 

80 

1848 

00 

03 

00 

1844 

00 

02 

70 

1880/2403 

00 

01 

30 

1879 

00 

00 

60 

1880/2402 

00 

01 

40 

1878*281 

00 

00 

90 

1878 

00 

02 

10 

1891 

00 

06 

00 

1890 

00 

04 

40 

2000 

00 

65 

50 

1613 

00 

10 

10 

5780 

01 

97 

60 

5463 

00 

00 

30 

5707 

00 

00 

20 

5708 

00 

02 

10 

5710 

00 

02 

80 

5711 

00 

11 

40 

5721 

00 

04 

80 

5727 

00 

02 

50 

5753 

00 

02 

60 

5752 

00 

10 

70 

5741 

00 

08 

60 

5742 

00 

01 

00 

5850 

00 

00 

40 

318 

00 

02 

70 

323 

00 

09 

20 

322 

00 

01 

90 

' 324 

00 

03 

50 


5 DHARALA - 22 
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6 PONOALI - 21 


3 

4 

5 

6 

2771 

00 

02 

80 

2770 

00 

02 

60 

2769 

00 

02 

70 

2765 

00 

01 

60 

2764 

00 

00 

20 

2778 

00 

05 

10 

2779 

00 

00 

80 

2777 

00 

05 

00 

2781 

00 

03 

00 

2782 

00 

00 

20 

2786 

00 

04 

70 

2785 

00 

08 

40 

2893/3626 

00 

00 

60 

2827 

00 

00 

50 

2891 

00 

00 

20 

2890 

00 

04 

40 

2876 

00 

01 

70 

2877 

00 

00 

20 

2872 

00 

01 

90 

2871 

00 

01 

60 

2870 

00 

04 

30 

2862 

00 

00 

20 

2868 

00 

06 

90 

2881 

00 

00 

20 

2865 

00 

02 

70 

2867 

00 

00 

20 

2853 

00 

09 

10 

2863 

00 

04 

40 

2855 

00 

03 

90 

3042 

00 

05 

30 

3033 

00 

01 

30 

3034 

00 

04 

70 

3040 

00 

07 

10 

3093 

00 

00 

20 
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2 

3 

4 

5 

6 

PONDALl - 21 

1147 

00 

00 

90 


1151 

00 

01 

70 


1111 

00 

01 

20 


1112 

00 

01 

40 


1136 

00 

00 

20 


1125 

00 

03 

60 


1122 

00 

00 

70 


1124 

00 

02 

90 


1123 

00 

02 

90 


1120 

00 

01 

90 


1121 

00 

00 

20 


1119 

00 

02 

40 


1118 

00 

01 

90 


1113 

00 

01 

60 

7 

SONAI - 6 

1555 

00 

02 

10 


1556 

00 

04 

80 


1554 

00 

00 

20 


1572 

00 

02 

00 


1557 

00 

00 

20 


1571 

00 

04 

50 


1573 

00 

06 

30 


1645 

00 

01 

00 


1644 

00 

04 

70 


1648 

00 

03 

20 


1647 

00 

02 

50 


1652 

00 

00 

50 


1691 

00 

00 

40 


1650 

00 

02 

40 


1651 

00 

05 

50 


1666 

00 

02 

50 


1665 

00 

06 

90 


1664 

00 

01 

40 


2034 

00 

01 

00 


2041 

00 

03 

40 
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SONAI - 6 
Contd... 


3 

4 

5 

6 

2037 

00 

00 

20 

2047 

00 

04 

50 

2042 

00 

00 

20 

2046 

00 

00 

50 

2073 

00 

03 

20 

2074 

00 

03 

20 

2072 

00 

00 

20 

2075 

-00 

02 

00 

2081 

00 

01 

10 

2077 

00 

02 

40 

2079 

00 

02 

20 

2080 

00 

00 

20 

2078 

00 

00 

90 

2082 

00 

01 

40 

2083 

00 

04 

30 

2350 

00 

01 

80 

2358 

00 

00 

20 

2350/2507 

00 

00 

20 

2357 

00 

01 

20 

2356 

00 

02 

40 

2355 

00 

00 

20 

2419 

00 

05 

40 

2418 

00 

04 

10 

2417 

00 

01 

80 

2416 

00 

02 

10 

2421 

00 

03 

50 

2460 

00 

02 

50 

2461 

00 

01 

20 

2426 

00 

00 

20 

2459 

00 

06 

80 

2458 

00 

01 

70 

2465 

00 

00 

20 

2458/2482 

00 

04 

40 

2455 

00 

01 

40 


386 GI/13—13 
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3 

"P^ 

i 5 

6 

SONA1 - 6 


2475 

00 

04 

30 

Contd... 


2476 

00 

01 

60 



2477 

00 

02 

60 



2478 

00 

00 

20 



2481 

00 

02 

20 


[ F. No. R-25011 /18/2012-O.R.-I) 
PAWAN KUMAR, Under Secy. 


^ Rc’t’fl, 31 2013 

WT.31T. 307.— 3 WtcT ^[7fT f fa? 

TFTM 4 fiTOTO ^ rRT ^fTfrRR 3cMKH ^ t^3[ 

3Tf^FT TOftVH %ffe "gTTT W Ml^dl^ H*0T^ ^T%tt . 

sfa ^'sO'4 TRoFR ^ WrT Ml 3 Hell 51 fsitsA ^ sWl^H ^ ^ 3?ra?W 

WtrT FfcTT t t^F ^3 ^fi? ^TOrT MlSM<ni5l ^3fT% TO 3TRH t 

^ ^ 3^^311 ^ WR t| ^fferfcT t, ^JTORT ^ SjfaTOT TO 

Sl'Sfa tat 'Jll^; 

3TfT:, 3W, TRTOT, ^Y<rMH 3*h TafTOT (*jft 4 WfW ^ 

3Tfy^)R TO TOfa) arf^Pl^H, 1962 (1962 TO 1 50) VTCT 3 3WR1 (l) 

sra to TTforotf to wfa] tor ftr, wtr ^ ^ to ar^r 

«t»<^ ®F 3TTO 37TTR TOt ^TtWT TORT t; 

^Ttf WrT 3?5^t 4 ^fcT 3 t, TO TOW ^ 

W(T TO 3 TOt TORT (l) 37T%fh TOT ^ TJim 3 i&r 

TO TOf%RJTOT TrfcRTT TTIVR^I TOTOTT TOt TOW TO7T TO?ft 

^ ^ ^ ^ VT$qd!§4 f^m; ^ TFTOT 3, sft. TO- 

^t. TOR, WR Vlt^lA (^pRTcT), TOfTOT TOTOfaR fdfH&S, (TOJTOSRT 

3n7RT),'«9lfe 10, t^T #RRTZt, 37RT. #. #. 1^. +Td)dl ^ TO, RkHMIH , 

fa. TOTOTOTOT f^pRTTT) TO* faftTO TOT 3 3TTOT TO^TTI 










[<!FTIl-T3FS3(ii)] 


9,2013/nR 20, 1934 


1019 
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Hfa HR HR 





3RT 

*nf 

i 

2 

3 

4 

5 

6 

e<rl«K 


742 

0 

07 

56 



689/P/I 


07 

47 


[^l V. 3ra-25011/7/2009-ai3?rc.-l] 


New Delhi, the 31st January, 2013 

s.o. m— Whereas it appears to the Central Government that it is 
necessary in the public interest that for the transportation of Petroleum Products from 
Viramgam to Kandla in the State of Gujarat, a branch pipeline should be laid by the 
Indian Oil Corporation Limited; 

And, whereas, it appears to the Central Government that for the purpose of laying the 
said pipeline, it is necessary to acquire the right of user in the land under which the said 
pipeline is proposed to be laid, and which is described in the Schedule annexed to this 
notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of 
the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), the Central Government hereby declares its intention to acquire the right 
of user therein; 

Any person interested in the land described in the said Schedule may, within twenty one 
days from the date on which the copies of the notification issued under sub-section (1) 
of section 3 of the said Act, as published in the Gazette of India are made available to 
the general public, object in writing ifrf laying of the pipeline under the land to Sri. 
M.G Parmar, Competent Authority, Indian Oil Corporation Limited, at office Plot no. 10, 
Patel Society , Near I.O.C.L colony, Viramgam, District Ahmedabad 382150 (Gujarat). 
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SCHEDULE 


District: Surendranagar State : Gujarat 


Name of Tahsil 

Name of Village 

Survey No. 

Area 

Hectare 

Are 


1 

2 

3 

4 

5 

6 

HALVAD 

JUNA DEVALIYA 

742 

0 

07 

56 



689/P/I 

0 

07 

47 


[ F. No. R-2501 1/7/2009-O.R.-I} 
PAWAN KUMAR, Under Secy. 


M 31 2013 

308.—c*ft 4 m swwff wta ftmr t ft* 
TP^TfT turt 4 ftwrfR 4 <mr ftfrfsm ^ ftr faq; 

STftcT WlftYH ftrfftftg- ^RT T& qT ^rlljH ftsi$ ^Sfpft ^TlftR ; 

TR^TR <fTf T^rT ftlSlft «ft JR^R ?p faq ^ 3ITR7^ 

Wtef ftitil ^ ftl <RI 4, Fft*l4 '3 «m hi^hci 15-1 Hlft ^iT y^cii <4 ^ 

3lh; # ^1 4 4cTR STJIjft) 3 ^arfafa t, Tlftl'l «ft 3lfwr ^1 

3T^ft ftRTT 'Jilt',; 

3W:, am, tr^r, q^fru-m 44 TiftR qrs'idi^ (*jfa 4 jqftp i 4 

aftWR 3Rfa) arfaRpro, 1962 (1962 371 50) 3ft RRT 3 3ft 33NUT (l) 

tJRT IRrf VI )V d -ql 3rt WT 3R3 fq, Wif 4 wrm 4 3 ftV 37 R =FT SRfa 

=FRrl 4 sm 3TT?R 3ft 4rW 3^ t; 

^ mft^r, *ft 1333 arjijgt “4 3fft<T 4 t, rfRte 4 

ftRW) "333 aft^ftqq 3ft *IRT 3 3ft 39*1RT (1) 3 aTRTR 'TRef 4 TRPra 

4 3*n TOilYTfr ?st 3ifmj^iT 3ft qftmt ^torw wm 3ft sqqrsR 3 rt ft) unft 
t, ?33ftn ft=T ^ 4fcR, *jf4 4 4tft 4 443 4, aft. 

4 1 *- 4t. WTR, RSR? UTfteft (^pRM), $fg*n aft3<3 3>mTtVFT ftlftftg , 
(W^nTRT WT),3ftfe 4. 10, 4)wt, aim. aft. 4). q?r. ^fornft $ 

9rt, fawrra, ftu 3i?iT^mR (Tpmq) 3ft ftrfisra ^q 4 aqftq 4^ wnn 
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TFR : 

TpRIH 







<1$Rkr1 HiT HR 

Dta Hi! HR 



sfa'hd 

*Pf TftZT 

1 

2 

3 

4 

5 

6 


fare 

1003/P113 


45 

00 


i 5TR-250ll/6/2009'3^3TR.-l] 
h«h 


New Delhi, the 31 st January, 2013 

,s.o.3«*.—vJhereas it appears to the Central Government that it is 
necessary in the public interest that for the transportation of Petroleum Products from 
Viramgam to Kandla in the State of Gujarat, a branch pipeline should be laid by the 
Indian Oil Corporation Limited; 

And, whereas, it appears to the Central Government that for the purpose of laying the 
said pipeline, it is necessary to acquire the right of user in the land under which the said 
pipeline is proposed to be laid, and which is described in the Schedule annexed to this 
notification; 

Now. tnerefore, in exercise of the powers conferred by sub-section (1) of section 3 of 
the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), the Central Government hereby declares its intention to acquire the right 
of user therein; 

Any person interested in the land described in the said Schedule may, within twenty one 
days from the date on which the copies of the notification issued under sub-section (1) 
of section 3 of the said Act, as published in the Gazette of India are made available to 
the general public, object in writing f* _ laying of the pipeline under the land to Sri. 
M.G Parmar, Competent Authority, Indian Oil Corporation Limited, at office Plot no. 10, 
Patel Society , Near I.O.C.L colony, Viramgam, District Ahmedabad 382150 (Gujarat). 


District: Kutch State : Gujarat 

, SCHEDULE 


Name of Tahsil 

Name of Village 

Survey No. 

Area j 

Hectare 

Are 

Sq. Mtr. 

1 

2 

3 

4 

5 

6 

BHACHAU 

MOTI CHIRAI 

1003/P113 

0 

45 

00 


[ F. No. R.-25011/6/2009-O.R.-I] 
PA WAN KUMAR. Under Secy. 
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3TO TT5 O^ I K HJMb 

4^1^, ,2013 

WT.3R. 309.— 3fleiiPl4. StftjfWT, 1947 ( 1947 

14) 9>t *tRT 17 3^tK u l 3 *R4»R ^ 

3f«rR?ni ^ M 5 r^kiFf aflr *4'4 .w ^ #9, apjsfvt 
a ftgtP igfi fsRK $ 9(^0 9 ytc*fr art a)Pi«n 

3tiN'*>e'i/9TO -*-ll*JI<rl Al— 1, Renl 9) Tpgjg (TT^*f Ws9I 9/2011) 
^ 94MfifM 9^4-1-2013 

ptl «1T l 

[iL 12012/72/2010-ani SIR Oft-U )] 

?ft?r 7iR, ar^RPT 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 4th January ,2013 

S.O. 309.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No, 09/2011) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-1, New Delhi now as shown in theAnnexure, in the 
Industrial Dispute between the employers in relation to 
the Management Vijaya Bank and their workman, which 
was received by the Central Government on 4-1-2013. 

[No. L-l 2012/72/2010-lR(B-ll)] 

SHEESH RAM. Section Officer 

ANNEXURE 

BEFORE DR. R.K.YADAV, PRESIDING OFFICER, 
CENTRALCOVERNMENT INDUSTRIAL TRIBUNAL 
NO. LKARKARDOOMA COURTS COMPLEX, 
DELHI 

I.D.No. 9/2011 

Sliri Rajesh Kumar 

Kothi No. 83, Roorkee Road, 

Chandseena Bhawan, 

Meerut Cantt. 

Meerut (U.P.) .Workman 

Versus 

1. I he Chairman & Managing Director, 

Vijay Bank, Head Office, 

4l/2.Trinity Circle. M. G Road, 

Bangalore-560001. 

2. The Branch Manager, 

Vijaya Bank Abulane 

Meerut (U. P.) .Management 

AWARD 

A part time sweeper was engaged at Meerut branch 
of Vijaya Bank (in shot the bank) on casual basis. He was 
engaged intermittently. His wages were paid on daily rate 


basis. His engagement was discontinued on 26-7-2007. 
Aggreived by that act of the bank, he raised a demand for 
reinstatement in service. When his demand was not 
conceded to, he raised an industrial dispute before the 
Concilition Officer. The bank contested his claim, as such 
conciliation proceedings ended into failure,. On 
consideration of failure report, submitted by the 
Conciliation Officer, the appropriate Govt, referred the 
dispute this Tribunal for adjudication, vide order No. 12012/ 
72/2010-1R (B-II) New Delhi, dated 9-12-20 i 0 with following 
terms: 

“Whether the action ofthe management of Vijaya Bank in 
terminating the services of Shri Rajesh Kumar, Part Time 
Sweeper w.e.f. 26-7-2007 is legal and justified? what relief 
the concerned workman is entitled to?” 

2. Claim statement was filed by casual part time 
sweeper, namely, Shri Rajesh Kumar pleadjng that he 
worked with the bank since 5-3-1999. He was engaged by 
the bank in consonance with recruitment rules. His 
engagement was against a permanent post. 1 lis wage were 
paid on vouchers. He made a request for rcgularisation of 
his services on 20-8-2003. Bank authorities forward his 
petition forregularisation in service to the higher authorities 
on 16-4-04. He used to work upto 2 ; 30 PM every day. Floor 
area ofthe branch was 2285.8^ sq. feet and he was entitled 
to paymente equal to 3/4 of scale wages of a sub slafY. 
Instead of paying wages to him, in accordance to his 
eligibility, his services were illegally dispensed with on 
28-4-08. 

3. The claimant presents that order dated 28-4-08. on 
the strength of which his services were terminated, is illegal 
land unwarranted. No opportunity of being heard was 
given to him. Termination of his service is violative of 
industrial law. He claims reinstatement in service with 
continuity and full back wages, besides rcgularisation of 
his services in the bank 

4. Claim was demurred by the bank pleading that the 
claimant was engaged in Meerut branch ofthe bank as a 
temporary part lime sweeper. Since 1999 he was engaged 
intermittently for short spells. He was never engaged 
through employment exchange. Initially he was paid at the 
rate of Rs. 50 per day, which amount was subsequently 
increased to Rs. 60 per day. A request was made to regiona I 
office Lucknow, to appoint the claimant as permanent pari 
time sweeper, which request was not conceded to since he 
did not fulfil the eligibility criteria. His engagement was 
discontinued on 26-07-07. Since he was a part time 
employee, there was no occasion for him to work in the 
branch upto 2:30 PM every day. The claimant had not 
worked continuously 240 days in any calendar year, hence 
provisons of industrial law were not applicable to him. 
There is no case in favour of the claimant for his 
reinstatement in service ofthe bank. His claim may be 
dismissed, pleads the bank. 
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5. Claimant has examined himself in support of his 
claim. The bank had examined Shri Murli Kishan and Shri V. 
Narayan Shettey in support of its defence. No other witness 
was examined by either of the parties. 

6. Arguments were heard at the bar. Shri R.S. Saini, 
authorised representative, advanced arguments on behalf 
of the claimant. Shri Gaurav Malhotra, authorised 
representative, presented facts on behalf of the bank. I 
have given my careful consideration to the arguments 
advanced at the bar and cautiously perused the record. 
My findings on issues involved in the controversy are as 
follows. 

7. Claimant deposed that the joined service of the 
oank on 5-3-99 as part time sweeper. Prior to that he was 
serving at the residence of Senior Manager, Meerut branch 
of the bank. Initially he was paid @ Rs. 40 per day. Later on 
he was paid wages @ Rs. 1200 per Month. Shri Muttappa 
wrote a letter to the Deputy General Manager, requesting 
him to sanction a post of permanent sweeper. In the year 
2004, Senior Manager wrote to Deputy General Manager, 
requesting him to make him (witness) permanent on the 
post of Sweeper. He worked continously in the branch . In 
the year 2008 his services were dispensed with on a wrong 
notion of his suffering from a serious skin decease. He 
relied on documents Ex. WW1/1 to Ex. WWI/9 to 
substantiate his claim. 

8. Shri Murli Kishan testifed that in June 2010 he 
took charge as Chief Manager, Sadar Bazar, Meerut 
Contonment Branch of the bank. On checking of records, 
he found that the claimant worked as a temporary part time 
sweeper intermittently from March 1999 till July 2007. On 
27-7-2007 services of the claimant were disengaged. He 
highlights that in 1999 claimant worked only for 4 days. 
One Shri Rakesh Kumar was working as permanent part 
time sweeper in the bank. In March 2001 he was promoted 
and transferred to Aligarh. From March 2001 till December 
2001 the claimant worked for 3 days only. He worked for 
12 days in year 2002. In 2003 he worked for 35 days only. 
Claimant worked for 22 days in 2004, for 64 days in 2005, 
for 73 days in 2006 and for 22 days in 2007. He worked for 
16 days in the year 2008 also. 

9. Shri V. Narayan Shettey unfolded that in May 2004, 
he was posted as Senior Manager in Meerut branch of the 
bank. With a view to help the claimant, he wrote letter Ex. 
W WI/2 to the Regional Office. He detailed in the letter 
under reference that the claimant was working in Meerut 
branch of the bank since March 2001, without checking 
the records. He wrote that letter at the instance of the 
claimant with a view to help him. 

10. When facts unfolded by the claimant and those 
deposed by Shri Murli Kishan Shettey are appreciated, it 
came to light that rival claims are projected by the parties. 
Claimant asserts that he worked continuously with the bank 


since March 1999 and as such letter Ex.WWl/2 was written 
to the higher authorities recommending a case for 
regularisation of his services. He presents that his services 
were abruptly terminated by the bank in the year 2008, 
which action is illegal and uncalled for. He ^Iso agitates 
that retrenchment compensation was not paid to him. On 
the other hand Shri Murii Kishan spells out different period 
for which the claimant was engaged from the year 1999 till 
2008. As declared by him, the claimant never worked 
continuously for 240 days in any of the calendar year. As 
regards recommendation of case of thje claimant for 
regularization of his services, Shri Shettey detailed that 
Ex.WWl/2 was written at the instance onclaimant with a 
view to help him, without verifying facts. Racts detailed by 
Shri Murli Kishan and Shri Shettey were not dispelled by 
the claimant, either by way of their cross examination or by 
way of production of some evidence, direct on 
circumstantial. 

11. It is a settled proposition of law that the claimant 
had to lead evidence to show that in fact he worked for 240 
days in 12 preceding months, from the date of his 
termination. Mere filing of affidavit cannot be regarded as 
sufficient evidence for any Court or Tribunal to come to a 
conclusion that the claimant had, in fact, worked for 240- 
days in a year. Burden to prove that he rendered service for 
240 days or more, lies upon the claimant, when such claim 
is denied by the employer. Law to this effect was laid in 
Range Forest Officer (2002 LLR 339) Issen Deinki [2003 SC 
(L&S) 113], Rajasthan State Ganganagar’s Mills Ltd. 
(2004(103) FLR 192] and Municipal Corporation, Faridabad 
(2004(8) SSC 195], 

12. Workman can discharge onus on him by adducing 
cogent evidence, which may be oral or documentary. In a 
case of an industrial employee, possibility of not providing 
any appointment letter or wage slip, attendance register 
and termination letter by an employer cannot be ruled out. 
In case the workman wants the employer to produce the 
record and the letter opts not to produce it, the Tribunal 
may draw inference against the employer. In R. M. Yellatti 
[2006(1) SSC 106], the Apex Court was confronted with 
such- a proposition wherein law was laid as follows: 

“Analyzing the above decisions of this courl, it is 
clear that the provisions of the Evidence Act in terms do 
not apply to the proceedings under section 10 of the 
Industrial Disputes Act. However, applying general 
principles and on reading the aforestated judgments, we 
find that this court has repeatedly taken the view that the 
burden of proof is on the claimant to show that he had 
worked for 240 days in a given year. This burden is 
discharged only upon the workman stepping in the witness 
box. This burden is discharged upon the workman adducing 
cogent evidence, both oral and documentary. In cases of 
termination of services of daily waged earner, there will be 
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no letter of appointment or termination. There will also be 
no receipt or proof of payment. Thus in most cases, the 
workman can only call upon the employer to produce before 
the court nominal muster roll for the given period, the letter 
of appointment or termination, if any, the wage rigister, the 
attendance register etc. Drawing of adverse inference 
ultimately would depend thereafter on facts of each case. 
The above decisions however make it clear that mere 
affidavits or self-serving statement made by the claimant/ 
workman will not suffice in the matter of discharge of the 
burden placed by law on the workman to prove that he had 
worked for 240 days in a given year. The above judgments 
further lay down that mere non-production of muster rolls 
per se without any plea of suppression by the claimant 
workman will not be the ground for the Tribunal to draw an 
adverse inference against the management. Lastly, the 
above judgments lay down the basic principle, namely, 
that the High Court under Article 226 of the Constitution 
will not interfere with the concurrent findings of fact 
recorded by the labour court unless they are perverse. 
This exercise will depend upon facts of each case.” 

The above position was again reiterated in recent 
judgements in Shyamal Bhowmik [2006 (i) SCC 337], Sham 
l.al [2006 VI AD (SC) 1 ] and Gangaben Laljibhai and Others 
[2006 VI AD (SC) 31], 

13. As detailed above, it is .well established that onus 
to prove 240 days continuous service lies on the employee, 
to discharge that onus the claimant detailed ouclar facts, 
coupled with Ex. WW1/2. His ocular testimony comses in 
conflict with facts unfolded by Shri Murli Kishan.To 
substantiate fact Shri Murli Kishan had filed photocopy of 
vouchers on the strength of which payment was made to 
the claimant, besides photocopy of general charges register. 
Authenticity of these documents were certified by the bank 
and not questioned by the claimant. These documentary 
evidence corroborate ocular facts detailed by Shri Murli 
Kishan. Letter Ex.W1/2 was written by Shri Shettey, without 
verifying facts. He explains that it was so written with a 
view to help the claimant. No eyebrows were raised by the 
claimant against the explanation offered by Shri Sethi. His 
explanation is found to be nearer to the truth. Therefore I 
have no hesitation to accept it and conclude that contents 
of Ex. WW 1/2 nowhere espouse the claim put forward by 
the claimant. 

14. Shri Murli Kishan declares that in 1999 one Rakesh 
Kumar was working as permanent part time sweeper in the 
bank. In March 2001 he was promoted and transferred to 
Aligarh. This piece of evidence remained unassailed. Thus 
it is clear that from I 999 till March 2001 there was no 
occasion for the bank to engage the claimant continuously. 
Claim put forward by the claimant in that regard is held to 
be unfounded. It may be pointed out that the claimant 
could not project a case of drawing an adverse inference 


against the bank for non-production of records, relating to 
engagement of the claimant at spells. 

15. After promotion and transfer of Shri Rakesh 
Kumar, Claimant was engaged in the bank for short spells, 
often and then. He worked for 3 days in 2001, as detailed 
by Shri Murli Kishan. In 2002 he worked for 12 days, 35 
days in 2003,22 days in 2004,64 days in 2005,73 days in 
2006,22 days in 2007 and 16 days in year 2008, announced 
Shri Murli Kishan. Facts declared by him get reaffirmation 
from photocopies of vouchers and general charges register, 
In view of these circumstances I conclude that ocular 
testimony of the claimant gives way to facts detailed by 
Shri Murli Kishan. There is no evidence over the record to 
conclude that the claimant rendered continuous service of 
240 days in any of the calendar year, 

16. Provisions of section 25-F of the Industrial 
Disputes Act, 1947 (in short the Act) comes into operation 
only when an employee had rendered 240 days of 
continuous service, in preceding 12 months from the dale 
of termination of his service. When an employee had not 
rendered continuous service of 240 days with an employer, 
provisions of section 25-F would not come into operation, 
in case of retrenchment of his services. No evidence 
worth name was brought on record that there were juniors 
to the claimant, who were retained when his services were 
terminated. In such a situation provisions of section 25A3 
of the Act would also not apply. No evidence is also there 
to the effect that someone else was engaged by the bank 
as sweeper, without making lie an offer for re-employment. 
Hence application of the provisions of section 25-H is also 
uncalled for. These reasons make it dear that the claim put 
forward by the claimant has no substance. There is no 
illegality of unjustifiability in the action ofthe bank. Claimant 
is not entitled to any relief. An award is, passed in favour 
of the bank and against the claimant. It be sent to the 
appropriate Govt, for publication. 

Dated: 06-12-2012 

Dr. R.K. YADAV, Presi ,ng Officer 

fscrit, 4 jpPTft, 2013 

^I.OT. 310 . atWlf'I* STfitiWt, 1947 (1947 
qn 14) Tfft *TTCT 17 R RRTtR fepTCl ^ 

3tff| , sb< u l/2TR '-Mn-tKrld, ^ 73. 3Tli ’Sl’ - 

33/2012) TF1 ^ W+K ^ 4-1 -2013 

Ttf 3tra *TI I 

[R. TJRT- 1 201 1/105/2011 -33lf 33R (Wl-II)j 
TIB, $Fp3FT 3Tftl33Rt 
New Delhi, the 4th January ,2013 

S.O. 310.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref, No. 1 D-33/ 
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2012) of the Central Government Industrial Tribunal-cum- 
Labour Court, Chennai now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the Management of Vijaya Bank and their workman, 
which was received by the Central Government on 
4-1-2013. 

[No.L-12011/105/2011-IR(B-II)] 
SHEESH RAM, Section Officer 
ANNEXURE 

BEFORE THECENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM -LABOUR COURT 
CHENNAI 

Thursday, the 20th December, 2012 
Present: AN. JANARDAN AN, 
Presiding Officer 

INDUSTRIAL DISPUTE No. 33/2012 

(In the matter of the dispute for adjudication under 
clause (d) of sub- section (1) and sub-section 2(A) of Section 
10 ofthe Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of Vijaya Bank and their workmen). 

BETWEEN 

The Regional Secretary, 1st Party / Petitioner 

Vijaya Bank Workers Organization ..Union 

No. 60/2, Big Street 
Triplicane, 

Chennai-600005 

AND 

1 .The Dy. General Manager 2nd Party /I st Respondent 
(PA&PD) 

Vijaya Bank, Personnel Department 
41/2, M.G Road, Trinity Circle 
Bangalore-560001 

2. The Dy. General Manager 2nd Party /2nd Respondent 
Vijaya Bank, Regional Office 
123, Marshalls Road 
Egmore 

Chennai-600008 
Appearance: 

For the 1st Party/: Authorized Representatives, 

Petitioner Sri R. Vijaya Kimar and 

S.D. Srinivasan being President 
and General Secretary 

For the Island 2nd Party: Authorized Representatives, 
Respodent Sri K. Sathish Shetty, Assistant 

General Manager and 
Ms. M.S. Annapooma Senior’ 
Manager (Law), 


AWARD ON SETTLEMENT 

The Central Government, Ministry of Labour vide 
Order No. L-12011 /105/2011 -IR (B-1I) dated 29-05-2012 has 
referred the dispute to this Tribunal for adjudication. The 
Schedule mentioned dispute is as follows:— 

“Whether the action of the management of Vijaya 
Bank in withdrawing the customary practice and 
conventions adopted over since 2-1/2 decades in 
the matter of disbursal of advance salary to 
employees for one State Level/Regional Level and 
one all India and one common festival to the 
employees of Tamil Nadu, Puducherry and Andaman 
and Nicobar islands vide Circular No. 1)011 of 
10-01-2011 is just and legal? If not, what relief the 
workmen are entitled to?” 

2. After the receipt of the reference, it was taken on 
file as I.D, 33/2012 and notices were issued to both the 
parties and both the parties entered appearance through 
their Authorized Representatives and filed their Claim, 
Counter and Rejoinder Statement as the case may be. 

3. Short recitals of the dispute are as follows: 

The Respondent Bank without complying with the 
provisions of Section-9Aof I. D. Act withdrew the age old 
practice and convention adopted since over two and half 
decades in the matter of disbursal of advance salary to 
employees for one State Level/Regional festival, one All 
India Festival and one Common Festival customary 
concession and privilege through its Circular letter No. 

11011 dated 10-01-2011 arbitrarily, illegally and unlawfully. 
There is violation of Section-33 of I . D. Act also. Hence it 
may be held that the action is not just and legal directing 
the Respondent Bank to restore the facility. In the Counter 
filed by Respondent Management, it is contended, inter- 
alia, that the claim of the petitioner is not sustainable in 
law. Section-9 A of the ID. Act is not applicable. Advance 
salary disbursal for the festivals in the Bank does not have 
the sanction of law. Same does not amount to any customary 
concession and privilege and the dispute was sought to 
be dismissed. 

4. Points for consideration are: 

(i) Whether withdrawal of disbursal of advance 
salary to the employees of Tamil Nadu, 
Puducherry and Andaman and Nicobar Islands 
vide Circular No. 11011 dated 10-01-2011 is just 
and legal? 

(ii) To what relief the concerned employees are 
entitled to? 

Points (i) and (ii) 

5. When the dispute stood for further proceedings 
at the interrogation of the Court both parties expressed 
consent to moot proposals for settlement of the dispute. 
On behalf of the petitioner by a memo dated 14.12.2012 it 


386 GI/13—14 
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was requested with the consent of the other party to post 
the case in the Adalat scheduled to be held on 20-12-2012, 
The dispute thus referred to the Adalat when was taken up 
in the Adalat in the presence of AGM and Senior Manager 
(Law) Regional Office, Vijaya Bank, Chennai representing 
the Management and the President and Dy. General 
Secretary representing Vijaya Bank Workers Organisation, 
the matter was discussed at length and an amicable 
settlement was reached drawing up a Memorandum of 
Settlement in terms thereof and reduced to writing in the 
Memorandum of Settlement by which the parties mutually 
agreed that the Management of Vijaya Bank shall restore 
the said practice and disburse the salary for the national 
festivals viz, (a) Diwali (b) Ramzan and (C) Christmas in a 
calendar year and further that the salary shall be disbursed 
7 days in advance except where the festival happens to be 
on or before the 7th day of the month in which instance the 
advance salary is to be disbursed after 10th and before 
15th of said month and in token whereof the parties have 
subscribed their signatures with their official seals treating 
the dispute to have been closed. 

6. The Memorandum of Settlement is recorded on 
being satisfied that the settlement arrived between the 
parties is voluntary and that the same is beneficial to both 
the parties. They also have subscribed their signatures to 
the settlement fully knowing the terms of the settlement 
and its impacts thereon. 

7. Accordingly an award is passed in terms of the 
settlement and the dispute abates. The Memorandum of 
Settlement will form part of the award . 

8. The Award will become effective after 30 days from 
the date of its publication in the Gazette of India, unless 
the Management otherwise decides to give effect to the 
same at an earlier date. 


9. The reference is settled accordingly.— 

(Dictated to the PA, transcribed and typed by him. 
corrected and pronounced by me in (he open court on this 
day the 20th December, 2012). 

A.N. JANARDANAN. Presiding Officer 

Witnesses Examined: 

For the 1 st Party/Petitioner None 

For the 2nd Party/Management None 

Documents Marked 
On the petitioner’s side 

Ex.No. Date Description 

Nil 


On the Management's side 

Ex.No. Date Description 


Nil 


MEMORANDUM OF SETTLEMENT 

DATED 20-12-2012 ENTERED INTO BETWEEN 
THE MANAGEMENT OF VIJAYA BANK AND VIJAYA 
BANK WORKERS' ON ORGAN IS ATI ON (THE 
MAJORITY RECOGNISED WORKMEN UNION IN THE 
BANK) IN THE MATTER OF DISBURSAL OF ADVANCE 
SALARY TO EMPLOYEES FOR NATIONAL FESTIVALS, 
BEFORE THE LOK ADALAT CONDUCTED BY THE 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM - LABOUR COURT AT Cl IF-NNA1. 

IN THE PRESENCE OF. 

HONOURABLE MR. AN JANARDANAN. 

PRESIDING OFFICER, CGI T, CHENNAI 

PARTIES PRESENT 


Representing the 
Management of 
Vijay Bank 

1. K. Sathish Shettv 
Assistant General Manager 
Regional Office, Chennai 

2. Annapoorana M. S. 
Senior Manager (Law') 
Regiional Office Chennai 


Representing Vijay Bank 
Workers’ Organisation 


I R Vijaya Kumar. 
President 


2 S D Srinivasan. 
Deputy General 
Secret ary 


Whereas Vijaya Bank Workers’ Organisation. 
Tamilnadu Region, raised an Industrial dispute on 12th 
January, 2011. regarding the alleged withdrawal ol the 
practice and convention followed by Vijaya Bank in the 
matter of disbursal of advance salary to employes for 
National.'State level festivals. 

Whereas the dispute ended in failure and the 
Government of India, Ministry of Labour through its order 
dated 29-05-2012 referred the matter to Central Government 
Industrial Tribunal -cum-Labour Court Chennai tor 
adjudication. 

Whereas the Management of Vijaya Bank and the Union. 
Vijay a Bank Workers’ Organisation decided to resolve the 
dispute amicably and requested the Honorable Central 
Government Industrial Tribuual-cum-Labour Court. 
Chennai, to transfer and place the said dispute before the 
Lok Adalat for favorable disposal by entering into a bilateral 
settlement between the parties concerned. 

For VIJAYA BANK WORKERS’ ORGANISATION 
Whereas the request of the parties have been 
conceded by the Honorable Central Government Industrial 
Tribunal-cum-Labour Court, Chennai, and the matter has 
been transferred and being taken up before the Lok Adalat 
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for expeditious settlement on the following terms and 
conditions:— 

1. It is mutually agreed that the Management of Vijaya 
Bank shall restore the said practice and disburse the salary 
for the following three National Festivals in a calendar year. 

(a) Diwali, (b) Ramzan, and (c) Christmas. 

2. The salary shall be disbursed seven days in 
advance. However if the festival happens to be cm or before 
07th day of a month, then advance salary will be disbursed 
only after I Oth and before 15th of the said month. 
Accordingly the Industrial Dispute No.33/2012 stands 
closed. 

Dated this the 20th day of December, 2012 at Chennai. 

ON BEHALF OF ON BEHALFOF THE UNION 
THE MANAGEMENT 

1. K SATHISH SHETTY. I R. Vijaya Kumar, President 

2. ANNAPOORN A MS 2. S.D. SRINIVASAN 
rN THE PRESENCE OF: 

MR. AN JANARDANAN, 

PRESIDING OFFICER, CGIT -CUM-LABOUR COURT, 
CHENNAI 

2013 

«BT.3TT. 311,—fEPTPT 1947 (1947 

14) ^ ura 17 ^ 3 hrhr http 

^4! nt hhhcth nf tV-ta*.!' atftr a-ini Hi4«tm7 h) Hfn, 
3TJHV R ajklPlHi 3 WHiR 3fej ) PlHi ' 
3TftrarrnT/9TH -4I4M4-I, ^ HHTZ (HR*f WH 

«l4l<*ll^4l • 1 /68/2004) Hit SJ+rftlcJ HRflt t, Hit HRHiR 
Hit 4-1 -2013 H^ WH ttHTJ *H I 

[tf. R?T- !2025/l3/2004 -3pf 3TR (Ht-H )] 

Tlfaj TR, 3TfvHlRt 

New Delhi, the 4th January ,2013 

S.O. 311.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT-1/ 
68 of2004) of the Central Government Industrial Tribunal/ 
Labour Court,-1, Mumbai now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Bank of Baroda and their workman, 
which was received by the Central Government on 
4-1-2013. 

[No. L-12025/ 13/2004-IR (B-II)] 
SHEESH RAM, Section Officer 
ANNEXURE 

BEFORETHE CENTRALGOVERNMENT 
INDUSTRIALTRIBUNALNO.l, MUMBAI 


JUSTICE GS.SARRAF, Presiding Officer 
REFERENCE NO. CGFEI/680F2004 

Parties: Employers in relation to the management of Bank 
of Baroda 

And 

Their Workmen 

Appearances: 

Forthe Management : Mr. Lancy D’Souza, Management 
Representative. 

For the workmen : Mr. Jaiprakash Sawant, Adv. 

State : Maharashtra 

Mumbai, dated the 5th day of December 2012. 

AWARD 

1. In exercise of powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 the Central Government has 
refereed the following dispute for adjudication to this 
Tribunal. 

“Whether the workers listed in Exhibit A to the 
petition are entitled to be regularized/absorbed in 
the services of the respondent Bank of Baroda with 
consequential benefits? If yes, from what date?” 

2. Ex. A consists the names of 61 workers. 

3. By orders dtd.10-6-2008,5-8-2008,12-11-2008, 
14-11-2008, 6-2-2009,13-2*2009,20-2-2009,31-3-2009,2-4- 
2009 and 24-6-2010 the names of 56 workers have been 
deleted. 

4. There now remains 5 workers. 

5. An application has been filed by Mr.Jaiprakash 
Sawant, learned counsel for the workers today stating 
therein that the remaining 5 workers are not interested in 
pressing the claim and, therefore, the reference be disposed 
of for want of prosecution. 

6. Looking to the prayer made in the above 
application, this reference stands disposed of as not 
prosecuted by the workers. 

7. Award is passed accordingly. 

JUSTICE G S. SARRAF, Presiding Officer 
M 8 HHHtt, 2013 

HH.OT. 312 4li lfil Hi fare 3lfapRR, 1947 ( 1947 
HIT 14) Hit HR! 17 H> HiH(tH HRHTR %-RT ?*fi Hi 

9HVH3T ^ RH5 PlHt«H>T HHH> HRfaltf ^ 3RJHU 
t)‘ fnf^e ■ sitatP i Hi frtHK ^ Hv^tn tok aitttfw 
-HIHIdH-J, HHR («q*S Rtshl 1/26/2005) 
Hit MHilfeld Hittfl Hr) HWiK Hit 7“ 1 —2013 Hit HlKl 

^3TT 8TT l. 

[■R 12012/105/2005-3dl^ 3HR (Ht-ll J 

HftHI HR, 3RJHR SrtRHHft 
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New Delhi, the 8th January ,2013 

S.O.312. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CG1T-1 / 
26 of2005) of the Central Government Industrial Tribunal- 
cum-Labour Court,!, Mumbai now as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of Canara Bank and their 
workman, which was received by the Central Government 
on 7-1-2013. 

[No. L-12012/105/2005-IR (B-II)] 
SHEESH RAM, Section Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALNO.l, MUMBAI 

JUSTICE G.S. SARRAF, Presiding Officer 

REFERENCE No.CGIT-l/26of2005 

Parties : Employers in relation to the management of 
Canara Bank 

And 

Their Workman M.A.R.Shaikh 

Appearances: 

For the Management Mr.S.AIva, Adv. 

For the workman Mr.A.S.Peerzada, Adv. 

Slate : Maharashtra 

Mumbai, dated the 7th day of December, 2012 

AWARD 

In exercise of powers conferred by clause (d) of 
sub- section (I) and sub-section (2A) of Section 10 of the 
Industrial DisputesAct 1947 the Central Government has 
referred the follwoing dispute for adjudication to this 
Tribunal. 

"Whether the action of the management of Canara 
Bank, Circle Office, Mumbai City, Mumbai in dismissing 
the services of Shri M. A.R.Shaikh is justified? If not, what 
relief the concerned workman is entitled to? ” 

According to the statement of claim filed by the 
second party workman M.A.R.Shaikh he joined the 
services of Canara Bank (hereinafter referred to as the Bank) 
w.e.f. 20-8-1977 as sub-staff and he was discharging his 
duties sincerely and honestly. Though the second" party 
workman was working in the category of sub-staff and had 
no authority to open or recommend the opening of any 
Bank account and he was not involved in the incident of 
fraud yet a chargesheet was issued against him. The 
witness Onali Godhrawala was not examined in the enquiry 


[Part 11—Sec. 3(ii)] 


and the second party workman was denied a fair enquiry. 
The allegations levelled against the second party workman 
do not constitute any misconduct and, therefore, the 
enquiry report is ex- facie perverse. He has, therefore, prayed 
that he be reinstated with full back wages and continuity 
of service and all consequential benefits. 

According to the written statement filed by the Bank 
the second party was issued a chargesheet dt. 17-8-2002 
for prevailing upon Onali Godhrawala to sign a blank 
Account opening from which was subsequently handed 
over by him to Shirish P. Sevak an employee of General 
Electric Manufacturing Company. This account opening 
form was utilized to open current account no.205344 in the 
name of Ocean Exports represented by its proprietor Ram 
Prasad Sharma at A. R. Street Branch of the Bank. Branch 
Advice bearing 1BA No. 11601 dt. 1-9-2001 for Rs. 18,45,700 
purported to have been originated from Anna Salai Branch, 
Chennai was credited in the said current account and an 
amount of Rs. 18,00,000 was subsequently withdrawn from 
the said account. It was later revealed that the Branch Advice 
was fake and signature of the authorized signatories 
thereon were forged. The second party workman failed to 
take all possible steps to ensure and protect the interest of 
the Bank and caused willful damage to the properties of 
the Bank flic Disciplinary Authority imposed the 
punishment of dismissal on the second party workman 
after giving him all reasonable opportunity to defend 
himself, The Appellate Authority declined to interfere with 
the findings of the Enquiry Officer and the orders of the 
Disciplinary Authority. According to the written statement 
the second party workman was cautioned for issuing 
cheques without maintaining sufficient funds during 1989- 
1993. In 1998 he was instructed to close his account because 
he was habitually issuing cheques without maintaining 
sufficient funds. His cheque book facility was withdrawn 
and he was not permitted to open any account with the 
Bank. He was also cautioned tor throw ing the local tappal 
on the road w hich was found by one of the customers of 
the branch in 1993. According to the written statement the 
second party workman actively abetted the commission of 
fraud and, therefore, the action taken by the Bank does not 
suffer from any infirmity. The enquiry was conducted 
against the second party workman in consonance with 
principles of natural justice and sufficient opportunity was 
given to him to defend himself. Gnali Godhrawala was 
produced before the Enquiry Officer on 22-4- 2003 but the 
second party workman sought adjournment and thereafter 
inspite of best efforts of the Presenting Officer the said 
witness could not be produced. However, the statement of 
Onali Godhrawala recorded by the Investigating Officer 
was brought on record before the Enquiry Officer. The 
statement given by the second party workman to the 
Investigating Officer is also on record w'herein the second 
party workman has admitted that he approached Onali 
Godhrawala for introduction. The findings of the Enquiry 
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Officer are based on the evidence produced before him 
and, therefore, his findings cannot be said to be perverse. 
The Bank has, therefore, prayed that the reference be 

rejected. 

The second party workman has filed rejoinder wherein 
he has reiterated his stand. 

Following Issues have been framed. 

{I) Whether the enquiry is not fair and proper? 

(2) Whether the findings of the Enquiry Officer 
are perverse? 

(3) Whether the action of the management in 
dismissing the services of M. A.R.Shaikh is justified? 

(4) Relief? 

The second party workman has filed his affidavit 
and that ol B.S.A.Rao and they have been cross-examined 
by learned counsel for the Bank. The Bank has filed affidavit 
ol Vinayak P.Saraf who has been cross-examined by learned 
counsel for the second party workman. 

I leard Mr. Peerzada learned counsel for the second 
party workman and Mr. Alva learned counsel for the Bank. 

ISSUE NO. I: The second party workman has stated 
in his cross- examination : 

I received the chargesheetdt. 17-8-2002.1 came 
to know whatever written in the chargcsheet 
by the Union. I was duly intimated all the date 
of enquiry'. Defence representative contested 
the enquiry on my behalf. He was office bearer 
of the Union. I was given all the copies of 
documents alongwith the chargesheet which 
were relied upon by the management. I was 
given the copy of the list of witnesses. 1 was 
given the copies of the enquiry proceedings. I 
was given the opportunity to cross-examine 
management witnesses. I did not examine 
myself as a witness in the enquiry. 

The second party workman does not say that he did 
not understand the charges or that he was not given frill 
opportunity to defend himself. There is nothing on the 
record to show that the enquiry held against the second 
party workman is not fair and proper. 

Issue no.I is, therefore, decided against the workman. 

ISSUE NO.2: As per the chargesheet following are 
the allegations against the second party workman: 

T he second party workman approached Onali 
Godhrawala holder of the Current Account no.7819 along 
with a blank current account opening form and requested 
(jodhrawala to help the second party workman to open an 
account for his friend. The second party workman prevailed 
upon (jodhrawala to sign the bank account opening form 


as introducer without any authority to do so and violated 
the rules and regulations laid down by the Bank. The 
second party workman subsequently handed over the bank 
current account opening form containing the signature of 
Godhrawala to Shrish R.Sevak an employee of General 
Electric Manufacturing Company. Later this account 
opening form was utilized to open the aforesaid current 
account with A.R.Street Branch. This facilitated the culprits 
to fraudulently withdraw an amount of Rs. 18 lakhs from 
A.R.Street Branch by producing two fake branch advices 
forging the signatures of the officials mentioned in the 
branch advices. 

Now let us look atthe find ings of the Enquiry Officer 
which arc as under : 

The chargeshcelcd employee has failed to take all 
possible steps to ensure and protect the interest of the 
Bank and discharge his duties with utmost honesty, integrity, 
devotion and diligence as envisaged by Chapter-XI 
Regulation 2(A)(1) of Canara Bank Service Code. The 
second party workman has approached Onali Godhrawala 
for signature and introduction of the account and has 
prevailed upon him to sign the bank account opening form 
as introducer. The said fact was not revealed to the offieial 
superiors and such acts amounted to causing willful 
damage to the properties of the Bank and thereby the 
second party workman has committed gross misconduct 
within the meaning of Chapter XI Regulation 3. clause (j) of 
Canara Bank Service Code. 

Onali Godhrawala has not been examined in the 
enquiry though his statement is said to have been recorded 
by the Investigating Officer. The second party workman 
has admitted in his cross-examination that the letter 
dt.21.9.2001 has been written and signed by him. In the 
above letter the second party workman has stated that 
Shirish Sevak an employee of General Electric 
Manufacturing Company approached him with request to 
help him to find an introducer for opening a current .ecount 
whereupon he took-the account opening form a Onali 
(jodhrawala and asked him whether he could introduce 
and without any persuasion from him Onali Godhrawala 
signed as introducer and affixed his stamp and thereafter 
he handed over the account opening form to Shirish Sevak. 

The second party workman was working as a sub¬ 
staff and it is an admitted position that sub-stalT has no 
authority to open bank account of any customer. 

This may be correct that strictly it might not be the 
duty of the second party workman to get an account opening 
form of a prospective customer signed by any existing 
customer of the Bank but it is too much to say that he 
committed gross misconduct by doing this when ii is not 
the case of the Bank that Onali Godhrawala signed the 
account opening form as introducer on account of any 
force, threat or inducement or any other fraudulent 
misrepresentation. 
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The question is that if a sub-staff asks any customer 
to sign an account opening form as introducer and the 
customer signs that form as introducer and subsequently 
if that account is opened and some fraud is committed in 
that account then whether the sub-staff can be said to 
have committed any gross misconduct? 

After a careful consideration of the entire matter 1 am 
clearly of the opinion that mere taking an account opening 
form to a customer for his signature as introducer cannot 
amount to any misconduct if the customer signs that 
account opening form as introducer and after opening the 
account any fraud is committed in that account. 

In view of the above discussion it is clear that even 
if it is accepted that the second party workman acted in the 
way as alleged in the chargesheet still that act does not 
amount to misconduct. It is thus clear that the conclusion 
reached by the Enquiry Officer that the second party 
workman committed gross misconduct is wholly erroneous. 
The findings of the Enquiry Officer are manifestly perverse. 

Issue no. 2 is, therefore decided against the Bank. 

Issue No. 3 Since Issue no.2 has been decided against 
the Bank, therefore, this has become redundant. 

Issue No.4: Since Issue no.2 has been decided against 
the Bank, therefore, the second party workman is entitled 
to reinstatement. In the facts and circumstances of the 
matter ends of justice will meet if he is given 50% of back 
wages. 

ORDER 

The Bank is directed to reinstate the second party' 
workman M.A.R.Shaikh within a period oftvvo months with 
50% back wages. 

Final Award is passed accordingly. 

JUSTICE G S. SARRAF, Presiding Officer 
10 ^PT5Tl, 2013 

W.3TT. 313 fcofK 3lfrlfWT, 1947 (1947 

14) tmr 17 

tael ^ ynttFT5f 41 f-WlStfr -left 4> 41 ^, 

arftrawsro wp ^ w wit 77/2007) 

y+iftid ‘41 rwik ^ 10-1-2013 

$STT *TT I 

fa TJp-41012/85/2005-WI^ 34R (4T-I)] 
■girfrl 3TJHFT srfwft 

New Delhi, the 10th January, 2013 

S.O. 313 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 77/2007) 
of the Central Government Industrial Tribunal-cum-Labour 


[Put: II -Sec. 3(ii)j 

Court, Nagpur as shown in the Annexure. in the Industrial 
Dispute between the management of South East Central 
Railway and their workmen, received by the Central 
Government on 10-1-2013, 

[No. I -11012/85/2005-IR (B-I)j 
SU M AT I SA KI AN I. Section Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, NAGPUR 

No. CGITINGP/77/2007 

Dated the, 6th December, 2012 

Both the parties are absent on calls. None appears 
on behalf of either of the parties. The union representative 
is absent. No statement of claim is filed. Perused the record. 
On the previous date, a last chance was given to the 
petitioner to file the statement of claim. In spite of the same, 
no statement of claim has been filed. It appears from record 
that the petitioner is not interested to proceed with the 
case. Hence, the case is dosed. Put up later on for award. 

Party No.l 

The Sr. Divisional Commercial 
Manager, South East Central 
Railway, Nagpur Division, 

Nagpur (MS). 

V/s 

Party No.2 

The General Secretary, 

Parcel Porter Sanghatna, 

South East Central Railway, 

New Mankapur, Plot No. 37, 

Mhada Colony, Nagpur- 30(MS). 

AWARD 

(Dated: 6th December, 2012) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) ("the Act" in 
short), the Central Government had referred the industrial 
dispute between the employers, in relation to the 
management of South East Central Railway and their 
workman, Shri Bhagwan Sadashiv Thawkar, for 
adjudication, as per letter No.l.- 41012/85/2005-IR (B-l) 
dated 01-11-2007, for adjudication with the following 
schedule:— 

"Whether the Parcel Porters'Hammal are workmen 
of the Railway Administration? If so, whether the 
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action of the management of South East Central 
Railway, Nagpur Division, Nagpur (MS) in 
terminating/ stopping from the services of Shri 
Bhagwan Sadashiv Thawkar, Parcel Porter w.e.f, 
3-01-2005 is proper and justified? Jf not, what relief 
the Parcel Porter is entitled to?’’ 

2. On receipt of the reference, parties were noticed to 
file their respective statement of claim and written statement. 
In spite of appearance of the parties in the case and several 
adjournments of the reference, neither any statement of 
claim nor written statement was filed. 

3. It is well settled that ifa party chellenges the legality 
of an order, the burden lies upon him to prove the illegality 
of the order and if no evidence is produced, the Party 
invoking the jurisdiction of the Court must fail. Whenever 
a workman raises a dispute challenging the validity of the 
termination of the service, it is imperative for him to file 
written statement before the Industrial Court setting out 
grounds on which the order is challenged and he must also 
produces evidence to prove his case. If the workman fails 
to appear or file written statement or produce evidence, the 
dispute referred by the Government cannot be answered in 
his favour and he would not be entitled to any relief. 

4. Applying the above principles to the present case 
in hand, it is found that no statement of claim has been 
filed by the petitioner inspite of giving sufficient scope for 
the same and no evidence has been produced in support 
of his claim, the workman is not entitled to any relief. 
Hence, it is ordered :— 

ORDER 

The reference is answered against the workman. The 
workman is not entitled to any relief. 

J. P. CHAND, Presiding Officer 
10^FT^,2013 

314 fwt STfafwj, 1947 (1947 

^ 14) VRT 17 3t^tK u i ■R'^'504 

^ MWl 3ffr <=h*j4iKT 4* , 

H HI4EJ 3llsjll'f c h H 4/^4 4ft4)It 3TT3IPI4J 
3Tf*EFTO|/5R 4FPJC sfr W (4T<ij 76/2007) 

y'tiiR'id =h<d) 1?, ^*<l '-I 4K4>k ^ 10-1-2013 "STRI 

13TT *1T I 

[4T. W-41012/87/2005-*1^ 3TR (^t-1 )] 
■gfrfit TWetHt, arj’TFl 
New Delhi, the 10th January', 2013 
S.O. 314 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 76/2007) 
of the Central Government Industrial Tribunat-cum-Labour 
Court, Nagpur as shown in the Annexure, in the Industrial 
Dispute between the manaegement of South East Central 
Railway and their workmen, received by the Central 
Government on 10-1 -2013. 

(No. L-41012/87/2005-IR (B-I)] 
SUMAT1SAKLANI, Section Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, NAGPUR 
No. CGIT/NGP/76/2007 
Dated the, 6th December, 2012 
Both the parties are absent on calls. None appears 
on behalf of either of the parties: The union representative, 
is absent. No statement of claim is filed. Perused the record. 
On the previous date, a last chance was given to the 
petitioner to file the statement of claim. In spite of the same, 
no statement of claim has been filed. It appears from record 
that the petitioner is not interested to proceed with the 
case. Hence, the case is closed. Put up later on for award. 
Party No.l 

The Sr. Divisional Commercial Manager, South East Central 
Railway, Nagpur Division, 

Nagpur (MS). 

V/s 

Party No. 2 

The General Secretary', 

Parcel Porter Sanghatna, 

South East Central Railway, 

New Mankapur. Plot No. 37, 

Mhada Colony, Nagpur- 30 (MS). 

AWARD 

(Dated: 6th December, 2012) 

In exercise of the powers conferred by clause (d) of 
sub-section (I) and sub-section 2(A) of Section .10 of 
Industrial Disputes Act, 1947 (14 of 1947) ("the Act" in 
short), the Central Government had referred the industrial 
dispute between the employers, in relation to the 
management of South East Central Railway and their 
workman, Shri Rakesh Sawaitful, for adjudication, as per 
letter No.L- 41012/87/2005-lR(B-I) dated 01-11 -2007, for- 
adjudication with the following schedule:— 

“Whether the Parcel Porters /Hammal are workmen 
of the Railway Administration? If so, whether the action of 
the management of South East Central Railway, Nagpur 
Division, Nagpur (MS) in terminating/stopping from the 
services of Shri Rakesh Sawaitful. Parcel Porter w.e.f. 
3-01-2005 is proper and justified? If not. what relief the 
Parcel Porter is entitled to?” 

2. On receipt of the reference, parties were noticed to 
file their respective statement of claim and written statement. 
In spite of appearance of the parties in the case and several 
adjournment of the reference, neither any statement of 
claim nor written statement was filed. 

3. It is well settled that if a party challenges the 
legality of an order, the burden lie upon him to prove the 
illegality of the order and if no evidence is produced, the 
Party invoking the jurisdiction of the Court must fail. 
Whenever a workman raises a dispute challenging the 
validity of the termination of the sen ice. it is imperative for 
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him to file written statement before the Industrial Court 
setting out grounds on which the order is challenged and 
he must also produces evidence to prove his case. If the 
workman fails to appear or file written statement or produce 
evidence, the dispute referred by the Government cannot 
be answered in his favour and he would not be entitled to 
any relief. 

4. Applying the above principles to the present case 
in hand, it is found that no statement of claim has been 
filed by the petitioner inspite of giving sufficient scope for 
the same and no evidence has been produced in support 
of his claim, the workman is not entitled to any relief. 

Hence, it is ordered:— 

ORDER 

The reference is answered against the workman. The 
workman is not entitled to any relief. 

J.P. CH AND, Presiding Officer 
10 'SFraft, 2013 

^JT.OT. 315 . - fTttK 1947 (1947 

14) *4TCI 17 TttTTR "REtt 

arpni 3 p 3tWirii+ 

arfd^rpri/^rp ^P9T<?R, PimjT PPTZ 74/2007) 

pn TRiff t, PI tH4>K Tft 10-1-2013 Ttl IJTRt 

f in i 

[P. P?i-4i012/134/2005-3tTf 3tR (dt-l )] 
*JHRl 3Tfp'Til(l 

New Delhi, the 10th January, 2013 

S.O. 315.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 74/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in the Annexure, in the Industrial 
Dispute between the management of South East Central 
Railway and their workmen, received by the Central 
Government on 10-1-2013. 

[No. L-4101 2! 134/2005-1R (B-I)] 
SUMATISAKLAN1, Section Officer 

ANNEXURE 

CENTRALGOVERNMENT INDUSTRIAL 
TRIBUNAL, NAGPUR 
No. CG1T/NGP/74/2007 
Dated the, 6th December, 2012 

Both the parties are absent on calls. None appears 
on behalfof either of the parties. The union representative 
is absent. No statement of claim is filed. 

Perused the record. On the previous date, a last 
chance was given to the petitioner to file the statement of 
claim. In spite of the same, no statement of claim has been 


filed. It appears from record that the petitioner is not 
interested to proceed with the case. Hence, the case is 
closed. Put up later on for award. 

Party No. I 

The Sr. Divisional Commercial 
Manager, South East Central 
Railway, Nagpur Division, 

Nagpur (MS). 

V/s 

Party No.2 

The General Secretary, 

Parcel Porter Sanghatna, 

South East Central Railway, 

New Mankapur, Plot No. 37, 

Mhada Colony, Nagpur- 30 (MS). 

AWARD 

(Dated :6th December, 2012) 

In exercise of the powers conferred by clause (d) of 
sub-section (I) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“ the Act" in 
short), the Central Government had referred the industrial 
dispute between the employers, in relation to management 
of South East Central Railway and their workman, Shri 
Radheyshyam Kaluram Gaudhad, for adjudication, as per 
letter No. L- 41012/134/2005-IR(B-I) dated 8-11 -2007, for 
adjudication with the following schedule:— 

“Whether the Parcel Porters/Hammal are workmen 
of the Railway Administration? If so, whether the action of 
the management of South Hast Central Railway, Nagpur 
Division, Nagpur (MS) in terminating/ stopping from the 
services of Shri Radheyshyam Kaluram Gaudhad, Parcel 
Porter w.e.f. 3-01 -2005 is proper and justified? If not, what 
relief the Parcel Porter is entitled to?” 

2. On receipt of the reference, parties were noticed to 
file their respective statement of claim and written statement. 
In spite of appearance.of the parties in the case and several 
adjournments of the reference, neither any statement of 
claim nor written statement was filed. 

3. It is well settled that if a party challenges the legality 
of an order, the burden lies upon him to prove the illegality 
of the order and if no evidence is produced, the Party 
invoking the jurisdiction of the Court must fail. Whenever 
a workman raises a.dispute challenging the validity of the 
termination of the service, it is imperative for him to file 
written statement before the Industrial Court setting out 
grounds on which the order is challenge workman and he 
must also pruduces evidence to prove his esae. If the 
workman fails to appear or file written statement or produce 
evidence, the dispute referred by the Government cannot 
be answered in his favour and he would not be entitled to 
any relief. 
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4. Applying the above principles to the present case 
in hand, it is found that no statement of claim has been 
filed by the petitioner iri spite of giving sufficient scope for 
the same and no evidence has been, produced in support 
of his claim, the workman is not entitled to any relie Hence, 
it is ordered 

ORDER 

The reference is answered against the workman. The 
workman is not entitled to any relief. 

J.P CHAND, Presiding Officer 

X 10 ^pf5Tl,20l3 

316 1947 (1947 
14 } ^ tJT?I 17 ^ if qi-s(]q +u4m 

TR>RT5I ^ faqtobf ^ 

3ihitfw faetrc ^ atlatPi* 

ajftrewam'-uiqidq l ^irate 01/2012) 

9-1-2013 

fan *tr 1 . ' 

[*t TJeT-12012/l 15/201 i-Sltf 3tR(*t-JI )] 
TPT, 3PJHFI arfM^rfl 

■ NewDelhi,the 10thJanuary,2013 

SIO. 316.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. ID 01/ 
2012) of the Central Government Industrial Tribunal-cum- 
Labour Pourt, Chandigarh now as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the maagement of UCO Bank and their workman, which 
was received by the Central Government on 9-1-20! 3. 

[No. L-12012/115/2011-IR(B-II)] 
SHEESH RAM, Section Officer 
ANNEXURE 

BEFORE SHRI & P. SINGH PRESIDING 
OFFICER eENTRALGOVERNMENT INDUSTRIAL 
TRIBUNAL, CUM-LABOURCOURTI CHANDIGARH 
Case No. I DI of 2012 

R.S. Attri, House No. 2176, Urban Estate, Opp, DAV School, 
Jind Haryana. .Workman 

Versus 

The Deputy Qeneral Manager, UCO B.ank, Zonal Office, 
Sector, 17-B CHandigarh. .... Management 

Appearances: 

For the workman : Shri B. Parshad. 

For the management : Shri. S. C. Monga. 

AWARD 

Passed on 27th of December 2012 

Central Government vide IetterNo. L-12012/115/2011 - 
IR(B-I I) dated 23-3-2012 has referred the following dispute 
to this Tribunal for adjudication: 

386 GI/13—15 


“Whether the action of the management of imposing 
the punishment of compulsory retirement from 
service with superannuation benefits upon Shri 
R.S.Attri, Ex-special assistant vide order dated 
25-5-2010 is legal and justified? What relief the 
workman concerned is entitled to?” 

2. On receipt of the reference notices were issues to 
the parties. Workman appeared and filed his claim 
statement. The facts of the case as per the workman are 
that he joined the service of the bank on 20-12-1978 in 
Clerical Cadre and selected as a Special Assistant at 
Budhakhera Branch of the bank. The workman rendered 
excellent service resulting in .the growth in business of the 
bank during his short stay at the said branch. It is pleaded 
by the workman that all of a sudden on 16-7-2009, he was 
placed under suspension without stating any reason just 
to curb his Trade Union activities as he was the State 
Secretary of the UCO Bank Employees Association Punjab. 
Haryana and Chandigarh and also Joint Secretary of Bank 
Employees Federation of India Haryana and its Central 
Committee Member. He was served with a charge-sheet. 
He replied to the charge-sheet. Enquiry officer was 
appointed. It is the case of the workman that inquiry officer 
has submitted the finding ignoring the deposition of the 
witness and rules of evidence and against the principle of 
natural justice. The inquiry report is full of perverseness as 
the same is not based on the documentary evidence and 
oral evidence recorded during the domestic inquiry. It is 
alleged by the workman that documents which were very 
relevant to the case have not been allowed to be placed by 
the inquiry officer who was acting and obeying the 
directions of the presenting officer. The inquiry officer 
though the charges were not proved as per the record and 
documentary evidence but the inquiry officer goes out of 
way to prove four charges partially, two charges fully 
against the workman. The inquiry report of the inquiry 
officer is full of contradictions and against the recorded 
evidence and other material on the record. The workman 
during inquiry try to place the relevant document to the 
charges on record but not allowed to be placed by the 
inquiry officer giving flimsy reason. The Disciplinary 
Authority also fail to apply its mind and without caring of 
canon of justice, passed the order of compulsory retirement 
of the workman, without segregating the charges. Being 
aggrieved to the order of the Disciplinary Authority, the 
workman filed appeal to the appellate Authority and after 
giving personal hearing to the workman wrote a letter to 
the Head Office with copy to the CVO proposing his 
reinstatement with same financial punishment vide letter 
to be CZO/PSD/VIG/196 dated 23-7-2010 but the CVO did 
not agree with the suggestion and under the influence of 
CVO, the Appellate Authority passed the order of the 
compulsory retirement of workman from service without 
application 6f his own mind. Therefore the, same is against 
the principle of natural justice. The workman assails the 
inquiry by al leging that workman was not allowed to examine 
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the witnesses which appeared in the charge-sheet and list 
of witnesses of the management. The inquiry officer also 
not record nor marked the documents filed by the workman 
during inquiry. The inquiry officer while submitting the 
report not considered the relevant deposition of Senior 
Manager Sh.S.K.Gupta as MW 1 of the Budhakhera Branch 
where the workman was posted. Although Sh. S.K.Gupta 
was the Senior Manager of the Branch yet he did not 
support the charges levelled against the workman, still the 
inquiry officer goes further to prove the charges during 
inquiry in his report, which is against the rule of evidence 
and which shows perversity on part of inquiry officer. Mr. 
S.K Gupta Senior Manager of the Bank issued many letters 
to the workman which shows that the workman was 
instrumental in bringing deposits for different branches 
such as Budhakhera, Jind, Kapro, Rohtak, Panchkuia for 
several crores. These facts are on record but completely 
overlooked/ignored while submitting the findings which 
shows his closed mind and based approach. The inquiry 
officer fail to apply his mind while submitting the inquiry 
report and took into consideration the extraneous factors 
while submitting the inquiry report. Which made entire 
domestic inquiry proceedings vitiated and his finding 
perverse. It is also alleged by the workman that charges 
framed against the workman on clause 5{ 1) of the bipartite 
settlement has no relevance with the charges and the 
charges itself are vague. Disciplinary Authority also failed 
completely in providing the opportunity of hearing and 
application of mind in imposing the punishment. It is also 
pleaded by the workman that there are Co-operative T &C 
Societies and each States has on Co-operative Society at 
employees of the bank have formed co-operative society 
relating to credit, housing, etc. No permission from the 
employer is necessary. Moreover, the signatory are the 
office bearer who are elected by the members and operate 
the accounts as per byelaws of the society. As stated earlier 
appellate authority also did not apply mind independently 
and acted with closed mind and on the direction of CVO 
passed the orders in appeal. The appellate Authority also 
made the point against the workman that he did not submit 
the documents regarding members of the society but 
ignored this fact that workman was not allowed to place 
any document on record by (he inquiry officer himself vide 
order dated 8-2-2010 during inquiry. It is pleaded by the 
workman that as l^c inquiry officer did not conduct the 
inquiry fairly and properly and in accordance with the 
principle of natural justice, the same inquiry is liable to be 
declared vitiated being one sided. Disciplinary authority 
and appellate authority has also not applied their minds 
properly It is prayed that inquiry may be declared vitiated 
and workman may be allowed to be reinstated in service 
with full hack wages and other service benefits 

3. file management tiled its written statement and 
denied the assertions of the workman in his claim statement. 
It is pleaded by the management that compulsory retirement 
from service with superannuation benefits penalty was 
imposed by taking a lenient view. It is pleaded by the 
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management that it is proved that irregularities were 
committed by workman while working as Special Assistant. 
During inquiry, it is proved that workman was acting against 
the interest of the bank. It is admitted that he was elected 
as State Secretary and General Secretary ofthc Union. The 
Competent Authority awarded the punishment taking a 
lenient view in accordance with the rules and regulations 
oflhe Bank. Even evidence of'MW 1 S.K.Gupta well proved 
the charges against the workman It is denied that inquiry 
officer has submitted inquiry report under the influence qf 
the presenting officer. The report of the inquiry officer dated 
23-6-2010 is based on material and evidence available on 
record which is well-reasoned and justified. The disciplinary 
authority and appellate authority has also taken action on 
the basis material and evidence on record and there is no 
infirmity in the report and' order ofthc management retiring 
the workman compulsory with superannuation benefits. It 
is prayed that dispute may be dismissed with cost. 

4. The workman filed replication to the written 
statement re iterating the claim made in the claim statement. 
In support of his case, the workman also filed affidavit 
along with documents, affidavit filed by the workman almost 
on the same lines as that in the claim statement and rejoinder. 
Management also placed on record the copies of complete 
inquiry' proceedings. The workman also placed on record 
the documents which he alleged that the same were not 
accepted during inquiry proceedings and which are very 
relevant to the present case. 

5. I have gone through the record, pleadings of the 
parties, entire inquiry proceedings, documents placed on 
the record by the workman and the management. Arguments 
have been heard on behalf of the workman and the 
management through their learned representative 
Sh. B. Prasad and Sh. S.C.Monga respectively. 

6. Sh. Prasad learned representative of the workman 
submitted that workman was placed under suspension on 
16-7-2009 without any reason and he was later oh served 
the charge-sheet and the main allegation in the charge- 
sheet related to joining co-operative society, di’ jrsion on 
funds. It is submitted by the learned representative of the 
workman during arguments that as per agreement between 
Indian Banks Associations with the Indian Banks 
Employees Association, every bank has Thrift and Credit 
society' and there is no need for any permission to join any 
co-operative society and. become office bearer of the so- 
called co-operative society. Therefore, there is no force in 
the allegation of the management that the workman joined 
any co-operative society and become member of the same 
and office bearer of the society There is not even an 
allegation from any customer a! me bank alleging diversion 
of funds by the -u-rkm.tn ;.t . ny other agency. It is 
specific.illy pleaded and '■oMi .ne;; during arguments on 
bchall ol the workman that bank itself had issued several 
appreciation letters to the workman who was instrumental 
for deposits of the bank had various branches such as 
Parliamentary Street Branch, Delhi, Panchkuia, Jind and 
Budhakhera which speaks itself and also available on the 
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record of the bank. The workman was not allowed to place 
on record the documents by the inquiry officer vide his 
order dated 8-2-2010. During inquiry MW 1 S.K.Gupta who 
was appeared on be half of the management has 
categorically stated in evidence that many letters of 
appreciation were issued for work of the workman for 
bringing the deposits and promoting the business of the 
bank. But strangely enough the inquiry officer did not 
consider the evidence of MW1 S.K.Gupta and went Oh to 
prove the charge which was unfounded. 

7. It is further argued by the teamed representative 
on behalf of the workman that no document was supplied 
to the workman along with the charge-sheet and when it 
was brought to the notice of the inquiry officer that 
documents were not supplied, the inquiry officer himself 
failed to supply the document and the same were denied to 
the workman, which is gross violation of principle of natural 
justice, equity and fair play in conducting the inquiry and 
against the well-settled principle of law. Thus, great 
prejudice has been caused to the workman in as such as 
the workman was denied the reasonable opportunity of 
defence during inquiry. It has also been submitted by the 
learned representative of the workman during argument 
that the workman submined the list of defence witnesses 
as their name appeared in the charge-sheet. For the reasons 
best known to him, the inquiry officer dis-allowed the 
workman to examine his witnesses for their deposition. By 
not allowing the workman to examine his witnesses in his 
defence during inquiry, opportunity has been denied to 
the workman by the inquiry officer and on this ground 
alone the inquiry can be vitiated as prejudice has been 
caused to the workman as defence was not allowed which 
is against the principles of natural justice. 

8. It is further submitted by the representative on 
behalf of the workman that inquiry officer also mark the 
document without getting the same proved during inquity 
and these documents cannot be considered in the inquiry. 
In this way the inquiry officer was acting in biased manner 
and was following the dictates of the presenting officer 
and disciplinary authority. The inquiry officer has not 
conducted the inquiry in a fair and proper manner and 
goes on to deny the reasonable opportunity to the workman 
of defence during inquiry. He failed to discharge the duty 
of the quasi-judicial authority, therefore, the inquiry may 
be declared as vitiated. 

9. It is further; submitted during arguments that as 
the findings of the inquiry are perverse being not based on 
the evidence recorded and documents filed during inquiry, 
therefore, the inquiry report is perverse and the same is 
liable to be vitiated in toto. The inquiry officer also travelled 
beyond its subject as he with some extraneous reasons 
gave a finding that workman cheated a public institutions 
whereas, there was no such charge in the charge-sheet. 

10. The role of disciplinary authority is also 
deplorable being he has not applied its mind while awarding 
the punishment and concurring with the finding of the 
inquiry officer in the inquiry report, which was based on 


no evidence and against the facts and documents produced 
on record during the inquiry proceedings. The disciplinary 
authority acted with closed mind and with biased approach 
at every stage from the issuance of charge-shccl. 
concurring with the finding of the inquiry officer, and 
passing final order. The appellate authority in appeal also 
was not exercising his authority on his own but he was 
following the direction of the CVO. Atone point ofjiinc the 
learned appellate authority was not agreeable to the 
punishment awarded. Later on the punishment awarded of 
compulsory retirement, ft is further pleaded that he has to 
bow under external pressure ofCVO and changed his mind 
under his pressure. It is also argued that the workman was 
punished to curb his Trade Union activities as he happens 
to be States Secretary of the UCO Bank F.mployees 
Association and General Secretary of the Employees Bank 
Federation Haryana. 

II. The management bank also filed written 
arguments. The learned representative of the management 
also orally submitted that the lenient view was taken while 
awarding punishment to the workman and there was no 
shortcoming' in the inquiry. It is submitted by the 
representative of the management that during inquiry, it is 
proved that the workman was indulged in parallel banking 
and he has not obtained permission from controlling office 
to operate the society account and he was engaged in' 
heavy and multiple transactions. It is also submitted during 
arguments by learned representative of the management 
that on previous occasion, the workman issued show cause 
notice in the year 2001 for disobeying the lawful order 
issued by the Senior Manager and on apology of workman , 
and assurance of good conduct in future, he was given 
punishment ofcpnsure. Show-cause notice and final order 
was also filed on the record. 

12.1 have gone through all the material on record 
and arguments. Main issue in this case is that, "whether 
the departmental enquiry against the workman was 
conducted in a fair and proper manner following the 
principles of natural justice? 

13. Workman sebmitted thatfhe management placed 
him under suspension on 16-7-2009 without issuing any 
show-cause notice. The management, thereafter, issued 
show cause notice to the workman dated 14-8-2009. Vide 
memo dated 14-8-09, the management sought workman's 
explanation on the al legations mentioned in the office memo. 
Workman Submitted his explanation. Thereafter, the 
management issued charge sheet dated 9-11 -2009. Workman 
replied to the charges levelled against him. Workman 
submitted that before placing him under suspension, no 
show cause notice was issued to him. Photocopy 6f 
departmental enquiry file was placed, on record by the 
management. During enquiry only one witness 
Shri S.K.Gupta Branch Manager Budhakhera Branch was 
examined as MW 1. On perusal of the departmental enquiry 
file it reveals that workman submitted a list of witnesses 
and list of documents seeking permission to fite in 
workman's defence but the same was not allowed by the 
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enquiry officer. Workman cited case law Union of India & 
Others Vs. Mohammed Ramzan Khan 1991 AIR 471, L1C of 
India and others Vs. Ram Pal Singh 2010(3) SC 137. Workman 
also cited Rajendra Jha Vs. Presiding Officer Labour Court, 
Bakaro Steel City Dhanbad and another 1985( 1) S.C.R. 544, 
Delhi Cloth and General Mill Company Vs. Ludh Budh 
Singh 1972(3) SCR 29. In these case laws Hon’ble Supreme 
Court has given a Finding that if the enquiry has not been 
conducted in fair and proper manner and without following 
the principle of natural justice, the workman should not be 
subjected to punishment. It is also settled law that when a 
domestic enquiry has been held by the management and 
the management relies on it, the management may request 
the Tribunalto try the validity of the domestic enquiry as a 
preliminary issue and also ask for an opportunity to adduce 
evidence before the Tribunal if the findings on the 
preliminary issue is against the management. In such a 
case if the finding on the preliminary issue is against the 
management, the Tribunal will have to give the employer 
an opportunity to adduce additional evidence and also 
give a similar opportunity to the employee to lead evidence 
contra. But the management should avail itself of the said 
opportunity by making a suitable request to the Tribunal 
before the proceedings are closed. If no such opportunity 
has been availed of before the proceedings were closed, 
the employer can make no grievance that the Tribunal did 
not provide for such an opportunity. In the case in hand, 
there is no such request of the management to decide the 
issue of enquiry as preliminary issue up to the close of the 
proceedings. During enquiry workman requested that the 
enquiry be conducted at Budhakhera Branch because 
place of enquiry i.e. Ambala City is far off from Budhakhera 
Branch and it would be difficult for the workman to bring 
his witnesses at Ambala City. As stated above, enquiry 
officer denied the examination of defence witnesses also 
denied the filing of documents. Thus, the workman did not 
get a fair and proper opportunity to explain his conduct 
and greatly prejudiced in his defence. 

14. From the above discussion il is clear that the 
enquiry was not conducted in fair and proper manner and 
the workman was denied the valuable right to defend himself 
as he was not allowed to lead his defence. 

15. So far the charges levelled against the workman 
are concerned, the management's witness Shri S.K.Gupta 
MW/1 in his statement during enquiry stated that 
management witness has no power to sanction OD of 

,- Ks.2,40,000 to Haryana Co-operative Non-Agriculture Thrift 
Society Ltd. Management’s witnesses in this context also 
replied that management witness granted OD to the society 
without any pressure from charge Steeled employee. In 
context of another charge, the management's witness has 
stated before the enquiry officer that to his knowledge, 
there was no such provision to seek permission from higher 
authorities to open and operate to society account by the 
staff member. To another question, MW stated that he 
does not remember whether any objection was raised by 
inspection audit of the branch. Management's witness 


stated before the enquiry officer that he (MW) not noticed 
that charges sheeted employee canvassed society business 
while sitting in the branch. Besides this, MW clearly stated 
that he (MW) recommended the name of the workman for 
appreciation letter. 

16. Bank managementissued letter dated 13-2-1989, 
25-8-2009,22-9-2009,19-3-2010,31 -3-2010 appreciating the 
work and conduct of the workman. Workman submitted 
that he was elected State Secretary of the UCO Bank 
Employees Association and General Secretary of the 
Employees Bank Federation Haryana and he used to pursue 
the right causes of the bank employees and that is why the 
management got annoyed and subjected the workman to 
this punishment. A letter sent by Chief Officer Vigilance to 
Deputy General Manager, Zonal Officer Chandigarh bearing 
No. HO/Vig.ZO/Chan/] 400/2010-11 dated 2-9-2010 has been 
placed on record. In this letter Chief Officer (Vigilance) 
mention as under:— 

“do not concur with the view of the appellate 
authority” 

17. This also shows that the appellate authority was 
not exercising his jurisdiction independently. 

18. During enquiry except MWI S.K.Gupta no other 
witness was examined by the management to substantiate 
the charges levelled against the workman and his statement 
failed to prove the charges against the workman. From the 
charge sheet, itself and from the reply by the workman, the 
charges are vague and are not specific. 

19. From the above discussion. 1 am of the view that 
enquiry conducted against the workman is against the 
principle of natural justice and not conducted fairly and 
properly. The workman was not given the opportunity to 
defend himself during the enquiry as he was denied the 
reasonable opportunity of defence. The enquiry is thus 
v itiated and the order dated 25-5-2010 of the disciplinary 
authority and order dated 9-9-2010 of the appellate authority 
are liable to be quashed. 

20. As discussed above, since the management has 
not availed the opportunity at any stage during the 
proceedings for proving the charges by giving them the 
opportunity to prove the charges, therefore, it is held that 
workman is entitled to be reinstated in service with full 
back wages and all consequential benefits of service. 

21. In view of the above, the action of the 
management of imposing the punishment of compulsory 
retirement from service with superannuation benefits upon 
Shri R.S.Attari. Ex-special Assistant vide order dated 
25-5-2010 is illegal and unjustified and the workman is 
entitled to be reinstated in service w ith full back wages and 
other consequential benefits of service subject to 
adjustment of subsistence allowance and.superannuation 
benefits if any received by the workman. The reference is 
answered accordingly. Central Govt, be inforrmed. 
Chandigarh 

27-2-2012 

S.P. SINGH. Presiding Officer 


[«nnu—^P 53 (ii)] urcnsnrsm 9,201 3 /qm20,1934 1037 

lo^raff, 2013 


wu* 317.—3^eilPnfr1*raR aafaPpw, 1947 (1947 
4>r 14) *inr n ^ aqwn ff *tusrc 
3?far 5f^6«ll ^ iwVd* ^ ^745 ftqlrof afo 4>*faltf 

^ 4 ftfte 3flotf>l* ftqi* 3 TlriFTC 

sfliAPi^ arfoswwR ^raicTEi. Hmy $ to (tM wn 
^31l$&i^41fl/ 04/20l0-11)^ y * lftH W t t,ifafttr 
717^^9-01-2013 3S* TIM $311 «IT I 

[71 T^-12011/12/2010-30$ 37R (^t-H)] 
TftTl 7R, 313010 atftHlO 

New Delhi, the 10th January, 2013 

S.O. 317.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No, CGIT/ 
NGP/04/2010-11) of the Central Government Industrial 
Tribunal-cum-Labour Court, Nagpur now as shown in die 
Annexure. in Ok Industrial Dispute between the employers 
in relation to the management of Central Bank of India and 
their workman, which was received by the Central 
Government on 9-01 -2013. 

[No. L-I20I1/12/2010-IR (B-II)] 
SHEESH RAM, Section Officer 
ANNEXURE 

BEFORE S(IR1 J.P. CHAND, PRESIDING OFFICER, 
CGITOJM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/ 04/2010-11 

Date: 24-12-2012 

Party No. 1 

Regional Manager, 

Central Bank of India, Oriental Building, 

UC Square, Kamptee Road, 

Nagpur. 

Versus 

Party No. 2 
The Secretary,. 

Bank of Maharashtra Employees Association, 

C/o. Bank of Maharashtra, 

Regional Office, Opp. Police H.Q. 

Mu I Road, 

Chandrapur- (MS) 

AWARD 

(Dated: 24th December, 2012) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2 (A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 


short), die Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of Bank of Maharashtra and their workman, 
Shri S.B. Shende, for adjudication, as per letter 
No.L-12011/12/2010-IR (B-II) dated 17-05-2010, with the 
following schedule:— 

“Whether the action of the management of Central 
Bank of India in respect of Shri S.B. Shende, PTSK, 
Wani Branch, Yavatmal in denying promotion/ 
absorption as Full time Safai Karmachari (FTSK) is 
legal & justified? What relief is the concerned 
workman entitled to?” 

2. On receipt of the reference, the parties were 
noticed to file their respective statement of claim and 
written statement and accordingly, the workman, Shri S.B. 
Shende, (“the workman” in short), filed the statement of 
claim and thle management of Central Bank of India, 
(“Party No. 1 ” in short) filed its written statement. 

The case of the workman as presented by the union 
in the statement of claim is that the workman was initially 
appointed as a part time permanent employee w.e.f. 
1-06-1978 by party no. 1 and was posted in Maregaon 
branch and while he was working as such, he was 
dismissed from services, as a punishment imposed in the 
Disciplinary proceeding initiated against him by the party 
no. 1 and the order of dismissal was challenged by the 
workman before the labour authorities and consequently, 
the matter was referred to the Central Government 
Industrial Tribunal (“CGIT” in short), Mumbai and an 
award was passed on 19-01 -1996 by the CGIT, Mumbai in 
favour of the workman, as a result of which, the workman' 
came to be reinstated in service w.e.f. 1 -03-1996 and one of 
the terms of the award was to give all the benefits of 
notional seniority for the purpose of promotion, but 
surprisingly, the party no. 1 denied promotion to the 
workman to the post of full time sub-staff and many 
juniors to him were promoted superseding his seniority 
and infact, the workman was entitled for promotion and 
ought to have been promoted to the post of full time sub¬ 
staff right from the year, 1999 and one post of full time 
sub-staff was available at Ladkhed branch due to transfer 
of one Shri Madavi and another post of full time sub-staff 
was available at Wani branch, because of transfer of 
Shri Chichghare and Shri S. K. Hanwatc, part time safai 
Karmachari, Wani and Shri B. S. Amle, whose date of 
appointment were 1-01-1990 and I -01 -1985 respectively 
and who 'were juniors to the workman in service were 
promoted to fiitt time sub-staff w.e.f. 7-08-1999 and 
23-12-1999 and posted to Wadhona Bazar and Ladkhed 
branch respectively and one Shri R. R Magarde of 
Shivajinagar Branch, Amravati, who was appointed on 

20- 06-1986 and junior to the workman was promoted w.e.f. 

21- 05-2010 and was posted to Dhamangaon Branch and 
since the reinstatement of the workman in service, the 
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party no. I was showing a unfair treatment against the 
workman and the trade unions also did not listen to his 
grievance and the employees of the Central Bank of India 
passed resolution to support the cause of the workman 
and the other registered trade union operating in Bank of 
Maharashtra came to his rescue and raise the dispute on 
his behalf. 

The union has prayed to declare the action of party 
no, I in denying the workman promotion and promoting 
the junior employees as improper and unjust and to give 
the workman promotion as full time sub-staff from the date 
on which he was superseded by his juniors and to pay 
arrear of wages and all consequential benefits to him. 

3. The party no t in their written statement have 
pleaded intcr-alia that the workman has already been 
absorbed in the post of full time safai karmachari-cum- 
sub-staff w.e.f 01 -04-2011 by order dated 13-04-2011 and 
in such circumstances, the cause of action raised in the 
reference does not survive anymore and therefore, the 
reference is liable to be disposed of as in fructuous. 

The further case of party no. 1 is that the workman 
was initially appointed as 1/3 rd part time safai karmachari 
(“PTSK” in short) w.e.f. 1-06-1978 and he was dismissed 
from service on 29-09-1995 after conductingdepartmental 
enquiry and the workman challenged his dismissal from 
services in a proceeding, which was culminated in a 
reference .before the C.G.I.T. No.2, Mumbai (wrongly 
mentioned as CGIT, Nagpur in the written statement) and 
an award was passed in the matter on 19-01-1996 on mutual 
consent of the parties and interms of the award, the 
workman was reinstated in service as ]/3rd PTSK w.e.f. 

I -03-1996 alongwith 50% back wages for the period from 
27-09-1985 to 1-03-1996 and he was also granted 
promotions as 1/2 PTSK and 3/ 4th PTSK at Wani branch 
w.e.f. 18-11-1999 by taking into consideration his date of 
appointment and by giving the benefit of notional 
seniority in tunc with the terms of the Award dated 
19-01-1996. 

The party no. I have further mentioned in the written 
statement that, “All adverse allegations made in the 
statement of claim filed by the workman, which are not 
consistent with the submissions made here in above are 
denied.’’ 

The further case of the party no. 1 is that as the 
workman has failed to make out a case of intervention of 
the Tribunal, the reference is therefore, required to be 
decided against him. 

4. Both the parties in order to prove their respective 
claims, besides placing reliance on documentary evidence, 
have led oral evidence. The workman has examined himself 
as a witness in support of his claim. One Shri Vilas Laxman 
Ailawar has been examined as a witness by the party 
no. I. 


5 In his examinatlon-in-Chief. which is on affidavit 
the workman has categorical^ stated that he was Promoted 
to FTSK-Curn-sub-staff w.e.f. 1-04.2011 and posted at 
Wani branch and he joined in the promotional post on 
18-04-2011 and as per the award dated 19-01 -1996. he was 
expecting his promotion to the post of FTSK on the 
basis of region/ District seniority but he was superseded 
by his juniors, Shri S.K. Hanwate and Shri B.S. Amle. 
who were given promotion as I l'SK on 7-08-1999 and 
23-12-1999 respectively and he was appointed w.e.f. 
I -06-1978, where as Shri I lanwatc and Shri Amle came to 
be appointed in 1984 and 1-01-1985 respectively and lie is 
entitled to be promoted as FTSK from the date of w hich 
his juniors were given promotion. 

Though, the workman has been cross-examined at 
length about the previous reference and the admitted facts 
regarding the award dated 19-01-1996, his assertion that 
he was superseded by Shri S.K. Hanwate and Shri B.S. 
Amle, who were juniors to him has not at all been 
challenged. 

6 The witness for the party no. 1 was reiterated the 
facts mentioned in the written statement, in his evidence 
on affidavit. However, in'the cross-examination, this 
witness has staled that he cannot sa\ if Shri S.K. Hanwate 
and Shri B.S. Amle were juniors to the workman and i ('after 
the reinstatement of the workman in service. 
Shri Hanwate and Shri Amle were given promotion as lull 
time safai karmachari superseding the workman. So. the 
evidence of the witness examined on behalf of the party 
no. I is of no help to decide the issue involved in the 
reference. 

7, At the time of argument, it was submitted b\ the 
learned advocate forthc party no. I that the reference is in 
regard to the denial of promotion to the workman as lull 
time safai karmachari and as it is admitted by the workman 
that he has already been given promotion as full time safai 
karmachari -cum-sub staff w.e.f 0 1 -04-20II. the industrial 
dispute does not exist anymore, hence the reference is to 
be disposed of as in fructuous It was further submitted 
that as per the terms ofthc award dated 19.01.1996, the 
workman has been given all the benefits including 
promotion, and hence he is not entitled to any relief. ~ 

8. Per contra, it was submitted by the learned 
advocate for the workman that the reference has been 
made for adjudication ofthc dispute for denying promotion 
to the workman by taking into consideration of bis 
notional seniority as ordered by the award passed by the 
CGIT, Mumbai dated 19-01-1996 and as such.the industrial 
dispute still exists lor adjudication and as the workman 
has been superseded by his juniors without any reason, 
the workman is entitled for promotion to FTSK from the 
date ofthc promotion of his juniors and to gel the arrears 
of wages and on other consequential bene Ills due to such 
benefits. 
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9. 1 1 is necessary to mention here that though the 
party no. I has pleaded in the written statement that all 
adverse allegations made in the statement of claim which 
are not consistent with the submissions made in the 
written statement are denied, there is no specific denial of 
the claim made by the workman in paragraph 6 of the 
statement of claim that Shri S.K. Hanwate, Shri B.S. Amle 
and Shri R.P Magard^who were juniors to him were given 
promotion as FTSK by superseding him, on 07-08-^3)99, 
23-12-1999 and 21 -05-2010 respectively. 

The assertion of the workman made in his evidence 
on affidavit in this regard has also not been challenged in 
the cross-examination. 

It is clear from the copy of the award dated 
i 9-01 -1996, passed by the CGIT Mumbai-! I that direction 
was given to take the date of appointment of the workman 
in the Bank for the^urpose of seniority notionalfy, only 
for future promotions to 1/2 PTSK, Full time safai 
karmachari of'sub-ordinate staff or clerk. It is also clear 
from the documents and other materials on record that 
Shri S.K. Hanwate, Shri Amle and Shri Magarde, who 
were juniors to the workman were given promotion to full 
time safai karmachari by superseding the workman, after 
the reinstatement of the workman in service,without any 
reason of denying promotion to the workman. 

In view of the materials on record and the discussion 
made above, it is held that the workman is entitled for 
promotion to the post of full time safai karmachari from- 
the date of promotion of Shri S.K. Hanwate i.e. w.e.C 
07-08-1999. Hence, it is ordered: ' 

ORDER 

The action of the management of Central Bank of 
India in denying promotion/absorption of the workman as 
full time safai karmachari is illegal and unjustified. The 
workman is entitled for notional promotion to the post of 
full time safai karmachari w.e.f, 07-08-1999, the date on 
which, his junior, Shri S. K. Hanwate was promoted and 
the workman is entitled to get all the arrears of wages and 
other consequential benefits w.e.f. 07-08-1999 due to such 
notional promotion. 

The party no. I is directed to comply the directions 
within one month from the date of the publication of the 
' awarrf in the official gazette. 

f J. P. CHAND, Presiding Officer 

^ ! I ■anurtf, 2013 ' 
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New Delhi, the 11th January, 2013 

S.0.318.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 65/ 
2007) of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur now as shown in theAnnexure, in 
the Industrial Dispute between the management of South 
East Central Railway and their workman, which was 
received by the Central Government oo 11 -01-2013, 

Q*>. L-41012/99/2005-1R (B-l)] 
SUMATI SAKLAN1, Section Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, NAGPUR 

Dated 6-12-2012 
No. CGfT/NC P/94/2007 

Both the parties are absent on calls. None appears 
on behalf of either of the parties. The union representative 
is absent. No statement of claim is filed. 

Perused the record. On the previous date, a last 
chance was gjven to the petitioner to file the statement of 
claim. In spite of the same, no statement of claim has been 
filed. It appears from record that the petitioner is not 
interested to proceed with the case. Hence, the case is 
closed. Put up later on for award. 

Party No. I: 

The Sr. Divisional Commercial Manager, 

South East Central Railway, .," ‘ 

Nagpur Division, 

Nagpur (MS). 


Party No. 2: - 

The GeneraT Secretary, ^ 

Parcel Porter Sanghatna. 

South East Central Railway, 

New Mankapur, Plot No. 37, 

Mhada Colony, 

Nagpur-30(MS). 

AWARD 

(Dated: 6th December, 2012) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
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Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government had referred the industrial 
dispute between the employers, in relation to the 
management of South East Central Railway and their 
workman, Shri Jitendra Domaji Rangari for adjudication, 
as per letter No.L- 410l2/99/2005-lR(B-I) dated 
14-1 1-2007, for adjudication wifh the following 
schedule:— 

“Whether the Parcel Porters/Hammal are workmen 
of the Railway Administration ? If so, whether the 
action of the management of South East Central 
Railway, Nagpur Division, Nagpur (MS><w 
terminating/s(opping from the service^, of 
Shri Jitendra Domaji Rangari, Parcel Porter, w.e.f. 
63-01-2005 is proper and justified? If not, what relief 
the Parcel Porter is entitled to ?” 


11-01-2013 ^6 
i 

[U XCeT- 12011 /19/2011 -3TI$ OTC 

^lew Delhi, the 11 th January, 2013 

S.0.3(18.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of l§47), the Central 
Govemipent hereby.pybl ishes the Award (Ref. No. 40/2011) 
jj£ih£'Centra* Government Industrial Tribunal-cum-Labour 
Court( No.2.-N[umbai as shown in the Annexure, in the 
Industrial Dutpwte between the management of State Bank 
of India and their Workman, received by the Central 
Government On 11-01-2013, 

[No L-12011/19/201 l-IR(B-l)] 


2. On receipt of the reference, parties were noticed 
to file their respective statement of claim and written 
statement. In spite of appearance of the parties in the case 
and several adjournments of the reference, neither any 
statement of claim nor written statement was filed. 

3. lUis'mU settled that if a party challenges the 
legality of an order, the burden lies upon him to provejji* 
illegality of the order and if no evidence is producecfthe 
Party invoking the jurisdiction of the Court mush fail. 
Whenever a workman raises a dispute challenging the 
validity of the termination of the service, it is imperative for 
him to file written statement before the Industrial Court 
setting out grounds on which the order is challenged and 
he must also produces evidence to prove his case. If the 
Workman fails to appear or file written statement or 
produceevidence, the dispute referred by the Govt, cannot 
be answered in his favour and he would not be entitled to 
any relief. 


SUMAT! SAKI.ANI, Section Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT: K. B. KATAKF. Presiding Officer 

REFERENCE NO.CGIT-2/40 of 2011 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF STATE BANK OF INDIA 

The Assistant General Manager 
State Bank of India, Local Head Office 
Human Resources Department 
Synergy Plot No .C-6, G-Block 
Bandra Kurla Complex 
Bandra (E) 

Mumbai - 400 051. , 


4. Applying the above principles to the present case. 
in hand, it is found that no statement of claim has been 
filed by the petitioner inspite of giving sufficient scope 
foY the same and no evidence has been produced in 
support of his claim, the workman is not entitled to any 
relief. Hence, it is ordered:— 

ORDER 

The reference is answered against the workman. The 
workman is not entitled to any relief. 

J.P. C.HAND, Presiding Officer 
II Wrtt, 2013 

^T.3rt. 319.—1947 ( 1947 
14 ) rtrcr i7 ^ atjt-uu f 3 
^ WRHt ^ WR* fH'-lU+l' <£■ #3, 

3ppti 4 afftatfiPF fmvz. 3 swrc aMfro 

3tftartwr/3R ^fl«flct*t, -gr^ ^ WIT 40/2011) 


AND 

THEIRWORKMEN 
The Vice President 

Maharashtra Navnirman Kamgar Sena 
Arjun Khetwadi, 

Cir. Floor BMC 
Parking Plaza Building 

Dadar(W) " 

Mumbai - 400 028. , " 

APPEARANCES 

For The Employer: Mr. M. G Nadkami, Advocate. 

For The Workmen : No appearance. 

Mumbai, dated the 22nd October, 2012 
AWARD 

The Government of ltidia. Ministry of Labour & 
Employment by its Order Mo. L-1201 1 / 19/2011 -IR (B-1), 





W TTI 9,20I.W*1 20, 1934 


dated 2'7-07-20l I in exerchf of the powers conferred by 
clause (d) of sub-section (t)Vnd sub-section 2 (A) of 
Section 10 of the Industrial Disputes Act, 1947 have 
referred the following industrial dispute to this Tribunal 
for adjudication: 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, NAGPUR 

No. CGIT/NGIV 94/2007 


“Whether the action of the management of State 
Bank of India, Mumbai in terminating the services of 
S/Sh. Umesh Mohit Dattaram L. Patkar, Shrikant 
Kolhikan and Shripath Kambli ex-casual sweepers 
w.e.f 18-10-2010 is legal and justified? To what rel ief 
the workman is entitled?” 

2. After receipt of the reference, notices were issued 
to both the parties. Second party was duly served with 
notice. Registered AD receipt to that effect is at Ex-4. The 
second party workmen/union appeared before this Tribunal 
for first 2/3 dates and sought adjournment. Thereafter 
matter was adjourned on several dates but second party 
remained absent and did not file their statement of claim. 
Without Statement of claim, the reference cannot be decided 
on merits and the same deserves to be dismissed. Thus 1 
pass the following order: 

ORDER 

Reference stands dismissed for want of prosecution. 
Date: 22-10-2012 

K. B. KATAKE, Presiding Officer 
11 -31^,2013 

WT.3IT. 320.— a| | dlPl<4> anfaPm, 1947 (1947 

^7 14) rtf VRI 17 ^ ^ ^ 

nxMot ^ 4is! ^ 

^-^l-!t *u<wt afleAPw 
TpftR (wiwil 94/2007) 

wsr^i 1-01-2013 ^w<i -gan *ir 1 

[R. HcT-41012/68/2005-3?!$ 3TR (^f-I)] 
fl+ciWl, 3T5 I RPT 

New Delhi, the 11th January, 2013 

S.O.320.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref, No. 94/2007) 
of the Central Government Industrial Tribunal-cum-Ufbour 
Court, Nagpur now as shown in the Annexure, in the 
Industrial Dispute between the management of South 
East Central Railway and their workman, received by the 
Central Government on 11-01-2013. 

(No.L-41012W2005-1R (B-I)] 


Dated 6-12-2012 

Both the parties arc absent on calls. None appears 
on behalf of either of the parties. The union representative 
is absent. No statement of claim is filed. 

Perused the record. On the previous date, a last 
chance was given to the petitioner to file the statcmcht of 
claim. In spite of the same, no statement of claim has been 
filed. It appears from record that the petitioner is not 
interested to proceed with the case. Hence, the case is 
closed. Put up later on for award. 

Party No. I: 

The Sr. Divisional Commercial Manager, 

South East Central Railway, 

Nagpur Division, 

Nagpur (MS). 

V/s 

Party No, 2: 

The General Secretary, 

Parcel Porter Sanghatna, 

South East Central Railway, 

New Mankapur, Plot No. 37, 

Mhada Colony, 

Nagpur-30(MS). 

AWARD 

(Dated: 6th December, 2012) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government had referred the industrial 
dispute between the employers, in relation to the 
management of South East Central Railway and their 
workman, Shri Ram Krushna Bohre, for adjudication, 
as per letter No.L-4l012/68/2005-lR'(B-l) dated 
19*11-2007, for adjudication with the following 
schedule:— 

“Whether the Parcel Porters/Hammal are workmen 
of the Railway Administration ? If so, whether die 
action of die management of South East Centra) 
Railway, Nagpur Division, Nagpur (MS) i,h 
terminXing/stopping from the services of 
Shri Ram Krushna Bohre, Parcel Porter, w.e.f. 
03-01-2005 is proper and justified? If not, what relief 
the Parcel Porter is entitled to ?" 


SUMAT1 SAKLANI, Section Officer 2. On receipt of die reference, parties were noticed 

to file their respective statement of claim and written 


386GI/13—16 
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statement. In spite of appearance of the parties in the case 
and several adjournments of the reference, neither any 
statement of claim nore written statement was filed. 

3. It is well settled that if a party challenges the 
legality of an order, the burden lies upon him to prove the 
illegality of the order and if no evidence is produced, the 
Party invoking the jurisdiction of the Court mush fail. 
Whenever a workman raises a dispute challenging the 
validity of the termination of the service, it is imperative for 
him to file written statement before the Industrial Court 
setting out grounds on which the order is challenged and 
he must also produces evidence to prove his case. If the 
workman fails to appear or file written statement or 
produce evidence, the dispute referred by the Govt, cannot 
be answered in his favour and he would not be entitled to 
any relief. 

4. Applying the above principles to the present case 
in hand, it is found that no statement of claim has been 
filed by the petitioner in spite of giving sufficient scope 
for the same and no evidence has been produced in 
support of his claim, the workman is not entitled to any 
relief Hence, it is ordered : - 

ORDER 

The reference is answered against the workman. The 
workman is not entitled to any relief. 

J.P. CHAND, Presiding Officer 
M 11 2013 

W.3H.321.3tWlf<l* fefK 1947 (1947 

Th 14) ^ 17 ^ film'll fi, 

firths atkitfire faerie gbsfa nruf/n 

-MWlrW, ^ W (TM 25/2002) 

Riftmftiri f, wf wk as! 11 - 01-2013 ^Flsra 
fan «n 1 

[Ft. 220-12/19/2002-an^ 3TR C# Hfi-ll)} 

rrq. TTTRmWF. argvrm 
New Delhi, the It th January, 2013 

5. 0.321.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 25/ 2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-1, Asansol as shown in the Annexure in the 
Industrial Dispute between the management of 
7/9 Pit of Chhora Colliery, Kendra Area of M/s. ECLand 
their workmen, received by the Central Government on 
11-01-2013. 

(No. L-22012/19/2002-1R(CM-1J)] 

B. M. PATNAIK, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ASANSOU 

PRESENT: SRI JAYANTA KUMAR SEN, Presiding Officer 


[Part II—Sec.3(U)] 


REFERENCE NO. 25OF2002 

PARTIES: 

The management of 7/9 Pit Chora Colliery. 

M/s. ECL, Burdwan 

Vs. 

ShriAzad Turi. 

Changardi, 

Jamtaraf Jharkhand) 

REPRESENTATIVES: 

For the management: Sri P. K. Goswami. Ld. Advocate 

For the union (Workman): None 

INDUSTRY: COAL 

STATE: WEST BENGAL 

Dated-I3-)2-l2 

AWARD 

In exercise of powers confctred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947( 14 of 1947), Govt, of India 
through the Ministry of Labour vide its Order 
No. L-22012/19/2002-lR.(CM-II) dated 08-08-2002 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal. 

SCHEDULE 

"Whether the action of the management of 7 & 9 pits 
of Chora Colliery, Kcnda Area of M/s. Eastern 
Coalfields Limited, in dismissing Shri Azad Turi, 
Underground Loader from service is legal and 
justified? If not. to what relief is the workman 
entitled 0 " 

Having received the Order oflxttcr No. L-22012/19/ 
2002-1R(CM-ll) dated 08-08-2002 of the above said reference 
from the Govt, oflndia. Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 25 of2002 
was registered on 20-08-2002 and accordingly ap order to 
that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parlies concerned. 

On perusal of the case record, it has been noticed 
that the workman is neither appearing nor taking any step 
since long. It seems that the workman is not interested to 
proceed with the case any further. 1 lence, the case is closed 
and accordingly an order of "No Dispute" is hereby passed, 
ORDER 

Let an "Award” be and ihe same is passed as "No 
Dispute” existing. Send the copies of the order to the 
Govt, of India, Ministry of l.abour, New Delhi for 
information and needful. The reference is accordingly 
disposed of. 

JAYANTA KUMAR SLN, Presiding Officer 
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ii oHzrft, 2013 “Whether the action of the management of 


3CT.33T. 322 .— 3? l Ei)P l 4> 3lftf=FW, 1947 (1947 

14)^ VRI 17 ^ *TC3RK 'S^J. fft. ^ 

^ wi<ra ^ ■Rsra: PidN*)' afo ^ 

3H i tti'l('i'*) fariK ^sta «<<w< aflakPrar 
33fa^m/?R -9i4l<rlU -n'l'jt ^ t fgR ( 3H$5l TTS9I 84/2004 ) 
■Mdl 3f) 4>-i[)4 4K4*R ^11-1 -2013 !jihi 

13TT «tl I 

[U 1^-22012/338/2003-^ 3TR (flftnr-11)] 

afl. tr. Mt£-uii«fi, aigtnir 3rfa^rct 

New Delhi, the 11th January, 2013 

S.O. 322. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 84/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in the Annexure, in the Industrial 
Dispute between the management of Chandrapur Area of 
Western Coalfields Ltd. and their workmen, received by 
the Centra] Government on 11-1-2013. 

[No. L-22012/338/2003-1R (CM-11)] 

B. M. PATNAIK, Section Officer. 

ANNEXURE 

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER, 
CG1T-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/84/20O4 

Date: 26-12-2012 

Pa rty No. 1 The Chief General Manager, 

Chandrapur Area of WCL, 

Post& Distt.: Chandrapur (MS). 

Versus 

Party No. 2 Shri S.H. Beg, President, 

Lai Zanda Coal Mines Mazdoor Union 
(CITU), Durgapur Open Cast Project, 
Durgapur Open Cast Colony, 

Qtr. No. M-305, PO. Durgapur, 

Distt. Chandrapur (MS). 

AWARD 

(Dated: 26th December, 2012) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2 (A) of Section 10 of 
Industrial Disputes Act, 1947 ( 14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of WCL and Smt. Mailubai, the dependent of 
their deceased workman, for adjudication, as per letter 
No. L-220 l2/338/2003-lR(CM-l I) dated 17-08-2004, with 
the following schedule:— 


Western Coalfields Ltd., in denying employment 
to Smt. Mailubai W/o Late Odelu Mukkam war, as 
dependent of Late Odelu Mukkamwar in terms of 
provisions under NCWA-V is legal and justified? 
If not, to what relief is the workman entitled ?" 

2. On receipt of the reference, the parties were noticed 
to file their respective statement of claim and written 
statement and accordingly, the union, “Lai Zanda Coal 
Mines Mazdoor Union” (“the union” in short), filed the 
statement of claim on behalf of the applicant, Smt. Mailubai 
(“the applicant” in short) and the management of WCL. 
(“Party No. 1” in short) filed its written statement. 

The case of the applicant as presented by the union 
is that the party no. 1 is a public sector undertaking and a 
subsidiary of Coal India Limited, the apex public sector 
company and it (the union) is a registered trade union 
functioning in WCL and Odelu Mallaiah Mukkamwar, the 
deceased husband of the applicant was employed as a 
loader in Mine no. 3 of Hindusthan Lalpeth UG mine and 
while he was in employment with party no. I he expired on 
19-04-1998, leaving the applicant and a minor daughter as 
his dependents and after the death of her husband, the 
applicant made an application for employment in terms of 
the scheme framed under the National Coat Wage 
Agreement -V (“NCWA-V” in short) and there is provision 
in NCWA-V that in case of death/total permanent 
disablement due to cause other than mine accident, if the 
female dependent is below the age of 45 years, she will 
have the option of either to accept the monetary 
compensation or employment and the applicant was is left 
with no other means or source of income to pull the family 
together and in order to shoulder the burden of the family, 
it was absolutely necessary for her to have employment, 
but party no. I vide letter dated 16/18-01 -2001 intimated her 
that she is only entitled to apply for monetary Compensation , 
of Rs. 3000 per month and not for employment and on 
receipt ofthe said communication, the applicant expressed 
her unwillingness to accept monetary compensation in lieu 
of employment and the date of birth of the applicant is 13- 
05-1958 as per the certificate issued by Chandrapur Nagar 
Parishad, Chandrapur and she was about 40 years old, 
when she approached the party no. I for employment in 
the year 1998, and she was entitled for employment as per 
the provision of clause 9.5.0 of NCWA-V and though she 
made fervent appeal to party no. I for reconsidering their 
decision and to give her employment, party no. I failed to 
reconsider the issue and insisted for accepting monetary 
compensation of Rs. 3000 per month and the failure on the 
party of party no. 1 to provide employment to the applicant 
runs counter to the specific provision made in NCWA and 
implementation instruction no. 8 issued by Coal India 
Limited and the applicant is enlitled for employment. 
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[Part II —Sec. 3(ii)] 


Prayer ha^been made by the union to direct the 
part)' no. 1 to preside employment to the applicant in any 
suitable post in terms of the provision ofNCWA-V. 

3. The party no. 1 in their written statement have 
pleaded inter-alia that the service conditions of the 
employees working with them are governed mainly by the 
NCWA and the instant reference made by the Central 
Government for a decision under NCWA-V is totally 
misconceived and in fructuous, as NCWA-V was in 
operation from 01.07.1991 to 30.06.1996 and the deceased 
workman died on 19.04.1998, when NCWA-VI was in 
operation and therefore, the reference is not maintainable 
in the eyes of law and in case, the case of the applicant will 
be decided under the NCWA-V, it will create a serious 
repurcation and will have a very wide adverse effect on 
industrial relations and the Tribunal cannot travel beyond 
the terms of reference. 

The further case of party no.l is that workman, Odelu 
Mukkamwar was in their employment as a loader and he 
died on 19.04.1998 in harness and the applicant submitted 
her request for employment as the dependent of the 
decease workman and every employee in service is required 
to furnish his family details for the purpose of family pension 
under E.M.P.F. and such declarations are statutory and the 
deceased workman gave the declaration in Form - 2 of the 
Coal Mines Family Pension Scheme on 19-06-1988 duly 
witnessed by two persons and in the said declaration, he 
had mentioned the age of his wife to be 35 years and 
subsequently, when his service excerpts were 
communicated to him as was done in cases of all other 
employees, the deceased workman confirmed the age of 
his wife to be 35 years in 1989 and for availing leave Travel 
concession under the provision of NCWA, the deceased 
workman had declared the age of his wife as 44 years on 
14-08-1996 and form the records, it is evident that when the 
deceased employee died in the year 1998, his wife was 
alreay above the age of45 years and when the application 
of th applicant was examined, it was found that she was 
not entitled for employment and she could only obtain 
monetary compensation in terms of NCWA-VI and such 
reply was also given to the union, which has espoused the 
cause and the applicant submitted some documents in 
proof of her age, but the age recorded in those documents 
was not only contradictory, but also appeared to be 
manipulated, therefore, no reliance was put on the same 
and the action taken by them is legal and justified. 

4 The union has examined S.H. Baig, the President 
of the union and the applicant as the two witnesses in 
support of their ease. In their evidence on affidavit, they 
have reiterated the facts mentioned in the statement of 
claim. 


In his cross-examination, S.H . Baig has admitted that 
NCWA-VI came into force on 01 -07-1996 and the deceased 
workman died on 19-04-1998 and at the time of death of the 
workman, NCWA-VI was in force. 

The applicant in her cross-examination has stated 
that she is illiterate and she was bom in village, Ashnd 
under Chhena Mandalam and Adilabad District of Andhra 
Pradesh and she cannot say her date of birth. 

5. One Shri Bhagwan Tukaram Katare has been 
examined as a witness on behalf of the party no. I. In his 
evidence, this witness has reiterated the facts mentioned 
in the written statement. This w itness has also proved the 
personal details and the information submitted by the 
deceased workman as Ext. M-lll and M-IV respectively. In 
his cross-examination, this witness has admitted that in 
Ext. M-lll, the age of the applicant has been mentioned as 
35 years as on 18.09.1989 and if the said age is taken into 
consideration, then on 19-04-1998. her age was below 45 
years. 

6 . At the time of argument, it was submitted by the 
learned advocate for the union that as the applicant, 
Smt. Mallubai. the dependent and widow of the deceased 
workman, Odelu Mukkamwar was below 45 years of age at 
the time of the death of her husband i.e. 19-04-1998, she is 
entitled for employment as per the provisions of clause 
9.5.0 of NCWA-VI, which was operative at the time of death 
of the deceased workman, so the action of party no. I in 
denying employmen to the applicant is illegal. 

7. Per contra, it w'as submitted by the learned advocate 
for the party no. I that on 19.04.1998, the date of the death 
of the workman, NCWA-VI was in operation and as the 
reference has been made for adjudication of the dispute 
raised by the applicant as per the provision ofNCWA-V, 
which was already been substituted by NCWA-VI, the 
reference is not maintainable in law: It was further submitted 
that it is clear from the materials on record that the 
documents Hied by the applicant in support of her age are 
not only contradictory to each other, but also appear to be 
manufactured and it is clear from the documents produced 
by the party no. 1. that the applicant was more than 45 
years of age not only on the date of her application for 
employment, but also, on the dale of death of her husband 
and as such, she was not entitled for employment and she 
was entitled for monetary- compensation of Rs. 3000 per 
month as per the provisions of clause 9.5.0 of NCWA-VI 
and as such, the rejection of the application of the applicant 
for compassionate employment by party no. 1 wasjustified. 

8 . In this case, all most all the facts are admitted by 
both the parties, except the age of the applicant. No doubt, 
on 19-04-1998, the date of the death of the deceased 
workman, NCWA-VI was in operation, so the reference 
should have been made to decide the dispute as per the 
provision of NCWA-VI. instead of V. However, it is to be 
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mentioned, here that the provisions of clause 9.5,0 of 
NCWA-V and VI are para materia to each other. So it can 
be considered as to whether the applicant is entitled for 
the relief under the provisions of NCWA-VI. 

9. The applicant has produced one certificate 
grarnted by the medical officer, Chandrapur General 
Hospital, according tp which she was 38 years of age on 
12-07-2004. By taking the age of the applicant as mentioned 
in-the said certificate, it can be found that her year of birth 
is 1966 and not 13.05.1958 as claimed by her in the statement 
of claim. In order to show that her date of birth is 13-05- 
1958, the applicant has produced a zerox copy of birth 
certificate issued of the Nagar Parishad, Chandrapur. On 
perusal of the said certificate, it was found that the same 
was prepared on 16-09-1999 i.e. after the death of the 
deceased workman. The applicant in her evidence has stated 
that she cannot say her date of birth and she did not go to 
Chandrapur to obtain the birth certificate and she was bom 
in village Ashual of Adilabad district of Andhra Pradesh. 
So, it is clear that the birth certificate produced by the 
applicant is not a genuine certificate and no reliance can be 
placed on the same. 

10. On the other hand. Ext. M-IV shows that the 
deceased workman had mentioned the age of her wife, the 
applicant as 44 years on 14-68-1996. Likewise, the workman 
had also confirmed the year of birth of the applicant, as 
1954 as per the document. Ext. M-H. Ext. M-III and M-IV 
are documents submitted by the deceased workman prior 
to raising of dispute and as such, reliance can be placed on 
the said documents. The contents of the documents, Exts. 
M-III and M-IV show clearly that the applicant was more 
than 45 years of age on the date of death of her husband 
i.e. 19-04-1998 and she was not entitle for employment as 
per clause 9.5.0 of NCWA-VI and therefore the refusal of 
the party no. I to give her employment is justified. 
However, it is clear from the materials on record and 
pleadings of the parties that the applicant is entitled for 
monetary compensation as provided in clause 9.5.0 from 
the date of her application for employment. Hence, it is 
ordered:—- 

ORDER 

The action of the management of Western Coalfields 
Limited in denying employment to Smt. Mallubai W/o. Late 
Odelu Mukkamwar as his dependent is legal and justified. 
However, Smt. Mallubai is entitled for monetary 
compensation as per the provisions of. clause 9.5.0 of 
NCWA-VI (and not of NCWA-V as mentioned in the 
schedule of reference) from the date of her application for 
giving her employment. The management of Western 
Coalfields Ltd. is directed to carry out the award within one 
month from the date of publication of the award in the 
official gazette. 

J. P. CHAND, Presiding Officer 


4? far#. 11 44411. 2013 

9T.33I. 323.—JfRTFPr-f; qfaftqq. 1947 (1947 
14) ’■tm 1 7 ^ '^w'l q qqtmr qt. tpr. 

tnrqtnt 45 Pi4M4ii jtr 44<+i 4>4<+>ki qfa, 

q fnf^j aikiPi'* q wr ww w?nfw 

srfvefnqi, 45 qqpj (qrf^TqrRT 75/2006) qn u*if?iH 

wit, n-i 2on qt i 

[q. 1^-22012/304/2005 -3tT? 3ttT (qftrq II )| 
qt. trq. WW, qfaqnq 

New Delhi, the 11 th January, 2013 

S.0.323.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 75/2006) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in the Annexure, in the Industrial 
Dispute between the management of Pipla Mines of 
Western Coalfields Limited, and their workmen, received 
by the Central Government on 11 -1 -2013. 

[No. L-22012/304/2005-1R (CM-II)] 

B. M. PATNAIK, Section Officer 

ANNEXURE 

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOURT COURT, NAGPUR 

Case No. CGIT/NG P/75/2006 

Date:24-I2-2012. 

Party No. 1 The Mines Manager, 

Pipla Mines of Western Coalfields 
Limited, PO: Pipla, Tq. Saoner, 

Distt. Nagpur. 

: The Chief Security Officer, 

Western Coalfields Limited, 

Head Quarter, Coal Estate, 

Civil Lines, Nagpur-I. 

Versus 

Party No.2 : Shri Harichand Dhonabaji Khadsc. 

R/o. Balabhau Peth Near Mata Mandir, 
Kamal Chowk, Nagpur. 

AWARD 

(Dated: 24th December, 2012) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-scction 2 (A) of Section 10 of 
Industrial Disputes Act, 1947( 14 of 1947) (“the Act’ 7 in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of WCL and their workman, Shri Harichand 
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Khadse, for adjudication, as per letter N o.L-22012/304/ 
2005-1R (CM-II) dated 05-10-2006, with the following 
schedule :— 

“Whether the action of the management of 
Western Coalfields Limited in dismissing the 
services ofShri Harichand Dhonbaji Khadsh w.e.f. 
3-2-2004 is legal and Justified ? If not, to what 
relief the workman is entitled ?” 

2. After receipt ofthe reference, both the parties were 
noticed to file the statement of claim and written statement 
and in response to such notice, the workman 
Shri Harichand Khadse, (“the workman" in short) filed the 
statement of claim and the management of WCL (“Party 
no. 1” in short) filed their written statement. 

3. The case of the workman according to the 
statement of claim is that he was in the employment of the 
management of WCL as a Security' Guard from 3-3-1980 
and he was promoted and posted in May, 1998 at Majri 
Area Mines, Chandrapur and after working for about four 
years, he represented for his transfer to Pipla Mines and 
accordingly, in the month of June, 2002, he was transferred 
to Pipla Mines and on 30-5-2003, he proceeded on sick 
leave and after availing sick leave, on 23-6-2003 at 1.00 
p.m., when he went to resume his duty, he was served with 
the order of suspension-cum-charge sheet dated 6-6-2003 
alongwith the letter of appointment ofthe: Inquiry' Officer 
by the management and he was not supplied with any 
document alongwith the charge sheet. The further case of 
the workman is that he approached the 1NTUC union w ith 
his grievance and the Joint General Secretary ofthe union. 
Shri Sharma was appointed as his co-worker in the 
departmental proceeding and the departmental proceeding 
was not done by following the principles of natural justice 
an the Presenting Officer from the side ofthe management 
was examined as a departmental witness and at the end of 
the cross-examination ofthe said witness, the Inquiry' Officer 
asked him to produce documents and the procedure 
adopted by the Inquiry Officer was quite wrong and the 
Inquiry Officer did not act fairly and on 18-11-2003, the 
second show cause notice was served on him alongwith 
the finding of the Inquiry Officer and on 22-11-2003, he 
requested to give the vernacular findings of the enquiry 
report, but on 25-11-2003, the Hindi version ofthe second 
show cause notice only was given to him alongwith the 
findings of the Inquiry Officer in English and he again 
made representation to Pilpa and Nagpur office to give the 
Hindi translation of the findings of the Inquiry Officer and 
on 16-3-2004, after availing sick leave, when he went to join 
his duty, he was served with the dismissal order dated 
3-2-2004 and he made representation to the management 
on 17-3-2004 by D C.P. but no reply was received, by him 
and service of charge sheet-cum suspension order and 
letter of appointment of Inquiry Officer on the same date is 
contrary to the provisions of law, certified standing orders 


and in violation ofthe principles of natural justice and he 
was not given any opportunity to give explanation to the 
charges leveled against him and the alleged incident as 
mentioned in the charge sheet dated 6-6-2003 was vague 
and did not have any connection with his employment and 
the alleged incident did not occur in the course of 
employment and outside the premises ofthe employment 
and the non-supply ofthe documents alongwith the charge 
sheet amounts to violation of the principles of natural 
justice and as the Hindi version ofthe enquiry order was 
not given to him, he was not able to file his show cause to 
the second show cause notice, but despite the same, in the 
dismissal order dated 3-2-2004, it has been mentioned that 
the reply to the second show cause notice was found not 
to be satisfactory and as such, the dismissal order is illegal, 
arbitrary and contrary to the provision of law. The workman 
has prayed for his reinstatement in service with continuity 
of service and payment of full back wages. 

4. The management denying the allegations made in 
the statement of claim has pleaded in their written statement 
that the claim ofthe workman is to be refused as he has not 
approached the Tribunal with clean hands and has 
suppressed material facts and on 6-6-2003, at about 8.00 
A M., while Shri Bandopadhy ay, Sr. Under Manager, Pipla 
Colliery was going to his quarters after performing his night 
shift duty, the workman attacked him and hit him with his 
stick near the Pipla Colliery gate, as a result of which, he 
fell down from his scooter and as he tried to protect his 
head from the stick blow with his arm, his left hand was 
badly injured and he also received severe blow on his back 
and then he started running towards the colony and the 
workman followed him upto some distance by hurling 
abuses and after the incident, the workman fled away and 
did not attend his duties, so charge sheet was served on 
him on 23-6-2003. when he came to the office to attend his 
duties and as the workman did not submit any reply to the 
charge sheet within the stipulated lime, the enquiry was 
constituted by the order of the Deputy Chief Personal 
Manager, Nagpur area and the same was served on 
23-6-2003 and all reasonable opportunities were given to 
the workman in the enquiry and the act of the workman 
amounts to moral turpitude and the workman willfully went 
on leave anticipating the order of dismissal and the charges 
were proved beyond doubt against the workman and he 
did not challenge the order ofdismissal by filing any appeal 
and he did not ask for any document or the Hindi version 
of the enquiry report and the charge sheet had been sent 
to the workman in his permanent address recorded in 
form-B register and the workman avoided to receive the 
charge sheet and all relevant documents were produced in 
the departmental enquiry and proved in accordance with 
law and there was no question of dominance by the 
management over the Inquiry Officer and the alleged 
occurrence occurred inside the premises and the dismissal 
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of the workman is fair, legal and by following the principles 
of natural justice. 

5. As this is a case of dismissal of the workman from 
services after holding of a departmental enquiry, the 
fairness or otherwise ofthe departmental enquiry was taken 
for consideration as a preliminary issue and by order dated 
30-09-2010, the departmental enquiry was held to be 
improper, invalid and not in accordance with the principles 
of natural justice. 

As prayer had been made by the party no. 1 in the 
written statement to allow them to prove the charges against 
the workman as per law, in case of finding of the 
departmental enquiry not to be fair, the party no. 1 was 
allowed to prove the charges by adducing evidence before 
this Tribunal. 

6. Before delving into the merit ofthe matter, 1 think it 
proper to mention the English version ofthe charges leveled 
against the workman. The charges levelled against the 
workman are:— 

26.4 : Disorderly behaviour either at his place of work 

or at the colliery/establishment or company's 
residential settlements. 

26.18.1 : Assaulting, attempt to assault, threatening to 

assault, abuse a co-worker or sub-ordinate or 
superior while on duly or otherwise in 
connection with employment. 

7. In order to prove the charges against the workman, 
party no. I examined Shri Rajukumar Bandopadhaya, the 
Senior Manager, Pipla Mines, who was alleged to be 
asauited by the workman and produced the copies of the 
written complaint submitted by shri Bandopadhaya to the 
authorities of WCL and the Medical Examination report of 
Shri Bandopadhaya Exts. M-II and M-lll respectively. 

8. The workman has examined himself as a witness in 
rebuttal. 

9. At this juncture, I think it necessary to mention the 
principles enunciated by the Hon’ble Apex court in regard 
to the procedure to be followed by the Tribunal, when the 
domestic enquiry is found to be defective. In the decision 
reported in AIR-1976 SC-98 (Bharat Iron Works vs 
Bhagabhai Balubhai Patel), the Hon’ble Apex Court have 
helfthat: 

“If on the other hand, there is violation of the 
principles of natural justice, the Tribunal will then 
give opportunity to the employer to produce 
evidence, if any and also to the workman to rebut 
it if he so chooses. In the latter event, the Tribunal 
will be entitled to arrive at its own conclusions on 
merits on the evidence produce before it with 
regard to the proof of the misconduct charged 
and the Tribunal, then, wiH not be confined merely 


to consider whether a prima facie case is 
established against the employee. In other words, 
in such an event, the employer’s finding in the 
domestic enquiry will lapse and these will be 
substituted by th independent conclusions of the 
Tribunal on merits.” 

Keeping in view.the settled principles as mentioneo 
above, now, the present case in hand is to be considered. 

10. Shri Bandopadhaya in his examination-in-chief 
which is on affidavit has stated that on 05-06-2003, he was 
working as senior under manager in Pipla mines and on 
that date, while he was in the night shift, the workman 
approached him at about 12.15 A M. for approval of the 
medical certificate issued by a private practitioner, but he 
refused to approve the same as he was not having any 
authority to approve the same and after his duty was over, 
when he was going on his scooter and reached the gate of 
Pipla Mine at about 8. A.M on 06-06-2003, the workman all 
of a sudden attacked him with a bamboo stick, as a result of 
which, he fell down from his scooter and (he workman 
again attacked him and he tried to save himself, as a result 
of which, he sustained hurt on his left hand and back and 
somehow, he managed to get up and started running 
towards (he colliery and on the way, he took the cycle of 
one Shri Mahadco, a Trammer and proceeded on the 
cycle,and the workman chased him with the stick in his 
hand by abusing him in filthy language and alter proceeding 
to some distance, he found the jeep ofthe Manager of the 
Mine was coming, so he sat on the jeep, which was 
occupied by Shri I*. Shrikrishna, the manager and Shri T.K. 
Mondal, Safety Officer and all three of them went in the 
jeep to the spot ofthe incident and found the workman 
was still standing there and his scooter was lying at the 
same place. Shri Bandopadhaya has further staled that he 
went to the office with Shri Mondal. the safety officer and 
from there to the police station and lie lodged the MR and 
alter lodging of the MR, he was referred to the Primary 
Health Centre for medical check-up and he was examined 
by the medical officer ofthe Primary I lealtli Centre. 

In his cross-examination, this witness has admitted 
that on 05-06-2003. the workman was not on dulv and be 
was on "Sick’' on that dale and lie cannot say if on 06-06- 
2003, the workman w as on duty or not. 1 Itf has also admitted 
that neither in Ext. M-ll nor in his statement given before 
the enquiry olllccr in the departmental enquiry, he had 
mentioned about the workman approaching him lor 
approval ofthe medical certificate issued by a private 
practitioner and his refusal to approve the same on the 
ground ol'his having no authority for the same, as staled 
in his affidavit. 

11. In his evidence, the workman has reiterated the 
facts mentioned in his statement of claim. In his 
cross-examination, the workman has admitted that he has 
not tiled air. document to show that on 05-06-2003 and 
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06-06-2003, he was at Nagpur due to his sickness. He has 
denied the suggestions given by the learned advocate for 
the parts' no. 1 that he had gone to Shri Bandopadhaya for 
approval of his Medical Certificate granted by a private 
doctor and as Shri Bandopadhaya, refused for the same, 
he assaulted shri Bandopadhaya at about 8. A.M. on 06- 
06-2003 near the gate of the colliery, while Shri 
Bandopadhaya was going on his scooter and also abused 
him. 

12. At the time of argument, it was submitted by the 
learned advocate for the party no. ) that from the oral 
evidence of Shri Bandopadhaya coupled with the 
documentary evidence, Exts M-II and M-III it can be held 
that the charges levelled against the workman have been 
proved and the testimony of Shri Bandopadhay in respect 
of his assault by the workman has remained virtually 
unchallenged in the cross-examination and though it is the 
plea of the workman that he was not present at Pipla Mine 
on 05-06-2003 and 06-06-2003 and he was present at Nagpur 
on those two days for his sickness, the workman has 
failed to prove such fact by producing any document in 
support of such claim, it was aiso submitted that as the 
charges levelled against the workman have been proved, 
there is no scope for the Tribunal to interfere with the 
punishment imposed against the workman. 

In support of the contentions, reliance was placed 
by the learned advocate for the party no. 1 on the decisions 
reported in AIR 1973 SC-2344 (The management of 
Toumamilla Estate Vs. Workmen), 1993 (3) Mh. I.J. -857 
(Bajaj Auto Ltd. Vs Kalidas), (1998) 1 SCC-484 (Inspecting 
Asstt. Commissioner Vs. Sharat Narayan) and (2006) 1 
SCC-430 (Hombe Gowda Vs. State of Karnataka). 

13. Per contra, it was submitted by the learned 
advocate for the workman that by order dated 30-09-2012, 
the departmental enquiry conducted against the workman 
was held to be illegal and not in accordance with the 
principles of natural justice and the party no. I was directed 
to prove the charges levelled against the workman by- 
adducing evidence before the Tribunal and to prove the 
case, parly no. 1 has only examined Shri Bandopadhaya 
and the said witness in his evidence on affidavit has 
narrated a false story dated 05-06-2003, which was never a 
part of the charge sheet submitted against the workman or 
the complaint made in Ext. M-II and such facts have been 
admitted by him in his cross-examination and the incident 
dated 05.06.2003 narrated in the affidavit, Ext. M-I isnothing 
but an afterthought and therefore, false and the evidence 
of the witness is not at all trust worthy and except Shri 
Bandopadhaya. who was the complainant, no other witness 
has been examined by the party no 1 to corroborate his 
evidence, though the witness himself has named some of 
the witnesses in his affidavit and as such, reliance cannot 
be placed on the evidence of shri Bandopadhaya. 


It was further submitted by the learned advocate for 
the workman that there is no evidence onltcoffl to show 
that on 06-06-2003, the workman was on duty and party no. 
1 has also failed to show the motive for the alleged assault 
and then is no evidence, on record to show that the alleged 
misconduct was committed during the course of 
employment and inside the premises of the workplace and 
as such, the party no. 1 has no right to issue the charge 
sheet. In support of the contentions, reliance was placed 
on the decision reported in SCLC (Vol-4)-484 (Glaxo 
Laboratorics.(l) Ltd. Vs. Presiding Officer, Labour Court. 
Meerut & others). 

It was also submitted by ihe learned advocate for 
the workman that the charges in the criminal case and in 
the departmental enquiry were the same and the workman 
was clearly acquitted in Ihe criminal case no. 891/2003 by 
JMFC. Saoner and as such, the whole of the case of party 
no. 1 is to be discarded and parts no I has miserably failed 
to prove the alleged misconduct against the workman and 
as per clause 28.5 of the sianding order, the workman is 
entitled for reinstatement in service with continuity and 
full back wages 

14. From the ev idence of Shri Bandopadhaya and 
Exts. M-II and M-I II. now it is to be considered as to whether 
the charges levelled against the workman have been proved. 

Though Shri Bandophadhya has slated that on 
06-06-2003 at about 8. A M., the workman assaulted him 
with a bamboo stick and due to the assault, lie fell down 
from the scooter and he sustained lurt on his left hand and 
back, the medical examination report does not support his 
evidence The medical examination report. Ext. M-111 shows 
that there was only redness and Tenderness over left arm 
and back. There is nothing in Ext. M-III to show as to the 
age of such tenderness and redness. Moreover, it is clear 
from the cross-examination of the witness and Ext. M-II. 
that in older to show the motive of assault by the workman, 
this witness has made improvement and stated in his 
affidavit about the workman approaching him for approval 
of the medical certificate granted by the private doctor, at 
12,15 A.M. on 05-06-2003. 

Though Shri Bandopadhaya in his affidavit has 
mentioned that while he was running away from the spot 
of occurrence, on the way. he met shri P. Shrikrishna. the 
manager and Shri T.K. Mo tidal, the Security Officer, who 
were coming in the jeep of the manager and he came with 
them in the jeep to the spot of occurrence and he went to 
the office with Shri T.K. Mondal and then to the police 
station, party no. I did not choose at least to examine shri 
T.K. Mondal as a witness to corroborate the evidence of 
Shri Bandopadhaya. However, it is necessary to mention 
here that Shri T.K Mondal had been examined as a witness 
in the departmental enquiry. On perusal of the statement of 
Shri I K. Mondal recorded in the departmental enquiry, it 
is found that his evidence is quite contradictory than the 
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statement of Shri Bandopadhaya. Shri Mondal had not 
whispered a single word about his coming in a jeep with 
Shri Bandopadhaya to the spot or going with him to the 
office or to the police station. 

As the evidence of the sole witness examined by 
party no. 1 is not consistent and beyond the shadow of 
doubt, implicit reliance cannot be placed on the same. Hence, 
it is held that party no. 1 has failed to prove the charges 
levelled against the workman. In view of the failure of the 
party no. 1 to prove the charges, there is no need to discuss 
the evidence of the workman. 

15. As party no. 1 has failed to prove the charges 
there is no question of imposition of the punishment against 
the workman. Hence the punishment imposed against the 
workman is quashed and set aside. 

As the facts and circumstances of the case in hand 
are quite different from the facts and circumstances of the 
cases referred in the decisions cited by the learned advocate 
for the party no, I, with rcspeci, ! am of the view that, the 
decisions have no clear application to this case. 

16. Now, the question remains for consideration is as 
to what relief or reliefs the workman is entitled for. lading 
into consideration the facts and circumstances of the case, 
it is held that the workman is entitled for reinstatement in 
service with continuity. So far the back wages is concerned, 

I think that interest of justice will be met, it the workman is 
allowed 50% back wages. Hence, it is ordered;— 

ORDER 

The action of the management of Western Coalfields 
Limited in dismissing the services of Shri Harichand 
Dhonbaji Khadse w.e.f. 3-2-2004 is illegal and unjustified. 
The order of dismissal of the workman from services is 
quashed and set aside. The workman is entitled for 
reinstatement in service with continuity from the date of 
dismissal i.c. 03-02-2004. The workman is entitled to get 
50% back wages from the dale of dismissal till the date of 
his actual, reinstatement in service. The party no. I is 
directed to comply with the direction within a month from 
the dale of the publication of the award in the Official 
Gazette 

J. P. CHAND, Presiding Officer 
11 2013 

324 frpfTC StfrrfWL 1947 (1947 
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xrq. MdHi t i4>, arRl^icl 


S.O. 324 . —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 04/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in the Annexure, in the Industrial 
Dispute between the management of WCL, and their 
workmen, received by the Central Government on 
IM-2013. 

[No. L-22012/260/2006-1R (CM-II)] 
B. M. PATNA1K, Section Officer 

ANNEXURE 

BEFORE SHRI J. P. CHAND, PRESIDING OFFICER, 

CG1T-CUM-LABOURT COURT, NAGPUR 

Case No. CGIT/NG P/04/2007 

Date: 27-12-2012. 

Party No. 1 : The Chief General Manager, 

WCL, Pench Area, PO: Parasia. 
Chhindwara, (M.P.) 

Versus 

Party No.2 : The General Secretary, 

Sankyukta Koyla Mazdoor 
Sangh (AITUC), Central Office, 

Iklchra, Pcnch Kanhan Area, 
Chhindwara, (M.P.) 

AWARD 

(Dated: 27th December. 2012) 

In exercise of the powers conferred by clause (d) of 
sub-section (I) and sub-scction 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of WCL and their workman, Shri Ramcsh, tor 
adjudication, as per letter No.L-22012/260/2006-IR (CM-II) 
dated 18-01 -2007, with the following schedule:— 

“Whether the action of the management of 
M/s. WCL in dismissing Shri Ramesh from service 
w.e.f. 26-11-2005 is legal and justified? Ifnot, to 
what relief is the workman is entitled?" 

2. On receipt of the reference, parties were noticed to 
file their respective statement of claim and written statement, 
in response to which, the workman Shri Ramcsh, (“the 
workman” in short) through his union,“Sanyukta Koyla 
Mazdoor Sangh (AITUC), (“the union” in short) filed the 
statement of claim and the management of WCL, (“party 
no. I” in short) filed the written statement. 

The case of the workman as presented by the union 
in the statement of claim is that the workman was working 
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as Tyndal and posted at Ganpati Mine, Pench Area and he 
was served with a charge sheet dated 06-01 -2005 and he 
submitted his reply to the charge sheet in time alongwith 
the documents regarding his treatment for illness and the 
party' -no. 1 sent the workman to the Hospital for his medical, 
examination, alongwith the documents produced by him 
for verification and after the medical examination of the 
workman, he was found to be ill and such intimation was 
sent to the management of Newton/Ganpati Colliery by 
post and such information was also given to the party no. 
1 by sending a letter dated 30-03-2005 by post and such 
information was also sent to the party no. 1 by Badkuhi 
Hospital on 06-05-2005 by post and on 09-09-2005, when 
the workman made application to allow him to resume duties, 
management did not take any action on the said application 
and inspite of submission of the documents regarding the 
illness and treatment of the workman, the party no. 1 was 
bent upon to dismiss the workman from services by hook 
or crook and lastly dismissed him from services. 

The further case of the union is that from the 
documents produced in the departmental enquiry, it is clear 
that the workman was regularly attending his duties, when 
he was not ill and he had attended 191 and 194 days of 
work in the 2003 and 2004 respectively and he was remaining 
absent during the period of illness and the party no. 1 did 
not allow the workman to resume duties, in spite of 
submison repeated applications by the workman and the 
party no. 1 levelled false allegations against the workman 
and dismissed him from service after conducting an illegal 
and fabricated departmental enquiry and as such, the 
dismissal of the workman is illegal. The union has prayed 
for the reinstatement of the workman in service with 
continuity and payment of all back wages. 

3. The party no. 1 in their written statement have 
pleaded inter-alia that the workman was a habitual absentee 
and due to the habitual absence of the workman, they were 
facing problem in managing the work in the mines and the 
workman remained absent from duty from 23-10-2004 to 
06-01-2005, without obtaining prior permission from the 
concerned authority and without any reasonable cause 
and therefore, charge sheet dated 06-01 -2005 was submitted 
against him and though the workman was intimated about 
the date of the enquiry, he did not attend the enquiry on 
30-06-2005 and as such, the enquiry officer adjourned the 
enquiry fo 1 2-07-2005 and the workman did not submit any 
medical certificate and he also failed reproduced the medical 
certificate before the enquiry officer, iu spite of giving him 
reasonable time for the same and it was proved that the 
workman remained absent from his work without any 
reasonable cause and committed misconduct and the past 
record of the workman was not good and the workman 
himself made admission before the enquiry officer about 
his remaining absent for the period from 28-10-2004 to 
06-0 1 -2005, without any information or prior permission of 
the concerned authority and in the enquiry the principles 


of natural justice were followed and the enquiry was 
conducted impartially and lull opportunities were given to 
the workman to defend his case and as the charge was 
proved against the workman, the punishment of dismissal 
from service was rightly imposed against him and the 
workman is not entitled to any relief 

4. In the rejoinder, the union has reiterated the facts 
mentioned in the statement of claim 

5. As this is a case ofdismissal ofthe workman from 
services after holding of the departmental enquiry, the 
fairness or otherwise ofthe departmental enquiry was taken 
as a preliminary issue for consideration and by order dated 
19-10-2012, the departmental enquiry was, held to be legal, 
proper and in accordance with the principles of natural 
justice. 

6. At the time of argument, it was submitted by the 

union representative that the enquiry officer did nor 
consider the documents produced by the workman relating 
to his illness and treatment and illegally and in violation of 
the principles of natural justice held the charges levelled 
against him to have been proved and due to illness, the 
workman was not able to join his duties and remained 
absent and the workman had submitted the documents 
relating to his treatment in different hospitals to the 
management and he was sent to the Chief Medical Officer, 
Badkuhi Hospital by the Manager, Neutron Ganpati Colliery 
for his medical examination and fitness and the Chief 
Medical Officer intimated the result of the medical 
examination of the workman to the Manager vide his letter 
dated 30-03-2005 and in that letter, it was intimated that the 
workman was under treatment of private doctor from 
30-10-2004 to 21-03-2005 and he was found fit for resuming 
duties, which was duly certified by the competent authority 
and alongwith the said letter, the documents regarding the 
treatment of the workman were sent, which facts clearly 
establish that the workman was not guilty of the misconduct 
of remaining unauthorized absence and as the findings of 
the enquiry officer are not based on the evidence ofthe 
departmental enquiry, the same are perverse and the 
punishment of dismissal from services imposed against 
the workman is shockingly disproportionate and the same 
is liable to be quashed and set aside and the workman is 
entitled to reinstatement in service w ith continuity and full 
back wages. k 

7. In reply, it was submitted by the representative for 
the party no. I that by order dated 19-10-2012, the 
departmental enquiry conducted against the workman has 
already been held to be legal, proper and in accordance 
with the principles of natural justice and the enquiry' officer 
has based his findings on the evidence on record of the 
enquiry and such findings arc given by him after taking in 
to consideration the evidence adduced in the enquiry and 
the workman failed to produce the medical certificate before 
the enquiry officer and as such, (he findings of the enquiry 
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officer cannot be said to be perverse. It was fur.'her 
submitted that the workman was a habitual absentee and 
for such act of the workman, the management was facing 
problem in managing the work in the Mines and serious 
misconduct of remaining absent without prior permission 
of the competent authority and without any reasonable 
cause was proved against the workman in a properly 
conducted departmental enquiry and the punishment 
imposed against the workman is not shockingly 
disproportionate and as such, there is no scope to interfere 
with the punishment by the Tribunal and the workman is 
not entitled itled to any relief. 

8. Before delving into the merit of the matter, I think it 
necessary to mention the principles envisaged by the 
Hon’ble Apex Court in different judgments in regard to the 
jurisdiction and power ofthe Tribunal to interfere with the 
findings in a departmental enquiry and punishment imposed 
against the delinquent Workman. 

It is well settled that departmental enquiry is not 
based by strict rales of Evidence Act, but by fair play and 
natural justice and only total absence, but not sufficiency 
of evidence before Tribunal is ground for interference by 
court. It is also well settled that interference with the finding 
of fact in a departmental enquiry is permissible only when 
there is no material for the said conclusion or that on the 
materials, the conclusion cannot be that of a reasonable 
man. 

A finding recorded in a domestic enquiry cannot be 
characterized as perverse by the Labour Court unless it 
can be shown that such a finding is not supported by any 
evidence, or is entirely opposed to the whole body of 
evidence adduced. In a domestic enquiry once a conclusion 
is deducted from the evidence, it is not permissible to assail 
the conclusion even though, it is possible for some other 
authority to arrive at a different conclusion on the same 
evidence. 

The jurisdiction of the Tribunal to interfere with the 
disciplinary matters for punishment cannot be equated with 
an appellate jurisdiction. The Tribunal cannot interfere with 
the findings of the enquiry officer or competent authority 
where they are not arbitrary or utterly perverse. It is 
appropriate to remember that the power to impose penalty 
on a delinquent officer is conferred on the competent 
authority either by an act of Legislature or rules made under 
the proviso of Article 309 or the Constitution. If there has 
been an enquiry consistent with the rules and in accordarlce 
with the principles of natural justice, what punishment would 
meet the ends of justice is a matter exclusively within the 
jurisdiction of the competent authority. If the penalty can 
be lawfully imposed and is imposed on the proved 
misconduct, the Tribunal has no power to substitute its 
own discretion for that of the authority. 


So, keeping in view the settled principles as 
mentioned above, now, the present case in hand to be 
considered. 

9. In this case, the main contention raised by the 
union on behalf ofthe workman is that the workman was ill 
during the period in question and he was under medical 
treatment and though the workman produced the 
documents relating to hip illness and treatment before the 
enquiry officer, the enquiry officer failed to consider the 
same while giving his findings and holding Ihc workman 
guilty of the charges and as such, the findings are perverse 
and the punishment imposed on the workman, basing on 
such perverse findings is also illegal and the punishment 
so imposed is also quite disproportionate to the alleged 
misconduct. 

10. Perused the documents relating the departmental 
enquiry held against the workman, Exts. M-I to M-XXVII 
and found that the workman had taken the plea in the said 
enquiry that due to his illness he had not been able to join 
duties during the relevant period. On perusal ofthe report 
of the enquiry officer, it is found that he had taken the 
evidence adduced by the parties in the enquiry into 
consideration. 

The workman who had examined himself as a witness 
in his defence in the enquiry, in his cross-examination had 
categorically stated that though he got himself treated at 
Parasia hospital on 28-10-2004, neither he made any sick 
entry nor he got himself declared sick, as because he got 
himself ordinary treatment with the hope of recovery and 
joining duty and he did not inform the management about 
his illness either prior to 28-10-2004 or after 28-10-2004 and 
that he did submit any application for leave. The workman 
did not produce any document regarding his treatment 
relating to his illness and treatment for the period of 
23-10-2004 to 06-01 -2005 before the enquiry officer, though 
he produced some medical certificates relating to the period 
prior to or subsequent to the period from 23*10-2004 to 
06-01-2005, which were duly considered by the enquiry 
officer. However, it is found from the record that parts' no. 1 
had produced documents in the departmental enquiry 
including the medical certificate granted by Dr. Raj jan Gupta 
of Chhindwara dated 21-03-2005 (Ext. M-XIV) and the 
fitness certificate (Ext. M-XHI) issued by the Chief Medical 
Officer, Barkuhi Hospital. WCL dated 30-03-2005. According 
to the document, Ext. M-XIV, the workman was suffering 
from Acid Peptic syndrome with post alcoholic hepatitis 
and insomnia and therefore advised rest from 30-10-2004 
to 21 -03-2005 for treatment. It is to be mentioned here that 
the said certificate was granted only on 21-03-2005. i.e. 
after the submission of the charge-sheet against the 
workman. Ext. M-XHI is based on Ext. M-XIV. The workman 
has not filed a single document to show that either on 
30-10-2004 or priorto that he had consulted Dr Rajjan Gupta 
for his treatment and the prescription given by him in regard 
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to bis treatment. Moreover, as already mentioned above, 
the workman had submitted that neither he had intimated 
the party no. I about his illness nor had applied for leave. 
Hence, the findings of the enquiry officer, which are based 
on the evidence on record produced by both the parties in 
the enquiry and supported by reasons, cannot be said to 
be perverse. 

10. So far the proportionality of punishment is 
concerned, it is found that the misconduct of unauthorized 
absence has been proved against the workman in a properly 
conducted departmental enquiry. The punishment imposed 
against the workman cannot be said to be shockingly 
disproportionate to the proved misconduct. Hence, there 
is no scope to interfere with the punishment. Hence, it is 
ordered:— 

ORDER 

The action of the management of M/s. WCL in 
dismissing Shri Ramesh from service w.e.f. 26-11-2005 is 
legal and justified. The workman is not entitled to any relief. 

J. P. CHAND, Presiding Officer 
fWt, 11 2013 

<*T.sn. 325.- ^ 1 ^ 1 4) ft 4K aifilEPW, 1947 (1947 
14) 4ft qRT 17 ^ i Tft. V&. ^ 

■srwria ^ Eros* frqfaretf 4.4 +k'i ^ 

^ mrr 

38/2005) H+lftld Wl t, ^ 11-1 -2013 

^ W<t l 

[R‘ t^-22012/74/2004-33lf (#trq-II)] 

t1. ttr. srfv^nrt 

New Delhi, the 11th January, 2013 

S.O. 325 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 38/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as shown in the Annexure, in the Industrial 
Dispute between the management of M/s. Eastern 
Coalfields Limited, and their workmen, received by the 
Central Government on 11 -1 -2013. 

[No. L-22012/74/2004-IR (CM-11)] 
B. M. PATNAIK, Section Officer 

ANNEXURE 

BEFORE TOE CENTRAL GOVfTtNM ENT 
INDUSTRIALTRI BUN AI^CUM-LABOUR COURT, 
ASANSOL 

PRESENT: SRI J AYANTA KUMAR SEN, Presiding Officer 
REFERENCE NO. 38 OF 2005 


PARTIES: The management of ShankarpurColly., 

M/s. ECL, Burdwan 

Vs. 

The Secy. CMU (INTUC), Ukhra, Burdwan(WB) 
REPRESENTATIVES: 

For the management: None 

For the union (Workman): None 
INDUSTRY: COAL STATE: WEST BENGAL 

Dated-12.12.12 
AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its Order No. L-2201 2 ! 
7$/2004-l. R. (CM-Il) dated 10-05-2005 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 

SCHEDULE 

“Whether the action of the management of 
Shankarpur Colliery under Bankola Area of M/s. 
Eastern Coalfields Limited in denying pay protection 
arising out of conversion from Piece rate to Time 
rated with consequential benefits with effect from 
29-04-2003 to Mr. Md. Hidayetullah, Pump Operator 
is legal and justified? If not, to what relief the 
workman is entitled?” 

Having received the Order of Letter No. L-22012/74/ 
2004-1. R. (CM-Il) dated 10-05-2005 of the above said 
reference from the Govt, of India, Ministry of Labour, New 
Delhi for adjudication of the dispute, a reference case No. 
38 of2005 was registered on 31 -05-05 and accordingly an 
order to that effect was passed to issue notices through 
the registered post to the parties concerned directing them 
to appear in the court on the date fixed and to file their 
written statements along with the relevant documents and 
a list of witnesses in support of their claims. In pursuance 
of the said order notices by the registered post were sent 
to the parties concerned. 

On perusal of the case record, it has been noticed 
that the workman is neither appearing nor taking any Step 
since long. It seems that the workman is not interested to 
proceed with the case any further. I lence, the case is closed 
and accordingly an order of “No Dispute” is hereby 
passed. 

ORDER 

Let an “Award” be and the same is passed as “No 
Dispute” existing. Send the copies oTthc order to the Govt, 
of India, Ministry of Labour, New Delhi for information and 
needful. The reference is accordingly disposed of. 

JAYANTA KUMAR SEN, Presiding Officer 
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New Delhi, the I Ith January, 2013 

S.O. 326 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 02/2010) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in the Annexure, in the Industrial 
Dispute between the management of Western Coalfields 
Limited, and their workman, received by the Central 
Government on 11 -01 -2013. 

[No. L-22012/5/2010-1R (CM-11)] 
B. M. PATNA1K, Section Officer 

ANNEXURE 

BEFORE SHRI J.P.CHAND, PRESIDING OFFICER, 
OGIT-CU M- LABOUR COURT, NAGPUR 

Case No.CGIT/NG P/02/2010 Date: 28-12-2012 

Party No. 1 : The Chairman -Cum - Managing Director, 
Western Coalfields Limited, Coal Estate, 
Civil Lines, Nagpur-440 001. 

The Chief Security Officer, 

Western Coalfields Limited, 

Coal Estate, Civil Lines, Nagpur-440001 
The Sub Area Manager, 

M/s. Western Coalfields Limited, 
Gondegaon Mine, PO:Gondegaon, 

Tah. Parseoni, 

Distt. Nagpur. 

Versus 

Party No. 2 : Shri Sagar Bajirao Nagdeote, 

R/ o. Flat no.6, Marvel Apartment, 

Nr. Jaripatka Police Station, Nara Road, 
Nagpur. 

AWARD 

(Dated: 28th December, 2012) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) ("the Act" in 
short), the Central Government has referred the industrial 


.dispute between the employers, in relation to the 
management of WCL and their workman, Shri Sagar 
Nagdeote, for adjudication, as per letter No.L-22012/5/2010- 
IR (CM-JI) dated 29-03-2010, with the following schedule:— 

“Whether the action ofthe management of M/s WCL 
in imposing the punishment of dismissal from service 
vide its order dated 05-02-2009 upon Shri Sagar 
Nagdeote, Sr. Security Inspector is legal and 
justified? To what relief is the workman concerned 
entitled?" 

2. On receipt ofthe reference, parties were noticed 
to tile their respective statement of claim and written 
statement, in response to which, the workman, Shri Sagar 
Bajirao Nagdeote, (’’the workman" in short) filed the 
statement of claim and the management of Western 
Coalfields Ltd. ("party no. 1" in short) filed the written 
statement. 

The case of the workman as presented in the 
statement of claim is that he came to be appointed as a 
Security Inspector, (Technical Supervisor Grade 'C ) in the 
office of Party No. I vide order dated 12-08-1993 and 
posted at Ghughus Colliery of Wani Area and in the year 
1994, he was transferred to Pench Area and in 1996, he 
was transferred to Nagpur Area and in 1998, he was 
transferred to Chandrapur Area on promotion as Security 
Inspector, Grade 'B' and as per order dated 25-01 -2003, he 
was promoted as Sr. Security Officer and posted at 
Batlarpur and vide order dated 15-12-2004, he was posted 
at Gondegaon Sub Area and he had no power either to 
take disciplinary action against the Security Guards placed 
under him or to sanction any leave or to write their 
confidential reports and the nature of the duties he was 
performing indicates that he is a workman as defined under 
Section 2(s) of the Act and Party No. I is an industry 
within the provisions of Section 2(j) of the Act and Party 
No, 1 have framed their own Certified Standing Order. The 
further case of the workman is that while he was working 
at Gondegaon, he suffered from hyper tension and other 
ailments and as such, with advance intimation to Supdt. 
of Mines, Gondegaon, he remained on leave for the period 
from 30-07-2005 to 06-08-2005 and at the time of his 
assuming duty on 07-08-2005, he submitted an application 
to the Supdt. of Mines alongwith the Medical Certificate 
and the Area Security Officer recommended to the Sub 
Area Manager to allow him to join duty and accordingly, 
the Supdt. of Mines, allowed him to join duties and 
therefore, he marked his attendance on the attendance 
register and continued to perform his duties from 
9-08-2005 and Party No. 1 due to some misunderstanding, 
held that he had joined duties without permission of the 
Competent Authority and served a charge sheet dated 
12-09-2005 on the allegation of tempering the company's 
record and an enquiry was constituted and conducted 
against him and during the enquiry, on 12-02-2007, being 
mentally disturbed due to the atrocities of the 
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Superintendent of Mines, he submitted his resignation, 
but the status of his resignation was neither communicated 
to him nor leave was sanctioned, so on 31 -08-2007, under 
the provisions of. "Right to Information Act”, he made an 
application to know about the decision taken by the Party 
No. 1 on his resignation, but no reply was given and as no 
intimation was received by him, he withdrew his 
resignation on 05-03-2008 and sought for permission for 
relinquishment of his services with effect from 04-04-2008, 
but instead of taking any action on his application, a 
second show cause notice was issued in regard to the 
charge sheet dated 06-10-2007 to him, by the Chief Security 
Officer, WCL, Head quarters, Nagpur to him and he 
submitted his reply to the second show cause notice vide 
his letter dated 20-10-2007, mentioning therein that he did 
not commit any misconduct by resuming his duties after 
due permission and as such, the proposed punishment of 
stoppage of two increments should not be imposed, but 
Party No. 1 without taking his reply into consideration, by 
order dated 28/30-11-2007 imposed the punishment of 
withholding of two increments with cumulative effect and 
he preferred an appeal against the said punishment on 
22-10-2007 and through the same was received by the Party 
No. 1, Party No. 1 did not decide the appeal, so by letter 
dated 06-06-2008, he reminded the Party No. I to decide 
the appeal, still then, the appeal was not decided. 

The further case of the w-orkman is that on 08-03- 
2008, he was served with another charge sheet on the 
allegations of his remaining absent without any cogent 
reason and he submitted his reply to the charge sheet on 
9-04-2008 aiongwith the medical certificate to the Supdt./ 
Manager, Gondegaon covering his absence for entire 
period of illness, with a request to withdraw the enquiry 
proceedings and simultaneously, he submitted a letter to 
the Enquiry, Officer, enclosing therewith a medical 
certificate, requesting him to ascertain the facts and to 
close the enquiry proceedings forthwith, in terms of the 
resignation dated 05-03-2008, but the Enquiry' Officer did 
not take any cognizance of the matter and vide letter dated 
29-04-2008, the Enquiry Officer directed him to take up the 
matter with the Sub Area Manager and instructed him to 
take part in the enquiry and by application dated 15-03- 
2008, he requested the Supdt. of Mines/Manager, 
Gondegaon to allow him to join duties and Party No. 1 
vide letter dated 16-03-2008, asked him to join duties 
forthwith, but due to suffering from continuous hyper 
tension/sickness, he could not join duty immediately, but 
however, he reported for duty on 01-04-2008 aiongwith 
medical certificate d ated 23-03 -2008, but h e was not al I owed 
to join duty, and after a period of two months, vide office 
order dated 31-05-2008, he was asked to join duties 
forthwith and in June, 2008, he made a representation to 
inform him the result of the appeal and for acceptance of 
his resignation, but Party No. I instead of considering his 
above request, served a second show cause notice to the 
second charge sheet, on him aiongwith the enquiry report 


dated 15/20-12-2008 and he filed his reply on 06-01 -2009 to 
the second show cause notice, denying the charges and 
by his letter dated 10-01 -2009, he made a request to allow 
him to join duties forthwith and by letter dated 17-01-2009, 
he further intimated the Supdt. of Mines/Manager, 
Gondegaon that as per management's instructions, he had 
already obtained the counter signature of the Colliery 
doctor, but he was not allowed by Party No. 1 to join 
duties and he was illegally dismissed by order dated 
05-02-2009, even though he reported frequently for duties 
and the charges levelled against him were illegal, as the 
same were not covered by specific clause under 
misconduct and the enquiry conducted against him in 
respect of the first charge sheet dated 12-09-2005 was 
violative of the principles of natural justice and the Enquiry 
Officer submitted the enquiry report on charges of 
misappropriation, which was not the charge levelled 
against him and the findings recorded by the enquiry officer 
were totally perverse and contrary to law and the 
punishment imposed by the Chief Security Officer, WCL, 
HQ was without any authority. 

The further case of the workman is that the charge 
sheet dated 08-03-2008 was served on him by Party No. I 
fully knowing that he had already submitted his resignation 
on 12-02-2007 and he submitted his reply to the said charge 
sheet and thereafter, he requested for the withdrawal of 
the charge sheet and also sought permission by letter 
dated 5-3-2008 to resign/relinquish his job w.e.f. 04-04- 
2008 and his resignation was pending much prior to the 
issuance of the charge sheet and from such facts, it is 
quite evident that Party No. I was pre-determined about 
his dismissal with malafidc intention and revengeful 
attitude and Party No. 1 had sought approval of Chief 
General Manager, Nagpur Area to terminate his services 
in anticipation of the receipt of the enquiry proceedings, 
but the Chief General Manager deferred the above 
proposed disciplinary action and did not recommend for 
termination, which clearly reflectes that the enquiry was 
an empty formality and he has been victimized and the 
punishment was imposed without giving him fair 
opportunity during the departmental enquiry and without 
considering the factual position of the case and the material 
on record of the enquiry and the report of the Enquiry 
Officer are totally perverse and the enquiry conducted 
against him is violative of the principles of natural justice 
and the order of dismissal dated 05-02-2009 is totally 
unwarranted, arbitrary and unsustainable. In the eye of 
law and shockingly disproportionate and amounts to unfair 
labour practice under schedule V of the Act. 

The workman has prayed to set aside the order dated 
05-02-2009 and to reinstate him in service with continuity, 
full back wages and all consequential benefits. 

3. The Party No. 1 in their written statement have 
pleaded inter-alia that the reference has been made in 
respect of the dismissal order dated 05-03-2009 only and 
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as such, the challenge by the workman to punishment 
order dated 30.11.2007 of withholding two increments 
with cumulative effect cannot be considered and similarly, 
the questions of departmental appeal and resignation 
etc pleaded by the workman cannot be looked into for 
deciding the present reference and such facts have been 
pleaded by the workman only with the intention to 
prejudice the mind of the Tribunal. It is further pleaded 
by the Party No. 1 that the attendance record of the 
workman sbows that he attended duties for 98 days from 
February, 2005 to December, 2005 and 12 days from 
January, 2006 to December, 2006 and did not attend 
duties at all from January, 2007 to February, 2009 and 
for remaining absent earlier without obtaining leave and 
tampering with the records of department for the purpose 
of joining duty, a second show cause notice dated 
06.10.2007 was issued to the workman, proposing the 
punishment of dismissal, but however, while imposing 
punishment, a lenient view was taken and punishment 
of withholding of two increments with cumulative effect 
was imposed and in spite of the-said fact, the workman 
never bothered to get his leave sanctioned from the 
competent authority and continued to remain absent 
from duty and a bare perusal of the documents submitted 
by the workman himself will demonstrate that in fact, 
he was not suffering from any ailment, much less hyper 
tension, as otherwise, he would not have been able to 
write die said letters in details and as per the Certified 
Standing Order, the ailment if any has to be certified 
either by the doctor of the company or a Civil Surgeon, 
failing which, the same is not acceptable and in the 
statement of claim, the workman has admitted that charge 
sheet dated 08.03.2008 was duly served on him and he 
submitted his reply and the second show cause notice 
with the enquiry report and enquiiy proceedings was 
served on him and in the entire statement of claim, 
except the pleadings that fair opportunity was not given 
to him and the principles of natural justice were not 
followed, the workman has not demonstrated how the 
enquiry conducted against him was not fair and proper 
and the workman had requested for termination of the 
enquiry on the ground of pendency of his appeal and 
resignation, but he was specifically replied that the same 
have nothing to do with the enquiry and hence, he 
should participate in the enquiry and inspite of the 
same, the workman failed to participate in the enquiry 
proceedings and as such, the enquiry was proceeded 
exparte and the enquiry conducted against the workman 
was fair and by observing all the principles of natural 
justice and during the enquiry, the workman requested 
to join duty, which was allowed, but he failed to join 
duty and they were left with no option, but to dismiss 
the workman, as he was remaining absent from 25.02.2006, 
without taking prior sanction and the workman was so 
diligent enough to understand the things that when 
they intended to take action against him, he became fit 


to resume duties, but when he was asked to resume 
duty, again without any justification, he remained absent 
and after conducting a fair enquiry against the workman 
and taking into consideration his past service record, 
they were constrained to dismiss the workman from 
services and the allegations of malafide are baseless and 
approval and sanction were taken in accordance with 
the practice prevailing in their office and there was no 
malafide of what so ever and action was taken against 
the workman by the Competent Authority as per the 
Certified Standing Order and as such, dismissing the 
workman from services cannot be said to be an unfair 
labour practice and the reference is liable to be answered 
in the negative? 

4. As this is a case of dismissal of the workman 
from services after holding of a departmental enquiry, 
the fairness or otherwise of the departmental enquiry 
was taken for consideration as a preliminary issue and 
by order dated 05.10.2012, the departmental enquiry was 
held to be legal, proper and in accordance with the 
principles of natural justice. 

5. in the written notes of argument, the learned 
advocate for the workman at the very outset has 
reiterated about the issuance of charge sheet dated 
12.09.2005 against the workman, which has not been 
included in the schedule of reference for adjudication. 
It is to be mentioned here that while passing orders on 
the fairness or otherwise of the departmental enquiry, 
order has already been passed that there is no scope 
to consider about the punishment, imposed against the 
workman in earlier departmental proceedings or matters 
relating to the same. Moreover, it is well settled by the 
Hon*bIe Apex Court in series of decisions that the 
Tribunal is not empowered to travel beyond the schedule 
of reference and to decide other issues raised by the 
parties. So, at the cost of repetition, it is to be mentioned 
that there is no scope to consider about the punishment 
imposed against the workman in earlier departmental 
proceedings or matters relating to the same. 

6. The learned advocate for the workman, in the 
written notes of argument has further mentioned that 
Model Standing Order prevails over certified Standing 
Order, in the event of conflict and regarding submission 
of resignation by the workman and the party no. 1 not 
taking any decision on the same, submission of the 
second charge sheet during the pendency of the appeal 
preferred by the workman against the punishment 
imposed against him in the earlier departmental enquiry 
and that the charges levelled against die workman to 
be illegal and in view of the pendency of the resignation 
submitted by the workman, submission of the charge 
sheet and punishment imposed to be illegal and improper 

It is to be mentioned here that the above 
contentions were raised by the learned advocate for the 
workman, while making submissions regarding the 
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validity pf the departmental enquiry and were considered 
and necessary orders were passed on the same, while 
passing orders on the validity of the departmental enquiry, 
so, there is no need to consider the same again. 

8. The further contentions raised by the learned 
advocate for the workman was that the party no.l had 
already sought approval of the Chief General Manager, 
Nagpur Area to terminate the services of the workman in 
anticipation of the receipt of the enquiry proceedings, but 
the Controlling Authority deferred the proposal and did not 
approve the proposal, which reflects that the enquiry was 
an empty formality'with malafide intention and colourable 
exercise of power by the management and the party no. 1 
was predetermined about the dismissal of the workman and 
the proposal of dismissal of the workman was initiated by 
the Superintendent of Mines, Gondegaon and routed 
through the Chief Security Officer and the proposal was 
approved by the Chief General Manager, Nagpur Area, who 
was not the Controlling Authority of the Security employees 
and as such, the approval accorded by the Chief General 
Manager was without any authority. It was further submitted 
by the learned advocate for the workman that while imposing 
the punishment, the past clean and unblemished service 
record of the workman was not taken into consideration 
and the whole action of party no. 1 shows that it acted with 
malafide intention and vindictive attitude right from the 
beginning of the first charge sheet and it was bent upon to 
remove the workman from services and the workman was 
sacked without unbiased proof and the enquiry report is 
perverse and dismissal is illegal and the workman is entitled 
for reinstatement in service with continuity and foil back 
wages. 

In support of such contentions, the learned advocate 
for the workman placed reliance on the decisions reported 
in 20001CLR-808 (Ramdas Govind Bakhic Vs. M.S.F.C.), I 
LLJ 1998-25 (Mohd. Shahid Vs. Aligarh Muslim University 
and another) and 1994 (6) SLR-183 (S.B. Ramesh Vs. 
Ministry of Finance). 

It is necessary to mention here that though the 
learned advocate for the workman has mentioned about 
some other decisions *in the written notes of argument, 
such decisions have not been filed for perusal of the 
Tribunal. 

9. Out of the three decisions as mentioned above, 
the decisions reported in 1 LLJ, 1998-25 (Supra) and 1994 
(6) SLR-! 83 (Supra) were cited by the learned advocate for 
the workman at the time of consideration of the fairness of 
the departmental enquiry and already dealt with at the 
time of passing of the orders on the validity of the 
departmental enquiry. So, with respect, I am of the view 
that there is no need to deal with the same again. 

So far the decision reported in 20001 CLR-808 (Supra) 
is concerned, the same is a decision regarding continuance 
of the disciplinary enquiry after retirement of the employee, 


in absence of any provision enabling the management to 
continue the enquiry, which is not the case in the present 
case in hand. Hence, with respect, 1 am of the view that the 
said decision has no clear application to this case. 

10. Per Contra, it was submitted by the learned 
advocate for the management that most of the submissions 
made in the written notes of argument are in regard to the 
fairness of the departmental enquiry, which had already- 
been considered by the Tribunal and there is no question 
of consideration of such submissions again, while 
considering the perversity of the findings and 
proportionality of punishment and the findings of the 
enquiry officer are based on the Subjective analysis of the 
evidence adduced in the departmental enquiry and the 
same are not based on any extraneous materials and as 
such, the findings of the enquiry officer cannot be termed 
as perverse and the approval of punishment was accorded 
by the competent authority, as prescribed- under the 
provisions of the certified standing order and there is no 
illegality in the same and it is clear from the order of 
punishment passed against the workman that his past 
service record was considered by the disciplinary 
authority and as serious misconduct of remaining 
unauthorized absent has been proved against the 
workman in a properly conducted departmental enquiry, 
the punishment of dismissal from services imposed against 
him is justified and there is no scope for the Tribunal to 
interfere with the same. 

11. So for the submission made by the learned 
advocate for the workman regarding the legality and the 
approval of the imposition ofthe punishment is concerned, 
it is found from the own pleadings of the workman in the 
statement of claim that the departmental enquiry 
was initiated against him, while he was working at 
Gondegaon sub-area. According to the office order dated 
11/15-01-1994 ofthe office of Chairman-cum-Managing 
Director, WCL under clause 2.3 ofthe Certified Standing 
Order, the Sub-Area Manager is the competent authority 
of the office of the Sub-Area Manager and such other 
departments and establishments which are placed under 
his direct administrative control. It is also found from the 
officer order dated 11/15.01.1994 issued from the office of 
the Chairman-cum-Managing Director, WCL, in 
accordance with clause 28.6 of the Certified Standing Order 
that where the Sub-Area Manager is the dismissing/ 
discharging' removing authority, the General Manager or 
Chief General Manager is the approval giving authority. 
In this case, the punishment of dismissal was passed by 
the competent authority, i.e. the Sub-Area Manager so 
the approval giving authority was the General Manager 
Chief General Manager So. there is no illegality in 
approving the punishment imposed against the workman 
by the Chief General Manager. So the contention raised in 
this regard by the learned advocate for the workman fails. 

It is also found from the order of dismissal from 
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services passed against the workman that his past service 
record was considered by the disciplinary authority, before 
imposing the punishment. 

12. On perusal of the record, it is found that the 
findings of the enquiry officer are based on the evidence 
adduced in the departmental enquiry. It is not a case of 
no evidence. Hence, the findings of the enquiry officer 
cannot be said to be perverse. Serious misconduct of 
unauthorized absence from duty has been proved 
against the workman in a properly conducted 
departmental enquiry therefore, the punishment 
imposed against the workman cannot be saidjo be 
shockingly disproportionate. So, there is no scope to 
interfere with the punishment. Hence, it is ordered :— 

ORDER 

The action of the management of M/s WCL in 
imposing the punishment of dismissal from service vide 
its order dated 05-02-2009 upon Shri Sagar Nagdeote, 
Sr. Security Inspector is legal and justified. The workman 
is not entitled to any relief. 

J. P. CHAND, Presiding Officer 

11 2013 

^T.OT. 327 . fawc atfvfWT, 1947 (1947 

14) RRI 17 

jRtRra Rq)»w>7 afa ^ 

$ -crare ( stfst Rtem 5/2012) ^ y+ififid t, 
^ 11-01-2013 4nraiai i 

[R. TTcT-22012/179/2011 -3f4 (Rh^R-lI)] 

q<r-fiq«fi, atgRPT arfrretR) 

New Delhi, the 11th January, 2013 

S.O. 327.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 5/2012) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chennai as shown in the Annexure in the Industrial 
Dispute between the management of NLC Ltd., and their 
workmen, received by the Central Government on 
11-01-2013. 

[No. L-22012/179/2011-IR(CM-II)] 
B. M. PATNAIK, Section Officer 

ANNEXURE 

BEPORETHECENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM -LABOUR COURT 
CHENNAI 

Thursday, the 27th December, 2012 


Present: A. N. JANARDAN AN, Presiding Officer 

INDUSTRIAL DISPUTE No. 5/2012 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 
ofthe Industrial Disputes Act, 1947( 14of 1947), between 
the Management ofNeyveli Lignite Corporation Ltd. and 
their Workmen) 

BETWEEN 

The President r^. : 1st Party/Petitioner Union 

NLC Labour & Staff Union 

Block-24 

Neyveli-607803 

AND 

The Chairman & : 2nd Party/Respondent 

Managing Director 
Neyveli Lignite 
Corporation Ltd. 

Corporate Office 
Neyveli-607803 

Appearance: 

For the 1 st Party/ : M/s. Row & Reddy. Advocates 
Petitioner Union 

For the 2nd Party/ : M/s. T.S. Gopalan & Co. Advocates 
Management 

AWARD 

The Central Government, Ministry of Labour & 
Employment vide its Order No. L-220 i 2/179/2011 -IR (CM- 
II) dated 05.01.2012 referred the following Industrial 
Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is: 

"Whether the action of the management ofNeyveli 
Lignite Corporation in imposing the punishment of 
stoppage of two increments with cumulative effect 
against Sri S. Karihikeyan is legal and justified? To 
what relief the workman concerned is entitled to?" 

2. After the receipt of Industrial Dispute, this 
Tribunal has numbered it as I.D. 5/2012 and issued notiq*:s 
to both sides. Both sides entered appearance through their 
respective counscLand filed their Claim and Counter 
Statement as the case may be. 

3. The contentions in the Claim Statement briefly- 
read as follows: 

The workman S. Karihikeyan who joined the 
Respondent Corporation on 15-05-2006 was charge 
sheeted on 26.09.2008 alleging (i) that he was absent in his 
work place on 25.09.2008 and (ii) that at 13.45 PM he was 
found in crowd creating public nuisance violating the 
standing orders. But tor the charges he has had admittedly 
an unblemished record of service, lie was proceeded 
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against only for the reason of being an active member of 
the Petitioner Union. Enquiry commenced on 12.11.2008 
was adjourned to 24.11.2008, 27.11.2008 and again to 
8.12.2008 when the Presenting Officer was examined. The 
workman was not given opportunity to cross-examine the 
witnesses or to examine his own witnesses abruptly 
closing the enquiry'. Without show cause notice stoppage 
of two increments was straightaway imposed on 30.12.2008, 
served on 08.0! .2009. Even before service Respondent 
deducted two increments from 2008 December itself 
indicating vindictiveness of the Management towards him. 
Punishment is to be set aside. Enquiry was in gross 
violation of principles of natural justice. Nobody other 
than the Presenting Officer was examined. No material 
witness was examined to prove the charge. Charge cannot 
be said proved. Workman was not given copy of the 
enquiry report till date against principles of natural justice. 
He is victimized for his Trade Union Activities. Fairness of 
thedomestic enquiry is questioned. Punishment is grossly 
disproportionate to the gravity of the allegation. Clause- 
47(iXh) of the Standing Order of the Corporation viz. notice 
provision has not been complied with. Punishment is illegal. 
By an award Respondent is to be directed to refund any 
amount deducted from his salary. 

4. Counter Statement averments be/eft of 
unnecessary details are as follows: 

To the knowledge of the Respondent, Petitioner 
Union does not command membership of substantial 
section of the workmen or taken up the cause by them nor 
authorized the Petitioner Union to raise dispute rendering 
it not a valid ID. Respondent establishment is a township 
with municipal functions canied out by itself. Employees 
are provided residential accommodation, water and 
electricity at subsidized rates. The township itself is treated 
as the place of employment and any incompatible acts 
committed at any time fall under the disciplinary 
jurisdiction of the Corporation. The township is divided 
into 30 block and every block has different types of houses 
as "A" to "H". While direct employees are living in 28 
blocks, 21 and 30 are kept vacant occupied by non- 
employees engaged by the Corporation who have put up 
their own structure, which are also provided water and 
electricity at subsidized rates with nominal ground rent 
for the site. Transmission of electricity to the houses of 
the employees is by overhead lines. Technician category' 
employees are with 8 hours shift work in 3 shifts by rotation 
with duration of 8 hours per shift. In extraordinary, 
circumstances 10 minutes grace time is allowed at each 
end, not claimable as a matter of right or course, which 
attendance is recorded by computerized punching system. 
Non-employees in Block No. 30 had been indulging in 
theft of energy by unauthorizediy drawing Power from the 
overhead lines. To prevent this in order to divert supply 
from overhead line to underground cable when Sri S. 
Suresh, Assistant Engineer/ETM/TA was to commence 


work on 25.09.2008 the non-employees were found 
gathered in Block-30 area and started pelting stories at the 
field^taff and others who were engaged for laying the 
underground cables and obstructing the work. The 
workman was working in the first shift on that day in 
Mandarakuppam Colony (MKC) Fuse of Call Office 
(FOCO), punched his card 12 minutes before the close of 
the shift, proceeded to Thermal Station-ll Road, near the 
Central Applied Research and Development Office, led 
the crowd of non-employees who had gathered and 
squatted in Thermal Station-ll Road started shouting 
slogans. Mr. Suresh was questioned by the workman why 
the work was being cut. He was forced to assure that work 
will not be proceeded with in order to avert the unruly 
tense situation created by the restive crowd. The workman 
at that time was turning at Thermal Station-1 to Thermal 
Station-ll Road, not en route from the place of his work. 
Arising out of the role played by the workman in organizing 
agitation, charge sheet was issued to him to show why 
disciplinary action shall not be taken His explanation being 
not satisfactory enquiry was held in which Mr. Suresh 
was the Presenting Officer who gave his statement for 
minor misconduct. Punishment is justified and valid. 
Respondent is to be allowed to lead evidence on the merits 
of the misconduct. Victimization piea is wholly unfounded. 
Section-11A of the ID Act is not attracted for interference 
with the punishment. The same is only to be upheld. 

5. Points for consideration are: 

(i) Whether the stoppage of two increments with 
cumulative effect against S. Karthikeyan is legal and 
justified? 

(ii) To what relief the concerned workman is entitled? 

6. Evidence consists of the oral evidence of WWI 
and WW2 and Ex.W I to Fx.W 13 on the petitioner's side 
and oral evidence of MWI and EX.Ml to EX.M9on the 
Respondent's side. 

Points (i)& (ii) 

7. Heard both sides. Perused the records, documents, 
evidence and written arguments on behalf of the petitioner. 
Both sides keenly argued in terms of their pleadings with 
reference to documents and evidence. The conspicuous 
arguments on behalf of the petitioner are that the workman 
never led the mob as alleged in the Charge Sheet, Due to 
heavy traffic jam the worker was getting down from his 
bus and w r as near the crowd at a time outside his working 
hours and outside his work place. The workers completed 
his working hours without complaint and left the place of 
work with permission. Clause-46{iXvii)(xxxvXxxxviiiXxxiii) 
dealing with willful insubordination or disobedience, 
Clause-46(vii) dealing with habitual absence, Clause- 
46(xxxv) dealing w ith any act punishable under law, Clause- 
46(xxxviii) dealing with breach ofany ofthe Standing Orders 
or Rules framed thereunder or Clause-46(xxiii) dealing with 
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participation in subversive movement are not attracted to 
conclude violation of any Standing Orders. Charge Sheet 
is bald. Punishment is major punishment imposed in 
advance without opportunities having been made 
available to him. 

8. While arguing on behalf of the Respondent its 
learned counsel fairly conceded that the enquiry and the 
finding thereon are given up and that reliance is not placed 
on the enquiry proceedings and enquiry finding borne 
materials for a decision in this forum but seeks to rely on 
the materials adduced by way of evidence in this forum on 
the merits exclusively. Respondent has sought for 
permission to let in evidence on merits in the adjudication 
herein for which he has relied on the dictum in the decision 
of the Apex Court in DELHI CLOTH AND GENERAL 
MILLS CO. LTD. VS. LUDH BLFDH SINGH (1972-I-LU- 

! 80) wherein it is held as follows “61.If no domestic 

enquiry had been held by the management, or if the 
management makes it clear that it does not rely upon any 
domestic enquiry that may have been held by it, it is entitled 
to straightaway adduce evidence before the Tribunal 
justifying its action. The Tribunal is bound to consider 
that evidence so adduced before it on merits, and give a 
decision thereon. In such a case, it is not necessary for 
the Tribunal to consider the validity of the domestic enquiry 
as the employer himself does not rely on it.” It is further 
argued that the duty of the workman Karthikcyan having 
been over at 02.00 PM and he being resident of Block-12, 
he has not had the necessity of going to Block-30 after 
leaving office. I lis object was to join the agitation at Block- 
30 There he led the workmen. That he left at 01.48 PM is 
not disputed. WW2, Karthikeyan, the workman has not 
disputed the averments in Para-4, 5 and 7 of the Counter 
dial is regarding transmission of electricity by overhead 
lines, attendance is recorded by computerized punching 
system and regarding the role of the workman in organizing 
the agitaiion that he was Charge Sheeted pointing against 
him. While the workman was admittedly going by two- 
wheclcr the written arguments on his behalf state him to 
have had gone by bus, which the learned counsel for the 
petitioner claims to be a, bonafide mistake. The agitation 
was to object shifting from the overhead line to 
underground cable in which case the non-employees 
would not be enabled thereafter to continue theft of 
electricity as endorsed by M WI. There cannot be any act 
of victimization against the woikman where the misconduct 
charged stands established. In other words proved 
misconduct is antithesis of victimization. This is a case 
where Section-11 A is not attracted evidently. 

9. What is called in question is the punishment of 
stoppage of two increments with cumulative effect against 
the workman whether as being legal and justified? The 
specific case on behalf of the petitioner is that he never 
participated in any movement much less subversive 
movement. No violation of any of the provisions of the 
Standing Orders could be made out against him. The Charge 


Sheet issued against him includes charge of participation 
in subversive movement of any kind and in any manner 
under clause-46(xxiii). It is discemibly fallacious for the 
petitioner to have had contended that there is no violation 
o f any of the Standing Orders or Rules attributable against 
him. The Ex. M 1-Attendance Register shows the petitioner 
to have had left the office at 01.48 PM whereas his duty 
time was till 02.00 PM. Leaving office during grace time is 
not a right but could be availed only with permission. 
That the woikman has had permission to leave at the grace 
time does not stand proved. MW1 has clearly established 
that he has seen him standing in front of the agitating mob 
shouting slogans. This does not stand rebutted. While 
evidently the workman has been a rider on motorcycle for 
to and fro journey to the place of work and back, what is 
argued on behalf of him that is while he was travelling on 
bus due to traffic jam he was just alighting at the place of 
agitation, which argument has later been confessed to be 
an argument based on a genuine fallacy on the part of the 
learned counsel for the petitioner. 

10. In view of the fact that a decision has to rest 
merely on the evidence adduced in this case on merits, 
since the enquiry proceedings and the report thereon are 
not sought to be relied on to decide on the dispute, the 
question is whether the materials on record, way of some 
legal evidence, not in the sense of adequacy of evidence, 
are such as to lead to the conclusion that the petifionei 
could be held guilty of all or any of the charges and the 
punishment imposed could beheld just and proportionate 
to the gravity of the offence. 

11. In this case on the materials disclosed, from the 
evidence adduced by MW1 coupled with the statement 
Ex. M8 forming the basis for the Charge Sheet against the 
woikman alleging the charges against the workman fully 
go to establish that the woikman is guiity of subversive 
movement against the Management. There is no reason to 
disbelieve MW1 whose evidence finds support from other 
valid, reliable and documentary materials. Ex. M8, the 
earliest material that he furnished by way of report 
regarding the participation of the workman at the scene of 
agitation goes consistent with his version in the box. Ex. 
M8 can automatically go into the evidence without any 
fetters since Evidence Act iS not strictly applicable in 
enquiries like this where the emphasis is only on the aspect 
of finding of facts. Any material logically probative to a 
prudent mind could furnish valid evidence to arrive at a 
conclusion thereby led. The punishment is just and 
proportionate and the same does not call fir interference 
invoking Section-11 A of the ID Act not falling under 
Section-2 A of the ID Act. Hence the punishment only to 
be upheld as legal and justified entitling the workman to 
no relief. 

12. The reference is answered accordingly. 
(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 27th December, 2012). 

A. N. JANARDANAN, Presiding Officer 
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Witnesses Examined: 

For the 1 st Party/ WW1, Sri G Kuppasamy 
Petitioner Union WW1, Sri S. Karthikeyan 

For the 2nd Party/ MW 1, Sri S. Suresh 

Management 


Documents Marked: 

On the petitioner’s side 


Ex. No. 

Date 

Description 

Ex. W1 

26-09-2008 

Charge Sheet 

Ex.W2 

3-11-2008 

Respondent proceedings appoint¬ 
ing enquiry officer and presenting 
officer 

Ex. W3 

7-11-2008 

Enquiry Notice 

Ex. W4 

12-11-2008 

to 8-12-2008 

Enquiry Proceedings 

Ex. W5 

11-9-2008 to 
10-10-2008 

Performance period of petitioner 

Ex.W6 

30-12-2008 

Punishment Order 

Ex. W7 

28-2-2009 

Appeal filed by the workman 

Ex. W8 

23-8-2010 

Dispute raised by the petitioner 
before the Assistant Labour 
Commissioner (Central) 

Ex.W9 

20-9-2010 

Order of Appellate Authority 

Ex.W!0 

March 2011 

Counter filed by the Respondent 
before ACL 

Ex. W1I 

29-8-2011 

Reply filed by the petitioner 
before ACL 

Ex. W12 

— 

Extract of the Standing Order 

Ex. W13 

10-7-2010 

Copy of minute of resolution 
passed by the Petitioner Union to 
take up dispute 

On the Management’s side 

Ex. No. 

Date 

Description 

Ex. Ml 

25-09-2009 

Copy of computerized attendance 
pertaining to S. Karthikeyan - 
CodeNo.45112 

Ex. M2 

— 

Neyveli Township Plan 

Ex. M3 

17-10-2008 

Explanation by CSE to the Charge 
Memo dated 26-09-2008 

Ex.M4 

07-10-2008 

Letter from Charge Sheeted 
Employee (CSE)-S. Karthikeyan 
requesting time to give his 
explanation-permitted on 

07-10-2008 

Ex.M5 

— 

Standing Orders 


Ex. No, 

Date 

Description 

Ex.M6 

20-11-2008 

Notice of enquiry officer - posting 
enquiry on 24-11 -2008 

Ex.M7 

24-11-2008 

Letter of CSE requesting to treat 
as duty the period he attended the 

enquiry' 

Ex. M8 

26-09-2008 

Report of S. Suresh - Asslt. 
Engineer-Electrical, FOC. Block- 
29. NLC Township. NLC, Neyveli. 

Ex. M9 

12-12-2008 

Report of the Enquiry Officer 
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3KT.3TT. 328.- fggR iTfrtfETR, 1947 ( 1947 

*BT 14) ^ *JET 17 # 3T^rrn -4' #T=#CT TTWE 31153 
^ WritfS ^ 3fk ^ 
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[E. T75T-42012/l8/2004-3Tlf 3TR (^fttpi-U)] 
^t. PE. RJWB, 3TJ*TPT adftPSRt 
New Delhi, the 11th January, 2013 

S.O. 328.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 271/ 
2011) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, New Delhi as shown in the Annexure, 
in the Industrial Dispute between the management of All 
India Radio and their workmen, received by the Central 
Government on 11 -01 - 2013. 

[No. L-42012/18/2004-IR (CM-II)] 
B. M. PATNA IK, Section Officer 
ANNEXURE 

BEFORE DR. R.K.YAD AV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUN AI. 
NO.l, KARKARDOOMA COURTS COMPLEX, 
DEI JII 

I.D.No. 271/2011 

Sh. Bidhan Sharma. 

R/o SE/55/D, Singapur, 

ShalimarBagh, 

New Delhi-110052 ...Workman 

Versus 

The Director General, 

All India Radio, 

Through Chief Engineer (North Zone), 

New Delhi ...Management 
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AWARD 

A contract labour was engaged by M/'s, GT. 
Roadways, a contractor, in August, 1997 to cany out 
work awarded by AH India Radio and Doordarshan (in 
short the management). He served the contractor upto 
7th February, 2001. His services were disengaged by the 
contractor. Belabouring under a belief that he was as 
employee of the management, he raised a demand for 
reinstatement in service. When his demand was not 
conceded to, he preferred a petition before the Central 
Administrative Tribunal (in short the CAT). His petition 
was disposed of by the CAT on 31st July, 2002. 
Thereafter he filed a claim petition before the Conciliation 
Officer. Since his claim was contested by the management, 
conciliation proceedings come to an end. On 
consideration of failure report, submitted by the 
Conciliation Officer, the appropriate Government referred 
the dispute to the Central Government Industrial Tribunal 
No. 2, New Delhi, vide order No. L-42012/18/2004-IR<CM- 
II), New Delhi dated 27-1-2005, for adjudication with 
following terms: 

“Whether the demand of the Ex. workman 
Sh. Bidhan Sharma, Labourer for reinstatement in 
the establishment of Chief Engineer (North Zone), 
Akashwani and Doordarshan w.e.f. 8-2-2001 is 
just, fair and legal? If yes, to what relief the 
workman is entitled and from which date?” 

2. Claim statement was filed by the contract labour, 
namely, Shri Bidhan Sharma pleading that he was 
recruited by the contractor in August 1997 to work at 
the office of Chief Engineer (North Zone) of the 
management. Initially he was paid rupees seventy per 
day, which amount was later on increased to rupees 
eighty five per day.. Though he was recruited by the 
contracter, yet his work was not supervised by him. In 
fact officials of the management were supervising his 
work. He worked upto 7th February, 2001, without any 
break. He rendered more than 240 days service in every 
calender year. His services were dispensed with by the' 
management, in collusion with the contractor, on 7th 
February, 2001. No notice or pay in lieu thereof was 
given to him. Retrenchment compensation was also not 
paid and provisions of Section 25-F of the Industrial 
Disputes Act, 1947 (in short the Act) were violated. 
After termination of his services other persons were 
engaged. He claims that an award may be passed in his 
favour, reinstating him in services of the management 
with continuity and full back wages. 

3. Claim was demurred by the management, 
pleading that there was no relationship of employer and 
employee between the parties. It was M/s. G.T. 
Roadways, the contractor, who engaged the claimant to 
carry out work awarded to it. The contractor made 


payments of wages to the claimant. ContraHor used to 
supervise work of claimant. Ser vices of the claimant 
were dispensed with by the contractor. There is no case 
of reinstatement in service, in favour of the claimant. His 
claim deserves dismissal, being devoid of merits, pleads 
the management. 

4. Vide order No. Z-20019/6/2007-IR (C-II), New 
Delhi, dated 30-03-2011 the appropriate Government 
transferred the case to this Tribunal for adjudication. 

5. Claimant has examined himself in support of his 
claim. Shri R.V. Sharma was examined by the management 
in its defence. No other witness was examined by either 
of the parties. 

6. Argument were heard at the bar. Shri Jatin 
Rajput, authorized representative, advanced arguments 
on behalf of the claimant. Shri S.M. Arif, authorized 
representative, presented facts on behalf of the 
management. I have given my careful considerations to 
the arguments advanced at the bar and cautiously 
perused the records. My findings on issues involved in 
the controversy are as follows. 

7. In his affidavit Ex.WWl/A, tenderd as evidence, 
claimart swears that initially he was recruited by 
M/s. GT. Roadways in August 1997 to work as labour 
at the site of the management. He was recruited again in 
August 1997 at the same site, where he worked till 
07-02-2001. His wages were paid at the site by the 
contractor. He placed reliance on documents Ex.WWl/ 
1 to Ex.WWl/8, to establish that he was an employee 
of the management. 

8. Sh. R.V. Sharma projects in his affidavit Ex. 
MW1/A that there was no relationship of employer and 
employee between the parties. Claimant was employed 
by the contractor. His deployment was at the discretion 
of the contractor. The management used to make payment 
to the contractor on the basis of measurements of work 
done on behalf of the contractor. Supervision of work of 
the claimant was done by the contractor. During the 
course of cross examination he unfolds that no 
supervisor was employed by the management to inspect 
work of contract labours. Management never check 
work done by the labours. When work used to come to 
an end, at that juncture work was inspected. In case it 
was found not according to specifications, the 
management used to reject the work. 

9. Out of facts unfolded by the claimant and 
Sh. R.V. Sharma, it came to light that the claimant was 
recruited by the contractor. The claimant was employed 
at the site of the management by the contractor, to carry 
out work awarded to him. The contractor used to make 
payment of wages to the claimant. No supervisor was 
appointed by the management to superwise work of the 
contract labours. It was the contractor who used to 
superwise work of his employees. 
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10. Whether relationship of employer and employee 
existed between the parties? For an answer to this 
proposition, it is to be appreciated as to how a contract 
of service is entered into. The relationship of employer 
and employee is constituted by a contract, express or 
implied between employer and employee. A contract of 
service is one in which a person undertakes to serve 
another and to obey his reasonable orders within the 
scope of the duty undertaken. A contract of employment 
may be inferred from the conduct which goes to show 
that such a contract was intended although never 
expressed and when there has, in fact, been employment 
of the kind usually performed by the employees. Any 
such inference, however, is open to rebuttal as by 
showing that the relation between the parties concerned 
was on a charitable footing or the parties were relations 
or partners or were directors of a limited company which 
employed no staff. While the employee, at the time, 
when his services were engaged, need not have known 
the identity of his employer, there must have been some 
act or contract by which the parties recognized one 
another as master or servant. 

11. As conceded by the claimant he was employed 
by the contractor. No evidence was adduced by the 
claimant to the effect that the contractor was an agent 
of the management. Documents, which are Ex.WWI/l to 
Ex.WWl/8, nowhere bring it over the record that the 
claimant was ever engaged by the management. On the 
other hand, above documents project that the claimant 
was an employee of the contractor. Consequently it is 
clear that the claimant was employed by the contractor, 
to carry out work awarded to him by the management. 
The claimant made an admission in his affidavit to the 
effect that his wages were paid by the contractor. These 
facts are sufficient to conclude that it was the contractor 
who engaged the claimant on job, to carry out work 
awarded to him by the management. The contractor was 
the pay master of the claimant. Relationship of 
employer and employee never existed between the 
claimant the management. 

12. Whether the claimant, who was an employee of 
the Contractor, can maintain a dispute against the 
management? For an answer to this proposition, the 
Tribunal has to take note of the law contained in 
Section 10 of the Contract Labour (Regulation and 
Abolition) Act, 1970 (in short the Contract labour Act), 
which makes provision for prohibition of employment of 
contract labour. For sake of convenience provisions of 
Section 10 of the Contract Labour Act are reproduced 
thus: 

“10. Prohibition of employment of contract 
labour:— 

(1) Notwithstanding anything contained in this 
Act, the appropriate Government may, after consultation 


with the Central Board or, as the case may be, a Slate 
•Board, prohibit, by notification in the Official Gazette, 
employment of contract labour in any process, operation 
or other work in any establishment. 

(2) Before issuing any notification under sub¬ 
section (1) in relation to an establishment, the appropriate 
Government shall have regard to the conditions of work 
and benefits provided for the contract labour in that 
establishment and other relevant factors, such as— 

(a) whether the process, operation or other work 
is incidental to, or necessary for the industry, 
trade, business, manufacture or occupation that is 
carried on in the establishment; 

(b) whether it is of perennial nature, that is to say. 
it is of sufficient duration having regard to the 
nature of industry, trade, business, manufacture or 
occupation carried on in that establishment; 

(c) whether it is done ordinarily through regular 
workmen in that establishment or an establishment 
similar thereto; 

(d) whether it is sufficient to employ considerable 
number of whole-time workmen. 

Explanation—If a question arises whether any 
process or operation or other work is of perennial 
nature, the decision of the appropriate Government 
thereon shall be final." 

13. As emerge out of the provisions of sub-section 
(1) of Section 10 of the Contract Labour Act, the 
appropriate Government may. by notification in the official 
gazette, prohibit employment of contract labour in any 
process, operation or other work in any establishment. 
When employment of contract labour is prohibited, by 
issuance of a notification in official gazette by the 
appropriate Government, what would be the status of 
the contract labour employed in the establishment? 
Such a question arose before the Apex Court in Steel 
Authority of India Ltd. (supra) The Apex Court ruled 
therein that there cannot be automatic absorption of 
contract labour by principal employer on issuance of 
notification by the appropriate Government on abolition 
of contract labour system, under sub-section (I) of 
Section 10 of the Contract Labour Act. It would be 
expedient to reproduce the law laid by the Apex Court, 
which is extracted thus : 

". . .. they fall in three classes (1) where contract 
labour is engaged in or in connection with the 
work of an establishment and employment of 
contract labour is prohibited either because the 
industrial adjudicator/couri ordered abolition of 
contract labour or because the appropriate 
Government issued not ifica lion under section 10( I) 
of the Cl.RA Act, no automatic absorption of 
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contract labour working in the establishment was 
ordered, (2) where contract was found to be a 
sham and nominal, rather a camouflage, in which 
case the contract labour working in the 
establishment of the principal employer were held, 
in fact and in reality, the employees of the principal 
employer himself. Indeed such cases do not relate 
to the abolition of contract labour but present 
instances wherein the court pierce the veil and 
declared the correct position as a fact at the stage 
after employment of contract labour stood 
prohibited, (3) where in discharge of a statutory 
obligation of maintaining a canteen in an 
establishment the principal employer availed the 
services of the contractor, the courts have held 
that the contract labour would indeed be employees 
of the principal employer”. 

14. The Court ruled that neither Section 10 of the 
Contract Labour Act nor any other provision in that Act, 
whether expressly or by necessary implication, provides 
for automatic absorption of contract labour on issuance 
of a notification by the appropriate Government under 
sub-section (1) of Section 10, prohibiting employment of 
contract labour, in any process, operation or other work 
in any establishment. Consequently the principal 
employer cannot be required to order for absorption of 
the contract labour working in the establishment 
concerned. It was further ruled therein that in Saraspur 
Mills case [1974 (3) SCC 66], the workman engaged for 
working in the canteen run by the Cooperative Society 
for the appellant were the employees of the appellant 
mills. In Basti Sugar Mills (AIR 1964 S.C. 355) a canteen 
was run in the factory by the Cooperative Society and 
as such the workers working in the canteen were held 
to be employees of the establishment. The Apex Court 
ruled that these cases fall in class (3) mentioned above. 
Judgment in Hussainbhai (1978 Lab. I.C- 1264) was 
considered by the Apex Court in the said precedent and 
it was ruled therein that the said precedent falls in class 
(2), referred above. The Apex Court concluded that on 
issuance of prohibitive notification under Section 10 of 
the Contract Labour Act prohibiting employment of 
contract labour or otherwise, in an industrial dispute 
brought before it by any contract labour in regard to 
conditions of service, the Industrial Adjudicator will 
have to consider the question whether the contractor 
has been interposed either on the ground of having 
undertaken to produce any given result for the 
establishment or for supply of contract labour for work 
of the establishment under a genuine contractor is a 
mere ruse/camouflage to evade compliance of various 
beneficial legislation so as to deprive the workers of the 
benefit thereunder. If the contract is found to be not 
genuine but a mere camouflage, the so called contract 
labour will have to be treated as employees of the 


principal employer who shall be directed to regularize 
the services of the contract labour in the establishment 
concerned, subject to the conditions as may be specified 
by it for that puipose. 

15. As announced by the Apex Court, on issuance 
of a prohibitive notification, prohibiting employment of 
contract labour or otherwise in any industrial dispute 
brought before it by the contract labour in regard to 
conditions of his service, the industrial adjudicator will 
have to consider the question whether the contractor 
has been interposed either on the ground of having 
undertaken to produce any given result in the 
establishment or for supply of the contract labour for 
the work of the establishment under a genuine contract 
or it is a mere mse/camouflage to evade compliance of 
beneficial legislation so as to deprive the workers of the 
benefits therein. Thus it was ruled that a contract labour 
can raise a dispute before the industrial adjudicator in 
regard to his conditions of service and in case the 
contract is found to be not genuine but a mere 
camouflage, the so called contract labour will have to be 
treated as employees of the principal employer. Also see 
Standard Vacuum Refining Co. of India Ltd. [I960 (II) 
LLJ. 233], which was referred with approval in Steel 
Authority of India. 

16. In Shivnandan Sharma [1955 (1) LLJ 688], the 
respondent Bank entrusted its Cash Department under 
a contract to the Treasures who appointed cashiers 
including the appellant Head Cashier. The question 
before the Apex Court was : was the appellant an 
employee of the Bank? On construction of the agreement 
entered into the Bank and the Treasure, the Court laid 
down: 

“If a master employs a servant and authorizes him 
to employ a number of persons to do a particular 
job and to guarantee their fidelity and efficiency 
for a cash consideration, the employees thus 
appointed by the servant would be equally with 
the employer, servant of the master.” 

In the above precedent the Apex Court for the first 
time laid down the crucial test of supervision and 
control for determining the relationship of employer and 
employee. 

In Hussainbhai (supra) the petitioner, who was 
manufacturing ropes, entrusted work to a contractor 
who engaged his own workers. When, after some time, 
the workers were not engaged, they raised an industrial 
dispute that they were denied employment by. the 
petitioner. On reference of that dispute, the labour court 
passed an award against the petitioner. When matter 
reached the Apex Court, on examination of various 
factors and applying the effective control test, it was 
held that though there was no direct relationship 
between the petitioner and the workers yet on lifting the 
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veil and looking at the conspectus of factors governing 
employment, the naked truth, though drapped in different 
perfect paper arrangement, was that the real employer 
was the petitioner, not the immediate contractor The 
Apex Court stated law in following words : 

‘‘Where a worker or group of workers labours to 
produce goods or services and these goods or 
services are for the business of another, that other 
is, in fact, the employer. He has economic control 
over the workers’ subsistence, skill and continued 
employment. If he, for any reason, chokes off, the 
worker is virtually, laid off. The presence of 
intermediate contractor with whom alone the workers 
have immediate or direct relationship ex-contractu 
is of no consequence when, on lifting the veil or 
looking at the conspectus of factors governing 
employment, we discern the naked truth, though 
draped in different perfect paper arrangement, that 
the real employer is the management, not the 
immediate contractor***. If the livelihood of the 
workmen substantially depends on labour rendered 
to produce goods and services for the benefit and 
satisfaction of an enterprise, the absence of direct 
relationship or the presence of dubious 
intermediaries or the make-believe trappings of 
detachment from the management cannot snap the 
real-life bond. The story may vary but the inference 
defies ingenuity. The liability cannot be shakenol'f. 
Of course, if there is total dissociation in fact 
between the disowning management and the 
aggrieved workmen, the employment is, in substance 
and real-life terms, by another. The management’s 
adventitious connections cannot ripen into real 
employment." 

As noled above, this precedent does not present an 
illustration of aboliton of contract labour but an instance 
where the Court pierced th&veil and declared the correct 
posilion to the effect that the contract labours were 
employees of the principal employer and not of the 
contractor. 

18. In Steel Authority of India-(supra) it has been 
ruled that the term "contract labour” is a species of 
workman. A workman may be hired: (1) in an establishment 
by the principal employer or by his agent with or without 
the knowledge of the principal employer, or (2) in 
connection with the work of an establishment by the 
principal employer through a contractor or by a contractor 
with or without the knowledge of principal employer. 
Where a workman is hired in or in connection with the 
work of an establishment by the principal employer through 
a contractor, he merely acts as an present so there will be 
master and servant relationship between-the principal 
employer and the workman. But when a workman is hired 
in or in connection with the work of an establishment by a 
contractor, either because he has undertaken to produce a 


given result for the establishment or because he supplies 
workmen for any work of the establishment, a question 
might arise whether the contractor is a mere camouflage 
as in Hussainbhai’s case (supra) and in Indian petro¬ 
chemicals Corporation case [ 1999(6) S.C.C. 439] etc.; if 
the answer is in affirmative, the workman will be in fact an 
employee of the principal employer, but if the answer is in 
the negative, the workman will be a contract labour. 

In view of the legal proposition, referred above, it is 
concluded that the claimant can maintain this dispute 
against the managcmeni since he agitates that the contract 
agreement between the management and the contractor is 
sham and nominal. 

19. Whether any directions for deeming the contract 
labour as having become the employees of the principal 
employer can be issued, when the contractor or the 
principal employer had violated the provisions of the 
Contract Labour Act? To find an answer, provisions of 
that Act are to be examined The Contract Labour Act 
regulates conditions ol workers in contract labour system 
and provides for its abolition by the appropriate 
Government as provided by Section 10 of that Act. In 
regard to regulatory measures Section 7 requires the 
principal employer to gel itself registered, while Section 
12 obliges every contractor to obtain a licence, under the 
provisions of that Act Section 9 places an embargo on 
the principal employer ofan establishment from employing 
contractor labour in the establishment, when either it is 
not registered or iis registration has been revoked. Section 
12 of ihe Contract Labour Ad imposes a liability on a 
contractor not to undertake or execute any work through 
contract labour except under and in accordance with a 
licence. Sections 23. 24 and 25 make contraventions of the 
provisions of that Act or Rules made thereunder penal. In 
Dena Nath (1992 Lab I.C. 75) tile Apex Court considered 
the question, whether non-compliance of the provisions 
of Sections 7 and 12 by the principal employer and the 
contractor respectively would make the contract labour 
employed by the principal employer as the employee of 
the latter, it was rules that only consequence of non- 
compliance either by the principal employer of Section 7or 
by the contractor in complying the provisions of Section 
12 is that they are liable for prosecution under the said 
Act. But the employees employed through the contractor 
cannot be deemed to be the employees of the principal 
employer. 

20 In the Steel Authority oi'India (supra) the Apex 

Court laid emphasis “ the consequence of violation of 

Section 7 and 12 of the CI.RA Act is explicitly provided in 
Section 23 and 25 of the CI.RA Act, it is not for the High 
Courts or this Court to read in some unspecified remedy in 
Section 10 or substitute for penal consequences specified 
in Sections 23 and 25 a different sequel, be ifabsorption of 
contract labour in the establishment of principal employer 
or a lesser or harsher punishment. Such an interpretation 
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of the provisions of the statute will be far beyond the 
principle of ironing out the creases and the scope of 
interpretative legislation and as such, clearly 
impermissible”. The above authoritative pronouncements 
make it clear that on violations of the provisions of the 
Contract Labour Act or Rules made thereunder, the 
m tract labour could not be deemed to have become the 
employee of the principal employer. 

21. Whether this Tribunal has power to order for 
abolition of contract labour system in the establishment 
of the management? For an answer, legal diota is to be 
considered. Before enactment of the Contract Labour Act, 
the industrial adjudicator, in appropriate cases, used to 
issue directions to the establishment concerned to abolish 
or modify system of contract labour. Reference can be 
made to precedents in United Salt Works and Industries 
Ltd. (1962 (I) LLJ. 131), Shibu Metal Works (1966 (I) LU 
717), National Iron and S ted Co. (1967 (II) LLJ. 23) and 
Ghatge and Patil (Transport) Pvt. Ltd. (1968 (I)LLJ, 566), 
The National Commission on Labour(1966) in para 29.11 
of its report, enumerated those factors, on which abolition 
of contract labour was offered, thus : 

“29.11. Judicial awards have discouraged the 
practice of employment of contract labour, 
particularly when the work is (i) perennial and must 
go on from day to day; (ii) incidental and necessary 
for the work of the factory; (iii) sufficient to employ 
a considerable number of whole time workmen; and 
(iv) being done in most concerns through regular 
workmen. These awards also came out against the 
system of'middlemen’.” 

22. After Contract Labour Act was brought on 
statute book, the Apex examined jurisdiction of the 
industrial adjudicator to issue directions to the 
establishment to abolish contract labour in Vegoils Private 
Ltd. (1971 (2) S .C.C. 724) and ruled that it would be proper 
that the question, whether the contract labour in the 
appellant industry was to be abolished or not, be left to be 
dealt with by the appropriate Government under the 
provisions of that Act, if it becomes necessary. The 
observations made by the Court are extracted thus ., 

“The appropriate Government when taking action 
udner Section 10 will have an overall picture of die 
industries carrying on similar activities and decide 
whether contract labour is to be abolished in respect 
of any of the activities of that industry. Therefore, it 
is reasonable to conclude that the jurisdiction to 
decide about the abolition of contract labour, or to 
put it differently, to prohibit the employment of 
contract labour, is now to be done in accordance 
with Section 10. Therefore, it is proper that the 
question whether the contract labour regarding 
loading and unloading in the industry of die appcllent 
is to be abolished or not, is left to be dealt with by 


the appropriate Government under the Act, if ii 
becomes necessary. On this ground, we are of the 
opinion that the direction of the Industrial Tribunal 
in this regard will have to be set aside.***. The 
legality of the direction given by the Industrial 
Tribunal abolishing contract labour in respect of 
laoding and unloading from May 1, 1971, can also 
be considered from another point of view. The 
Central Act, as mentioned earlier, had come into force 
on February 10, 1971. Under Section 10 of the said 
Act the jurisdiction to decide matters connected with 
prohibition of contract labour is now vested in the 
appropriate Government Therefore, with effect from 
February 10, 1971, it is only the appropriate 
Government that can prohibit contract labour by 
following the procedure and in accordance with the 
provisions of the Central Act. The Industrial Tribunal 
in the circumstances, will have no jurisdiction, 
through its award dated November 20,1970, to give 
a direction in that respect which becomes, 
enforceable after the date of the coming into force 
of the Central Act. In any event, such a direction 
contained in the award cannot be enforceable from 
a date when abolition of contract labour can only be 
done by the appropriate Government accordance 
with the provisions of the Central Act. 

23. InGujrat Electricity Board (1995 (5) S.C .C. 27) 
the same view was taken by the Apex Court holdings that 
the authority to abolish the contract labour vests in the 
appropriate Government and not in any court including 
the industrial adjudicator. It would be apposite to 
reproduce the observation of the court thus : 

“53. Our conclusions and answers to the questions 
raised are, therefore, as follows: 

(i) In view of the provisions of Section 10 of the 
Act, it is only the appropriate Government which 
has the authority to abolish genuine labour 
contract in accordance with the provisions of 
the said Section. No Court including the 
industrial adjudicator has jurisdiction to do so. 

(ii) If the contract is sham or not genuine, the 
workmen of the so called contractor can raise 
an industrial dispute for declaring that they 
were always the employees of the principal 
employer and for claiming the appropriate 
service conditions. When such dispute is raised, 
it is not a dispute for abolition of the labour 
contract and hence the provisions of Section 
10 of the Act will not bar either the raising or the 
adjudication of the dispute. When such dispute 
is raised, the industrial adjudicator has to dec ide 
whether the contract is sham or genuine. It is 
only if the adjudicator comes to the conclusion 
that the contract is sham, that he will have 
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jurisdiction to adjudicate the dispute. If, 
however, he comes to the conclusion that the 
contract is genuine, he may refer the workmen 
to the appropriate Government for abolition of 
the contract labour under Section 10 of the Act 
and keep the dispute pending. However, he can 
do so if the dispute is espoused by the direct 
workmen of the principal employer. If the 
workmen of the principal employer have not 
espoused the dispute, the adjudicator, after 
coming to the conclusion that the contract is 
genuine, has to reject the reference, the dispute 
being not an industrial dispute within the 
meaning of Section 2(k) of the ID Act. He will 
not be competent to give any relief to the 
workmen of the erstwhile contractor even if the 
labour contract is abolished by the appropriate 
Government under Section 10 of the Act. 

(hi) If the labour contract is genuine a composite 
industrial dispute can still be raised for abolition 
of the contract labour and their absorption. 
However, the dispute, will have to be raised 
invariably by the direct employees of the 
principal employer. The industrial adjudicator, 
after receipt of the reference of such dispute 
will have first to direct the workmen to approach 
the appropriate Government for abolition of the 
contract labour under Section 10 of the Act and 
keep the reference pending. If pursuant to such 
reference, the contract labour is abolished by 
the appropriate Government, the industrial 
adjudicator will have to give opportunity to the 
parties to place the necessary material before 
him to decide whether the workmen of the 
erstwhile contractor should be directed to be 
absorbed by the principal employer, how many 
of them and on what terms. If, however, the 
contract labour is not abolished, the industrial 
adjudicator has to reject the reference. 

(iv) Even after the contract labour system is 
abolished, the direct employees of the principal 
employer can raise an industrial dispute for 
absorption of the ex-contractor's workmen and 
the adjudicator on the material placed before 
him can decide as to who and how many of the 
workmen should be absorbed and on what 
terms”. 

24. In Steel Authority of India (supra) the Apex Court 
had referred the precedents in Vegoils case (supra) and 
Gujarat Electricity Board (supra) with approval. Thus it 
emerges that power to abolish contract labour system 
vests with the appropriate Government, under Section 10 
of the Contract Labour Act, and not with any court 
including the industrial adjudicator. This Tribunal has not 


been saddled with any responsibility to abolish contract 
labour in an establishment, on parameters enacted in sub¬ 
section (2) of Section 10 of the Contract Labour Act. 

25. Now I would turn to the facts of the present 
controversy. It is not a case where an employee of a 
contractor, employed in a statutory canteen, has invoked 
the jurisdiction of this Tribunal. This matter, as projected 
by the claimant, is left to be approached on the proposition 
as to whether contract agreement entered into between 
the management and the contractor was sham and nominal. 
Unfortunately, either of the parties had not produced the 
contract agreement before this Tribunal. Under these 
circumstances, the Tribunal cannot examine the written 
instrument entered into between the management and the 
contractor. However, it would be ascertained as to whether 
the claimants could produce evidence to the effect that 
financial, supervisory, administrative and disciplinary 
control were exercised over him by the management. 

26. As testified by Shri R.V.Sharma, no supervisor 
was deployed by the management to superwise the work 
of the labour. Work done by contract labours was measured 
and than payment was made to the contractor. Deployment 
of the claimant was at the discretion of the contractor. It is 
not a matter of dispute that services of the claimant were 
dispensed with by the contractor. It is an admitted fact 
that the contractor used to pay wages to the claimant. No 
evidence has been brought over the record by the claimant 
to show that the management could exercise disciplinary 
control over him. Out of facts detailed above it stood 
established that the claimant has not been able to pinpoint 
that the contract entered into between the management 
and the contractor was sham and bogus. No evidence was 
brought over the record to show that the said contract 
was a perfect paper arrangement. There is a complete 
vaccum of of evidence to show that the contract was 
entered into with a view to evade labour legislations. No 
eyebrow could be raised about legality and genuineness 
of the contract, entered into between the management and 
the contractor. Hence it cannot be concluded that the 
contract was ruse. No circumstances are there to announce 
that the claimant would be deemed to be an, employee of 
the management. Services of the claimant were done away 
by the contractor, under these circumstances the 
management was not under an obligation to comply with 
the provisions of Section 25-F, 25-G and 25-H of the Act. 
There is no case in favour of the claimant to seek 
reinstatement in the services of the management. His claim 
is liable to be dismissed. Accordingly his claim is discarded. 
An award is passed in favour of the management and 
against the claimant. It be sent to the appropriate 
Government for publication. 

Dr. R. K. YADAV. Presiding Officer 

Dated: 03-12-2012 
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Accordingly in the year .1996 the claimant was 
recommended for promotion to the post of Mech. Engineer 
as per the applicable promotion policy dated 22-7-94. It is 
also alleged that there has been no discrimination with the 
claimant nor any unfair labour practice has been adopted 
by IOC Limited. There has been no infringement of the 
constitution oflndia like Article 14 and 16. 

8. Therefore, the claimant is not entitled for any relief. 

9. In the rejoinder filed by the cl aim ant nothing new 
has been given except reiterating the facts pleaded in claim 
petition. 

10. Both the parties have produced the ora! as well 
as documentary evidence. 

11. In the documents the main stress has been given 
on the promotion policy dated 21-3-85 which is admitted 
by both the parties. Both the parties have filed a calculation 
chart of the existing vacancies like paper no. 8/15 which is 
relevant to determine the fate of the case. 

12. Claimant has produced himself as W.W. 1 and the 
opposite party has produced Sn Dilip Banerjee as MW 1 
who is senior personnel administrative officer. 

13. I have gone through the oral as well as 
documentary evidence and heard the arguments at length. 

14. It is contended by the AR of the management 
that vacancies resulting from death retirement or 

' resignations of employees, in that case management has a 
right to reorganize or rationalize the company. 

15. Therefore, a short question to be decided is that 
whether the management was bound to fill up back log or 
the vacancies which may have accrued after the cutoff 
date which is 1-10-83 under the policy dated21-3-85. 

16. The management has placed reliance upon a 
decision Mngt. Of Hindustan Lever Limited versus 
Administration ofDelhi, 1977 (34) FLRpage 150 Delhi. In 
this case the Hon'ble High Court, up-held, if a reorganized 
scheme has been adopted by the employer for reasons of 
economy and convenience the fact that its implementation 
would lead to the discharge of some of the employees 
would have no material bearing. It is also held that the 
workman cannot raise any objection if the management 
rationalizes its work in such a manner that it can do without 
filling the post of persons who cease to work in the company 
by reason of retirement etc. 

17. Similarly they have placed reliance upon a 
decision-2007 (1 ft>) FLR 718 SC Union oflndia & Sangram 
Kesari Nayak - wherein the Hon'ble Apex Court held -the 
person has a right to be considered for promotion but he 
cannot claim the promotion as a fundamental right -right of 
promotion can be curtailed for a valid reason. 

18. In the present case, therefore, I have examined 
the vacancies of the year 1987. In the 1st DPC held in 
Feb, 87 the claimant was not eligible. This fact has been 
admitted by him. In the second DPC held in July 87, the 


name of the claimant was considered and after consideration 
7 person viz., Sn R. K. Gupta, KG Rao and others have 
been promoted. This is also an admitted fact that those 
persons who have been promoted were senior to the 
claimant. In this way also his right has not been infringed. 
In the year 1987 there were 14 vacancies which have 
accrued and out 14 vacancies 7 person have been 
promoted which have been shown in column no. 8 of 
paper no. 8/15. In the year 1987 the management has not 
recruited any post against these vacancies in the direct 
quota. Therefore, if the management is not willing to fill 
up back log of the vacancies which may have accrued 
since the cutoff date, I think according to the decision of 
the Hon'ble Apex Court and the Hon'ble High Court, the 
management is not violating any provisions of law or any 
breach of settlement policy. I have inquired from the AR 
of the WR whether there is any mandatory provision in 
the aforesaid policy to carry forward the vacancies of the 
year 1983 and onwards. He has not been able to show any 
such provision. Therefore, il cannot be said that the 
management has violated the provision of the policy. 

19. It is not the case of the claimant that some 
juniors have been promoted ana his right has been 
infringed in not considering him, as already said in the 
year 1987 two persons were promoted against the reserved 
vacancies and the rest 5 were senior to the claimant. As 
such it cannot be said that the management had adopted 
any unfair labour practice. 

20. It is contended by the opposite party that only 
two DPCs were held. No third DPCs was held as claimed 
by the claimant. I believe the contention of the opposite 
party. 

21. Therefore, on this point 1 have considered the 
evidence as well as the decision of Hon'ble Apex Court and 
I found that the vacancies which may have accrued in the 
year 1983 and onwards if not filled then management was 
not bound to fill up the back log of the vacancies at the 
time of promotion. Management has properly considered, 
the promotion in the year 1987 According to the DPC there 
is no breach of the provisions. 

22. It is also contended by the opposite party that 
Sri Sharma was not a workman when the dispute was raised, 
as he has already been promoted in the year 1996 as Mech. 
Engineer and his Job was to supervise the work of workmen 
working under him. It is alleged that the dispute is highly 
belated and he was not the workman when the present 
dispute was raised by the union. It is a fact that the dispute 
was raised before the conciliation officer in the year 1997 
whereas the grievance of the claimant is of the year 1987. 
When he raised the dispute admittedly he was working in 
supervisory capacity, therefore, he was not a workman at 
that time. 

23. It is also contended that the dispute raised by 
the Union of the claimant is not competent union. 
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24. Therefore, I have considered all the aspect of 
the case I found that the claimant is not entitled to any 
relicfon the facts alleged by him. The action of the opposite 
party is not wrong in not promoting him in the year 1987. 

25. Therefore, the claim is decided against the 
claimant and in favour of the management. 

RAM PARKASH, Presiding Officer 
II 5Rcnfl, 2013 

^T.3R. 330.—sMfhifr srftrfsppf, 1947 ( 1947 

14) ^ *jri 17 ^ srjflrtrr 3 ffifaef 

Tfarryn tPriT gJJcfa wtcft, ^ ^ 7rifi£ 

3tk tt* ^ 5frg, 3335 ft! 3 afliifPh* 
fsrarg 4' grgfa mw sfidlf’i-h 33fiR?w?R wdieR, gjFiy 
gi (wf Triggr 2/2002) gif ggrrlgig g?ri$ %, ^ 
gf;?fa 7i?gn7 gfl 3-01-2013 M ^331 «n I 

[71. t£FM1012/12/2001 -3Trt 37R (t^)] 
'Jtlen ghrirl, 31^7 Tifgg 
New Delhi, the 11 th January,2013 

S.O. 330.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 2/2002) 
of the Central Government Industrial Tribunal/Labour Court, 
Kanpur now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of M/s. Civil Aviation Training College 
(Bamrauli, Allahabad) and their workman, which was 
received by the Central Government on 3-1 -2013. 

| No. L-11012/12/2001 -LR (M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE SRI RAM PARKASH, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-IABOUR COURT, KANPUR 
Industrial Dispute No. 2/2002 

Between: 

Sri Munna La! Kushwaha, 

S/o Sri Ram Nath Kushwaha, 

35 '3K. Kushwaha Nagar, 

(“oghat Bamrauli, 

Allahabad. 

And 

The Principal, 

Civil Aviation Training College, 

B amrau l i, AI lahabad. 

AWARD 

I Central Govt. MoL, New Delhi, vide notification 
no. L-l 1012/12/2001 I R(M) dated 6-08-01, has referred the 
following dispute for adjudication to this tribunal— 


2. Whether the action of the management of Civil 
Aviation Tranining College, Bamrauli, Allahabad, in 
terminating the services of Sri Munna Lai Kushwaha, with 
effect from 01-11 -99, is justified? If not to what relief the 
workman is entitled to? 

3. In tire instant case after receipt of the reference 
order from the MoL, New Delhi, registered notices were 
issued to the concerned contesting parties for filing of 
their claim and counter claims. But after affording of 
adequate opportunities to the claimant concerned he did 
not adduced any oral or documentary evidence in support 
of their claim. Likewise no evidence documentary or oral 
has been adduced by the opposite party. 

4. According to the settled legal position of law it is 
the claimant who has to establish his claim before the 
Tribunal first and the opportunity is given to the other side 
to counter the same by adducing oral or documentary 
evidence. Since no evidence oral or documentary evidence 
has been adduced from the side of the claimant, therefore, 
it will- be absolutely a futile exercise on the pari of the 
tribunal to call the opposite party to adduce evidence in 
the case as claimant himself has failed to file cogent 
evidence in support of his claim. 

5. Therefore the tribunal is left with no other option 
but to hold that the claimant in the instant case is not 
entitled for the relief claimed by him for want of evidence. 
As such the tribunal is of definite opinion that the claimant 
is not entitled for any relief and the reference is liable to be 
decided against the claimant and in favour of the opposite 
party. 

6. Accordingly reference is answered against the 
claimant and in favour of the opposite party. 

7. Reference is accordingly decided tn above terms 

RAM PARKASH, Presiding Officer 
11 ^H'erct, 2013 

^t. 3 it. 33 i. - 3 tertfrp* ferre; aifriftiro, 1947 (1947 
g?T 14) git tiro 17 ^ SFjfrctg - 4 ' tkttk ffriTf 
7€fa Cjqtf f?lfa&5, grta'tfTcll TTcj 

3^711 ^ Wlrni ^ Tfsrg WDtqrt' 3TR TTF 
4i4«hl<) gi flfrg, 3TjqtT t) fiR.'e ^ 

(77^4 W24I 13/2012) gif H'mPnci 9i<dl ij, '511 'ti-sUl 7T7gJT7 
3-01-2013 gif W7T ^371 I 

[71. TTeI-29011/13/2012-371^ 3117 (gR)] 
Wls-t (fprft, 3jgr 77fgg 
NewDethi, the 11th January, 2013 

S.O. 331,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 13/2012) 
of the Central Government Industrial Tribunal/Labour Court, 
Bhubaneswar now as shown in the Annexure in the 
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Industrial Dispute between the employers in relation to 
the management of M/s. Hindustan Steel Works 
Construction Ltd. (Kolkatta) & M/s. Senapati Enterprises, 
(Odisha) and their workman, which was received by the 
Central Government on 3-1 -2013. 

[ No. L-29011/13/2012-IR (M)] 

JOHAN TOPNO, Under Secy. 

ANNEXURE 

CENTRAL GOV ERN MEN T INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, BHUBANESWAR 

Present: 

SHRJ J. SRIVASTAVA, Presiding Officer, C.GI.T.-cum- 
Labour Court, Bhubaneswar. 

INDUSTRIAL DISPUTE CASE NO. 13/2012 

Date of Passing Order—23rd November, 2012 

LokAdalat 

Between: 

1. Chairman-cum-Managing Director, 

M/s. Hindustan Steel-Works Construction Ltd., 
(A Government of India Undertaking) registered 
office P/34A, Gariahat Road (South), Dhaturia, 
Office—Commissariat Road, Hastings, 
Kolkatta-700022. 

2. The General Manager (P &A), Ms. Hindustan 
Steel-Works Construction Ltd., (AGovernment of 
India Undertaking), Commissariat Road. Hastings, 
Kolkatta-700022, West Bengal. 

3. Asst. General Manager, M/s. Hindustan 
Steel-Works Construction Ltd., (A Government of 
India Undertaking), Rourkela Steel Plant Premises, 
At/Po. Rourkela -769 011, Dist. Sundargarh, 

Orissa. 

4. M/s. Senapati Enterprises, C/o. Subash Chandra 
Senapati, At/Po. Daily Market, P.O. Rourkela-1. 
Distt. Sundargarh, Odisha. 

.. .1st Party-Managements. 

And 

Jaynarayan Kama 

C/o N.K. Mohanty, 

General Secretary, 

Ispal Labour Union, 

Qtrs.No.G/294, 

Sector -19, Po. 

Roudcela - 769005, 

Dist. Sundargarh, 

Orissa. ... 2nd Party-Workman. 


Appearances: 

Sliri Jitendra Kumar For the 1st Party- 

Chief Projects Manager Management No. 

1 to 3. 

Authorized For the 1st Party- 

Representative. Management No. 4 

Shri Jayanarayan Kaura F or h ini se i f- 2 nd Party- 
Workman. 

ORDER 

Case taken up today before ( ok Adalat. Authorized 
representatives for the 1 si Party-Management No. 1 to 4 
and the 2nd Party-workman in person are present. 

2 .This case has been filed directly by the applicant 
Shri Jaynarayan Karuaha against the Management of 
M/s. Hindustan Steel-Works Construction Limited and 
others for adjudication of an industrial dispute existing 
between them. During pendency of this case the 
Government of India in the Ministry of Labour has 
referred the same industrial dispute in respect of the present 
workman and four others. Hence the 2nd Party-workman 
has moved a petition dated 16- i 0-2012 for withdrawal of 
ID. Case No. 13'2012 filed by him. The authorized 
representatives appearing for the 1st Party-Management 
No. 1 to 4 have not opposed the petition filed by the 2nd 
Party-workman. Hence the petition of the 2nd Party- 
workman is allowed and he is permitted to withdraw (he 
case registered under ID. Case No. 13/2012. 

J. SRIVASTAVA, Presiding Officer 
U'SFraft, 2013 

<KI3n. 332. 3?lsiTf'r<F arfqftqq, 1947 ( 1947 

“BT 14) %TR! 17 SFJFfTn 3 *H«hK ’forf VKcftq 

4)m Pi j ih, ^ irawra sfh; 

•si 1 *! 4>4<6ltf 4 rnRfcd sjltilPi<t> tqdK 

4R4TR ajlsilPiqi -4i4ici4 ^ 'rilli 

417241 14/2012) 4H THBlfTra Wt I, RWT4 

3-01-2013 lira {t3TT *4 I 

[41. 17012/27/2011 -3Tlf 3314(1^)] 

Jilp-i uIh-iI, stqt 

New Delhi,the 14th January,2013 

S.O. 332.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 14/2012) 
of the Central Government Industrial Tribunal-Cum-Labour 
Court, Chennai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. Life Insurance Corporation 
Coimbatore and their workman, which was received by the 
Centra! Government on 3-1-2013. 

[ No. L-17012/27/2011-IR(M)] 
JOHAN TOPNO, Under Secy. 



[WD-go53(ii)] 


“HRcT IMm : 1t Tnrarft 9,2013/^ 20, 1934 


1071 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBLNAL-CUM-LABOUR COURT 
CHENNAI 


Wednesday, the 12th December, 2012 
Present : A. N. JANARDANAN Presiding Officer 
Industrial Dispute No. 14/2012 

[In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of LIC of India and their Workman] 

Between 


Sri R. Sayee Naga Vadivel 1st Party Petitioner 

Vs. 


The Manager (P & IR) 


LIC of India, P.B. No. 3810 

India Life Buildings, Tiichy Road 

Coimbatore-641018 2nd Party/Respondent 


Appearance: 
For the 1st Party 
Petitioner 


M/sG B. Sar a vanabha van, 
Advocate 


For the 2nd Party 
Management: 


Sri M.R. Dharani Chander, 
Advocate 


AWARD 

The Central Government, Ministry of Labour vide Order 
No. L-17012/27/2011-IR(M) dated 14.03.2012 has referred 
the dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is: 

“Whether the action of the Management of Life 
Insurance Corporation of India, Coimbatore, in 
withholding annual increment, incentives and other 
fringe benefits to the petitioner Sri R. Sayee Naga 
Vadivel, Development Officer, Perundurai Branch, is 
legal and justified? What relief the workman is 
entitled to?” 

2. After the receipt of Industrial Dispute, this 
Tribunal has nu m bered it as ID 14/2012 and issued notices 
to both sides. Both sides entered appearance through their 
Advocates and First Party filed Claim Statement. 
Respondent did not file any Counter Statement. 

3. While so at the instance of the Petitioner/Second 
Party, an IA No. 101 of 2012 was filed for heating regarding 
the maintainability of the dispute and jurisdictional com¬ 
petency of this Tribunal raising contentions in the 
supporting affidavit as follows: 

The dispute is regarding the withholding of normal 
grade increments and others benefits under Section-2(A)2 
of the ID Act as an individual dispute in respect of the 
Respondent, a Development Officer with gross salary of 
Rs. 36,654 supervising 19 agents. Investigation ‘revealed 


the Respondent being involved in temporary 
misappropriation of ftinds of LIC in regard to which 
Vigilance Case No. 627 has also been registered. He has 
not been terminated. The dispute is not maintainable 
under Section 2(AX2) under which the individual workman 
can raise dispute only if dismissed, discharged or 
terminated Under Section-2(k) Industrial Dispute is, inter- 
alia only dispute between employers and workmen. 
Industrial dispute under Section-2(l) includes even the 
question of status. Under Section-2(k), a dispute being 
not espoused by the Union or group of workmen the 
dispute is not maintainable. Under Section-2(A)(2), a 
dispute can be raised by workman only if it is dismissal, 
discharge or termination. Respondent is not a workman. 
He is a Development Officer. He is supervising 19 agents. 
Respondent has already filed Writ Petition No. 29883 of 
2011 before Hon’ble High Court of Madras for the same 
relief. Hence also it is to be dismissed. He can choose only 
any one of the fora on the same cause of action. The 
dispute is only to be dismissed. 

4. The counter affidavit contentions on behalf of 
the Respondent/First Party are as follows : 

Due to Anti-Money Laundering Act the concerned 
agents were unable to pay the initial payment in cash 
exceeding Rs. 50,000. So Branch Managers in discretion 
had permitted the agents to pay the premium in the form of 
cheque. LIC Agent, Sri K.P. Paramasivam had arranged 
the cheques in question in favour of LIC with the 
permission of the Branch Manager. The cheques were 
returned after six months stating insufficiency of fend 
from the LIC Bankers. While accepting third party cheque 
payments. Branch Office failed to comply with mandatory 
procedures. Petitioner maintained purview considering Unit 
Linked Insurance Policies, subject matter of the dispute. The 
culprit is being saved by the Branch Manager in victimizing 
the petitioner. He did not know about the vigilance enquiry 
registered in 2009. For withholding increments and 
benefits, official order should have been given to the 
employee. The act of the Management is arbitrary, 
unilateral and against natural justice. He is being denied 
various facilities in victimization denying on par treatment 
with his counterparts. The ID is maintainable under 
Section-33(C)(2). He is to be held as workman. He is 
Development Officer expected to assist and inspire the 
agents with no control over them. The agents are not his 
subordinates. He is not in administrative or managerial 
cadre. There is no provision ousting the Industrial Court. 
It is one thing to say that rules may provide terms and 
conditions of service but it is another thing to say that 
person is entitled to avail his human right of access to 
justice to get his grievances adjudicated before an 
independent forum. The IA may be dismissed. 

5. The question for consideration was : 

“Whether ID is not maintainable for want of 

jurisdictional competency ?” 





1072 


THE GAZETTE OF INDIA: FEBRUARY9, 2013/MAGHA20,1934 


[Part II— Sec. 3(ii)] 


6. Heard both sides. Perused the records and 
decisions relied on either side. Vis-a-vis the rival 
contentions I am led to the conclusion that the ID raised 
by the workman is discemibly under Section-2(k) which is 
not authorized by a single workman. The purported claim 
of the petitioner for the benefits viz. for grant of annual 
increments and other benefits withheld by the Government 
in view of some disciplinary action in contemplation against 
the employee and the pendency of a vigilance case against 
him, called in question herein is not a dispute regarding 
his non-employment which aloile when raised by an 
individual workman can be deemed to be a dispute raised 
under Section-2(A) as an industrial dispute. Again this is 
a reference made by the Government under Clause-(d) of 
Sub-Section-(i) and Sub-Section-2 (A) ofSection-10 of the 
ID Act. This is not a claim under Section*33(C)(2) of the 
ID Act as claimed by the petitioner/workman. The case of 
the petitioner is misconceived for that reason. His claim 
falling short of any non-employment by way of dismissal, 
discharge or termination and being for some benefits which 
the management has withheld temporarily for apparently 
valid reasons disclosed, are not entertainable in this forum 
for various reasons projected by the Management though 
w hich is not obviously for the reason that by reason of he 
being a Development Officer supervising 19 agents under 
him he is not to be treated as a workman. It is in view of the 
decision of the Supreme Court in LIC OF INDIA VS. R. 
SURESH DATED 14-03-2008. hi Appeal (Civil) 2004 of2008, 
the extract of which is as follows. “The agents are not his 
subordinates. In the circumstances, he is not a person in 
administrative or managerial cadre and as such was held 
to be a workman within the meaning of Section-2(s) of the 
Industrial Disputes Act”. 

7. While the above contention that the petitioner is 
not a workman and therefore the ID is not maintainable, 
the same has to be reversed for other good reasons 
discussed above the ID is to be still found not maintainable 
and the claim is to be dismissed in toto. They are that the 
dispute is an individual dispute and not one espoused by 
any Union or any workman or number of workmen. The 
espousal by the individual workman is not at all 
maintainable. Again the same matter has been pending 
before the Hon’ble High Court of Madras in Writ Petition 
No. 29883/2011 for the same relief based on the same cause 
of action. Though some other grounds alleged and averred 
in the Counter Respondent on behalf of the Respondent 
challenging the dispute are not sustainable in view of 
settled positions of law. But on the aforesaid two grounds 
tliis ID is only to be answered as not maintainable. Therefore 
allowing this IA the ID is to be found to be not maintainable 
and is therefore liable to be dismissed. 

8. In view of the above discussion it has already 
been found that the ID raised at the instance of the 
workman under Section-2(k) of the ID Act, 1947 without 
the junction of any other workman or group of workmen is 
not maintainable. The other ground is that the same matter 


has already been within the purview of the Hon’ble High 
Court of Madras in WP No. 29883/2011 for the same relief 
and on the same cause of action. The present claim is 
therefore non-suited for more than one count. The 
Interlocutory Application at the instance of the Second 
Party/Petitioner for deciding the maintainability of the 
dispute and the jurisdictional competency of this Tribunal 
having been considered and decided, being upholding 
the contention that the dispute, espoused by a single 
workman is not maintainable. The present ID ceases to be 
maintainable or entertainable before this Tribunal. The 
dispute, in its fabric, not satisfying the attribute of an 
industrial dispute but being only an individual dispute, 
thisTribunal is devoid of jurisdiction to entertain the same. 
Hence the dispute is liable to be dismissed as being not 
maintainable. 

9 Resultantly the ID is dismissed as not maintainable. 

(Dictated to the P.A.. transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 12 December. 2012 

A. N. JANARDANAN. Presiding Officer 
Witnesses Examined: 

For the 1st Party/Petitioner None 

For the 2nd Party/Managcnient None 

Documents Marked :- 
From the Petitioner’s side 
Ex.No. Date Description 

N/A 

From the Management’s side 

Ex. No Date Description 

N/A 

^ RerO, 14 «inqfl, 2013 

w.3?t. 333.—3t1i#i4> Rnm aifwfoqR, 1947 (1947 

qq 14) qrl tun I? ^ v ^ 

55/1997) 14-01-2013 

qri -srro i$n i • 

[ R. -2 2012/4 24 0 WO - OTf 3HT (Ft -I I) j 

qt. ij .h. srpm arfqqrrcl 

New Delhi, the 14th January. 2013 

S.O. 333.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the Award (kef. No. 55/1997) 
of the Central Government Industrial I nbiuiaL Labour Court, 
Asansol as shown in the Annexure in the lnduslrial 
Dispute between the employers in relation to the 
management of ECL and their workman, which was received 
by the Central Government on 14-01-2013. 

[No.! .-22012/424.1996-IR<C-11)| 
B. M. PATNAIK. Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOURCOURT, 
ASANSOL 

PRESENT : Sri Jayanta Kumar Sen, 

Presiding Officer 

REFERENCE NO. 55 OF 1997 

PARTIES : The management of 

Parhelia Colly, 

M/s. ECL, Burdwan 

Vs. 

The Treasurer, CMU (INTUC), Asansol (WB) 
REPRESENTATIVES: 

For the management : Sri P. K. Das, Ld. 

Advocate 

For the union (Workman) : None 
Industry; Coal State: West Bengal 

Dated : 19-12-2012 
AWARD 

In exercise of powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India 
through the Ministry of Labour vide its Order 
No. L-22012/424/96-1. R. (C-II) dated 29.08 97 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal. 

SCHEDULE 

“ Whether the action of the management of Parhelia 
Colliery of ECL in not referring the injured workman, 
Sh. Dahari Rabidas, CCM Mazdoor, to the Disability 
Board is legal and justified? If not, whether the 
dependent of the workmen is entitled for dependent 
employment? If so from which date?” 

Having received the Order of Letter No. L-22012/ 
424/96-I.R. (C-II) dated 29-08-97 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for 
adjudication ofthe dispute, a reference case No. 55 of 1997 
was registered on 15-09-1997 and accordingly an order to 
that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned. 

On perusal of the case record, it has been found that 
the workman is neither appearing nor taking any step 
since long. It seems that the workman is not interested to 
proceed with the case any fiirther. The case is also too 
old—in the year, 1997. Hence, the case is closed 
and accordingly an order of “No Dispute” is hereby 
passed. 


ORDER 

Let an “Award” be and the same is passed as 
“No Dispute” existing. Send the copies of the order to the 
Govt, of India, Ministry of Labour, New Delhi for 
information and needful. The reference is accordingly 
disposed of. 

JAYANTA KUMAR SEN, Presiding Officer 
2013 

W.3TT. 334.— flfalE re fa are •SfafoW, 1947 ( 1947 
W 14) 17 ^ TR3HT ^ 

ailaflalPi* 

77/2000) JWilfad 14-01-2013 

^ ura $311 efi I 

[tf. TJyl-22012/2/2000-ant 3 TR (#(R-ll)] 

T(R WIW, 3FJriPr arft^TRt 
New Delhi, the 14th January, 2013 

S.O. 334.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 77/2000) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of ECL and their workman, which was received 
by the Central Government on 14-01-2013. 

[ No. L-22012/2/2000-1R (CM-D)] 
B. M. PATNAIK, Section Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN ALATJM-LABOUR COURT, 
ASANSOL 

PRESENT : Sri Jayanta Kumar Sen, 

Presiding Officer 
REFERENCE No. 77 OF 2000 
PARTIES : The management of Dhemomain 

Colly., M/s. ECL Burdwan 
Vs. 

The Working President, KKSC, Asansol (WB) 
REPRESENTATIVES: 

For the management : None 
For the union (Workman) : None 
Industry: Coal State : West Bengal 

Dated: 11-12-2012 
AWARD 

In exercise of powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, oflndia 


386 G1/13—20 
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through the Ministry of Labour vide its Order 
No. L-22012/2/2000-I.R. (CM-II) dated 08-08-2000 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal. 

SCHEDULE 

“Whether the action of the management of 
Dhemomain Colliery under Sodepur Area of M/s. ECL 
in dismissing the services of Sh. Baidyanath 
Hembram, Hammerman w.e. f. 11 -11 -98 and denying 
to reinstate him into services with full back wages 
and benefits is legal and justified ? If not, to what 
relief the workman is entitled?” 

Having received the Order of Letter No. L-22012/2/ 
2000-I.R. (CM-II) dated 08-08-2000 of the above said 
reference from the Govt, of India, Ministry of Labour, 
New Delhi for adjudication of the dispute, a reference case 
No. 77 of 2000 was registered on 06-09-2000 and 
accordingly an order to that effect was passed to issue 
notices through the registered post to the parties 
concerned directing them to appear in the court on the 
date fixed and to file their written statements along with the 
relevant documents and a list of witnesses in support of 
their claims. In pursuance of the said order notices by the 
registered post were sent to the parties concerned. 

On perusal of the case record, it has been found 
that the workman is neither appearing nor taking any step 
since long. It seems that the workman is not interested to 
proceed with the case any further. Hence, the case is closed 
and accordingly an order of “No Dispute” is hereby 
passed. 

ORDER 

Let an “Award” be and the same is passed as 
“No Dispute" existing. Send the copies of the order to 
the Govt, of India, Ministry of labour. New Delhi for 
information and needful. The reference is accordingly 
disposed of 

JAYANTA KUMAR SEN, Presiding Officer 
^ fW, 14 ^R3fT, 2013 

5RT.3IT. 335.-- 3TM=PTb, 1947 ( 1947 

J4) ^4 tun 17 ^ srgsrm 4' wsk ^ 
■4' ftffre 4' 

65/1995) tFOPFlftm^741^,4)^4)77^^ 14-01 -2013 
^4 Ttra i 

[ 4 T7ct-22012/247/1995-3TTf 3TR (4)-II) J 
4). xrq. Wfli, 3T3^TF7 slwtt 
New Delhi, the 14th January, 2013 
S.O. 335,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 65/1995 ) 


of the Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of ECL and their workman, which was received 
by the Central Government on 14-01 -2013. 

f No. I.-22012/247/ 1995-IR (C-Il)j 
B. M PA'INAIK, Section Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

PRESENT : Sri Jayanta Kumar Sen, 

Presiding Officer 
REFERENCE No . 65 OF 1995 
PARTIES : The management of Ratibati (R) 

Col ly., M/s. HCI. Burdwan 
Vs. 

The Jt. Gen. Secy.CMU (INTUC), Ukhra (WB) 
REPRESENTATIVES: 

For the management Shri P.K. Das, Ld. 

Advocate 

For the union (Workman) : None 

Industry : Coal Stale : West Bengal 

Dated : I 1-12-2012 

AWARD 

In exercise of powers conferred by clause (d) of 
Sub-section (I) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947( 14 of 1947), Govt, of India 
through the Ministry of Labour vide its Order 
No. I-22012/247/95-1 R..(C-II) dated 16-11-95 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal. 

SCHEDULE 

"Whether the action of the management of 
Chapuikhas Colliery under Satgram Area of ECL in 
terminating the serv ices of Sh. Ramdhani Gope. U.G. 

I .oader w.e.f. 25-09-88 under clause 9.4.3. of NCWA. 
IV and Simultaneously denying employment to the 
dependents Smt. Gulzari Devi under clause 9.4.3. of 
NCWA. IV was legal and justified? If not, to what 
relief the concerned workman and his dependants 
arc entitled?” 

Having received the Order ofl.clter No, I. 22012/ 
247/95-1 .R. (CMI) dated 16-11-95 of the above said 
reference from the Govt, of India. Ministry of Labour, 
New' Delhi for adjudication of the dispute, a reference case 
No. 65 of 1995 was registered on 07-08-96 and accordingly 
an order to that effect was passed to issue notices through 
the registered post to the parties concerned directing them 
to appear in the court on the date fixed and to file their 
w'rittcn statements along with the relevant documents and 
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a list of witnesses in support of their claims. In pursuance 
of the said order notices by the registered post were sent 
to the patties concerned. 

On perusal of the case record, it has been found 
that foe workman is neither appearing nor taking any step 
since long. It seems that the workman is not interested to 
proceed with the case any further. Hence, the case is 
closed and accordingly an order of “No Dispute” is 
hereby passed. 

ORDER 

Let an “Award” be and the same is passed as 
“No Dispute” existing. Send the copies of the order to 
the Govt of India, Ministry of Labour, New Delhi for 
information and needful. The reference is accordingly 
disposed of 

JAYANTA KUMAR SEN, Presiding Officer 
14 *Fflrfk, 2013 

336. —afairt fr h fa re 1947 (1947 

tF? 14) dRI 17 ^ 3FJRriJ| 3 ^ 

ak TrtCJ! fttftspsT altl <s*i4> 41-n, 3FJTO 

aftqlPw ftrarc d TfaJta affhakfo* 

aiRprafei (^dtr^ti 165/99) afta+ifow 

♦, ^ 3-01-2013 wa £311 *n I 

[tf. T^f-29011/36/99-311$ 31R (tpi)] 

<iM, 3PR «Pw 

New Delhi, the !4th January, 2013 

S.O. 336.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 165/99) 
of the Centra) Government Industrial Tribunal-cum-Labour 
Court, Asansol now as shown in the Anncxure in the 
Industrial Dispute between the employers in relation to 
the management ofM/s. West Bengal Mineral Development 
Tlading Corpn. Ltd. and their workman, which was received 
by the Central Government on 3-01-2013. 

[No. L-2901l/3fr99-IR{M)] 
JOHAN TOPNO, Under Secy. 
ANNEXURE 

BEFORE THE CEVTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-EABOUR COURT, 
ASANSOL 

FRESFNT ; Sri J&yantM Kumar Sen, 

Presiding Officer 

REFERENCE No. 165 OF 1999 
PARTIES : Industrial Dispute between the 

Management of West Bengal 
Mineral Development Trading 
Corpn. Ltd. 

Vs. 

Their Workman. 


REPRESENTATIVES: 

For the management : Shri Swapan Kumar Sen, 

O. S. of the Corporation 
For the union (Workman) : None 
Industry: Coal State : West Bengal 

Dated: 21-11-2012 
AWARD 

In exercise of powers conferred by clause (d) of 
Sub-section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter 
No. L-2901 l/36/99-I.R..(M) dated 22-10-1999 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal 

SCHEDULE 

“Whether the action of the management of West 
Bengal Mineral Development Trading Corpn Ltd in 
not giving regular status to Shri Kalidas Murmu and 
9 others (List enclosed) since 01-02-94 as per the 
direction of the Hon’ble High Court of Calcutta and 
as per office order dated 07-01-1994 of the Managing 
Director, West Bengal Mineral Development & 
Trading Corporation Ltd. and not regularising the 
services of Shri Cbandradhar Rai in the Corporation 
is legal and justified? If not, to what relief the 
workman are entitled?” 

On receipt of foe Order No. L-29011/36/99-IR (M) 
dated 22-10-1999 of the above mentioned reference from 
foe Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 165 of 
1999 was registered on 06-12-1999 and accordingly an 
order to that effect was passed to issue notices through 
foe registered post to foe parties concerned directing them 
to appear in foe court on foe date fixed and to file their 
written statements along with the relevant documents and 
a list of witnesses in support of their claims. In pursuance 
of foe said order notices by the registered post were sent 
to the parties concerned. 

Sri Swapan Kr. Sen, O.S. of foe Corporation appears 
and files a petition stating that foe workers concerned have 
been regularized on minimum wages with all facilities as 
per standing order of foe Corporation. None appears for 
foe workman. The workmen neither appearing nor taking 
any step since long. Since foe workman have already been 
regularized, it appears that they are no more interested to 
proceed with foe case further. So the case is dosed and 
accordingly a “No Dispute” Award is passed. 

ORDER 

Let an award be and same is passed in terms of the 
above finding as No Dispute exiting. Send the two copies 
of foe award to the Ministry of Labour & Employment, 
Govt of India,, New Delhi for information and needful 
The reference is accordingly disposed of. 

JAYANTA KUMAR SEN, Presiding Officer 
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^ Revrt, 14 vJtHflO, 2013 

^T.3TT. 337.—StfVfWT, 1947 ( 1947 
?1 14) VRI 17 ^ 3TJfrr°l ^ '<A'^I 3?ReT 

f|T&4i ^ ^ 

f-ikH+T 3$k<Fra) *r>if4M<lf ^)ri, ^ PiR«c 'Sf’ltTlP i<t> 

t®farc ^ ^04 3rfti3><ui/9HT ■^Trar^nr, jjwieii? 

^ RW e?M TTI54J 16/2012) 9+lftld ^rat $, ^ 

^ 3-01 -201 i $311 «n I 

W ^30011/24/2011-5?^ 3TR (T^T) ] 
a)Til, 3T^T 4T%3 

New Delhi, the 14th January, 2013 

t ■ 

S.O. 337.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 16/2012) of 
the Central Government Industrial Tribunal/Labour Court, 
Guwahati now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of M/s. Oil i India Ltd. (Pipe Line Divi. 
Guwahati) and their workman, which was received by the 
Central Government on 03-01-2013. 

[No. L-30011/24/2011-IR(M)] 
JOHAN TOPNO, Under Secy. 
ANNEXURE 

IN THE CENTRALGOVT. INDUSTRIAL TRIBUNAL- 

CUM-LABOUR COURT, GUWAHATI, ASSAM 
♦ 

Present: Shri L. C. Dey, M.A., LL.B., Presiding Officer, 
CGIT-cum-Labour C ourt, Guwahati. 

Ref. Case No. 16 of 2012 

In the matter of an Industrial Dispute between :•— 
The Management of Oil India Ltd. (Pipe Line Division), 
Guwahati. 

Vis. 

The General Secretary, Oil India Labour Union, Oil India 
Ltd. (Pipeline Division), Guwahati. 

Appearances: 

Forthe Workman : Mr. L. K. Rajkanwar, 

Advocate 

For the Management : Sri S. N. Sarma, Advocate 
Sri A. Sarma, Advocate 
Sri A. Jahid, Advocate. 

Date of Award: 19-11-12 

AWARD 1 

1. The present reference is arising out of the 
GovemmentNotificationvideMemoNo.-L-30011/24/2011- 
IR(M) Dated: 23-4-2012, in exercise of the powers conferred 
by clause (d) of Sub-section (1) and sub-section (2A) of 


Section 10 of the Industrial Disputes Act, 1947, for 
adjudication of the dispute as described in the Schedule 
below. 

SCHEDULE 

“Whether the notice of Stnke/Agitational programme 
of Oil India Labour Union dated 25-6-2011 served 
on the General Manager, PLS, PHQ, Narangi, 
Guwahati, demanding benefits of settlement dated 
11-8-2010 between the management of Oil India 
Limited, Duliajan and Assam Petroleum Workers 
Union & Assam Totlo Shramik Sansthan Union, is 
legal and justified? What relief the workmen are 
entitled to?” 

2. On receipt of the reference notices were duly 
served upon the Parties. The Management side appeared 
with their learned Advocate and submitted Vokalatnama. 
The Union is represented by Mr. Amal Sarma, General 
Secretary, Oil India Labour Union and the learned Advocate 
Mr. L. K.Rajkanwar. The Union has submitted petition 
No. 75 with prayer for amalgamation of this proceeding 
with the Reference Case No. 2/201? on the ground that 
this Reference relate to the same issue and the terms of 
reference ofwhich have already been covered by the terms 
of reference made in the reference case No. 2/2012 between 
the same parties and the said reference No. 2/2012 is 
pending before this Tribunal, as such, there are reasons 
that in the event of both the cases are allowed to be 
amalgamated, the purpose of adjudication of instant case 
will be served. Heard both the sides. Learned Advocate 
for the management submitted that since the terms of 
reference and the parties are same in both the proceedings, 
there is no need to amalgamate this reference along with 
the reference No. 2/2012 as it will create multiplicity of 
proceeding involving submission of WS and taking of 
steps separately on the issue which is included in the 
issue/Schedule of Ref. Case No. 02/2012. He also added 
that if both the cases are adjudicated it will be nothing but 
futile exercise and hence, he prayed for disposing of this 
proceeding. Learned Advocate for the Union verbally 
conceding the submission of the learned counsel for the 
Management stated that the relief as sought for intheRef. 
Case No. 2/2012, if granted, will serve their purpose and 
expressed his no objection to the prayer for disposal of 
the proceeding. 

3. I have gone through the record of this proceeding 
and the terms of reference and also the record of Reference 
Case No. 2/2012 along with the terms of reference. It is 
found that the very purpose of this adjudication is to decide 
whether the demand for the benefits of settlement dated 
11-8-2010 between the Management of Oil India Lid., 
Duliajan and Assam Petroleum Workers’ Union and Assam 
Toilo Shramik Sansthan Union is legal and justified ?The 
Reference Case No. 2/2012 was initiated consequent upon 
the failure of conciliation in the event of the threat of 
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agitation given by the workers Union. The Schedule of 
Reference No. 2/2012 is as under: 

“Whether the demand of the Oil India Labour Union 
on the management of OIL in its Pipe Line Division, 
Guwahati demanding extension of the benefits of 
the settlement dated 11*8-2010 to die listed WCL 
workers [WCL(P)/WCL) of OIL Pipeline Division 
working in other locations at par with the listed WCL 
workers working at Duliajan and Moran of the same 
Sipeline Division is justified ? If so,’ to what relief 
the workmen are entitled ?” 

4. Thus it is clear that the relief claimed in this 
proceeding is covered by those in Ref Case No. 2/2012. In 
vie w of the submissions of learned counsels for both the 
sides and taking in to consideration the content of 
Schedule of both the proceedings 1 find no reason to reject 
the prayer of learned counsel for the Management as the 
learned counsel for the workmen and the General Secretary 
of the Union also verbally conceded to the submission of 
counsel for the Management. In the result, this Reference 
is disposed of without any relief. 

5. With the observation indicated above, the 
reference stands disposed of. 

6. Prepare no relief award and send the same to the 
Ministry as per law. 

Given under my hand and seal of this Court on this 
19 th day of November, 2012 at Guwahati. 

L. C. DEY, Presiding Officer 
14 2013 

'aRT.-STL 338.— 3fla ) Pl4> RHK SlfaPpW, 1947 ( 1947 
*F! 14) Rft *1131 17 7 k<t>K 'JtK.ei 

’SratM* 3T«13» aflT 444> “flR, 3FJSP3 

^ RR1Z (33^? WWI 

R4^/31T3./315/99, 317/99 , 318/99, 319/99,335/99, 336/99, 
34/2000 3ftt 147/2000) R»l '3ft 

RT^lTRft 09-01-2013 RI I 

[R. T^el-40012/238, 236, 235, 234, 280, 279, 
301/1999-3#RK(it$) TtRel 40)12/250/2000-^3113 (#£)] 

New Delhi, the 14th January, 2013 

S.O. 338. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


Government hereby pubbshes the Award (Ref. No. CGIT/ 
LC/R/315/99,317/99,318/99,319/99,335/99,336/99,34/2000 
and l47/2000)of the Central Government Industrial Tribunal- 
cum-Labour Court, Jabalpur as shown in the Annexure, in 
the Industrial dispute between the Chief General Manager, 
Deptt Of Telecommunication, Bhopal & others and their 
workman, which was received by the Central Government 
cm09-01-2013. 

(No. L-40012/238,236,235,234,280,279,301/1999- 
IR(DU),No. L40012/250/2000-IR(DU)] 

SUMAT15AKLAN1, Section Officer 

ANNEXURE 

BEFORE THECENTRAL GOVERNMENT 
CSDIJSTRIAL TRIBUN AIXTIM-I.ABOI JR COURT, 
JABALPUR 

Presiding Officer: Shri Mohd. Shaki^flasan 

Case No. CGIT/LC/R/315/1999 

Shri Kailash Rao 
S/oWaji Rao, 

R/o Berchamandi, 

Marathamohalla, 

Nr. Railway Station, 

Shajapur ... Workman 

Versus 

The Chief General Manager, 

Deptt. of telecommunication, 

Hoshangabad Road, 

M.P. Circle, Bhopal (MP) ... Management 

Case No. CGIT/LC/R/317/1999 

Shri Kamal Kishore Rathore, 

S/o Santoshilal Rathore, 

R/o Nenavath, Teh. Tarana, 

Distt Ujjain. ... Workman 

Versus 

The Chief General Manager, 

Deptt. of Telecommunication, Hoshangabad Road, 

M.P. Circle, Bhopal (MP) ... Management 

Case No. CGIT/LC/R/318/1999 

Shri Shri Hukum Singh Rajput 
S/o Bhairav Singh, 

Vill Nenavath, Teh. Tarana, 

Distt. Ujjain ... Workman 

Versus 

The Chief General Manager, 

Deptt. of Telecommunication, 

Hoshangabad Road, 

M.P. Circle, Bhopal (MP) ... Management 
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Case No. CGIT/LC/R/3I9/1999 

Shri Sawir Khan, 

R/o Vill,: Barodh, 

Teh.: Barodh, Shajapur ... Workman 

Versus 

The Chief General Manager, 

Deptt. of Telecommunication, 

Hoshangabad Road, 

M.P. Circle, Bhopal (MP) ... Management 

Case No. CGIT/LC/R/335/I999 

Shri Om Prakash Rathore, 

S/o Rameshwar Rathore. 

Vill. Nenavath, 

Tehsil Tarana. 

Distt. Ujjain ,.. Workman 

Versus 

The Chief General Manager, 

Deptt. ofTelecommunication, 

Hoshangabad Road, 

MP. Circle, Bhopal(MP) ...Management 

Case No. CGIT/LC/R/336/1999 

Shri Ibrahim Khan, 

S/o Rashid Khan, H.No.22, 
lyotinagar, 

Distt. Shajapur ... Workman 

Versus 

The Chief General Manager, 

Deptt. ofTelecommunication, 

Hoshangabad Road, 

M.P. Circle, Bhopal (MP) ... Management 

Case No. CCIT/LCYR/34/2000 

Shri Kishanlal, 

S/o Bherolal, 

R/o A.B.Road, Abhaypur, 

Distt. Shajapur ... Workman 

Versus 

The Chief General Manager, 

Deptt. ofTelecommunication, 

Hoshangabad Road, 

M.P Circle, Bhopal (MP) ... Management 

Case No. CGIT/LC/R/147/2000 

Shri Shri Sujaan Singh, 

S/o Ramdayal, 

R/o Nohar Khurd, 

P.O. Noharicalan, 

Lalitpur(UP) ... Workman 

Versus 


The Telecom District Engineer, 

Shajapur (MP) 

The Chief General Manager, 

Deptt. OfTelecommunication, 

Hoshangabad Road, 

M.P. Circle, Bhopal (MP) ... Management 

AWARD 

Passed on this 7th day of December, 2012 

l.(a) TheGovemment of India, Ministry of Labour 
vide its Notification No. L-40012(238)/99-IR(DU) dated 
21-10-99 has referred the following dispute for adjudication 
by this Tribunal :—- 

“ Whether the action of the management of Chief 
General Manager Telecom in terminating the services 
of Shri Kailash Rao S/o Waji Rao w.e.f. 26-3-99 is 
justified? If not, to what relief the workman is 
entitled ?” 

(b) The Government of India, Ministry of Labour 
vide its Notification No. L-40012(236)/99-IR(DU) dated 
21-10-99 has referred the following dispute for adjudication 
by this Tribunal:— 

“ Whether the action of the management of Chief 
General Manager Telecom in terminating the services 
of Shri Kamal Kishorc Rathore, S/o Shri Santoshilai 
Rathore w.e.f. 31-3-99 is justified ? If not, to what 
relief the workman is entitled ?” 

(c) The Government of India, Ministry of Labour 
vide its Notification No. L-40012(235)/99-IR(DU) dated 
21-10-1999 has referred the following dispute for 
adjudication by this Tribunal :— 

“Whether the action of the management of Chief 
General Manager Telecom in terminating the services 
of Shri Hukum Singh Rajput S/o Bhairav Singh w.e.f 
31 -3 -99 tsjustified ? If not, to what reliefthe workman 
is entitled ?” 

(d) The Government of India, Ministry of Labour 
vide its Notification No. L-40012(234)/99-IR(DU) dated 
21 -10-99 has referred the following dispute for adjudication 
by this Tribunal:— 

“Whether the action of the management of Chief 
General Manager Telecom in terminating the services 
ofShri Sawir Khan w.e.f. 26-3-99 isjustified?Ifnot, 
to what relief the workman is entitled ?*’ 

(e) The Government of India, Ministry of Labour 
vide its Notification No. L-40012(280)/99-IR(DU) dated 
19-11-99 has referred the following dispute for adjudication 
by this Tribunal:— 

“ Whether the action of the management of Chief 
General Manager Telecom in terminating the services 
ofShri Om Prakash Rathore w.e.f. 31-3-99 is justified? 
Tf not, to what relief the workman is entitled ?" 
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(f) The Government of India, Ministry of Labour 
vide its Notification No. L-40012(279)/99-IR(DU) dated 
19-11 -99 has referred the following dispute for adjudication 
by this tribunal:— 

“Whether the action of the management of Chief 
General Manager, Telecom in terminating the 
services ofShri Ibrahim Khan, S/o Rashid Khan w.e.f 
26-3-99 is justified ? If not, to what relief the workman 
is entitled ?” 

(g) The Government of India, Ministry of Labour 
vide its Notification No. L-40012(301V99- IR(DU) dated 
27-1-2000 has referred the following dispute for 
adjudication by this tribunal :■— 

“Whether the action of the management of Chief 
General Manager Telecom in terminating the services 
ofShri Kishanlal S/o Shri Bherolal w.e.f. 26-3-99 is 
justified ? If not, to what relief the workman is 
entitled?” 

(h) The Government of India, Ministry of Labour 
vide its Notification No. L^tOO 12(250)/2000-IR(DU) dated 
29-8-2000 has referred the following dispute for 
adjudication by this tribunal:— 

“Whether the action of the management of Chief 
General Manager, Telecom in terminating the 
services of Shri Sujaan Singh S/o Ramdayal w.e.f. 
March, 1997 is justified ? If not, to what relief the 
workman is entitled ?” 

2. All the eight references are taken up together as 
all are on common subject matter and on common issues. 

3. The case of all the workmen in short is that the 
workmen were engaged by the Sub Divisional Engineer, 
Telecom, Shajapur in between 1986 to 1988 and worked till 
1997 to 1999 when they were terminated without notice 
and without payment of retrenchment compensation in 
violation of Section 25 F of the Industrial Disputes Act, 

1947 (in short the Act, 1947). It is stated (hat on the direction 
of the Hon’ble Supreme Court in a case reported in AIR 
1987 S.C. 2342, a scheme was formulated on 7-11-89 for 
regularization to the casual labours engaged before 1985. 
The scheme was challenged before the CAT, Delhi Bench 
inO.A.No. 1476/90 wherein it was directed to consider all 
the casual labours for regularization. It is stated that the 
workmen had worked more than 240 days in each calendar 
year as they had worked continuously. It is submitted that 
the order of termination be set aside with direction to the 
management to regularize them In service. 

4. The management appeared and filed Written 
Statement. The case of the management, inter alia, is that 
the workmen were never engaged in the Sub-Division as 
such the question of regularization docs not arise. Since 


the workmen were not engaged, the question of 
regularization does not arise. The Section 25 F qf the Act, 
1947 is not applicable. It is submitted that the workmen are 
not entitled to any relief. 

5. On the basis of the pleadings of the parties, the 
following issues are framed for adjudication— 

L Whether there is relationship of employer and 
employee between the management and the 
workman? 

IL Whether the action of the management in 
terminating the services of the workmen in 
between 1997 to 1999 is justified ? 

III. To what relief the workmen are entitled? 

6. Issue Nos. I & II 

Both the issues are taken up together for the sake of 
convenience. The workmen are examined in support 
of their cases. They have stated that they worked 
continuously till they had been terminated from 
services without notice and without payment of any 
compensation. They have stated that no 
advertisement was published for appointment nor 
their names were recommended by the Employment 
Exchange. They had not been given any 
appointment letter. There is nothing to show that 
they had been paid by the management and 
controlled by the management This shows that there 
is no chit of paper to-show that they had ever worked 
with the management. These workmen have been 
suggested by the management that they had never 
worked with the management. 

7. The learned counsel for the workman argued that 
an application dated 26-6-2003 was filed before the Tribunal 
for direction to the management to produce documents in 
Court and the management was directed to file documents 
in Court but the documents were not filed. It is submitted 
that adverse inference is to be drawn. The learned counsel 
for the management submitted that there is a specific case 
of the management that they were never employed by the 
management. As such the question of availability of any 
document does not arise. The workmen have not shown 
any chit of paper that they were employed by the 
management. The workmen had filed certified copies of 
the record of the Asst. Labour Commissioner (in short 
ALC) obtained under Right to Information Act. The 
workmen have filed the depositions of two witnesses 
namely Shri Umxao Singh and Shri Sheokant Pandey These 
witnesses were examined before the ALC by the workmen. 
The management had not tested the verocity of the 
evidence of these witnesses. It appears that these 
witnesses are not examined by the non-applicant before 
the ALC. Thus the evidence of these witnesses cannot be 
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relied in the reference case who are not examined in this 
case and has only corroborative value. It appears that the 
workmen had also not filed any document before the ALC 
to show that they had ever worked with the management 
as has been claimed by them. Thus the papers of the record 
of the ALC filed by the workmen are not sufficient to 
establish relationship of employer and employees between 
the management and the workmen. 

8. On the other hand, the management has examined 
only one witness namely Shri Diwakar Jain.He is examined 
in all the cases of the workmen and has given the same 
evidence. He is Sub-Divisional Engineer (Legal) in the 
office ofTDM, Shajapur. He has supported the case of the 
management that the workmen were never engaged by the 
management. He has been cross-examined at length but 
there is nothing in his evidence to establish that these 
workmen ever worked with the management. 

9. The learned counsel for the workmen urged that 
the Written Statements are filed separately in all the cases 
of the workmen and are not signed by the parties. The 
lawyer of the management had simply signed at the time 
of submission of the written statement. It is submitted 
that there is no pleading of the management. It is submitted 
that it is clear that there is no case of the management in 
absence of signed written statements and there is only 
case of the workmen. Therefore the same is to be accepted. 
The learned counsel for the management has filed an 
application stating therein that inadvertently the signature 
of the non-applicant/management was left on the written 
statements filed by them. The management has filed replica 
of the written statements in all the cases duly signed by 
the non-applicant/management. It is stated that it is mere 
a technicality. He has relied a decision reported in AIR 
1997 S.C.3 United Bank of India Vrs. Naresh Kumar and 
others. The Hon’ble Apex Court has held that— 

“It cannot be disputed that a company like the 
appellant can sue and be sued in its own name under 
Order 6 Rule 14 of the Code of Civil Procedure a 
pleading is required to.be signed by the party and 
its pleader, ifany. As a company is a juristic entity it 
is obvious that some person has to sign the 
pleadings on behalf of the company. Order 29 Rule I 
of the Code of Civil Procedure, therefore, provides 
that in a suit by or against a corporation the Secretary 
or any Director or other Principal Officer of the 
corporation who is able to depose to the facts of the 
case might sign and verify on behalf of the company. 
Reading Order 6 Rule 14 together with Order 29, 
Rule 1 of the Code of Civil Procedure it would appear 
that even in the absence of any formal letter of 
authority or power of attorney having been executed 
a person referred to in Rule 1 of Order 29 can by 
virtue of the office which he holds, sign and verify 
the pleadings on behalf of the corporation. In 


addition thereto and dehors Order 29 Rule 1 of Code 
of Civil Procedure as a company is a juristic entity, it 
can duly authorize any person to sign the plaint or 
the written statement on its behalf and this would 
be regarded as sufficient compliance with the 
provisions of Order 6 Rule 14 of the Code of Civil 
Procedure. A person may be expressly authorized to 
sign the pleadings on behalf of the company for 
example by the Board of Directors passing a 
resolution to that effect or by a power of attorney 
being executed in favour of any individual. In 
absence thereof and in cases where pleadings have 
been signed by one of its officers a corporation can 
ratify the said action of its officer in signing the 
pleadings. Such ratifications can be express or 
implied. The Court can on the basis of the evidence 
on record, and after taking all the circumstances of 
(he case, specially with regard to the conduct of the 
trial, come to the conclusion that the corporation 
had ratified the act of signing of the pleading by its 
Officer/’ 

Thus it is clear that the defect is curable and the 
management has filed replica of the Written Statement duly 
signed by the management. On the basis of the discussion 
made -above, it is evident that there is no relationship of 
employer and employee between the management and the 
workmen and therefore the question of termination by the 
management to the alleged workman does not arise. These 
two issues are decided against the workmen and in favour 
of the management. 

10. Issue No. Ill 

Considering the evidence adduced in the case, it is 
clear that the alleged workmen are not entitled to any relief. 
Accordingly the reference is answered. 

11 In the result, the award is passed without any 
order to costs. 

MOHD. SHAKIR HASAN. Presiding Officer 
15 2013 

W.3R. 339.—dfTifrfiiqi foTK 1947 (1947 ^ 

14) HRI 17 3 <£•■5(1 I-K'tiK £10 T) jrtW* 

TP3I # Btrt, 3FJ3TR 

^ w (tM Tfour 20 / 2009 ) ^ y+iftw 

15-01-2013 RF I 

[TT. 9^1-12011/13/2009-331^ SIR (W[-II)] 
TflYI TIB, 3ig*rm siftlehlfl 

NewDelhi,the 15th January,2013 

S.O. 339.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
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Government hereby publishes the Award (Ref No. CR 20/ 
2009) of the Central Government Inthmrid Tranmai/i jiKnur 
Court, Bangalore now as shown in the Annexure in die 
Industrial Dispute between the employers in relation to 
the management of Canara Bank and tbetr workman, which 
was received by the Central Government on 15-01-2013. 

[No. L-12011/13/2009-IR (B-H)] 

SHEESH RAM, Section Officer 

ANNEXURE 


BEK)RE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 

“Shram Sudan”, 
GG Palya, Tumkur Road, 
Yeshwantpur, Bangalore—560 022. 

Dated: 31st December, 2012 

Present: Shri S. N. Navalgund, 

Presiding Officer 

C. R- No, 20/2009 


1 Party 

The Assistant Secretary, 
Canara Bank StaffUnion, 
‘Santniptbi’, Near Adaraha 
High School, Mannar 
PO.Padil, 

Mangalore—575 007. 


II Party 

The Assistant General 
Manager, 

Canara Bank, HRM 
Section, 

Circle Office, IMA Building, 
Baillapanavamagar, 

Hubh 580029. 


Appearances 

I Party : Shri C. R. Patil, 

Advocate. 


II Party : Sri T.R.K. Prasad, 

Advocate 


AWARD 


L The Central Government by exercising the 
powers conferred by Clause (d) of Sub-section (1) of Sub¬ 
section 2A of the Section 10 of the Industrial Disputes 
Act, 1947 has referred this dispute vide Order No. L-12011/ 
13/2009/IR(B-Q) dated 27-04-2009 for adjudication on the 
following schedule: 

SCHEDULE 

“Whether non-payment of subsistence allowance 
to Shri K Nagaraj from 1-6-2008 by the manage¬ 
ment of Canara Bank is legal and justified ? What 
relief the workman is entitled to ?“ 


2. Later by way of corrigendum dated 12-07-2011 
the modification of the schedule was made in respect of 
the date as under: 


“Whether the non-payment of subsistence 
allowance to Sri K. Nagaraj from 16-12-2007 by the 
management of Canara Bank is legal & justified ? To 
what relief the concerned workman is entitled to ” 

3. On receipt of the reference and its registration ip 
CR 20/2009 when notices were issued to both the sides 
they entered their appearance through their Respective 
Advocates and claim statement of the 1 party came to be 
filed on 10-05-2010, the counter by the II party on 
18-10-2010andrcjoinderbythelpartyon 15-11-2010. 

4. After completion of the pleadings when the 11 
party was called upon to lead evidence it examined 
Sh. R Guru Prasad die former Senior Manager of the II 
Party who was appointed as Enquiry Officer to enquire 
into the charges leveled against die I party workman as 
MW 1 and in his evidence got exhibited Ex M-1 to Ex M-18 
the detailed description of which are narrated in the 
Annex ure. Inter alia, on behalf of the I party while filing 
the affidavits of Sh. B M Madhav, Assistant Secretary of 
I party Union and Sh. K. Nagaraj, Secretary of the I party 
Union examined them as WW-1 and WW-2 .respectively. 
In the evidence of WW-1 got exhibited 21 documents from 
ExW-1 toExW-21 whereas in the evidence of WW-2 got 
exhibited EX W-22 to Ex W42 detailed description of which 
are narrated in the annexure. 

5. The relevant portion of the claim statement to 
consider the schedule of the reference may be stated as 
under: 

“She K Nagaraj a member of the I party Union who 
was working as Clerk in the Hiriyur Branch of the II 
party was placed under suspension by Order of the 
II Party bearing No. HUB/BAC/2006 dated 
04-11-2006 which came to be served on him on 
16-12-2006 and there after he was issued with charge 
sheet bearing No. HUBCO/DAC/48/CHW/0207 
dated 23-05-2007 which was not bearing the 
signature of any authority/competent authority as 
required by the provisions of Chapter II Clause 19(i) 
of Bi-partite Settlement and inspite of iris objection 
with regard to the non-signature of the charge sheet 
the Enquiry Officer commenced the enquiry on 
07-07-2007 and concluded on 14-01-2008 and 
ultimately on the finding given by the Enquiry Officer 
the impugned punishment of Dismissal from Service 
dated 21-05-2008 came to be passed. It is further 
asserted as per the provisions of the Bi-partite 
Settlement a suspended employee being entitled to 
full salary by way of subsistence allowance after 
one year of the suspension date inspite of his 
repeated requests to pay him full salary after one 
year of the suspension the II Party just kept on 
informing to refer to Clause 24 (iii) of Head Office 
Circular No. 333/07 dated 06-12-2007 and did not 
a heed to his request thereby from 16-12-2007 to 
02-06-2008 he was entitled for full salary by way of 
subsistence allowance and same being denied for 
no fault of his he is entitled for the same”. 


386GI/13—21 
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6. In the counter statement filed for the II party 
without disputing the fact that Sh. 1C. Nagaraj, Cleric was 
placed under suspension by Order No. HUB/BAC/2006 
dated 04-11 -2006 and same came to be served on him on 
16-12-2006 and that there after he was served with charge 
sheet dated 23-05-2007 appointing Sh. R Gum Prasad as 
Enquiry Officer and Sh. R Nagaraj as Presenting Officer 
and that the Domestic Enquiry was commenced on 
07-07-2007 and came to be concluded on 14-01-2008 and 
there after observing the formality of hearing the 
punishment of dismissal came to be passed on 21-05-2008 
as well as Regulation 12 (2) (3) of the Canara Bank Service 
Code after one year of suspension the subsistence 
allowance payable would be the full salary payable to the 
suspended employee, it is contended the full salary after 
one year is payable if the enquiry is not delayed for the 
reasons attributable to the concerned workman or any of 
bis representatives further contended the conclusion of 
the Domestic Enquiry was being delayed at the instance 
of Sh. K Nagaraj and his Defence Representative on 
account of frequent adjournments sought by them he is 
not entitled for full subsistence allowance as claimed by 
hkn. 

7. In view of the above relevant pleadings of the 
parties the only point that resolve the dispute is whether 
the II Party proved Domestic Enquiry could not be 
concluded within a year for the reasons attributable to the 
workman and his Representative. 

8. On appreciation of the relevant pleadings and 
undisputed documentary evidence on record in the light 
of the arguments addressed by the learned advocates 
appearing for both the sides my finding on the above 
point is in the Negative i.e., the delay in conclusion of the 
Domestic Enquiry within one year was not for the reasons 
attributable to the workman and his Representatives for 
the following reasons: 

REASONS 

9. It is borne out from die records the II party placed 
the I, party workman under suspension by its Order No. 
HUB/BAC/2006 dated 04-11 -2006 and was able to serve 
the same on him on 16-12-2006 and alter a gap of about six 
and half months issued charge sheet dated 22-05-2007 
and there after by order dated 15-06-2007 appointed Sh. 
R Guruprasad as the-Enquiry Officer and Sh. S. Nagaraj as 
Presenting Officer and Enquiry Officer scheduled the first 
date of Preliminary Enquiry on 07-07-2007 and adjourned 
the enquiry without giving further date with a note that 
dale of Regular Enquiry will be informed by separate notice 
and then issued notice dated 10-07-2007 fixing the date of 
next enquiry on 31-07-2007 and the CSE sent a telegram to 
the Enquiry Officer dated 28-07-2007 requesting to 
postpone the enquiry intimating that he has informed the 
same to the Presenting Officer and the Branch where he 


was woriting on Telephone to intimate him (Enquiry Officer) 
for postponement of the enquiry as bis Defence 
Representative is unable to secure permission with a short 
notice and it is the version of the Enquiry officer that he 
had neither received the telegram nor he had received 
intimation from the Presenting Officer and the Branch where 
the I party was working as such he placed him expacte and 
proceeded and when it was brought to his notice by the 
CSE producing material having sent a telegram to him 
(Enquiry Officer) dated 28-07-2007 he did set aside placing 
him exparte and allowed his Defence Representative to 
cross-examine witnesses examined in his absence on 
31 -07-2007. It is further disclosed from the proceedings of 
the enquiry that from 31-07-2007 Enquiry Officer 
postponed the enquiry to 20-08-2007 and through notice 
dated 01-08-2007 he informed the said date to die CSE 
informing that the enquiry would be conducted at Hiriyur 
on 20-08-2007 and at Bangalore on 21 -08-2007,22-08-2007 
and on receipt of the said notice the CSE sent a letter to 
the Enquiry Officer for adjournment of enquiry scheduled 
on 20-08-2007 on the ground that his Defence 
Representative has got to attend court at Bangalore on 
the said date and having regard to that request the Enquiry 
Officer adjourned the enquiry by one day i.e. 21-08-2007. 
Again when the enquiry was scheduled on 07-01-2008 
and 08-01-2008 both CSE and his Defence Representative 
made a request to Enquiry Officer that since they are 
appearing for the Departmental Promotional Examination 
scheduled on 06-01-2008 it is not possible for them to 
appear on 07-01 -2008 and 08-01 -2008 the Enquiry Officer 
refixed the dates to 12-01 -2008 and 14-01 -2008 and on those 
dates the CSE and his Representative did appear and 
Enquiry Officer concluded on 14-01-2008. Under these 
circumstances, the contention of the II Party non¬ 
conclusion of the Domestic Enquiry within one year from 
the date of suspension was for the reasons attributable to 
the CSE and his Representative is unacceptable. Only short 
time was gained by the CSE and his Defence Representative 
on genuine grounds whereas the II Party itself gained 
about six and half months time to serve the charge sheet 
after placing the CSE under suspension and there after 
the Enquiry Officer scheduled the date of Preliminary 
Enquiry on 07-07-2007 after loss of 44 days of serving the 
charge sheet and subsequent to holding the enquiry sitting 
on 08-10-2007 and 09-10-2007 further sitting was scheduled 
on 23-11-2007 and 24-11-2007 by the Enquiry Officer. 
Therefore, by no stretch of imagination the reason for 
delay of more than one year to conclude the Domestic 
Enquiry cannot be attributed to the CSE or his Defence 
Representative. Under the circumstances, the action of 
the II Party denying to pay the full pay and allowances 
after one year of keeping the CSE/I Party workman under 
Suspension on the ground that delay was for the reasons 
attributable to the CSE and his Representative is 
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unacceptable and unjustified and I am of the considered 
view that the II Party/Management is liable to pay 
Subsistence Allowance to ShriK. Nagaraj from 16-12-2007 
till 21-05-2008 the date ofhis dismissal @ full pay payable 
to him after deducting whatever they have now paid for 
this period. In the result, I pass the following Order: 

ORDER 


The reference is allowed holding that the 
non-payment of full pay ss Subsistence Allowance 
to Shri K. Nagaraj from 16-12-2007 by the 
Management of'Canara Bank is illegal and not 
justified and that be is entitled for full pay as 
Subsistence Allowance horn 16-12-2007 till tjie date 
ofhis Dismissal from service on 21-05-2008 after 
deduction to the amount actually paid to him for 
this period by the Management 


S. N. NAVALGUND, Presiding Officer 


ANNEXURE-I 

List.vf wjmesreuxamurcd before flit EmulnJDffior; 

MW 1 - Sh. R Guru Prasad, Former Senior Manager. 

WW 1 - Sh. B M Madhava, Assistant Secretary, I party 
Union. 


WW 2 - Sh. K Nagaraj, Secretary, I Party Union. 

Documents exhibited on behalf gf A^MmaeaMal; 

ExM-l — Copy of the charge sheet dated 23-05-2007 
issued by the Deputy General Manager to 
the I party. 

ExM-2— Copy of the order /proceedings of the 
Deputy General Manager dated 15-06-2007 
appointing Sri R Guruprasad, Senior 
Manager as Enquiry Officer and Sri. S. 
Nagaraj, Manager as Presenting Officer. 

Ex M - 3 — Copy of the notice of preliminary enquiry 
dated 25-06-2007 issued by the Enquiry 
Officer to the 1 party. 

ExM-4 — Copy of preliminary enquiry proceedings 
dated 07-07-2007. 


ExM-5 — Copy of enquiry notice dated 10-07-2007 
issued by the Enquiry Officer informing the 
first party about the date of regular enquiry 
to be held from 31-07-2007, till the date of 
completion of day to day basis. 

ExM-6 — Copy of enquiry proceedings dated 
31-07-2007 (but inadvertently date mentioned 
as 31 -08-2007) wherein Enquiry Officer has 
recorded that, the notice of enquiry dated 
10-07-2007 to attend the enquiry on 
31-07-2007 is received and acknowledge by 


the first party on 17-07-2007 but the first 
party did not attend the said enquiry on the 
said date. 


ExM-7 — Copy of letter dated 31-07-2007 forwarding 
copy of proceedings dated 31-07-2007. 

ExM-8 — Copy of notice of enquiry dated 01-08-2007, 
informing the first party that the enquiry will 
be held from 20-08-2008 till the date of 
completion on day to day basis at Hiriyur 
Bnmch, thereafter at Bangalore circle Office, 
on 21 -08-2007 and 22-08-2007. 

ExM-9 — Enquiry Proceedings dated 21-08-2007 
wherein the Enquiry Officer has recorded that 
the first party vide his letter dated 10-08.2007 
requested for adjournment on the ground 
that his Defence Representative is busy, as 
such the Enquiry Officer permitted and 
thereafter the enquiry ii held on 21 -08-2007 
onwards. 

ExM-10 — Enquiry proceedings dated 22-08-2007. 


ExM-11 — Enquiry proceedings dated 23-08-2007, on 
this day MW 6 is examined by Presenting 
Officer, the Defence Representative 
requested for adjournment to a latter dal-, 
as such the enquiry was adjourned to a latter 
date. 

ExM-12 — Enquiry proceedings dated 08-10-2007 the 
enquiry which was adjourned at the instance 
ofDefence Representative on 23-08-2007 and 
the same is posted on his day i.e. 
08-10-2007. 


ExM-13— Enquiry proceedings dated 09-10-2007 that 
after examination of some of the witnesses, 
the said enquiry was adjourned to 23-11-2007 
to 24-11-2007 at Hiriyur Branch. 

ExM-14 — notice of enquiry dated 16-11.2007 by the 
Enquiry Officer to the first party, informing 
that the enquiry scheduled to 23-11-2007 and 
24-11-2007 is postponed and it will be held 
on07-01-2008 and 08-01-2008. 

ExM-15 — Enquiry proceedings dated 12-01-2008 for 
cross-examination of MW 1. MW 3, MW 8, 
and MW 11. The enquiry c a the said date 
was adjourned to 14.01.2008 

ExM-16 — Enquiry proceedings dated 14-01-2008, on 
this day continuation of examination in chief 
of MW 5 and conclusion of his cross 
examination “Enquiry Concluded”. 

ExM-17 — Findings/Report ofthe Enquiry Officer dated 
264)2-2008. 
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ExM-18 — Order of punishment/Proceedings of the 
Deputy General Manager dated 21 -03-2008. 

Documents exhibited on behalf of the I Party Workman 

ExW-1— II Party order letter No. HUBDAC: 2006 dated 
04-11 -2006 suspension order to 1 st Party. 

ExW-2—- II Party charge sheet letter No. 

HUBCO:DAC:48:CHW:02/2007 dated 
23-05-2007 (Unsigned charge sheet). 

Ex W - 3 — Enquiry proceedings dated 7-7-2007. 

Ex W-4 — 1st Party sent telegram dated 28.07.2007 to 
the Enquiry Officer (Telegram Bill No. 2613) 
and Telephone bill dated 31-7-2007 - 1st 
party contacted over phone to the branch - 
Phone No. 08193227319. 

ExW-5 — Copy of the Telegram sent by 1st Party to 
Enquiry Officer (Certified Copy of the BSNL, 
Davangere). 

ExW-6 — Certified copy of the delivery of telegram at 
x Bangalore to the Enquiry Officer by the 1st 

party (certified copy of the BSNL Dept). 

ExW-7-- Enquiry proceedings (ex-parte) dated 
31-07-2007. 

ExW - 8 — Copy of the representation dated 8-8-2007 
addressed to the Disciplinary Authority by 
the Defence Representative. 

Ex W - 9 - Copy of the representation to the 1 st party 
addressed to the Disciplinary Authority 
dated 9-8-2007. 

ExW-10 - Copy of the Fax Letter dated 21-8-2007 
addressed to the first party, by (he 2nd party 
at the time of enquiry at Circle Office, 
Bangalore at 1.45 p.m. on 21 -8-2007. 

ExW-11 — Canara Bank Head Office, Bangalore issued 
guidelines through hand-book on 
disciplinary matters regarding Ex-parte 
enquiry and conducting of Domestic Enquiry 
and appeal. 

ExW-12 — Copy of the enquiry proceedings dated 
21-08-2007. 

ExW-13 — Copy of the Enquiry proceedings dated 
9-10-2007. 

ExW-14 — Enquiry Officer notice dated 16-11-2007. 

ExW-15 — 1st party letter dated 30-11-2007 addressed 
to the Enquiry Officer. 

ExW-16 — EnquiryOfficernolicedaied24-12-2007. 


ExW-17 — 2nd party letter No. HUBCO: DAC.59W 2008 
dated 22-01-2008 address to 1st party along 
with circular No. 333/2007. 

ExW-18 — 1st Party statement of re-joinder. Counter 
Statement of C R No. 20/2009 submitted in 
CJM Court on 15-11-2010. 

Ex W-19 — Copy of the Deposition of MW 1 (EO) dated 
9-6-201! in CR No. 38/2010. 

Ex W-20 — Copy of the Deposition of MW 1 (EO) dated 
11 ■-4-2011 in C R No. 20/2009. 

ExW-21 — Index & Calculation sheet & activity chart & 
Appeal. 

Ex W-22 — Enquiry Officer notice dt. 25-6-07, addressed 
to K. Nagaraj. 

ExW-23 — Enquiry proceedings dt. 7-7-07, appointed 
Sri B. M. Madhava, Mangalore as Defence 
Representative. 

E\ W- 24 — Asst. Secretary filed statements dt. 10-9-08 
on behalf of K. Nagaraj in ALC Hubli. 

ExW-25 — ALC H ubl i submitted F O C dt. 9-1 -09, to the 
Centra! Govt. New Delhi. 

ExW-26 — Central Govt. Order dt. 27-4-09, addressed 
to Asst Secretary and C.J.T. Bangalore. 

Ex W-27 — ALC Hubli submitted a amendment report to 
Central Government dt. 20-6-2011. 

Ex W-28 — Centra] Govt, amendment order dt. 12-7-2011, 
addressed to CG1T and Asst. Secretary. 

Ex W-29 — Notice issued by CJT Court in respect ofC R 
■ no. 20/09, addressed to Asst. Secretary, 
Canara Bank Staff Union and Canara Bank. 

Ex WOO — Asst. Secretary (first party) submitted a 
memo on behalf of the K. Nagaraj in CGIT, 
Court camp at Mangalore on 20-4-2010. 

ExW-31 - Counter Statement filed by 2nd Party 
management in C R 20/09 in CGIT Court, 
Dt. Nil. 

Ex W-32 ~ Claim Statement filed by Asst. Secretary on 
behalf of K. Nagaraj in CJT in respect of C R 
20/09. 

ExW-33 - Guruprasad MW 1 evidence in CGIT 
dt. 110-11. 

ExW-34 — A affidavit submitted by Sri B M Madhav, 
Asst. Secretary of Staff Union in respect of 
CR 20/09 in CJT on 20-9-11. 
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ExW-35 — Asst. Secretary evidence given in CGIT on 
10-10*11 and 11-11-11. 

ExW-36 — A memo filed on behalf of die 1st party in 
20/09, by the Advocate of first party, along 
with a letter issued by the Secretary of Canara 
Bank StaffUnion, Karnataka State Committee, 
Bangalore regarding confirmation of Sri K. 
Nagataj (21823) staff of Canara Bank, Hiriyur 
Branch as a Member of Canara Bank Staff 
Union and also issued the certificate that 
Sri B M Madhav Asst. Secretary of Canara 
Bank Staff Union has raised the Industrial 
Dispute before ALC, Hubli on behalf of die 
Union in CR No. 20/09, in the CGIT Court 
Sri K. Nagaraj was in service when the 
dispute was raised by the Union on behalf 
of the Union. And also Vakalath filed by Sri 
B.M.Madhav, Asst. Secretary in CR no. 20/ 
09 in CJT Court 

ExW-37 — A Copy of the Salary Certificate of 
KL Nagaraj, for the month of March, 2003, 
showing that a subscription of Canara Bank 
Staff Union of Rs. 30 deduction particulars. 


( 81/2012) IWlftR ^ 08-01-2013 

^ wz pn *n i 

[*. T^-42011/07/2012-311$ m 05t^] 

Tjqfa ar-jmn a#Rrrfl 

New Delhi, the 15th January, 2013 

S.O. 340.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CR 81 / 
2012) of the Central Government Industrial Tribunal-Cum- 
Labour Court, Chennai as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the General Manager, NTC Ltd. Coimbatore and their 
workman, which was received by the Central Government 
on08-01-2013. 

[No. L-42011/07/2012-IR (DU)] 
SUMATISAKLANI, Section Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAUCXJM-LABOUR COURT, 
CHENNAI 


ExW-38 — A Copy of the salary certificate of iCNagaraj, 
for the month of February 2003, showing 
deduction of Canara Bank Staff Union 
subscription of Rs. 30/- addressed to advance 
section C O Bangalore. 

Ex W-39 — A Copy of the salary certificate of K. Nagaraj, 
for the montb of January 2003, showing 
deduction of Canara Bank Staff Union 
subscription of Rs. 30. 

Ex W-40 — A copy of the salary certificate of K. Nagaraj, 
for the month of January 05 and Dec. 05 
showing deduction of Union Subscription 
of Rs. 30 each, 

ExW-41 — A letter of 2 Nos. dt. 28-7-05 and 11-4-05 
addressed to K. Nagaraj, copy to Branch 
secretary by Secretary of Canara Bank Staff 
Union. 

ExW-42— A letter received by K. Nagaraj (Br. Secretary) 
fromCBSU. 

S. N. NAVALGUND, Presiding Officer 
15 2013 

TFT.3IT. 340. —EMUS StfafinriT, 1947 (1947 
14) 4ft WT17 Tfr afljJRiq 3 RWt ^ 

A.Rt ^ WliH tin<6 Ptn1 , *in>f ■ann! 

■»4<»kT ^ 3Fp*I 3 

4U4>K aftaffirtF 3lftRR«l/9R -nmlePI, ^ W 


Tuesday, the 18th December, 2012 

Present: A.N. JANARDANAN, Presiding Officer 

Industrial Dispute No. 81/2012 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947(14 of 1947), between 
the Management of NTC Mill and their Workmen) 

BETWEEN 


1. The General Secretary 
Coimbatore District Mill 
Labour Union (CITU) 
78.381/127, 
Anupparpalayam 
Coimbatore-9 

2 The General Secretary 
Kovai Periyar Mavatta 
Dravida Panchalai 
Thozhilalar Munnetra 
Sangam (LPF) 162 
Pankaja Mills Quarters, 
Pankaja Mill Road 
Coimbatore-45 

3. The General Secretary 
Coimbatore Regional 
Mill Labour Union 
(NDLF) 32, Pcrumal 
Koyil Street, Vilankurichi 
Coimbatore-35 


1st Party/lst Petitioner 
Union 


1st Party/2nd Petitioner 
Union 


1 st Party/3rd petitioner 
Union 
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4. The General Secretary lstParty/4th Petitioner 

National Textile Workers Union 

Union (INTUC) 

1848 Trichy Road, 

Ramanathapuram 

Coimbatore-45 


Vs. 


The General Manager : 2nd Party/Respondent 
NTC Ltd., NTC House, 

P.O.Box No. 2409 
35-B Somasundaram 
Mills Road Coimbatore-9 


Appearances: 

For the 1 st to 4tb Party/ 
Petitioner Union 
For the 2nd Party/ 
Management 


Several Notice Called 
Absent 

M/s. T. S. Gopalan & 
Co., Advocates 


AWARD 


The Central Government, Ministry of Labour & 
Employment vide its Order No. L-4201 l/07/2Q12-lR(DU) 
dated 12-10-2012 referred the following Industrial Dispute 
to this Tribunal for adjudication. 

The schedule mentioned in that order is: 


“Whether the action of the NTC Mill Management, 
Southern Region, Coimbatore in respect of collecting 
union subscription for more than one union is 
justifiable or not? If not, what relief available to the 
petitioner union/employee?” 

2. After the receipt of Industrial Dispute, this 
Tribunal has numbered it as ID 81 /2012 and issued notices 
to both sides. Respondent appeared through advocate 
and Petitioners 1 to 4 constituting the First Party in the 
dispute in spite of having been served with notice did not 
appear on three consecutive posting dates of the case for 
their appearance, filing statement of claim complete with 
relevant documents, list of reliance and witnesses with 
copies thereof to the Respondent. When the matter stood 
posted from time to time for further steps and lately on 
18-12-2012 for further proceeding also, petitioner were 
absent nor represented. 

3. Points for consideration are: 

(i) Whether the collection of union subscription 
for more than one union by the NTC Mill 
Management, Southern Region, Coimbatore 
is justjfiable or not? 

(ii) To what relief the concerned petitioners are 
entitled?. 

Point! (I) ft ( 11 ) 

4. In spite of service of notice for appearance the 
Petitioners 1 to 4 constituting the First Party in the dispute 


did not turn up or let in any evidence in support of their 
case for answering the reference. Needless to say it is 
upon the petitioners to substantiate thejr case that the 
collection's]" union subscription for more than one union 
by the NTC Mill Management, if not legal and justified, it 
is actually so. When they wish the Court to be satisfied 
and made believe that iNs^so it is for them to discharge 
that burden whi,ch has not Tteen done. The inevitable 
conclusion is that there has not bedh any collection of 
Union subscription for more than one union,^at^present to 
hold thaHhe same, if done is not justifiable. 

5. The reference is answered accordingly. 

A. N. J ANAR DAN AN, Presiding Officer 

Witnesses Examined: 

For the 1st Party/Petitioner None 

For the 2nd Party/1st Management : None 

Documents Marked: 

On the Petitioner’s side 

Ex. No. Date Description 

N/A 

On the Management’s side 

Ex.Na Date Description 

N/A 

2013 

^T.3TT. 341— arfrifririt, 1947 ( 1947 

55T 14) ^ WtT 17 ^ 3 TR^TT -51^1 

^ TRriff? ^ Piq|>n*tiT aftl 

arjsftj ^ frfte dtWlf'i* famn 

-gwieR, TPiy xrarz (rit. 

■5ft.3^.zt./T=l.^t.’Tt./36/2009 ) t, ^ 

08-oi-20t3 sra irau *tr i 

[R. TJcl-42012/26/2009-31^ 24R 

New Delhi, the 15 th January, 2013 

S.O. 341.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
NGT/36/2009) of the Central Government Industrial 
TribUnal-Cum-Labour Court, Nagpur as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to The Director General, Doordarsban Kendra, 
New Delhi and their workman, which was received by the 
Central Government on 08-01-2013. 

[No L-42012/26/2009-JR (DU)] 

SUMATI SAKLANI, Section Officer 
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ANNEXDKE 

BEFORE SHRIJ. P.CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No.CGIT/NGP/36W009- Date: 20-12-2012. 

Party No. 1 : The Director General 

Doordarshan Kendra, Sansad 
Marg, New Delhi -110001. 

: The Chief Engineer (West Zone), 
Doordarshan Kendra, Old COD 
Bldg., M.K. Road, Mumbai. 

: The Station Engineer, Doordarshan 
Maintenance Cent, Akola, 
Maharashtra- 444001. 

Versui 

Party No. 2 : Shri Dinesh S/o Shri Uttamrao 

Takore R/o At. Post Dahigaon 
Roeha, Taluk: Anjangaon Surji, 
Amravati. 

AWARD 

(Dated: 20th December, 2012) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of Doordarshan Kendra and their workman, 
Shri Dinesh Takore, for adjudication, as per letter 
No.L-42012/26/2009-IR (DU) dated 18-08-2009, with the 
following schedule:— 

“Whether the action of the management of Chief 
Engineer (West Zone)/The Station Engineer, 
Doordarshan Maintenance Centre, Akola (MS) in 
terminating the services of Shri Dinesh w.e.f. 
22-01-2008 is legal & justified? To what relief is the 
claimant entitled?” 

2. On receipt of the reference, the parties were 
noticed to file their respective statement of claim and 
written statement and accordingly, the workman, Shri 
Dinesh Takore, (‘the workman’ in short), filed the statement 
of claim. 

The case of the workman as presented in the 
statement of claim is that he was appointed orally as a 
motor driver in the establishment of party noil at Amravati 
w.e.f. 01-12-2004 and he was initially paid Rs. 60/- per day, 
which was raised to Rs. 70/- and then to Rs. 80/- per day 
and his services were orally terminated w.e.f. 01 -03-2008 
and as he was a workman, his services should not have 
been terminated, without compliance of the statutory 
provisions and the party no. 1 is an industry and he worked 


continuously from 01-12-2004 till the date of his illegal 
termination without any break and he completed 240 days 
of service in a year and his service record was clean and 
excellent and he was working in a vacant post and was 
expecting his regularization in service, but instead of 
regularizing his services, party no. 1 terminated his 
services illegally without compliance of the provisions of 
Sections 2S-F and 2S-G of the Act and the Industrial 
Employment (Standing Orders) Act, 1946 and no 
retrenchment compensation was paid to him, so the action 
of parly no. 1 was arbitrary and illegal and be is unemployed 
from the date of termination and he is entitled for 
reinstatement in service with continuity and full back 
wages. 

3. Even after sufficient service of notices, the party 
nos. 1(A) and 1(B) did not appear in the case. Though 
party no. 1(C) appeared through the advocate, he also did 
not file any written statement. As such, on 06-12-2010, 
order was passed to proceed with the case without any 
written statement. 

4. In support of his claim, the workman filed his 
evidence on affidavit As none appeared on behalf of the 
party no. 1 to cross-examine the workman, by order dited 21 - 
06-2012, “No Cross Order” was passed. It is necessary to be 
mention here that on 23-11 -2012, order was passed to proceed 
with the case ex-parte against the party no. 1, as none appeared 
on behalf of party no. 1 to make argument. 

5. In the written notes of argument, it has (been 
submitted by the learned advocate for the workman that 
the party no. 1 is an industry and the workman was being 
asked to perform various duties, which he had performed 
to the utmost satisfaction of his superiors and he had 
worked for more than four years and he had completed 
more than 240 days of work in each year and as such, he 
was a deemed confirm employee and such facts are proved 
by the evidence produced by the workman and the services 
of the workman was Orally terminated with effect from 
01-03-2008, without following the due process of law and 
without compliance of the mandatory provisions of 
Sections 25- F and 25-G of the Act and no retrenchment 
compensation was paid to him and as the termination of 
the workman from services is illegal, he is entitled for 
reinstatement in service with continuity and full back 
wages. 

In support of the contentions, the learned advocate 
for the workman placed reliance on the decisions reported 
in 2008 (II) CLR-301 (Maharashtra Stale Board of 
Secondary and Higher Secondary Education, Amravati Vs. 
Sanjay Krishnarao), 2007 (6) Mh.L J.-769 (Zarin Nozer Desai 
Vs. M.S. Rawat), 2010 (4) Mh. L.J.-96 (Damodhar Vs. 
Deputy Engineer) 1994IICLR-995 (Zilla Parishad, Dhule 
Vs. Rajendra), 1998 (80) FLR-575 (Virendra Prasad Singh 
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Vs. State of U.P.), 2010 (5) Mh.UJ.-244 (Anoop Shamw Vs. 
E.E. Public Health Division No.l), 1999 LLJ-14 
(Administrator, Municipal Committee, Amloh Vs. Presiding 
Officer), 1992 LAB IC-1362 (Auro Engineering Vs. R.V. 
Gadekar) and AIR 1980 SC-1219 (Santosh Gupta Vs. State 
Bank of Patiala). 

6. Admittedly, in this case, party no. 1 has been set 
ex-parte. However, in view of the settled principles of law, 
the workman is not absolve from the responsibility to prove 
that he is entitled for die reliefs claimed by him on the 
terms of the statute. In view of such settled principles of 
law, now, it is to be considered as to whether, the workman 
has been able to prove that he is entitled for the reliefs 
claimed by him. 

The workman, in the statement of claim and so also 
in his evidence on affidavit has mentioned that he was 
appointed oral 1 y as a moto rdriveron01-12-2004ondaily 
wages basis and worked continuously till he was orally 
terminated from service with effect from 01-03-2008 and 
before termination of his services, the mandatory 
provisions of Sections 25-F and 25-H of the Act were not 
complied with. It is clear from the own pleadings of the 
workman that his appointment was not a regular 
appointment or that his appointment was in regular 
appointment or that his appointment was in accordance 
with the Rules and Regulations of appointment of party 
no. 1. 

The workman has claimed that he was entitled for 
the benefits as provided under Section 25-F of the Act. To 
avail the benefits as provided in Section 25-F of the Act, 
the workman is required to prove that he had completed 
240 days of work in the preceding 12 calendar months of 
the date of the termination, i.e. 01 -03-2008. It is also well 
settled that filing of an affidavit by a workman is only his 
own statement in his favour and the same cannot be 
regarded as sufficient evidence for any Court or Tribunal 
to come to a conclusion that the workman, in fact, worked 
for 240 days in a year and to prove 240 day’s continuous 
service other substantive evidence needs to be to 
adduced. 

In this case, besides filing of his affidavit, the 
workman has filed copies of two documents, i.e. the 
certificate issued by the Assistant Engineer, T.V. Relay 
Centre, Amravati and car log book. On perusal of the Car 
log book, it is found that the same relates to the period 
from 01-02-2005 to 24-02-2005. The said document does 
not show that the workman had completed 240 days of 
work in the preceding 12 months ofd-03-2008. On perusal 
of the second document i.e. copy of the certificate issued 
by the Assistant Engineer, T.V. Relay Centre, Amravati, it 
is found that the same was issued on 05-02-2008. It is also 
found from the said document, it is specifically mentioned 


in the same that, “the certificate was given on the request 
of the workman for experience purpose and not for any 
other use.” Moreover, in the said certificate, though it has 
been mentioned that, “the workman was working as motor 
driver since three years i.e. from December, 2004 till to 
day” (the date of issuance of the certificate), it has been 
specifically mentioned that, “the workman is .working as a 
driver on contract basis, since November, 2007.” The 
certificate in question has been produced by the workman 
himself. It is also not the case of the workman either in the 
statement of claim or in his evidence on affidavit that true 
facts have not been mentioned in the certificate issued by 
the Assistant Engineer or that though he was working as 
a Casual motor driver on daily wages basis, party no. 1 
was showing and treating him a contract worker. It is 
clear from the own document of the workman that though 
he was working as a driver on contract basis, since 
November, 2007, he has not mentioned anything about 
the same in his statement of claim or in his evidence on 
affidavit and he has not come to the Tribunal with a clean 
hand. 

Clause (bb) of sub-section (oo) of Section 2 of the 
Act provides that termination of the service of the workman 
as a result of the non-renewal of the contract of employment 
between the employer and the workman concerned on its 
expiry or of such contract being terminated under a 
stipulation on that behalf contained therein, does not 
amount to retrenchment. 

As in this case, the document produced by the 
workman shows that he was engaged on contract basis 
from September, 2007 and the workman has not pleaded 
such fact and has not come up with the true facts as to 
how his services were terminated w.c.f 01-03-2008, it can 
be held that his services were terminated due lo non¬ 
renewal of the contract and such termination does not 
amount to retrenchment. Hence, it is held that provisions 
of Sections 25-F and 25-II of the Act are not applicable to 
his case. 

In view of the peculiar facts and circumstances of 
the case mentioned above, with respect, 1 am of the view 
that, the decisions cited by the learned advocate for the 
workman have no clear application to the case. Hence, h is 
ordered:— 

ORDER 

The action of the management of Chief Engineer 
(West Zone)/The Station Engineer, Doordarshan 
Maintenance Centre, Akola (MS) in terminating the 
services of Shn Dinesh w.e.f 22-01-2008 is legal & justified. 
The workman is not entitled to any relief. 

J. P. CI1AND, Presiding Officer 
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New Delhi, the 15th January, 2013 

S.O. 342.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 1297/ 
2007) of the Central Government Industrial Tribunal-Cum- 
Labour Court, No. II Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the General Manager, Telecom, BSNL, Hamirpur (HP) 
and their workman, which was received by the Central 
Government on 08-01-2013. 

[No. I ,-400 12/40/2006- IR (DU)] 
SUMATISAKLAN1, Section Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRI BI N A1 X’l M-l A ItOl'R COLRT-1I,CHANDIGARH 

Present: Sri A.K. Rastogi, Presiding Officer 

CaseNo. ID. 1297/2007 

Registered on20-2-2007 

Shri Rakesh Singh, S/o Sh. Dilgir Singh, VillageNalhera, 
P.O. Samtana, Tehsil Barsar, HP, Hamirpur. 

... Petitioner 

Versus 

The General Manager, Telecom, BSNL, (HP), Hamirpur 
(Disk.). 

... Respondent 

Appearances 

t or the Workman Sh. R.P Rana Advocate. 

' or the Management Sh. K.K.. Thakur 

Advocate. 

AWARD 

Passed on 11 -12-2012 

Central, Government vide Notification No. L-40012/ 
40/2006 ((IR(DU)l Dated 9-1-2007, by exercising its powers 


under Section 10 Sub-section (1) Clasue (d) and Sub¬ 
section (2-A) of the Industrial Disputes Act, 1947 
(hereinafter referred to as ‘Act’) has referred the following 
Industrial dispute for adjudication to this Tribunal:— 

“Whether the action of the management of BSNL, 
Hamirpur in terminating the services of Sh. Rakesh 
Singh S/o Sh., Dilbag Singh, ex-casual labour w.e.f. 
August, 1996 and not giving him preference while 
engaging 34 fresh casual labour in the year 2001, is 
legal and justified? If not, to what relief the workman 
is entitled to?” 

The case of the workman is that he had been 
engaged in October. 1995 as daily wage mazdoor. His 
services were terminated in August 19%. He had completed 
more than 240 days’ service in the 12 calendar months 
prior to his termination, but his services were terminated 
without complying the provisions of the Industrial 
Disputes Act. He also alleged that after termination of his 
services 34 fresh casual labourers in his category were 
employed in violation of Section 25H of the Act. He has 
prayed for his reinstatement with full back wages and 
continuity of service. 

The claim was contested by the management and 
the, engagement of the workman as daily wager mazdoor 
or his working with the management-department was 
denied for want of record According to the management 
the record pertaining to work-charge is retained for three 
years under the Rules. Regarding the allegation of 
employment of 34 fresh casual labours it was said that it is 
wrong. There was no fresh appointment but 34 part-time 
casual labourers who were working with the department 
for less than four hours per day had’ been converted into 
full time casual labour. According to the management the 
claim has no merits. 

After the filing of the written statement of the 
management the workman did not turn up. His counsel 
also withdrew from the case on 15-12-2010 as he was having 
no instructions from his client. The workman did not file 
his affidavit even and case was ordered to proceed ex 
parte against him on 31-5-2011. On behalf of the 
management affidavit of PritamChandDhiman, D.E(0/D), 
Hamirpur was filed. Management also closed its evidence. 

I heard the learned counsel for the management. As 
there is no evidence in support of the claim statement, it is 
not proved that the workman was in the employment of 
the management and his services were terminated by the 
management. The reference is answered against the 
workman. 

ASHOK KUMAR RASTOGI, Presiding Officer 


386 GI/13—22 
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New Delhi, the 15th January, 2013 
S.O. 343.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 10/2010) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bhubaneshwar as shown in the Artnexure, in the 
Industrial Dispute between the employers in relation to 
die management of the Chief General Manager, Telecom, 
BSNL and their workman, which was received by the Central 
Government on 8-1-2013. 

[No. L-40012/34/2010-DR. (DU)] 
SUMAT1SAKJLANI, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, BHUBANESWAR 
Present: 

Shri J. Srivastava, 

Presiding Officer, C.G I.T.-cum-Labour 
Court, Bhubaneswar. 

Industrial DisputeCase No. 10/2010 

Date of PassingAward—28th December, 2012 

Between: 

1. The Chief General Manager, Telecom, 

BSNL, PMG Building, Bhubaneswer 
(Orissa>751001. 

2. The Director, M/s. GA. Digital Web 
World, Plot No. 1, Hargovind Enclave, 

Vikas Marg, Exten.,New Delhi -110092. 

3. M/s. Benz Infotech (P) Ltd., 

A/19. Sahidnagar, Bhubaneswar, 

Orissa-751007 

... 1 st Party-Managements 
(And) 

Their workman Miss Sasmita Nanda, 

A t/Po. Nua Sasana, Via. Pipili, Puri 

. ..2nd Party- Workman 


Appearances: 

Shri Jogendranath Jena, 
A.GM. (Legal). 

None 

None 

P 


For the 1st Pany- 
Management No. 1. 

For the 1st Party- 
Management No. 2 & 3. 
For the 2nd Party- 
Workman 


AWARD 


Ihe Government of India in the Ministry of Labour 
has sent a referenee to this Tribunal for adjudication of an 
industrial dispute existing between the employers in relation 
to the management of BSNI. and their workman in exercise 
of the powers conferred by clause (d) of sub-section (1) 
and sub-section (2A) of Section 10 of the Industrial 
DisputesAct, 1947 vide their lettcrNo.I.-40012/34/2010 - 
IR(DU), dated 31-5-2010. 

2. The matter under dispute is mentioned under the 
schedule of the letter of reference which reads as follows;- 


Whether the action of the management of 
M/s. G.A. Digital Web World, contractor of 
M/s. BSNL, in terminating the services of Miss 
Sasmita Nanda w.e.f. 6-4-2009 is legal and justified ? 
If not, what relief the workman is entitled to ? 

3. Whether the action of the management of M/s. G A. 
Digital Web World, contractor of M/s. BSNL, in terminating 
the services of Miss Sasmita Nanda w.e.f. 6-4-2009 is legal 
and justified? Ifnot, what relief the workman is entitled to ? 

4. The 2nd Party-workman filed her statement of claim 
stating that she was appointed as a Call Centre agent in 
BSNL Call Centre, Bhubaneswar by V. Net Information 
System (P) Limited which was subsequently changed into 
name and style of M/s. Benz Infotech Private Limited, 
A-19, Sahid Nagar, Bhubaneswar with effect 14-6-2007 on 
a monthly salary of Rs. 5000. The said company was 
entrusted with the work of managing BSNL Call Centre, 

• Bhubaneswar by an agreement made with Chief General 
Manager, BSNL, Orissa Circle, Bhubaneswar who was the 
principal employer The BSNL Call Centre, Bhubaneswar 
is functioning on out-sourcing basis by inviting open 
tenders. On reappraisal of the performance of the 
2nd Party-workman the said company was pleased to 
enhance her salary to Rs. 6000 per month with effect from 
1-6-2008- Later the contract for managing the BSNL Call 
Centre at Bhubaneswar was awarded to M/s. G A. Digital 
Web World, Plot No. 1, Hargovind Enclave, Vikash Marg 
Extension, New Delhi for the year 2009-10. Consequent on 
the change of the contractor the 1st Party Management 
No. 3 issued appointment letter to the 2nd Party-workman 
as Call Centre agent on a monthly salary of Rs. 5200 
including all statutory deduction with effect 1-4-2009. The 
2nd Party-workman though opposed to such deduction of 
wages accepted the appointment letter under threat and 
coercion of termination of service. On 6-4-2009 the 
Supervisor of the 1st Party-Management No.3 misbehaved 
with her by using objectionable words and in a manner to 
hamper the modesty of a girl. The 2nd Party-workman 
objected to such behaviour. The said supervisor of the 1st 
Party-Management No 3 suddenly asked her on the same 
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date not to come to office from the next date as her services 
are being terminated. No written order in this regard was 
given to her. The 2nd Party-workman informed die Sub- 
Divisional Engineer and Deputy General Manager ofBSNL 
about this happening, but both ofthem turned a deaf ear to 
the request of the 2nd Party-workman and expressed their 
inability to interfere into the matter. Thus her services were 
terminated illegally and inegularly without compliance of 
the provisions of Section 25-F of the Industrial Disputes 
Act, 1947. Such action of die 1st Party-Management No.3 
is not mily arbitrary and wilful but also based on unfair 
labour practice and is inconsistent with the statutory 
provisions of Industrial Disputes Act which is 
unsustainable in the eye of law. The 2nd Party-workman is 
entided to be reinstated in service with full back wages and 
other consequential benefits with effect from 6-4-2009. 

5.The 1st Party-Management No. 1 in his written 
statement has denied the entmstmeat of work of managing 
the BSNL Call Centre, Bhubaneswar to M/s. V, Net 
Information System (P) Limited or to M/s. Benz Infotech 
(?) limited, A/19, Sahtrinagar, Bhubaneswar and also denied 
execution of any agreement with them. Instead it has stated 
that die work was awarded to M/s. TCS Limited up to 
31-3-2009. There-after die work was awarded frran 1-4-2009 
to M/s. G A Digital Web World (P) Limited, New Delhi 
The above firm intimated him that the 2nd Party-workman 
is not willing to abide by die terms and conditions laid 
down by their firm. Hence her service was terminated. 
Since the 2nd Partly-workman was employed afresh by the 
new contractor, the provisions of Section 25-F of the 
Industrial Disputes Act, 1947 does not apply in her case. 
The BSNL, Orissa only ensures that the workmen ofBSNL 
Call Centre at BJBNagar, Bhubaneswar arc being paid wages 
by the contractor as per prevailing labour rates. Hence the 
allegation made by die 2 Party-workman regarding unfair 
labour practice and violation of statutory provisions of the 
Industrial Disputes Act are pot correct. The wages of die 
2nd Party-workman m BSNL Call Centre, Bhubaneswar was 
paid through the sub-contractor of M/s. TCS Limited whose 
work order ceased on 31-3-2009. Hence no liability can be 
attached with the BSNL. 

& The 1st party-management no. 2 in its written 
statement has stated that the BSNL Call Centre at 
Bhubaneswar was taken on contract by way of tender and 
to run it the 2nd Party workman was appointed as Call 
Centre executive with effect from 1-4-2009 on a gross salary 
of Rs. 5200. She worked for 5 to 6 days and demanded 
higher pay which was not possible on the part of the 
1st Party Management No.2. Thereafter she misbehaved 
with the management officials and other staff of the office. 
Later she expressed her unwillingness to work in case her 
salary is not enhanced and did not turn up to attend the 
job with effect from 06-04-2009. She has not completed 240 
days of service during a period of 12 calendar months 
preceding the date of her absention from job. Therefore 


she is not entitled to get benefit of Section 25-F of the 
Industrial Disputes Act, 1947 and her claim is not 
maintainable. M/s. V. Net Information Systems <P) Ltd., is a 
separate organization and there is no functional integrity 
between the 1st party management no. 2 and the aforesaid 
establishment. The allegations regarding misbehaviour of 
supervisor with the 2nd party-workman is concocted and 
false. She was never refused to come for duty. She herself 
left the office in the afternoon of 6-4-2009 and did not mm 
up thereafter. Therefore the case as no merit and is liable to 
be dismissed. 

7. The 2nd party workman in her rejoinder reiterated 
the allegations made earlier in her statement of claim. 

8 . The 1st Party Management No. 3 has not filed any 
written statement despite sending of notices. 

9. Following issues were framed on the pleadings of 
the parties 

ISSUES 

1. Whether the action of the Management of 

M/s. G.A. Digital Web World. Contractor of 

M/s. BSNL in terminating the services ofMiss Sasmita 

Nanda with effect from 6-4-2009 is legal and justified ? 

2. If not, what relief the workman is entitled to? 

10 . After framing of issue.® the 2nd workman 
was called upon to lead evidence. But, alter taking an 
adjournment, she abstained from appearing in the court 
and did not participate in the proceedings. Therefore her 
evidence was closed. Only the 1st party management 
no. 1 ie. the Chief General Manager, Telecom, BSNL, 
Bhubaneswar took part in the proceedings and one 
affidavit of Shri Jogendranath Jena was filed in evidence. 
The case was ordered to proceed exparte against the 1st 
parties management No. 2 & 3 because of their absence. 

FINDINGS 

ISSUE NO. 1 

11. From the averments made in the statement of 
claim by the 2nd party workman it is brought out that she 
was initially appointed by M/s. V. Net Information System 
(P) Ltd., as a Call Centre agent in BSNL Call Centre, 
Bhubaneswar. Later on, the name and style of M/s. V. Net 
Information Systems (P) Ltd., was changed to M/s. Benz 
Infotech Private Ltd, which has been made party in this 
reference as 1st party management no. 3.M/s. Benz Infotech 
Private Ltd was entrusted with the work managing the 
BSNL Call Centre, Bhubaneswar by ar. agreement made 
with the Chief General Manager (Telecom), BSNL, Odisha 
Circle, Bhubaneswar through outsourcing by awarding 
contract on open tender basis. The contract awarded to 
M/s. Benz Infotech Private Ltd., ended on 
31-3-2009 and thereafter M/s. GA. Digital Web World, 
New Delhi was awarded contract with effect from 1 -4-2009 
for 02 years and the later started functioning from that 
very same date. It has been stated in the affidavit of 
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Shri Jogcndranath Jena that prior to 1-4-2009, M/s, TCS 
was supplying Call Centre agents for operation ofBSNL 
Call Centre and Miss Sasmita Nan da was one amongst 
them. 

12. AH these facts establish that the 2nd party 
workman was employed by M/s. Benz Info tech Private Ltd., 
and when its contract ceased on 31-3-2009 the 2nd party 
workman did not remain on its employment. On award of 
contract to M/s. G A. Digital Web World, New Delhi w.e.f 
.4-2009 she was offered employment and appointed as a 
Call Centre agent on a gross salary of Rs. 5200 per month. 
It is an undisputed fact that the 2nd party workman left the 
job or discontinued from job with effect from 6/7-4-2009. 
Therefore she worked only for 5 to 6 days with the 1st 
party, management no. 2 i .e. M/s. G A. Digital Web World. 
Shri Jogendranath Jena, witness of the 1st party 
management no. 1 , i.e. the principal employer, has stated in 
his affidavit that M/s. G A. Digital Web World has intimated 
the 1st party management no, 1 that the workman was not 
willing to abide by the terms and conditions laid down by 
them and hence her services were terminated. The 2nd 
party workman has not come to witness box to prove her 
allegations made in her statement of claim. Therefore, what 
has been stated by the 1st party management no. 1 in his 
affidavit evidence has to be accepted. Since the 2nd party 
workman has worked for only 5 to 6 days with the 1 st party 
management no. 2 no benefit of Section 25- F of the 
Industrial Disputes Act, 1947 is accruable to her. Moreover 
she was a contractual worker and her services are deemed 
to have continued till the end of the contract period. 
Therefore her termination from service does not come within 
the definition of term “retrenchment” as per sub-clause 
(bb) ofclause (oo) of Section 2 of the Industrial Disputes 
Act, 1947. 

13. For the aforesaid reasons, the action of the 
Management of M/s. GA. Digital Web World, contractor 
of M/s. BSNL in terminating the services of Miss Sasmita 
Nan da with effect from 6-4-2009 cannot be held to be illegal 
and unjustified. Issue No. 1 is therefore decided in favour 
of the 1st party management and against the 2 party 
workman. 

ISSUE NO. 2 

14. In view of the findings recorded in Issue No.l, 
the2nd party workman is not entitled to get any relief from 
this Tribunal/Court. 

15. The reference is answered accordingly. 

JITENDRA SRIVASTAVA, Presiding Officer 
^ fceeft, 15 ,2013 

tfcT.OT. 344.— ■aiiylf'M* fotTC StfafrrR, 1947 ( 1947 
3TT 14) 4Tl qm 17 ^ ^ ^fct TOt 


tfsfltatnf# 41/98) 

^ 3-1-2013 3TM £3TI «tT l 

W ^f-36012/2/96-311$ 3*rc(t(9)] 
3PR TTf^ 

New Delhi, the 15th January, 2013 
S.O. 344.—-In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. IT41/ 
98) of the Central Government Industrial Tribunal-cum- 
Labour Court, Goa now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of M/s. Mormugao Port Trust (Goa) and 
their workman, which was received by the Central 
Govemmenton 3-1-2013. 

[No. L-36012/2/96-IR (M)J 
JOHAN TOPNO, Under Secy. 
ANNEXURE 

IN THE INDUSnUALTRTOUNAL AND LABOUR 
COURT, GOVERNMENT OFGOA ATPANAJI 

(BEFORE SMT. BIMBA K. THALY, PRESIDING 
OFFKER) 

REF. No. IT/41/98 

Shri.M. Keshavarajan, Asstt. Moulder, 

Rep. by the Vice-President, 

Mormugao Water Front Workers Union, 


P.B. No.90, Vasco .Workmen / Party I 

V/s 

The Chairman, 

Mormugao Port Trust .Employer / Party II 

Shri AgneloDiniz .11(a) 

Shri UlhasPotekar .11(b) 

Goa Port and Dock Workers Union .11(c) 

Adv. Shri.T. Pereira for Party I. 


Adv.Shri.A.C. Navelkar for Party II. 

Party II ( a ),(b) and (c) absent, not represented. 

AWARD 

(Passed 6n this 16th day of November, 2012) 

Government of India, Ministry of Labour, in exercise 
of the powers conferred by clause (d) of sub-section (1) 
and sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 (14 of 1947) has referred the following 
dispute for adjudication by this Tribunal. 

‘‘Whether the action of the management of the 
Chairman / The Chief Mechanical Engineer, 
Mormugao Port Trust, Mormugao-Harbour, Goa- 
403803 m not promoting Shri.M.Keshavarajan, Asstt. 
Moulder, EME No.46536, MPT, Baina, workshop to 
the post of Moulder w.e.f .1-1-1994 in comparison to 
thatofMr.Agnelo Diniz, Asstt. Moulder, is justified 
and proper ? If not to what relief the workman is 
entitled?” 
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2. Upon receipt of the reference IT/41/9 8 came to be 
registered and registered AD notices were issued to both 
the parties. Upon appearance of the parties and more 
particularly Party II, at its instance Party 11(a), (b) and (c) 
came to be added vide order of this court, dated 6-4-99. 

3. In the statement of claim, it is in short the case of 
Party I that he was appointed as an Asstt. Moulder w.e.f. 

16- 5-91 in regular vacancy vide appointment order no.CME/ 
E-2(2)/1470 dated 16-5-91 and Shri Agnelo Diniz and 
Shri Ulhas Potekar were promoted to the post of Asstt. 
MouMersw.e.f 17-9-91 cm regular basis. That prior to their 
promotion, they were holding the posts, of Asstt. Moulders 
on adhoc basis from 11-4-91 and 8-4-91 respectively. As 
per Recruitment Rules in force at the relevant time, the 
appointment cm adhoc basis would not bestow on the 
adhoc promotees any claim for regular promotion and the 
service rendered by them on adhoc in the grade shall not 
count for the purpose of seniority in that grade and 
eligibility for promotion to the next higher grade. That 
around August 1992 Party II prepared a seniority list of 
mechanical workshop section employees as on 1-7-1992 
wherein Party I was placed third below Shri Diniz and 
Shri Potekar in the category of Asstt. Moulder. The date of 
appointment of Shri. Diniz and Shri Potekar were shown as 

17- 9-91 in the seniority list and that of Party I as 16-5-91. It 
is stated that in view of these dates Party I being the senior 
most should have been placed first in the list. That Party I 
did not objept to the said list. That in the year 1994. a 
vacancy arose in the post of Moulder and instead of 
promoting Party I to that post, Party II promoted Shri Diniz 
as Moulder on adhoc basis for a period of six months or till 
de-reservation of the post whichever is earlier. It is stated 
that Shri Diniz does not possess the qualification required 
for the said post That by office order no. CME/E- 2(3)/94/ 
8850 dated 29-11-94 Party II promoted Shri Diniz to the 
post of Moulder on adhoc basis upon which Party I made 
representation dated 22-1-94.to the Chief Mechanical 
Engineer and the Chairman of Party U, raising the dispute 
of seniority and Party II by its memorandum no.CME/E- 
2(27J/94/9838 dated 28-2-94 informed Party I that the 
seniority is based on the rule relating to the relative seniority 
between the direct reenritee and the promotee, which 
interpretation according to Party 1 was wrong proposition. 
It is stated that Shri Diniz was thereafter regularized on the 
said appointment as Moulder from 17-4-95.The 
representation of Party I made with the Chairman, National 
Commission for SC/ST, Govt of India, New Delhi, with 
copy to Chairman and Dy. Chairman of Party II was not 
considered upon which he approached his union who raised 
an industrial dispute before the Asstt. Labour 
Commissioner (C), Vasco da Gama, Goa, who then informed 
Party I that the same issue was under consideration but 
Finally by memorandum dated 13-3-96 informed Party I that 
the stand taken by Party II in its reply dated 28-2-94 stands. 
It is stated that as there was no settlement of the dispute, 
the matter ended in failure and hence this reference. 


4. Party I has therefore prayed to hold that the action 
of the management qf Party II in not promoting him to the 
post of Moulder w.e.f. 1-1-94 in comparison to that of 
Shri Agnelo Diniz, Asstt Moulder is not justified and proper 
and further to hold that Party I is entitled to be promoted as 
Moulder on account of his seniority as well as educational 
qualifications w,e.f. 1-1-94 or thereabout with all 
consequential benefits applicable to the said post. 

5. In the written statement Party II has denied the 
case setup by Party I and has stated that in terms of 
recruitment rules the vacancies to the post of Asstt. 
Moulder are to be filled in by direct recruitment or by 
promotion and that in case of promotion to the post of 
Asstt. Moulder the requirements of age, educational 
qualification etc. which is a precondition for direct recruits, 
do not apply in the case of promotees and the method of 
recruitment, whether by direct recruitment or by promotion 
is 50% by prom otkra failing which by a direct recruitment, 
2 5% fay absoiption of trained apprentices and 25% by direct 
recruitment and that the preference was to be given to the 
apprentices trained by the port and in case of the promotion 
the feeder post is that of Artisan Helper. That Shri Agnel 
Diniz who was an Artisan Helper was promoted to the post 
of Asstt. Moulder and thereafter his promotion was 
regularized. The Party I/workman who was a schedule cast 
candidate was appointed as Asstt Moulder as direct recruit 
against the temporary post of Asstt. Moulder. That the 
seniority lists were being regularly displayed on the 
departmental notice board and it contained clause stating 
that objections if any with proper justi fications should reach 
the Chief Mechanical Engineer within 15 days of the said 
circular filing which it would be presumed that the seniority 
shown in the said list is in order and accepted by the 
employees concerned. It is stated that the seniority list 
dated 1-7-92 was accordingly published by displaying on 
the notice board and no objection whatsoever was raised 
by Party 1/workman at material time. It is stated that the 
promotion of Shri .Agnelo Diniz on adhoc basis became 
effective from 14-1-94 and subsequently by order dated 
12-7-94 Shri Agnelo Diniz alongwith 10 others were again 
promoted with a day's break from the dates of adhoc 
promotion, in pursuance of the recommendations of the 
Departmental Promotion Committee (DPC). That the 
representations made by Party I claiming right of promotion 
were duly considered by the administration which finally 
justifiedandconfirmed the promotionof Shri. Agnelo Diniz 
to the post of Moulder to be order. Thus, Party II prayed to 
hold that Party I workman is not entitled to the relief claimed 
by him. 

6 . In the rejoinder Party 1 has denied the averments 
made by party II in the written statement. 

7. It may be mentioned here that Party II (a), (b) and 
(c) did not appear before this court nor did they file the 
written statement. 
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8 . In view of the case, set up by both the above 
parties, the issues were framed on 24-6-1999. 

9. In the course of evidence, workman Shri M. 
Keshavarajan examined himself as witness no.l and 
Shri Francisco Rodrigues, the General Secretary of Party 1/ 
union was examined as witness no. 2. On the other hand, 
Party II examined their Establishment Officer in the 
Engineering and Mechanical Dept, as their witness no. I 
and closed the case. 

10. Heard Lnd. Adv. Shri T. Pereira for Party I and 
Lnd. Adv. Shri A.C. Navelkar for Party II. Both the Lnd. 
Advocates also filed written submissions, which are on 
record. 

11.1 have gone through the records of the case, and 
have duly considered the submissions of both the parties. 
I am reproducing herewith the issues alongwith their 
findings and reasons thereof. • 


Sr. 

No. 

Issues 

Findings 

1 . 

Whether the Party I proves 

In the 


that the action of the Party 

11/ Mormugao Port Trust in 
not promoting him to the post 
of moulder w.e.f. 1.1.94 is not 
proper and justified ? 

negative 

2 . 

Whether the Party 1 is entitled 

In the 


to any relief? 

negative 

3. 

What Award ? 

As per 
order below. 


REASONS 


12. Issue No.l. It is apparent from the pleadings in 
the claim statement that the grievance of Party I is that the 
workman ought to have been promoted from Asstt. 
Moulder to Moulder w.e.f. 1 -1-94 on account of his seniority 
as well as educational qualifications. There is otherwise no 
dispute that workman was appointed as Asstt. Moulder 
vide appointment order dated 16-5-91 produced by the 
workman at lixb. W-l. Though the workman has not admitted 
in his cross examination that he was appointed to the 
temporary post of Asstt. Moulder vide Exb.Wl .reading of 
this order indicates so and even otherwise in the cross 
examination of the workman he was shown xerox copy of 
(hememorandum dated 15-4-91 (Exb. K-l) issued to him, 
selecting him for the appointment to the post of Asstt. 
Moulder in the Engineering (Mechanical) Department and 
this document also makes it clear that such offer given to 
the workman was against the temporary post of Asstt. 
Moulder. Even witness no. 2 Shri Francisco Rodriques has 
admitted in his cross examination that the letter of 
appointment at Exb.'W-l states that the workman was 
appointed as Temporary Asst. Moulder w.e.f. 16-5-91 
though according to his such appointment was in the 


regular post. He has however admitted that the appointment 
of the workman was as per the terms and conditions 
mentioned in the memorandum of offer of appointment 
dated 15-4-91 (Exb. E-l). Thus, it becomes clear that the 
workman was appointed to the temporary post of Asstt. 
Moulder vide Exb.W-1. Exb. E-l also indicates that the 
probationary period of the Asstt. Moulder was of two years 
and the workman has admitted that the seniority was to be 
counted from the date of confirmation. The workman has 
produced at Exb. W 2 a letter dated 23-6-95 jvherein he was 
confirmed in the grade post of Asstt. Moulder, as on 
31-12-94. Therefore, apparently, the seniority of the 
workman had to be counted from 31 -12-94. 

13 There is otherwise no dispute that at the time when 
the workman was appointed on the temporary post of 
Asstt. Moulder on 16-5-91, Shri Agnelo Diniz and 
Shri Ulhas Potekar was working with Party II as Asstt. 
Moulders on adhoc basis as their dates of appointments 
were II-4-91 and 8-4-91 respectively. It is also not in dispute 
that prior to appointing them as Asstt. Moulders on adhoc 
basis, they were working as Artisan Helpers. It is also not 
in dispute that Shri Agnelo Diniz and Shri Ulhas Potekar 
were promoted as Asstt. Moulders on regular basis from 
17-9-91. It is also not disputed that Party II had prepared a 
seniority list on 17-8-92 and the same is produced by the 
workman at Exb.W4 colly. It may be mentioned here that 
the names of Shri Agnelo Diniz, Shri Ulhas Potekar and 
the workman are figuring on this list at serial nos. 7, 8 and 
9 and their respective dates of appoiniment/promotion are 
shown in this list as 17-9-91,17-9-91 and 16-5-91. It is also 
on record that at the request of the workman to supply him 
the copy of the seniority list and the rules relating to 
relative seniority between direct rccruttee and promotee, 
vide letter dated 27-7-94 (Fxb.W3). he was provided the 
same by Party II vide their memorandum dated 
30-8-94 (Exb W4 colly). It is also on record that the workman 
did not object to the seniority list prepared by Party II and 
though according to the workman he did not object 
because he thought that at the time of promotion. Party II 
would consider his seniority as against Shri Agnelo Diniz 
and Shri Ulhas Potekar and promote him above them, as 
his date ofappointment was shown as 16-5-91. To my mind, 
since admittedly the copy of rules to determine the relative 
seniority between direct recruitce and promotee was also 
supplied to the workman by Party II, it goes without saying 
that workman was well aware of the said recruitment rules 
vide which the seniority was to be determined according 
to the rotation of vacancies between direct recruits and 
promotecs based on the quotas of vacancies reserved for 
direct recruitment and promotion respectively and therefore 
in such situation, it was for the workman to have objected 
to the seniority fist if according to him. it was not correctly 
prepared. 

14. Be that as it may, in his cross examination the 
workman has admitted that the senionty was to be counted 
from the date of confirmation and admittedly in this case 
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the workman was confirmed as Asstt. Moulder w.e.f. 
31-12-94. Though it is the contention of the learned 
advocate for Party I, that in terms of order dated 29-1 -94 
(Exb.W-5) adhoc promotion of Shri Agnelo Diniz, as Asst 
Moulder could not be counted for the purpose of seniority 
for promotion to the next higher grade, considering the 
fact that the workman was confirmed as Asstt. Moulder 
w.e.f. 31-12-94 and Shri Agnelo Diniz was appointed on 
regular basis as Asst Moulder on 17-9-91, the question of 
considering the date of promotion of Shri Agnelo Diniz, as 
Asstt. Moulder on adhoc basis, is of no significance, as 
the same, in no way would affect the case of Party II. 

15. The workman has also admitted that in the 
seniority list dated 17-8-92, Shri Agnelo Diniz and 
Shri Potelcar were shown to be senior to him and according 
to him this list was correctly prepared. He has further 
admitted that he did not challenge the seniority list because 
it was correctly prepared. He has also admitted that the 
promotion of Shri Agnelo Diniz and Shri Ulhas Potekar to 
the post of Asstt. Moulder, was as per the decision of 
Departmental Promotion Committee and that the promotion 
to the post of Moulder from the post of Asstt. Moulder is 
by way of seniority which is that the senior-most Asstt. 
Moulder is eligible to be promoted as Moulder. He has 
however denied the suggestion that because Shri Agnelo 
Diniz was the seniormost Asstt. Moulder as per the seniority 
list, he was promoted as Moulder. 

16. The above discussion reveals that as on 1-1-94 
on which date, according to the workman he was entitled 
to be promoted to the post of Moulder, he was not 
confirmed as Asstt. Moulder and therefore the question of 
the workman making any grievance on this subject, does 
not arise. 

17. In his evidence, Shri Jose Mario Pereira, the 
Establishment Officer in the Engineering and Mechanical 
Department of Party II, has stated that Party II is maintaining 
the seniority lists of the employees of all categories that 
the seniority list dated 17-8-92 (Exb.W-4 colly) was 
displayed on the notice board and as per this list 
Shri Agnelo Diniz and Shri Ulhas Potekar are shown senior 
to Party I. He has stated that in the said displayed list, 
objection if any, were called for within IS days from the 
date of displaying of the said list. He has stated that the 
representation dated 22-1-94 (Exb W-6) was received from 
the workman complaining that injustice has been caused 
to him while promoting Shri Agnelo Diniz to the post of 
Moulder but the Chief Mechanical Officer of Party II vide 
memo dated 28-2-94 (Exb. W-7) informed the workman that 
the promotion to the post of Moulder was on the basis of 
the seniority list dated 17-8-92 which was displayed on the 
notice board and that die same is based on the rules. He 
has also stated drat for filling the posts of Asstt. Moulder, 
the principle of Rota-quota system was followed and that 
the promotion of Shri Agnelo Diniz to the post of Moulder 
was made after holding the DPC, the Chairman of which. 


was the Chief Mechanical Officer. He has stated that the 
DPC had recommended that Shri Agnelo Diniz was to be 
promoted from Asstt. Moulder to the post of Moulder. He 
has stated that vide office order dated 12-7-94 (Exb. 
E-8), Shri Agnelo Diniz was appointed to the post of 
Moulder, on regular basis. He has also produced the copy 
of the minutes of meeting held by the DPC on 29-12-93 at 
Exb. E-10 and has stated that item no. 8 in Exb. E-l 0 deals 
with the promotion of Shri Agnelo Diniz to the post of 
Moulder. He has produced the attested true copy of the 
Recruitment Rules for the Asstt. Moulder and Moulder at 
Exb. E-12. Further, he has produced the percentage watch 
register and more particularly the copy of page no. 23 of 
the same, at Exb. E-13. 

18. In the cross examination of this witness the 
percentage watch register maintained by Party II is brought 
on record vide Exb. E-l4 and the witness has been cross 
examined at length in an attempt to establish that Exb. E-14 
is manipulated and fabricated by Party II. In this context, a 
note deserves to be taken that in the written statement 
vide para 15, Party II has sought leave to refer to and rely 
on the relevant rules governing the relative seniority of 
direct recruitment and promotees, which were to be 
determined according to rotation and quota rules as it 
applied to the post of Asstt. Moulders but in para 10 of the 
rejoinder Party I has merely denied the same by stating 
that they are contrary to the averments, contentions and 
submissions made by Party I in its claim statement. It is 
therefore clear from the above contention of Party I that it 
is/was no where the case of Party I, that Party II has 
fabricated and manipulated the seniority list, by showing 
Shri Agnelo Diniz and Shri Ulhas Potekar as senior to the 
workman. Thus, it is clear that the defence taken by the 
workman while cross examining Shri Jose Mario Pereira is 
apparently an afterthought defence and therefore the same 
cannot be considered. This is because Party (/workman 
has to establish his case on the basis, as averred in the 
claim statement/rejoinder and it is seen that no where in 
the averments of the Party I/workman it is their case that 
Party II has fabricated and manipulated the seniority list. 
Being so, the workman has totally failed to establish that 
he was senior to Shri Agnelo Diniz, for appointment as 
Moulder. 

19. That apart, the terms of reference sent to this court 
are not to decide whether the seniority list is correctly 
prepared by DPC or not but is only to decide whether the 
action of Party II in not promoting the workman to the post 
ofMoulder w.e.f. 1 -1 -94 in comparison to that of Shn Agnelo 
Diniz is justified and proper. Being so, it is not open to the 
workman, in this reference, to make a grievance that the 
seniority list was not correctly prepared and this is because 
if the grievance of the workman was such, he should have 
raised a dispute on the said subject. 

20. As regards the contention of the workman that 
Shri Agnelo Diniz is a semi literate candidate and does not 
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passes any other qualification required for the said post, it 
is noted that in his cross examination the workman has 
denied that for the promotion to the post ofAsstt. Moulder 
or Moulder, age and qualification is not necessary as is 
otherwise necessary for direct recruitment for the above 
said post. He has also denied that there are any rules of 
Party Q for the promotion to the post of Moulder. However, 
Shri Francisco Rodrigues, witness no. 2 for Party I has 
admitted in his cross examination that as per the recruitment 
rules the post ofAsstt. Moulder, can be filled up by direct 
appointment as well as by promotion and that as per these 
rules for the post of Asstt. Moulder by promotion, 
qualification and age is not applicable. That apart, the 
Recruitment Rules which are produced on record by 
Shri Jose Mario Pereira at Exb.E-12 clearly indicate that 
age and educational qualifications prescribed for direct 
recruits will not apply in the case of promotees and as 
Shri Agnelo Diniz is admittedly a promotee, the question of 
applying the criteria of age and qualifications, to his case, 
does not arise. Thus, the contention of Party 1 on the 
above subject does not stand. Hence my findings. 

Issue no. 2: 

Since discussion supra makes it clear that the action 
of party II in not promoting the workman to the post of 
Moulder w.e.f. 1-1-94 is proper and justified, the Party I is 
not entitled to any relief. Hence my findings. In the result, 
and in view of above discussion, I pass the following 
ORDER 

1. It is hereby held that the action of the management 
of the Chairman / The Chief Mechanical Engineer, 
Monnugao Port Trust, Mormugao-Harbour, Goa- 
403803 in notpromotingShriM.Keshavarajan, Asstt. 
Moulder, EME No.46536, MPT, Baina, workshop to 
the post of moulder w.e.f. 1 -1 -1994 in comparison to 
that of Mr. Agnelo Diniz, Asstt. Moulder, is justified 
and proper. 

Z Party I/workman Shri M. M. Keshavarajan, Asstt. 
Moulder, EME No.46536, MPT, Baina, workshop is 
therefore not entitled to any relief. 

3. No order as to costs. 

Inform the Government accordingly. 

Place: Panaji 
Dated: 16-11-2012 

B. K. THALY, Presiding Officer 
15 -aFrifft, 2013 

W.3TT. 345—1947 ( 1947 

T4 14) rilfi 

tfofa dfililPl-b WTTeriT, ^ ^ W 

88/2012) ^fl y< 6 ilVra 

^ 11-1-2013 ^)W<I^3TT qr I 

[R. ^r-43011/36/2012-33Tf3m (tp?)] 
hi h ii, 3PU 


New Delhi, the 15 th January, 2013 

S.O. 345.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 88/ 
2012)ofthe Central Government IndustrialTnbunal/Labour 
Court Chennai now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of M/s. Dalmia Magnesite Corporation 
(Salem) and their workman, which was received by the 
Central Government on 11-1 -2013 

[No 1,43011 /36/2012-IR (M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CliM -LABOUR COURT, 
CHENNAI 

Monday, the 31st December, 2012 

Present: A.N. JANARDANAN, Presiding Officer 

Industrial Dispute No. 88/2012 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 194 7 ( 14 of 1947), between 
the Management of M/s. Dalmia Magnesite Corporation 
and their Workman) 


Between 

The General Secretary. ...1st Parly/Petitioner Union 

Magnesite Desiya 

Thozhilalar Sangam 

52 Dr. Subbarayan Road 

Salem-636001 

Vs. 

The General Manager, Party/Respondent 

Dalmia Magnesite 
Corporation Karupur-Post 
Salem-636012 

Appearance: 

For the IstParty/PetitioncrUnion ...In Person 

For the 2 nd Party/Management ...In Person 

ORDER 

The Central Government, Ministry of Labour & 
Employment vide its Order No. I.-43011/36/2012-IR(M) 
dated 9-11-2012 referred the following Industrial Dispute 
to this Tribunal for adjudication. 
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The schedule mentioned in that order is: 

“Whether the action of the management of 
M/s. Dalmia Magnesite Corporation, Salem regarding 
deduction of 8 days wages and non- payment of one 
day’s salary without following the provisions and 
conducting proper enquiry is legal and justified? If not 
to what relief the workmen are entitled?” 

2. After the receipt of Industrial Dispute, this 
Tribunal has numbered it as ID 88/2012 and issued notices 
to both sides. Both sides entered appearance in person. It 
is brought home that the dispute referred to herein is the 
same as in ID 85/2012 in all respects and is just a recurrence 
of the same. 

3. Now on scrutiny it is understood that the same 
reference is none other than the reference made to this 
Tribunal for adjudication as per Ministry’s Order No. L- 
4301 l/36/2012-IR(M) dated 09-11-2012, already taken on 
fileasI.D. 85/2012, due to an apparent error of duplication 
on the face of the record. Discemibly in all respects the 
same stands equivalent to the above reference. The 
concerned parties also made it clear before me that there 
is no two references made to this Tribunal at the instance 
of the petitioner. Now it has been comprehended that 
b6th the references are one and the same in relation to the 
same question and between the same parties in relation to 
which there is no other reference as second in the ordinal 
numeral. 

4. The sole question will be answered in the. same 
earlier reference i.e. I.D. 85/2012. The present being only a 
mere repetition of the above reference under the same 
date, though taken on as I.D. 88/2012 is therefore only to 
be struck off from the file of this Tribunal and closed with 
eventual consignment of the records to the preserving 
section and it is so ordered. 

5. A copy of this order will be transmitted to the 
Ministry of Labour and Employment for favour of 
information. 

A.N. J AN ARDANAN, Presiding Officer 
Tf fcrcft, 15^TSRt,2013 

346 .—s fra l ft rer fore 1947 (1947 

qn 14 ) qft 17 ^ arpTriq 

3T^*I PlRoe fastis *¥ 

qi-sOq UWTC 3ftertfTOT 3lfriq?TW3R -MHlfeiq, ^ w 

(Wf-Rtsd! 10/1998) <frt y+lfeld aft -%-sh 

^ 71 6 -1 -2013 «n 1 

[ft T^-40012/l 19/1997-3TT^37R Osty] 


New Delhi, the 15th January, 2013 
S.O. 346. —In pursuance of Section 1? of the 
Industrial Disputes Act, 1947 {14 of 1947), the Central 
Goyemment hereby publishes the Award (Ref. No. 10/1998) 
of Industrial Tribunal, Kota as shown in the Anncxure, in 
the Industrial Dispute between The Sr. Superintendent, 
Post Office and their workman, which was received by the 
Central Government on 6-1-2013. 

[No. L-40012/119/1997-IR (DU)] 
SUMAT1SAKJLANI, Section Officer 

41di«lq arffeRiifl: ?n itott ^ qqnrin, atn.trg.'sf.iTH. 

ytr>< u i <4-50 Ml- 10/1998 

lyre; ytt l fqa : 1-7-1998 

•^-42012/119/97-31^.3^/^/^^ 19-6-1998 

ftfo l /fo l K 3P?pfa tJUT 10( 1 )(a?) afllilPPB feK 

Slfafwi, 1947 

yoOeiici ^ Piqi+jl 3^14 

MSIdU "TO, qfel I 

, wfel/TFsrcsiH 
...annrif firiftare? 

dqfhaH 

3lT*fi *[4+ aft 3TR Trfdfafq ;— ?ft 

arafrff ffrfta r * - aft aflftr 3 qfaftfa:— sft Tft.aft. Titei 

3ifqf4ofq fans;: 22-11-2012 

atfafatrfa 

MTTcl ISFT ^ f<en1 yHtlt‘i3f> Sljqn 

ft 19-6-1998 ^ 5TT1 
srfaftqq, 1947 

an^TT) qft mto io(i )Cq) ^ aparfa aft 

srfaftufaTtf UHlfarl ftrqi qqi t:- 

“Whether the Department of Post in an Industry or 
not, if yes, the act of the employer t.e. Sr, 
Superintendent, Department of Post, Kota for 
terminating the services of Sh. Murari Lai Lasker S/o 
Sh Moolchand Lasker is justified or not. If not what 
relief the workman is entitled to and from what date” 
2. ^iraifaqRoi 4’ wa t r qaffaj 

49tW q^4jTT)i ■=?)f77?.Tjqai anft qrt ftftpRf 3TO cRt'qjq) 

w 1 


386 G!/13—23 
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3. Fife Fifeblt % FTfa km ffen fank ff 

4pS|ft f*#i<j( fe mfe fWT FIT Fi4n>K ^ I 3Tmfe fe 
Wk US-mF -tfRIIdF k 3lfe fetfF 4' “msfe" RTF! t I 
Fife fe TJF, 83 k 3felTFF fwflq (i^trnTkt) 

Ft FF FT Ffel FF ^STF.RI 4' mmm 7P?7 RT imfekffeRFT, 
83 FFT FFR feFT I feT FTF 4 3mRT-3feF WH FT 2 FTTfet, 
93 FFi n>TF fem, fell 3TH 3IFF fen <fe:4-^ 4 Rpfe f4iqi 
it i mfe F Ffen 3mi mfe gk ^hiT4iO kn fenr k 

ife 3/2/93 fe mfe 3m! kfeft ft Ffekm gan kt nk 
4) fisc* 3 ] fft fei 1 mfe f Finn fifeim 4 4t kfenF 

feFT H<.-g <tfe mfenfe FFt *»fc ’ETr z fT k Fi"| 'hfl'ti 
fernfe fe Pinion fr fen fft 1mfe fkn Fn ft Fife Firm 
RT FF fafem Ffek FIT RT IFlfeSRT lofe FFTmFRTRFFT 
mfe mfe k 3FF TT? FT kfek FTFT ’isl FR TimT 3fe UT^ff 

4<Wii< Ft fft i mfe 4 «c4<=t' Fnfesr nk 4 240 Ife k ^^rkt 
for fen k e<n4 Ft h?< 4 fe^ Ftfkn ft ilfiw smfk fit fern 
f ganmm snfn 4) ff) fei fft 1 fr wt rtf 25-tfe, 
fe,FF fefeFFF fe Firm Ffe fe Ffe 1 m: mfe k sfe 
nfer fe^km fe rrfr k nmn ffesfe fern, Ffenkf n km 
fe PiTtum «m4 Turk fe mR fe rtf fe it 1 

4. 3T5nfe FRI $Rttil vjIFM fet feiFT FFT ffeHR =lfkc 1 

fen fft ffe mfe fe fFRR sm mfe 4) fferffe 
fefe fe f) fe, feg 3mff 4 fen) sfefe fnfen 
nnfed nr) fe «it 4 m "3Fm?) w<^d! ^ 4t<n ^4) ^ 
4 mm fn>m x^n ferfRn n^fer! ^ 3n4 m mnf nr! Fnn 
Fznr Rgr 1 mnf fnm nn nnffe) fe' ti mn) 4 n4 84-85 
tjr 86 ■*) 4) nR5 3)<r9iqf*i tfe fern "3fem wnm ^ fe 
ti. 4 nf fer nnT 3<n^) ^ ^ n>m fen f, fefe 

nifewl rfe afei nnr a^nfen *j) fe tft, n 

jn*ff fe ^ "$ ^i*4) 3mfn n<^i ^js) «t»i4 mr nsn 

mn 7F) t, n? w) fe' f 1 Rinf 4 fe) 4) fei) ffe n^ ^ 
ffe ffefm fe sn m*i anfer fe fe" fen 1 fnRFT 4' 
^gkrfe ^ r) nn t, nr fefe) fe 4' mi t n) 
3 <14)1 4't? 3im ijcj'jf) m) HnmR ^ihi ^scii ^1 3m: 3nnf ^ 
4) 3nl 3Tj?ni ^rn) 4^ 3F9 4 mm Inm? Ftm, 3m: mn) 
femrnnnifeRtFt'nFf^, ^nf femrgRr *irt 25 -y,^ ,^rt,nn 
3ifnr-inH ^ •im'H-i nn um f) 'fe ’tf) f)hi i sm: simsfl ^ 
3 r 4 ^ Ri^nn 3 ) msff nn <k^Ih iSTfer f=n4 

fe nf) mfe nf! 1 

5. Tfe 4?nki w nwj 4' fef yiiltni'M FT7 ^NSJ-FF 
fe ^3n, 3nn«ff frt nfe feF ^! fei srmiiff nr) rt^i 4 
< i'*nt*4 fen nn trst-ff fe ^3n 1 3n*ff sro Ffe feF nit 
fe t featn m^n 4‘ 3n*ff n^ sik r fe Ffe 1 mi. 

11 ctm ^ niFTFin n 3TFT«jt jJRl FF^f 1 mT. ^R.4 
n^ ^ 4'i , i'*tjti H4f5m nnfe! nR i 

6 mfe k nnnnFi nit ritr Tmnn fe ^ nrnm 
ferm 27 - 1-2006 =£ mfe Ft rf Fnifn ffr sfer 


kpm f4>4l 4l<fl TFT FT) FFTR n><)43 HT^ ^ *jt 

3FKT 3mfq nsmikt nit ffr 3rffe tg nra f) ■fe ii *m 
fei nr ntnf n^ fenfa n i^n? mfenr ^71 fr 
fn^nn Inim fn> jhf! sttii sir rficw, nit ) 9 >-r 4 

TtFT^tFF ftrfsi FIT 3TF>F FFt s'l’t k RVltFF FiPtniFt tclSH 
^ 3 IT t, 3m: 3 IF 3 R ffe fel fef Ffiffel Fife 
Tntnm nit ^nnR ^fft^ tFf*i mint Ft nnt 3 ttft ^ 
gfe fei ffe nit w i 3 tt^ 4t Finf ^ FfnfFfn 4 ^n: 
fn^nn Firm ntffe ^ Ft FTfe-nn fe fen n 3 tfrt 
FTFT I 

7. Rn FFRR FF fe 35: f 4 R FFR 3l1fe fell 

fen RT TFT t, RITF TRF57T R Fk 98 4 fen fe t, ?R 
3iFiR fem ^ kt frIff 14 fe nit 3mfti Ft ■gnit t' kn nyrr 
ig fe 35: n4 ^t 3mfR feln Ft fe t, 3m: nfn fe 
wnr nt fet 3 tfTv 4 3nmF! k fen k fe k Ffe nit 
fFfa FIT 3fer FRFTFR Tjfe-Rn fe FR Tmmi RT, Fng 
FTT^ SRT "fe FFt fen FFT I 3m: FTT-FR ?nt Rn>l< u l k 
TRFF fel 'FTFT Rt Fffe FFt FTFT FT TCFTFI T[F 4 

nfn fe k Ffe fafn ftff fet*m-Fn nmT t Ft nn fei fe 
rtffr 341 3ig^n hihh fit ‘j, 1 ’' J, ; 3 n) 3 rrr ft fnfnmn 

Rt f^FT FT RFIF1 it | 3m: FTRf FT FfFfnfR Fit 3n*fFI 3ltT 
FW fe fe nit 3lfeFIR FIT nnt I 

8. FRFFR nit FFn 3Tffe ^ fe ^ FFTR FT FRER 
*t" Ft FF FFuT tfen FFT fFI Tlkn F FTRt kt FFT k F>F FFTFT 
fft, in fnfR nn nik sWtei ff! fi nm: ^f tt) fnfR nit 
fen TWitFr ftrfR ftffr fer n Ffe fe nfeniFt fe fenmr 
n^n frft nn tntFmF fnmr mm i fit r*f*r f ftff)f ttf. 

miFTcTF FTT7 “FFTfIt FFFF3T FFTF Ffefek-2003 

m-fe (tr. ) g^nt. 7 m 424 ” n ff fenfe fen 
fft ^ fni Rnrstt nn Ffem nit fei mr fen n Ffem ff) 
f!F n rr ■rtftttf tn>Ri Fifeur ^ FiRFigmi 44 ftih nit 
fnfR nit femK fr ffeR/fefen nit vmt 4 ^rr, rtiIrf ft 
F nimnn ^tf k rrr ff) t Fn' ft Ft mramm mt F^mfe 

Fit Rife n Ttnt 3TfRFTTftFT WF Ffe t I 3m: FTFFtF F^F 
mTFTTTF fttt fetn/rnfer 4 FfemR fe nm FsfnniF fe tnfk 
fefe ff) fe k 3fejffeF Fit snnm fr fei fft i 

9 . fr fff mmffeFF k nfenfe tnfer m argnR 
fe fnfe 4 km n nfe ft tjff frf nit fnfR nn sfer nfe 
t <tt rr mrFTTFF mt nn fnfR mt fet mnt m nfeRF nfe 

nit 3TfRnrTfmT FRFrrtt ftti tcfl fern ^snfmi fek nfe ft Rt 
mm FFt Ft mm t i srsfe 3 ff mmt k fIf ffen k km k 

IJFF/’JRFT FT Ffe fe tnfR FIT nfe 3TFIF FFt ^ fef fet Ft 

F5TFTR Ffn fen fek fft kt fe t nt rf *mm fe 

FFTFt FFt fFfR fe FTFFR FTTFT 3FRR FT ffem/tfen FmfTF 

frF mi FTkiFiR mm FFt Ft fitti ^ i Fn rnmlFfer ^ fej k. 

11 k FTFFtF mTFTVTF SRI FFFFTfenF FFTF FFT 
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9*71 TFM P 3FP-g3H$3m 2000 muft. 537 d Mfa dt 
Ig^fdci Mpi pgr ggi ara pf PtM>d Pmohi mu % gg 
^mrm Idfei d gffrt? fan^atff gg> # dtfa? dnifvM i rsnn 
t HP TTldt VHI+ld d PIPT d f=T*7t d P* Pl'M 3flfd 

go 3rfggtn gim md dm i gf* gidf pi Mg airf* d git^ 

nRqJi PT aflRvT <MHl $ d PSflFld git Trijfgd 01+Pf d 
PPSJ FTI PIPF W T 9 P>T mid 'HTlhrT gi 7 FIt FtPI, PT^ PP 

^iHKn«< dm TiTTtgg g>nt git arfvtiiRdi gd tsrtii ara: mft 
fmfg git 3mm pip* 59 pn-fot geg M rgidq d fttpri 
gipd d m Mrarerg gm print aifaMrig dt tfgrfg+K d 
3i«ng dt pt=# 3Pmn grt Imn t 

io. TPdgg -g r qfMdg d gfdmfcd fingfn grt mi rtfm 
v<=f)< </ i d md pt gfmi p><<^ *<ai pip mi mi pmd d dt 
tddTiddgi dt p3tr w+h sip Mm ppi d, mid srr*ff 
pfpgi ^<iOcii«i eismm git anmff gin dpi d ptf Tjggi Mpi 
mn, odi dR (cil*i ph •set^y •icl di am: cwio pirn* d 
pd Ft p^fgmt d and gdp idzdp: g ®««h pgra d pi WP 
d PRp Wl-Pd d dpi d f-M+lOH git Md PJI - 3?#3 
Mm d, pn^ ptppIp ^■cqciH pg ggg 'mtptctp sip ah< 
Mldd fdd nd MigftuNf d yfdMif^T %sm 3151m mi 
MMifqmprj dt psmmf mi dddm totm pd+K fmd 
'Hid 3 )fpohiRdl dgl g'l'l d mi MIPTfPmTP mt TIP d <)? 
Miprfpgip 1 ! pig aifdfgdg Piftg p 1 gimi ^ dl g? 
dgifggm ^ ppm gg ?tgg #m mi •Pigfa’dg ^ 
y u «P d pt 3 fp Mipfpdp %r dn dt pfI tmpr ppt 
fdnd Igr pmi gf% ft*rtg Fid ^ gig^ dl mtptcip pd 
[p^Ti aitdfpfdg ggd gg ^fdgnr ptpi Ft 1 am: gvcri di^igir 
ftarfd pgg Mipfddgf ^ f 1 ardt ggr u pigufld ^d gd prdt 
grrat t 1 phh>j tpsp mmmp 5m grfra fddp g mid 
uRpgfgg d pf =grgiRjmrp 3 ugs ^1 am.- ddt vfrfdifd 

d pppf fgdgg d mnra mi ■gigifgmT’n dd tip d ?fHi Ft 
g^Pi pplpt i 1m Figpg Iddn/ddmi d TudtmT gfdm mt 
dggjlgfi drfd mi gd^ aigrp pfI Ftd d pf pmnfgggor td 
fdd?i d gd^ -pfpfddp grftci ggd gd arfggTfen pm pfT 
P 3 PT ti pg’ pIp paigm Mid dl p^tp wimii d mi pipp 
fddn d ddtgg gigmi MTPrfdgrmi d dp gird t dt 
pnpifgggp dm ndtag umi Ftd pt pmrp d 5 «im 5P gt 
3 TT%m pt igfg 3151m 3 ifgg ggdgiFt mr pdm, ppg mi 
pgrp pt dmiFi^i pf ptptp mi pmnfdmrpi dgirggiTT ^ 
ppm mr ptpi grni $1 

pfdPTPrg?^ pith Tirgm, m ppictp, p^ Igmd sin 
3ipdt "3311 prarPim 3ifgTjggi d. pgt. 40012/1 i9/97/3p£ 
3TTT. (sl^) fggim 19-6-98 gt grftd TPdfdg Iddn/tptgi gd 
md 315 ?m aoiRti fmpi vhihi ^ 1g» pndtp ttf. $■*** -pipi^tp 
sit“pfipIt gpsgg pptp mgfmdd-2003(Tig.) 

g.dt. ^ 424 ” ^ -piprHxtg d pRipiRcI % 4 W ^ 3 i 5 «ipid 


fttipf Iddndsdps d prdf gfpg> yndyw enagm d dm d 
lH«»>iTH/4gg. gd fir*! mi 3tOT3rdg pfT fit d g mi 

mt 9>ng»)d gm ^md ppt tafg gd T glm ir tmd 
gid gp aildgm md Ftd d fddn d arfdfddp piftn IdMi 
mhi gp pg dgifdgm d 3ipig rnt fWi i p^rmu pfd gd 

dt Tisjp Tirgir d mi dgpjfgg Mg pipp ddtgg ggimr 
MPifggiT 0 ! d dm gdd dt Mipifggnpi ipup^g d 3mm pt 
fgfg 3151m amt fdrgnpi gd gpdgidt gg udm 1 

pgnrn pfs ppidm, pnpigtri 

gUmrit, i5gpgd,2oi3 

gg.aiT, 347.— a d dlP i g i Ippk aifqtdgg, 1947 (1947 
pp 14) gd gm 17 d 3i5nrm d, dp^tg prgnr ^rargm, 
dmip adptmg, gg^i d» ppgdg d HP55 IdgtpgiV adr ggd 
gnfgmf d dig, 31^’g d PiR^t admtfdgi fgPi^ d dgftg 
Tirgmafrciilpgraifggppi.giteidpgiH (dgddism 18/2001) 
dt pgnfmg girdt dt ddtg «<g>R gd 6-1-2013 gn pfh 

^aiT gi 1 

[d. mr- 42012/17 0/2000-3ii^ am (^5)3 
Tjpfd TMRTid. 3rf‘F TT arfggrrd 
New Delhi, the 15th January, 2013 

S.O. 347.—In pursuance of Section 17 oi th- 
Industrial Disputes Act, 1947 (14 of 1947), the C.'enua! 
Government hereby publishes the Award (Ref 18/2001) of 
Industrial Tribunal, Kota as shown in the Annexure, in the 
Industrial Dispute between the The Director, Census 
Oprations, Jaipur and their workman, which was received 
by the Central Government on 6-1 -2013. 

[No. L-42012/170/2000-[R (DU)] 
SUM ATI SAKLANI, Section Officer 

3J5PPI 

aft at Pith pgraiftwrnm/d^trr/gstFT/Tniwig 

Pteidli addgrrrt: dt 94>i?i ppf pprdpi, am.pg.d.trp. 
Iddn TRsmr gpiig? aft.Miyddtp/-18/2001 
fmrd fgifpg •, 3-8-2001 

ud‘i : pint nrgnr, gp dgierp, g^ Recft d ardn grpM 

1^-42012/170/2000-3llt awFt^/fpdg; 28-9-2000 

pg 3idfgg pp Id. 31 /7/2001 Iddn/lggid 3rnidg pttt 
io(i)(g) aftatf’i* Ipptf sifgfdm 1947 

ptg 

Fftrm 53 Tjjppg pigg, fdprdt wp/eeii gmt ■ggpn 

tisdlei dMg Ricil dtei I 

..ptgf ddg> 

Ud 

iTg^ger, dgm addtm, 6-Pt ^hcii-it ^mt ( ggjn 

... 3^*? fmrpg^ 
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FTfif FffiFi Fit fefi fi HfdfafW :— fit FTT.FW. fiH'K! 
FFlfif ffifil'W fet 3Tl7 fi Ffaffiffi:— fitfit.fit. 7^777 

srffefifiF felfe : 21 -11 -2012 

arfferPnjfa 

qrca twr, *f ffihf fe feat fe tira i P i ^ 3nfer 
fit 28-9-2000 FF ariHFF ff feta 31 /7/2001 fe 5T7T ffi«F 
ffi^/ffiFfefiMfta fetf arffiffiFF, 1947 (ffifi TT^FTRT 

'‘3rfvf^’'^wc#t^f^n^n^iT) Fit frt io(i)(f) fe 

Fi’fl'ici f7? J HFif«fa)7“i Fit 3tffiffi°fFTfi Tlfiiffirl ffeFT FFT 

h- 

“Whether the termination of services of Sh. Hari Ram 
S/o Sh. Surajmal Yadav by the management of 
Census Department, Jaipur w.e.f. 30-6-92 is legal and 
justified? If not, to what relief the disputant is entitled 
and from which date ?” 

2. ffi&T/ffeK, ■^jPnfarRut R FTFT ftfi FT fifitFS 
aTtRi FSJFnfi fet filfe+i/7{*Hi Fint Fn ffiffiFTf 3TFF3 FiTFTFT 
FF1 1 

3. ?t? srffifefF fi fR -qwifttttitvi 4 fiFT Fffe ffttf 
fi. fit. ^FI./fefeF/-18/2001 FF taw fen FT TFT 'fl 
flclfife ffit TJFiit fe 3PF fitr 'FFiT'n fit fR -9l4lf*t<?>7 u l fi 
feW! $ W "3F FFT7fef fi fit RFlfit fit fR TJ^nrT 3 t, Fft 
i rf«n FFtaf fe fsf fit frffttw fe n«fe fi ffiffe-Fpfe 
t, 7n$F fit FTF: 77FR ^F fi apfe t RF FfR fit FWFfef fi 
7?fit ta7fif ft! 7rfiffen FRfi ft fet i , 3m : Rfit FFirfi? 
fit fifeffe 3iePT-3icPi ^f fi froipri fen "ft tft it FFg 

FFiTfe fe cT*F, FWFiTfi fet RTSF RF fit FFt Ffitfit FTlffi fet 
fi73fi TTfit fi Wn FTF: 7TFH ft t ta ffe 3PJ^F |R 
"SfeWT fe R^nFT 3RJ Fj^T 12 Wl #, "SWl fit 37TF ft 
Pi«iit w i ffeFi ft 3fi 

4. fTT y4>7F fi FTfif fi 3im STTFFit ^fiR> fiai fit'll 

FlffiFi «i(il4l ^ 7[F ^Fpt 3Ttpft pl^fe filfq 24-4-1991 
fHT# qft fel 30-6-92 RfFTt i I 3n«tf ^ 4' fefe q 

^Ht ft snjjsff 5171 HtRa<^ ^ f%RT Fim R^trRT t I 
feta ^F ^ Rff W iretta RTETT *ft m 4H'H ffrn % RTF; 
R^lt IRirril "ff <teflel q TTl^I Rt fel ^F ^ ^ TF^ FfF 

^ F^t<Mt) ^ f6«st*i yfdWV'i'Ji ^ Ff djfqFTFF tFTFl 
% Rqt FFJTFf Ff RT¥F F <.W^4 ^tt ft 
t, 3RT: felt Ft TJF) WIFI qft FTTlfeft FRF ferf f¥ 
wm 5 rt qqt FFfet t, fwt ?q 

FFTTF ^ fefeFF F> IfTF •BFFTT’JTT RIFT Wi<J | 3Tf: fR 
3 #r>«R FF <jfeld Tfe -g^pn if gqzrRy qfr RFt 
WF fit 37lfit ^ FTFfeft RT^f FF Rfifet FTTfi ft? fitfiw 
R1SF Ft 3TTeTfF) fif fRFF fcffiF-1 F Ita^F 11 ! FF feFTFF FIT 
3TTVT7 Fill FfT RTT % t 


5. Flfi? F 3TFF Ffe TFFfe fif Ffef fen fe ffi 

3TFlfit fFRlF5RlfefF124-4-!99l RtfeficR >M 5?fe 
^ FF F7 RFI fif fetfe fen FFT I fFF,fe 3lfeT 4fe'4t RT, 
fHfel fif Ffi^ 3TTF?T Fff fFFT FF1 ( FTF fif RfTFF. fifelF?, 
'jpTF’Fm, F)T3I FTTF^FF RFiFl ft FF1 RF '3RFF F)l4 flfisflFi 
^t r i | l u l'tf, ^M'\ J 5171 fFTFT "FT Tfl ^ t Ff ^[4 FRri 

7RF>T7 ^ ijf FFT^TF 5171 RfTFFtFFT" ^ FfF F.J4IF1 FTFI ]| 
fFTTlfi P>iefl 7717 F7 TTfTFFT fifelFI F TT^F 77R F7 fifelFl 
'FF'I'FFT FIT Fffi FT7fi t' I T7T Fffi Fp %ti FFfelfi' FT 
fif^fiw, Ffit Fit 7Ft=Fffi "FfTF4ffe^ FRF’FFl, RITF TRTO, 
F^ fe# 5RI fe "Snfit t ffefi Flfit Stfw Ft 3IWfeFl 
SlfiTFl ^FF Fit TFTffd fit fetal 21 -12-93 Wfet Fit FFt 
fit I FTfif FffiFT F 3TFFT Pl^fFd firffi fi 30-6-92 Tfe elFTFR 
240 fe fi RffiFT 7TFF FF7 FTTF fen t TJF Flfif ^ FF Fit 
Tfifef fit FfTFFtw, WMFT, F^ feflt 5171 30-11 -93 
FFT F5T ft FFT fit F77g fW FTFFJ5 fit Flfit Fit I -7-92 fi 
FlTfi F7 FTlfi 77 RFT F17 fel 7TF' 1-7-92 Fit .FIF Flfif Fnfi F7 
FF1 Tit f?fe 7fefi' 77RTF1 FT7 fit FFT I f77 TPRFt fi' ffi FT^ 
fefe 3tTfiR Fff fen nzn, fitfep TR fi TtFT 77FTFT Fit 
nfit i wfif Fit rft Tfefil wnfit Fit nrfe fi anm t w w 
7TFTfFT fi FfTt FTfif F?t Ffeldl ^fit FF Ffif WT71F fit Fft 
fem FFT, 3RT fi 3TTF FfTF FfTF ffinjITT Fit FTWFT fit Fft FTf 
Ffit FFI ifelt Tp RTjFFFn FTFFTFt Fit FTFRT fit Fft Fit Ffit, 
F>l41fiq-HT Fit 7fisFT fit FTR FT7F ffe[ f7RT ^>fFF "?1F fi F>fit 
fear? FFT I Flfif Fit fifer ferfe 30-6-92 FT TWIFl FT7 FT F 
tTFI MMitfil fi FfTl MT7T 25 -T*F>, fit. FF Fit FTelFl Fft FT7FT 
fefFTTnm Fft I t FTfif 5171 ITT 7FFF? fi FlFFtF T^F 
•FIFTFIF, iiPfe: #F fi w ffenffiFn TfisFT 4295/92 F7ftl Fit 
Ffit fit felfFT 9-5 -97 Fit [fifed fit Ffit Fcf Flfif ofit Tiofildi 
Rfenfi TP Fft Fifelft Fi7F FiT ffi^TT fen FF1 I TTFfitm 
3fifiFiT7t Fi Fft Rldf RTTFiFT ^ I ffii< Flfif fi ^F: Uf> 
feFTfFFil FlFFtF F^F ^FTFTTTF fi 2479/99 FT^F Fit fetfi' 
7T7FiT7 Fit fitfitfFFT ffiFTF 7Fi7 FiTF FF 3nfin ffF? FF1 l^F 
FR 3TfeT ^ R^RRn fi FT7F R7TT7, m FFIFTF, F^ fefit 
SKI Ff tFFlf fR "iFTFlffiF/TF Fif 7F>7 feFT FFT I 3TF: Flfif fi 
Rffi Ffer Tfifee Ft FTtFF fi F7fe fifep fidF fitfit 
FffiFi/aiTFiffiTFi FffiFi Ff fi 3TFffif 5T7T few 30-6-92 fi 
fitfeFT T'iS fi fiFffi ■hFTki FiTFl 3fit| fitfel Filfi Ft 7TTF ft 
FfFTTTT7 fiFl fi RTF fttr F PhwH FTTF F m pen fit F TtFl Fit 
fFTFTTcn 7FF 7TF1 fi FFHF feF FTF fi" SFjfilF Fit 7TTF Fit 

t I 

6. Fwifif 5171 fMFiT FFTF fi?T ffiiFt FF1 ffelfi Ff'drl 
feFT FFT fe FtfetF 777F57 5T7T FrFFi lOFfifi FFFRFT FiT 
Fnfi FT7FTFT FTTfl t I Ffi 1991 fifit fe fi?l fi FF7FTF 7lffTI 
FIFFTTTFT Fil FiTfi FiTFTFI FFT I FFFFFI ^ Ffi FfffifTFF 
Fiffi fe ffenT fefeF 7T7FiT7 5R1 MfeF FFF7 fe Ff 3RRTFfF 
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31 Itoq ann®*! qnqift >4 Id ^ qq ft 3g 3RTOI 3>[ft 4 (i eld 

to 3W 3 ft imra to qto t‘ t to to qOTfttqqi, ■■jH’ium!, 
q? gni ftt aiqft aii^i fgHito 6-11 -90 to gin djd 
1864 3g 1-3-91 ft 29-2-92 331 3ft 3iqfa to ftoq ifttffd 
[to4 oft qd dto 3ft 3TC ft dk 14*1191 4—3 -92 to gRT -jjh , 92 
33> 'Slid THift tot *qlft>Iti jKH 3ft <i4l I 313: qiftf 3il 35 
3OT 31373 11% ?Wtot fdj f to l T f l f& Z WJ ft 3d 331, aifqg 

53 qg ^ tod to 313731 mgiRqiiT to aumi 31 3133*1 
qi qiftf qi Idyftoi airqifiiJiqi qfftqr ^ qg qi qft *i4) ftt i 
qiftf 33 qqq 3 * 33*1 5 Htot fa^tol ftoft ft 29-2-92 331 3 
gJTO 3133*1 3-3-92 ft 30-6-92 331 SUmtold ton 331 31 1 
qiftfqiTqg 3133 to .3313^131'31ltoqg tot lftt$fd 21-12-93 
33d totot tot 3to 1 uto stftfq miftlqq qrrqfcrq fftiift totei 
qnqfciq to 3f*qfto3 30-6-92 tot to q^g 311 fgft qft ft qft 
3133*1 to Tito to 3131111 qg qqrfqi to mq to qiftf to to 
ft ^331 33 fgqi qqi «m qiftf 33 3133*1 -4 toto totoi 

drH 3. 750 yfciHiS 31 3T33f*l3 fftiqi 331 31 3 "33ft 733 ft 

amt 5^1 ft 3133*1 qi imigii ftoft, 333= tof%3i 33 ft 
fdTjfto fftlft -Jlld 33 3*3 3fflrq q VlHtfi ^ I fdto 3<c IIm 
q^rqfttqqi, qqqiqqi, to ftortot gin toq<9 fftqftor qgf to 
wltto 31-12-93 qqi to to to ftt qqftoftftouftftft toot 
toto to qg to 30-6-92 33d to qqctaq ft 1 Tffto to 

3133*1 to anqR qi 31331*13 *3, 313: qR^Jdi Ijftt 3dl 
aq>i»i*i ftoqi ^1 *ii qi sad ft q?to totojfft tqqi qiqr 3dto 
31133331 qto 3T q3 ftft ftt *HfquHI 3dl qqft “toq” to 
toft ft' tot 31131 $, ton “ qqrtoto ftt3q qqiq Ifttoiqd, 
qqqqrqi to ttonHq, qq. wjd-qqdqq to. to.^n./ 
toto/2i/99”toqiq^totoqft1tofqft towt i^to 
3131131 3iqft qqiq ft 3fqito ft 3fT*ft to 3ftq to^ft-d ft qftft3 
3«to' to artotqdR 3dto in ara ft qito to qtoq toft^ to 

Itoft topi qft qrtoff to ft 1 

7. , ?toto qqqra toito qito ft qito toftqd toto 3 di 
qiqq-qq ftqi fton qqr t ararto ■gm qqft fto? to qto qft 
toreq aito ft qqi? qq.tot.to 33 qiqq-qq ft?i ^an, 3 nto 
gro qtoft ito to nto 1 qtosftq toiqq ft totoqq^ to aftd ft 
aiif qqqf Fftift tto tofitoftqw, ^nqinqi, to ttoto to sntoi 
ftoto 30-U-93 to to, toto tot toft, i ^ q^i 
tor^q toftot-to toptotow qqto^rq ft to 3R to 
qftftqfft qq' ai^Tqq ft ffttoi 3 d, ffttom, q-iquRi 
qqq*TR, qqiji gro qqw ftto qqqqqi/qidtoq 
to 30-6-92 ft «hiki 3ddft to qq q qiT3 q<9>R to HSiH'ifl'H'h 
qqqqqr gra qRqqpn 33 ft ftg qtod qsq to ffttonqrq ftj 
itofdd qto 33 qton aqfg to qq ft, to qgf^ra 3113131 qqi 1 
3iqftfto qftt qqrqq ft ft qq qgf^ra qftt hi'tj qftt to 
ttoi 33 qito anqir^fi ft, ai3: to uto to fftftoq to 
toq ?to ftt anqri mhi qqi ft 1 


8. gqqq^i to qn^q qqrfqi to qqqrq qqq atftoq "gto 
to 1 333 to fttiH qiftf to aftr ft qqto yfdldfft ft 
toR to fti to to fftqfqa qft ftqi imifoi, toft to ftiRa - * 
to i "to ft 240 tto ft ^jqiqi 333 ftoqr, th 3*3 to toto qw 
qqftirc 333 ft 1 qqqvRi arftoftqq to yro 4,11 qft 1 8 to 
a tod 3g3 fftiqi I 3R1 4 ft 3dlft to l<nq fftd333 

f 3533 fto ton q ttoq qqiR ft qftftwq Ito ton, 
?33d ^qqft ft 1 qin 11 ft wiuhi 33 ft to dJ331 to 33lft 
31 3^S 3idft 31 ^H-ftq3 «Hld 31 ap3 3dt^ ftdll ftt 
artoto ^dr3 31T31 ft to 33to Itoq 331 gnq to 33131 ft, into 
3iqqR ft 331 313 18 ft t333 33lft to totofti 33 33tol3 ft I 
ato ^ afttoftqq ft ftfft3i ft33 toto/3331^331 q^i3d (tojaiR 

toqd) to qg 33 aotoo ^aq ft 1 33to giq ftfqqqr to ai^tog 
53 ,73 qft 299 to to 3g3 itoqi qqi ft i to 3qj?rq f toqi fto 
ftoq 31131 33131 31 dgl ft atlft to qito ft todn SHtl^k to 
fa 4, qito qto $9i<ci to afiflto gKi to tot qto ft qq to| to 
ai^pq toto q«33ft' 33 qqi qrn ¥*3m qito qq to qto tom 
ft 1 qiqto ft argq^q ft qto qqi afti qito ft toai ft 
3d3isjd Itoft to qn3 31331 to W'lfft 3it aiti ft qt.qn. 
fqfttttoq, tftftqi3i ft gi3i53 Itoft qq^ to.qq. ffttofton totot 
ft isqftoiq 3to to3H qqy ft ft, ai3: ftiir argq^i Mftqiqq 
ito 3151 «n 33131 ftqq ifq HiHid ft ai^rq toqiqqR m^to 
isT toft ft l qiftf 3 ft to itqqq qrfftq 31, ai3: q?l qi to 
aiqiftf ft 3131«1 qqqyft, qto 33ft 5137511311 tgft 1 qito 33 
qq 30-11 -93 331 dMcW toft to qiq^g to antot ftqift 
30 - 6-92 tot to 11333 qq to qto qq qq qito ft 240 ftoi ft 
33131 tot ftqrft to ft to qft qqi his fttfea aiqqi fttfei 
aiqfq 33 ft33 q ^janqqi ft3H to ftqrft 3333 tot qito qitftq 
to, ai3; 53 qqi3 3»to qft -jfeqd naft fq into 33 qtoq 
lto331 fto31 qift q 511 133^3 ft all tot. aiti ft fto3ftofl33 
•qiqfftftq 3g3 ftoft qft :- 

" ( 1 ) m^to Iftqq qqiq RR3 ftq -2008 ( 5 ) ^3^qR.ftt./ 
ira.3j^ 340 — 51 T ^ i qfd ftq ft qq<m fftw ft 1ftq33 
qtoqift tot ftqift 313 25-q3l tot 313131 Itoft qrft to 

qfti 33131 ftoft qto qi qiqft qft afratftiqi ^qrqifq^qri 
tot ftft qift ftg ffttoi qft 1 

(2) 33jq uto 3313 3ifq373t aifw3i, to.qq.to. -ms 1 
q/fttodtotonqi—20io(2)aiRqR-3^ i586{q3.ftt)— 
53 Hinft ft qqi 25 -qqi qft hi<hhi qto ftoft -did qi 

3lftqift ftqi qft f333131 to 313 531gR toft, q3I 

qftonftoi ftoqr qqi i 

(3) toftgl f35 3313 3313 1F3 qu^rRi 1333-2010 
ftttoam 40i (qq.ftt.) to qiqft ft 35 qfftqrttoi Itoqi 
qqi % qto 1ftqt331 gRl “333 ft aqft 333 qift” 

fqqq qq acntoi qnqi fins to qi3i ^ to ftoi 240 ftoi 

qft aiqfq 331 qqft 33 ft tot qft ?id atof8j3 *ist ^ I 
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(4) 4tfft757 i wi *£?' w 37(951 

9[9r fft* 9 aer=r-( 2003) 10 59-ftt.77t.284—?77 9195) 
ft Rffttifc? fo>9 i 99? fft 377ft fftffft? %f t 

ft ftft 4>4^R 9ft TTf^J 7T9T51 Fft ftt fftft 991 Ff 7191 
779157 9tft 9ft 377ft ^rfertr aifftj fftTffti 9Teft 991 
3779ft 997ft -R# 377ft 9ifF5 *ff, 379: 577 9T9ft 9 
uifttFoi 9ft fftifae? fftjfft? amts*? 91ft 9?t wjRfft 
ft 9ft I 

(5) 71377919 7F99=719 ftlftlN W 5ft 37=9—2008 

57T-7ft.(7R.) =J.77t. 730-—?7? 9195) ft’ 

9T*falR ftft ft 9TO 25-591 3tfftf=T99 ft FTftftH 99 
crfl'H 915! 9>7ft 917 3lfV'hlft RFfI *141 t" 

9 . 577 ft fftrfci swift! 9ft 37 ( 77 ! ff Ffttoi ft 5ft fft 
7Tftj*79 fit niftf ft 379 ft ft?? ft fftgfft? 99 ? Wft ftft ft 
379?ft ?RI 59 ft FelTft # 9? 774*71 377779 i, 37fOeJ 

9lft ftt fFftqd M^e! 35J9=q ft 9W 97 ^f ft 59 9F 
folfftel 37^9-tl 799 9T*ft ft SKI 67dH^fre? ft 99 ftft Sj^q -9 
97 9lftf ft 379ft F7e??$77 ft=TT ftt Tft9iK fftFT ft I 3T7T: 379 
9lft 377 37^»7 ft ft 571917 9f9 fttf 91*79 91791 1> ft 9F 
fttf HPcq =7ft 77391 7? I 9?ft ft 37-J997 ft e7*ft 9ft ftt fftTl 
ftl9Tft I Hlfttft 9?f99R ftt 417(99 10-11 9ft 9>t ftt ft 33T9T 
f? I 57?ft 3757191 'n-l'l' J l-u 99 4.(4 ftt 9T79 7779717 (JT7T Utft 10 
9ft ft 7797 917 9T7I91 '9191 ft 99 377ft H^19^l997, «H9 U HI, 
9ft Reft I SF71 9cft97 7P9 ft 99977191977lft ft fe-itr 37T9lf799l 
59 ft fft-7 9ft 9ft fftftt 7799 ft fc9T[ 399999.91 ptel) ft, 9ftt 
79t^fft 9I7t ftlftt ft 99 377 79t^>fft ft 37j«T J l ft ftt 7139 797 
97 999991 Tftft?797 SRI 9rft9T fftft ft fft5 ft 3775R 

97 ft[ftsl9>ftf 77ft 3nft ft I 9lftt 9ft ftt 77f99T9> 375IR 97 7731 
991 *77 I 3#t.f9. 37f9fft99 9ft 9171 2(oo Hfttftt) ft 37F7 fft7?t 
9ift97R 9ft TftftSl ^ 319^99770} i$ 99707 %f «7 TTRT^ 

ftlft 97 ftro 7RT9I 977 <ft 99t ft eft 95? 753il 9ft dl(l9> ft 9ftt 
31791 I 379; f77 9fT9T9T ft ftt 9? 799rft f97 ?7I 77T9eft ft TITftf 
9>t Will 9ftt 9ft 9 41 3rf9<J '5719ft TTOlft 77f991 779191 fclft ^ 
77iq Ff 799: 779191 ?t 99t ftt' I ?77^ 375991 379lftf 9ft 3TR 7t 
99> 9^ft9T 9F ftl ftt 9ftt t9> 37990791 'SR7 3ft 99 

fft. 30-11-93 9ft 37171 f9T9T 991 «719F^9513^f 3pft997t ^ 
7R3RI ft «7T 3ft 9F^ ft ftt Profftd 99 ft 19^99 ftl9T7 
37-79991 ^ 9iTft ft 579 ^ ft, 3R991 3H9>fW9i F9 ft 91 
ftfftSI ^ 371RR 97 779 9 ft ftfftTOFfftft! 9ft tft 7t9lft 30-6-92 
ft 9T9R7 3777 ! 9ftt 779ft 99 799 37990797 fftft7T9! 99 7TR 
fft7f97 4-3-92 99 t fftTlft 779 9R 1^9? 997 «9 fft ftft9 
77ROTt99 999f<99 ^9, 92 7791 ftt 999 9>T 9l4‘l 99 Ffft 
377JTR07 ft fftft9I9i', 37990797 7797*719 ski tjt 7197*719 7139 ft 
ftftt9 797oft99 9991579? 9lt 30 - 6-92 9ft ■HHfKi fft9 37ft 99 
37K77 fft9I 991 I 379: 3R mftf 99 9T ft 9ft^ 99ft ftft 7F1 99 
91 ftt 9ftf iftffd ftt ft fftr ftft Fft sfft 37Tft 7731 37791 I 


177ft 375991 37990191 fft»719 fftftt 3?fl9 9it ftftt ft ftt 9ftt 

37T97 ft 9ftfft 9ftf 97 9it^ 37kflfft9! R 9 S9977lf49> 9fft9f99T 

779lfft9 9ftf ftft ft, 9F 7F9 99 77l ftft lf9 9. 9^39 t I 

Flftt 7990 Flftf ft 397nf99Roi ft 77*79? 9ftf 3779! ft, 379: 

3991 99 97ftl T^ft*? Tgifftl fftRI 37lft I ^ ft ftt FR =9!9lfft 

^701 SRI IRft 9997 ft WHO 7sHf79 fftft 377 ^ft ft | 

T99 Sfttftt ft 3757191 ^?TO *9T9^ftcl ftt 379lftf ftt 3?t7 ft 

^59 fftft 99 ft :— 

“(1) 1996ft9.371^.ftt. 5tg915(TR7.ftl-)—^9RffW99T9 
Ff79M! 7139—S77 919ft ft 37 ?f 7759 777997 ft fft 7 ft 
37tfttf991 fqcfis 9it ftWlf'ldl f9919 9ftt 9ftft ^ t*F7 
9Rft ft T-997 977 f99I ft 41^41 <7 TS 999 -sf9l<n*i 579 
777997 ft fftftl ft Ffrlftl 917ft ft §-<*>K 9»7 f991991 I 

(2) 999191, 37991777 fftftft 179 9fftl?Tft 9919 9T9 9779T5R 
ftlftftft 99 37=9—2000 ft9.37lf.7ft. 649 (ft75Tlft. 
■97. )—?9 9T9ft ft 9F «fdmr<Td fft91 991 fft 37*7 

ft 9ftftt9R0I -ift Ftft ft 99707 4qi4 99191 ft 
99t ^ ft ftft 7t9I 779lf91 9lt Tftftt 9ft 9Hf 3H 779151 I 

(3) 59195951 ftftt 9919 ftftft R9’ 37=9—37T7.95T.F355. 

2003 (1) 7F9. 171- 19 =919fftrf9 ft ftdRlftd 

fft9T 991 fft 37FT 9lft997 Tlfftsi 97 fftT95 Slftft ft 
fft*7 f-iyqel ^-39, 9774 9F TTtftST ftt R9 ftlftll 
3T9fft 719191 pi 4 ft 979T5 991 77*719? ft 9>ft91R 
ft9T ft T4'^4d fftft 37pt 99 3?fft997t -ftt ft 73915! I 

(4) 3Tf957 ^9R 579f 9919 fftoTl *7%5n f94.IT? 37(99199, 
9T99IF7-2001 (3)7137. ^ 1465—?9 979ft ft ft 
3lft 3TO9ft FIR ft 91 954 77 ( 9^7 ft 371917 97 fd^fftl 

^ ft 7791 THHlffti ft 997197 9>tf 5119 9197 qiet 911 
F915R -ip) 97-77 991 I 

(5 ) STftmft 37f999H, 999 99 9*7 f99T9, Tl^ftti 9919 
7*771 979R ft. 9^9- 2000 ft9.39f.7ft. 818 (*pRTrT9. 
=91.)— ?9 *9951 ft ftftnfftl fft9T 997 fft 3lft fftft 
379f*I ft fft 9 _ fftjfftl ^ ft ft 99 379fft ft 
779197 FT9 97 99 99T 779lf97 ft) fftft 9ft 9197 3TI 
99. ell I 

( 6 ) f95937917 99T9 ^fttftrR fft7^99 ftftiR, 

ftdfelftT- -2003(97) 991.957. 99. 608--?9 91951 ft 
Hfdltftd fft91 *791 fft 37 ft fftft 9)0797 ft 77919? ft4 
ft 799 ft 9.4qiK' ftt 9919 99T91 ft 377 ft ^ ft 9F 
fftft ftt 9ftf4 ft 9ft 37971 ft I 

( 7 ) 99199 few 9919 ftRlft ft. 37R, ft 014 ft—2000 5ft. 
37lf.9t. 3745(919fe919,=91.)- 59 919ft ft 9F ft e Nlf< e i 
fft9I 991 fft 37?7 377*719) f9ftftl9f951 ft 379ft ftfHel 
379f9 ft fftft ff t ft 240 fft? ft TOSr 999 9179 97 ftt 
9779>t ftqi 379(9 779197 fttft 97 7)91 ft 5*791 fft9I 37191 
fftft ftt 9f79T9T 9 9Ff 37197 I.' ’ 
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10. 3RFMt« uitt 4f R*ft ffi F3tF r4 

•^ pr fH ^ T k gfaqifcd fa-gwf rt rrf Eeft i 

f=r>k iwia $, ?r fF°fF 3 <rl rtf «<<6k ft! faarrc 

'SlfVr-lwT*! F> MRnd fF^f Rri FIT <mi4ti fFFT FFT I RF 
SWId RTRc^ 3 umf Flf kFT$ fF>R RFFT Fff zff, FFT F? 

RR k RRlt F>f Pl<lfHfl xfsh^l k 'J'JK'M f'l^'W f3R 
ft Rk ^Ptfi rjfrt rt fi arafR krcN ^ R^RfaF fFRn 

RFT ? JQ ^f RTF? Fif 3?fT if win Ft R^fl fa RT*ff Fit 
T^FT tf 4lfiS«t> RR k Pi^«w Rt»*ii *r*ll FF Hlf«aF> ^R Tt 
fztft wi snnsff f? 1 sito k srfit <a«SH fFRn rtfr mkf 
?ttt «Tq^i ^ rr k Pi^<«i ttT 4 Ft rIfft-tirf F>t rtt 

•FIFlf»MiT*l FIT *FH 4il<J>«C P+m RFT I ^ «f<TF(-RF FIT 

fr3 rt ff wn riot £ % ^Rk Ri*ff/R!FfFJ f4 

<+> )4 tNcn/' | 4 e hT/’Sii c +fVkF» ^iTh^/^Pi^Ij 4u*i 41 j tl ^In't) F> 
k RTFFI Pi'HiS’i F>t ftrfk k d'+t 29-2-92 fl'h F <iF<t* 
fk k rfi aftr rIfft-rf ^ ejtt 30-6-92 ff> t®i rfi i 

3ffi: fFIRt fRFUpT Fi 1WI k fafecT ^R k 

Fwi^Rra ‘w^kt’ ^ r*f r-t«t[f4fi ^ $ tH Tfrt k 
k Rt '»l(«6< Fiti ‘JlRa'Ti RI?F *4)«t»k i$f Fit "3(1 RF>(ft "03 rt 
# rf ff RT*ff f$ FRrpNr fit fit rfift I i tff 
in*fi ^ appft ftrTF k Fii^'R kFn i ^ 4>f^ ’tt tt§i 7 fji 
? raTT 31^R1 Fft TT ^FRT 335^-951 W 

^ 30-6-92 «ra» fI <+>ih 'feFi F*n Pio^ Iff fFPn <sci-\ 
iFFt FJT ^FF ftcl ■gFF t I 3FJF=«r FFF FFf FFT, ftFI F^ Ft 
6K1IS13 FiT Pi4 I 'P? k ^FPnfVFiT'n Ffl fFFI Ft FiFFT 

H^I^t t? fF> "FFT FFfFF 3RWTI PrHhl k =w4 F>3^ W 
TFT ^ FF FTTF T^FT FR FT Ft FR 3TTFFT 3TOT*fl F> RTF f4 Ml 
113FI FF fFFT F^ Ft FTFISR FR TFT t FTFtFT TTTFf FFFTRTT 
°qPw ^ Ft FFT Fnk T^ft FT^SJI ^t FT RF>Ft ^? "?R TRFRT 
k FFT FFTRTRTFT Ft FtFT I Fil^ Ft oFfFF iFFT STJF^F FT 
RPTF Ft FTFIFT FiRlF, Ff^ 3Tt Fl^F*F F>t J(l4 H^J F?f Ft Ft I 
3TF: FTF FTT 3T^F^F Ft TRF^F F FF FTfFFTFF FRFT fF 
d-H^ <gi«l FFFF FT FTFT^R FRT firl4 F^ FF 3TT-t F^-F 
F?t FFT, FTT FFTR Fit ^<41 <4 TFtFTR Pti4 'Jll't 41*F FFt TFFt 
^ FF FfF FTT u«bR Ft ■rdltrl IfrI fclfiad F^F^F TRF^J 
4 TFtFR FR Fit Vj)l4‘il Ft fFR aTJF^F Fit FF^FT Ref FT |FRF 
Ta u -SH k klft3FT <d1d THI'l'll T£F Rrifoici STJF^F FT F!t^ 
3T«f FFt TFFT. FFtF RRFtF RTSF srfFlFFF Ft FRT 92 k 
RFt F7t| faRsId FTFRtR fF®TTf?[F fFFT FFT't Ft FR FRTT^R 
FT^^R ( FT'tfFTTJ) ^ TRF^F 4f FTt^ ktftslF RWF TFtFTR 
fF?4 RFt FT fF^R f | 3TF: FT«ff F>t 3TR R fR R^F^T F 
TF°FF k Rt ktftaFT FefteF Ft FFt FF feRt Rt RF k TFtRR 
(44 ' J ll4 Ft’F F?t <6dl ^ I 

12. WFf F7t 3TlT k FF FRtR f% FRR 3FpRI Fit ftlfF 
f^FTF) 31-12-93 FF? «ft ITF Rk FtF k FHJ f^FT FFT, 1R 


rcrsf k aramf Fit sttr k fftt^fft, ff>i«hi ^ fr Fit 

FitefarfF TFf^IF FRFTFt F^ft $ I ^r 4 FF Ff^RT 14fFf FFT 1F> 
T?t RTFtFFTk fR=T FT FRRTFt FffeT ^ FF «4, RFTRl 
^ fF^R f HF ^Rt F> FT^RTR ^ FF«l«HI WVl(«F, 
(MfFIH ^RT 30-6-92 Fit FFf FTt RRTRT fF>4 Fl4 F5T 
3TT^R f^FT FFT FF 3Rt ^ FFF RT«ff F*T FT^FFT RRTRT FR 
kFfkf RFTRT Fit FFt eft ^R RTRRT k ^FFI ^t FTfFt FFfRT $ 
fFT fFFRFT, RFFRFT fFRTF 5RI ^ 4f F^ 90 k ^t FF 
fFT^ f 4 k, k RFFRFT FIR} ^ ftTF 7t ^FF^Tt^t RWFFT 
FiPf ^JTI ?t FFT TpT RF FFt Fit 3FF7FF>Ft F^T T5t eft STJFRT 
RFIRT FR fFFT FFT, ?R^ f%Rt 3TFTR Fit F^ ^FfFFT T^RFIR 
Ft FFf «ft FF F* Fn4 FI ^FTT TTFTRH 3lfF?| Tjt FTRTF^ 4 
fFRTT FFT, 3RT: MFIrHFi FT k^FTF^FT «ft FFf ^5T RI 
RFRTT T? ! 

13. 3WI*ff Fit RR k ^ft ^FIFfF#T "FF^TFT, FFFIRT 
Bl»dTf FF h(4i^i 4/FL fe FiTeftFIZ FFTR FR -eilW'T, 4141415 
FIT F^F fFRTT FFT t FF 3RF -FWfH^ “RTTRfTTPt RtFt FFTR 
■atstF, 3lfFR ^RR RRt FFTR f^R-H nlfserll fFFFR 3llFFRR, 
FfRFTSI 3TfFRTRt FrfFFFn, FFF FF RF fFRIF, TM+ti FFTR 
TFR^FR^. R^’’RtR^lF^R4t,-?FRRtTfFFRT*eRR 
Tt sfclHlRfl 14 iFI FFT tlFT -*lfeT Fit^ PiyP«( 31^ot-*sT ^ clSet ^ ^ 
eft fkr FR ar^F^l FF FFtFtFRR F?f FR^ FT FI ftfiTFO 3TFfF 
RRM ft^ ^ FTeRFRF FfF kFT^t RRIFl ?t Rleft t eft "3k'S3Ft 
Fff RTF! RT RFRTT FF 3 FRI 25-RRT RfFfFFR ^t FIrTFT 
fFTFT RFTT R^fiiltT F^f t I TRTFF RIR^ k Rt FTFt Fit 

F5F kFl4 RRTRT ^ t Ft T^ft kFT RRtfRT Fit k2=ft Fit TTRtR k 
Fff fRFT FT RF5FT FF ^ ^ FRT 25-1!.'+ Fit FTcTFT fFRTT RIFT 

F5f FFF RT RFTFI I 

14. W TRFRT k RTFFtF'3^FcTR "=FTFTRF FF ^FIFfFnfjf 

“^?t, Tfe 3TfRT FiFfeFF RF 3RF FFIR 401^41 FF FRF— 
(2006) 4FR.Rt.Rt. 5«3 1 ”FFRtR?cF^tt I ?R ^TIFPr'fF 
^ =hs5 3TR fR FFFT ^ fFFK ^ R^F^F 4 PnRT^RIT ^ :— 

“Service Law—Casual Labour/Temporary 
Employee—Status and rights of—Unequal bargaining 
power—Effect—Held, such employees do not have any 
right to regular or permanent public employment—Further, 
temporary, contractual, casual, ad hoc or daily-wage pubic 
employment must be deemed to be accepted by the 
employee concerned fully knowing the nature of it and 
the consequences flowing from it—Reasons for, discussed 
in detail—Labour Law.” 

"Phenomenon of‘litigious employment’ which had 
arisen due to issuance of such directions by High Courts, 
and even Supreme Court, highlighted—Held, merely 
because an employee had continued under cover of an 
order of the court, under ‘litigious employment’ or had 
been continued beyond the term of his appointment by 
the State or its instrumentalities, he would not be entitled 
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to any right to be absorbed or made permanent in service, 
merely on the strength of such continuance, if the original 
appointment was not made by following a due process of 
selections as envisaged by the relevant rules—It is further 
not open to the court to prevent regular recruitment at the 
instance of such employees—Unsustainability of claim 
to permanence on basis of long continuance in irregular 
or illegal public employment, discussed in detail.” 

FTt ^ 30 ri TmtT FWciq -*1 1 3 1 eld 

Sltl Tt ‘l4t I? TF Tt 3ft fir'll i?:— 

“Their Lordships cautioned that if directions are 
given to re-engage such persons in any other work or 
appoint them against existing vacancies, ‘the judicial 
process would become another mode of recruitment 
dehors the rules’.” 

FTt -^idf-tufa 4' ami ■for 4. 45 3T 47 ^ sm 4) 

“While directing that appointments, temporary or 
casual, be regularised or made permanent, the courts are 
swayed by the fact that the person concerned has worked 
for some time and in some cases for a considerable length 
oftime. It is not as ifthe person who accepts an engagement 
either temporary or'easuai in nature, is pot aware of the 
nature of his employment. He accepts the employment 
with open eyes. It may be true that he is not in a position 
to bargain- not at arm's length--- since he might have been 
searching for some employment so as to eke out his 
livelihood and accepts whatever he gets. But on that 
ground alone, it would not be appropriate to jettison the 
constitutional scheme of appointment and to take the view 
that a person who has temporarily or casually got employed 
should be directed to be continued permanently. By doing 
so, it will be creating another mode ofpubltc appointment 
which is not permissible. If the court were to void a 
contractual employment of this nature on the ground that 
the parties were not having equal bargaining power, that 
too would not enable the court to grant any relief to that 
employee. A total embargo on such casual or temporary 
employment is not possible, given the exigencies of 
administration and iftmposed. would only mean that some 
people who at least get employment temporarily, 
contractually or casually, would not be getting even that 
employment when securing of such employment brings at 
least some succour to them. After all, innumerable citizens 
of our vast country are in search of employment and one 
• is not compelled to accept a casual or temporary 
employment if one is not inclined to go in for such an 
employment. It is in that context that one has to proceed 
on the basis that the employment was accepted fully 
knowing the naiure of it and the consequences flowing 
from it. In other words, even w'hile accepting the 
employment, the person concerned knows the nature of 
his employment. It is not an appointment lo a post in the 
real sense of the term The claim acquired by him in the 


post in which he is temporarily employed or the interest in 
that post cannot be considered to be of such a magnitude 
as to enable the giving up of the procedure established, 
for making regular appointments to available posts in the 
services of the State. The argument that since one has 
been working for some time in the post, it will not be just 
to discontinue him, even though he was aware of the nature 
of the employment when he first took it up, is not (sic) one 
that would enable the jettisoning of the procedure 
established by law for public employment and would have 
to fail when tested on the touchstone of constitutionality 
and equality of opportunity enshrined in Article 14 of the 
Constitutions.” 

“When a person enters a temporary employment or 
gets engagement as a contractual or casual worker and 
the engagement is not based on a proper selection as 
recognised by the relevant rules or procedure, he is aware 
of the consequences ofthe appointment being temporary, 
cas-ual or contractual in nature. Such a person cannot 
invoke the theory of legitimate expectation for being 
confirmed in ihc post when an appointment to the post 
could be made only by following a proper procedure for 
selection and in cases concerned, in consultation with the 
Public Service Commission. Therefore, the theory of 
legitimate expectation cannot be successfully advanced 
by temporary-, contractual or casual employees.” 

15. 3tFTT3I "TTWT3 333 33 qftcjlH f4bT, 

TTJt '«HIH -TR.pcf-FTcr*!. 2002(4) TT. 'J'ei 

2500' ’ TTT<4 T Th 4T3 FF3F3 '-TTTTcTT 4 3F Vfnrfefl 

f^rtJT Jlgl t=f7T< 3ft 4 t TTFrF M |4371 3T3f4 4t 

f4tp f-iqLM if t p4 3n hTr-ftoui ptf 3774 37 pot' 

3EJ3RT 3Tf •arefa TTTT Ft4 3T TWR 34 TTT3! Ft 
■^TTcft ^ FT 033 T 3TT 25-TCT 3Tfafa3T =4 3I33T3 3ft hTrRI 

artfer fft £ i 

16. ?T3f ^1313441433 33 3m 2(oo) 4 

34 3fT3T3T 4 4=6 k 33 31=0*1 TTTTT 3vCTT 37TT3T T3Tt?, 

FT3f ftnk C3T3t ctfuin £ fT arm o4hi-i 374333 34 

Tf3T 37 HefHjthtUT 37 37*113 T T3T3 mpm FI TTFt f 4t F4 

ffTtifi ti ttftti i 

17. 37ft: F3T3F f3f337 fwfn 33 -*H*lf4ufp|' 37 37173137 

t tf ftHsq ft t fa tft T faeirfa ) 34 T3r4 Tfafl 

37 TTTT Ft ^34 %' 7TT FT " 7JFT" far ttft 31 T3kU I 
fTT 3T7T3t MI-hIf TC-t-W FT! :37F7 FT^F fa4 fa 

ehnfieh TTF ei-IIH aHll.cfl P3 3PI' ’ 37 "OlHel 4 FT <^eTl<n 
33 *4 37T fab TFT fa 3EJSFM '33 FTTTW 37*4 TTT 

Ti'4-FH 4 FT TFT Ft 3tft, TlfF 3T3F Thfafa FT Wl ^ 
T 3T3 333 hTT 3?4t I I 

18. S-Hni FTFim “TTF. TTTTFtTF «FT1T 

m Fnriejq, 3R3T pp 3T3-20Q.H 2 ) lef.TT.m ptg 1149" 
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ift RTRft 4 'Rppfrq 3RRI Tift*! TSR ■^nqiOT SRI WHI 
fa'll*! Ri WWM* ft fa *3 ftfcfctf ft+ltfl ’PH ♦:- 

“The Census Department of die Government of India 
cannot be said to be an Industry under Section 2(j) of the 
Industrial Disputes Act, as the functions and activities 
carried on by the said Department is purely severeign 
functions and welfare of the entire nation depends on the 
information collected, tabulated and prepared by the said 
- department. Hence, the respondent c ann ot be called to be 
an Industry within the meaning of Section 2(j) of the 
Industrial Disputes Act. The function of enumeration of 
Census work is purely a sovereign function.” 

19. STWHtpi ■sill 11 twnfl R3TR337 

JjftTTTFRftft 3RI-2011 (130) R)3 .t*< 3.3IR (F?n.3.™.) 
484” RIT MFtR’jft ft I -R I rMr ft ftf RHftfa TER 

&ki sii 1 *! it ' a ltA RtR3T 

^ ti*l R)*fa>rtt sm tpti ^ 3pi firnin ft twfl^i fat"! '*iA 
Rif rt FtHiittK faRi rrt ft 

“Appointment—Under the National Leprosy 
Eradication Programme launched by Central Government— 
Non-extention of scheme—work refused—Writ Court 
directed the State to take policy decision for their 
absorytion in any other medical or non-medical 
department—Approach to State Government— 
Absorption refused— Legality of Rightly observed that 
the absorption of die petitioners against post available in 
other medical health department would only amount to 
back door entry which is legally not permissible—No 
interference warranted—Petition dismissed.” 

20. 3RT: 33R Rfal3 •RNftufaY ^ Rfd'flfaa fffiRKlY # 
fafaiR? f#fa 3Tlfa # faftRH # 490-3 Rf m ftt W3I ft far 
HT*ff T*Ri ^ 3T#3 fa^RS Rf# RT 31 1% ftiflSRI ft 
3ft ftiR ft faRffad fa™ RRTtfa 3lftf 3ft ftffisl* RtR ft 

triri rri, 3ifag yfai^i yuiki ftft ftf 333=3 40 Ail ftRift 
ORH3 3ET: ftft ft dfl# ftqrft yttiRi ft# fa# ftf 3:3 ft 
“^ft”Rif 3ftfaft3ftf 3R3lft 1 Rlftf # ftfa# fr wff RR # 
nw-’i ft ^ff RRf F#ft ftf 3J*H fRfa rfa faftR3 R RFHfa 
3VWT -RKtltd 1 ! SKI tr»R «t-ll*T Tfa 3PR 11 

ftf MIHtf ft faft R*f faefa ft TR3; RR ftfc3 Iff ^Ttff ft Rft 
RffftR 3IRI 31^71 33R ™*II?TR ft eft 3*37 3^3 fafa Rft 
-m-npiufa ft RK3RTCRIK# aH< | UMl fariRI ^f ,, 3ftfR l, Rft 
ft# ft ftf 3ftf rfr ft Rft ararai 3tfftfaRR Rif wo 

2 ( 00 ) ^ arm (fttftt) # 3*3 rf! ftRift 31333 * ft 
tPTffa ft Riiv*i HHl’-tl ftf iflitft ft eft 3ft well # *tRfa ft 
31:7 ?TfRl RIT 77R73T ft T(ft ftft ft' RTO 25-tpP Rif RT3T3T ftf 
3TftfaT3 3ftfft 1 W*ft ^ fa™farT fa^ ^ 3*31 

»i7 wfiofJK fa™ ^ I ^ tied ^f "3^fa 3 <v 41 iff 
f I 3W 3R 315^*1 ^f ^ritTI fafa^RI W ^ ^ 


fa™ «n «chdi ^ far 3TJ5-M ®n in sfari «»<iifa> 

hr™ ?f "5^1 f 1 srarar 'sn«if sri spri 
*lf 10 ^>f ^ff ^33FT[ ipll ^ rjf t tii^ 

Rithni^ *r>n. u i 3R*H »ie7 fa™ <i<ti ^ 1 intff 3?f smiMf 

?ri tRRfa tRf^ -m tiRra wf Rtf ^irtt 

RRtI trtf ^ 3FR RifaRf ^ RIR RRIRI Rif RRf i I 

R?3n*ff R 3RR 3n*ff , PT ft ^ Rrf^ Rfa RTclf Rft faRfatl RffFRT 
ft fpft ftl ft ie Ritil Ufa™ ft TnffteT farft ™ft RhR ftf R?f 

ft <wffa> Rp? RlftftNI ftf aftftRTtTR SlT^ftfRlft ftf RHRft 3 ™ 
Rif 3R5 ftfRI tW RfR ^ ft I 313; ’Rrif 3«ft Tfa 3riR 
faift Rft faftRR RR yftfaid yTO Rff ^ fai Rlftf Rif RTRft 
ft ftRT yRlffa ftf 30-6-92 Rif STOTftf 5RI Rif RRf t, R? 
3IjaRt| Rif 'RRlfal ^ 'tidWtp'S Rif *l4) ^ ^R ftft ft Rtftf Rif^ 
3?^ RTR! RJEY RR aftftRRft R3f R3311 I 

tftuilHW^R RR3 WRTR, RR RRleCR, 3^ fawft ^ 
RR#Rn 3II^IRIR^R^I-42012/n0/2000-3IT^3IR (ftftj)/ 

faRfar 28 - 9-2000 ^ -snffatT rr far 31 - 7-2001 

■Riftfatf fa^TT/ftftRI Rif fftf 3»-j^9 tjnfeti fa™ jii<H ^ fa> 
1WR3 RTRft ft 3TRlftf faft7TR7, 3RRWRI faRFT, 3^RRT3, 
RRJt BRT Rlftf »r«IR R?f ftf ftRlft HH1V1 Rif RRf f, RF 
St^R^R tied ^f Rif RRf ^ 9,°( ftft ft 3RRR RF "Jic 1 * 3fftd 
tfa ft® R1 I 313; RTftf FThIH faiftf VRiK RiT Rrf^ St^tlfl Ul'el 
RitA RiT sifriRiift *iel ^ 1 

3IRim R3[ RRlftRI, ™Rlftt7T 
3^ fa?#, 15 R3Rft, 2013 

RR.3TT. 348—3flftlfa^faRlR 3fffftfaRR, 1947 ( 1947 
^1 14) Rif RTO 17 # iTJRTR ft, Ri#R ?RRiE Sufasi, 
ftRW 3ffqf?H, RIRy # RRR3R ^ RR3 faftfaRif ftft 3i# 
RiftRilft ^ #3, Sl^RR ft fafa^ allfttfaR? fftRK ft ^#R 
7RTO7 #ftlf*rRi SlfriRirin Ri# Ri R3IZ ( Tfaft 21/2001) 
Rtf 3JR>lfaT3 RiTtff # ^#R tKR>R Rif 6-1 -2013 Rif OT3 
^3R R1 I 

[•R:tra-420l2/169/2000-3I^3m (#«})] 
^Rfa RRid#, 3TJRIR SlfRRlft 

New Delhi, the 15th January, 2013 

S.O. 348.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 21/2001) 
of Industrial Tribunal Kota as shown in the Annexure, in 
the Industrial Dispute between the The Director, Census 
Operations, Jaipur and their workman, which was received 
by the Central Government on 6-1-2013. 

[No. L-42012/169/2000-IR (DU)] 

SUMATI SAKLANI, Section Officer 


386 GI/13—24 
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ftterfttE atfiiroift: ft Erom ret wIto, TOT.RTO.ft.RR. 
Fft<i stTOtvi TOETTO aft.' =3 TT. / •=*> -r! «</—21 /2001 
fftTTTO WlfEct : 9-8-2001 

ytf»T : EKE TUTOR, TOE TOSRTTO, E^ fft?ft ft Rftro TOE1TO 
^42012/169/2000-^ 28-9-2000 

RTO TOtfTOTT ETO fft 6-8-2001 fE^VT/fftSiq Er-d'td TORT 
I0( 1 )(TO) sftftftlTOfdTOK SlfftETOE, 1947 

TOT 

3to tofef %«k sragc, Ararat fftro ^rsnr, 

FEftTOTftrorTOi^ ft 31 TOETTOEi.TOtEn 

—TOft TOfEro 

SfaftRT, ftTOTO ftMRTE, 6-ft TOTOET T^lft, TOTOJTI 

—arroft fETOW^ 

TOqftwr 

inft TOfftroftt ftr ft ufrotEfro:— ft rtt.rpi. toteer 
arorft ftftro<p Eft fttr ft srfdfEfTO:— ft ftt.ft. ftftH 
f^TT^r: 21 -11 -2012 

arftrfftftE 

erto ettor, toe eerie e£ fro?ft ft uiftfETO to% 
ft 28-9-2000 rto arftfftfT eto froEfro 6 - 8-2001 ft gRi fn=r 
f^/fftTO4,3ttftftTTO fTOTOTC ftrofftjE, 1947 (froft 3FETRT 
‘‘ftftftEE’'ft EraftftTfftror toilet) ftt tori io(i)(to) ft 
3M J fd fe ^roiEifftEREi ftt Eftfftr fftror ee? 

$:- 

“ Whether the termination of Sh. Anwar Ahmed S/o 
Sh. Mohammed Shakoor Musalman by the 
management of Census Department, Jaipur w.e.f. 30- 
6-92 is legal and justified? If not, to what relief the 
diapuntant is entitled and froth which date ?" 

2 . ftfriftwR, ^rraifromT ft tort ftft et Eftrog 

TMlRi sqiEilft ftt EtfilTT/TJTOET TOlft TOT Iqfhetft 4|(Ri6 TOTTOW1 
TO I 

3. FTT ft FTT ^TT E lf TOTO TTO ft ~ A9 T TO f TOd STORE 

ft. ftt ^n/ftftta/-21/2001 TOT fETTORTO fftET TOT TFT f 1 
pjprffft ?ftt toe ft «ri ftfc store ft re ft 

ftfnw ft rto toe TOrfti ft ft arsrft ft ftt store ft i, to 

ft TOTOT a-i ft cl®s ft STORE ft E*ft ft 

ft, 1W ft TOT: ERIE RE ft anft ft TO EFTT ft E8TTOlft ft 

Eft STOREf ftt TlftfTOT! TOftt ^ ft ftt ft. TO: Eft STOREf 


TOT FTcftft aicET-3IE7T EE ft lETERE fftqr El TFT ft ER^ 
STOREl ft E ? -E, EajTOlft ftt TTf$E TO ft Eft Feltcft 'Elfft ftt 
ftlft fR Eft ft fftftTO TO-. TREE ft ft TO Tft 3RJRE TO 
TO EM ft 3TcETOT 3EE Sj^f 12 TOPE ft, TOETOI ft TOE ft 
fETTORE fftET TO TFT ftl 

4. TO STORE ft Sift ft 3TSE 3ETO1 tfTO TOR ftft 
ftftTO TOTTET ft TO TORE TOPE fftjfTOT fftft 24-4-1991 TO 
TOR ftt fftfft 30-6-92 TOElft ft I Sift ft ftro ft fftftTOl ^ 
EElfft, ftftt ft TOEftf 5TO 4fe^ TE ft tftET TOT EETET ft I 
fftftE EE ft EFT EF TOTO3 TOPE ft Eftftfa fthl fTO TOE: 
Eft ETOTTO ft EHtftf E ETW ft ftfE EE ft TOEt ft TOEft EFE 
ft ftlH EtETOlft ft fft?R EfMftVETO E EF aftETOEE fftET fft 

Eft TOETO ft ETTO ftfi3TO E EPTOftf TjTO ftftt ft ft, 
TOT: fftftt ft ETO EETOE E>t TOE ft ftt ETSE fft Eft fft EETOTT 
TOT ftro^EI Eft TOElftE TOf?IE |Tt ft, TOftt TO ETOEE ft 
fftfETOE ft fftti TOTOEJE ERT TOE I 3R: TO EfETOEE ^ 
^fftEE EEE ftr TORT ft EEEE^l ft Eft TOTE ft aftt 
TOElftft ET^E TOt EEfftE TOft ftj Etf^TO E7W ft 3I7ftTO ft 
TOTOT fftftEE E fftc'fEE TOT fftfETOE TOT TOER ERT TO TFT 

t I 

5. TOft E 3RE TOHh ftftE ft EfftfE fftET fft EE 
TOTOft fEEmiRTfftTTO 24-4-1991 ft ^fETOftfR ftft ftftTO 

ft ee et ftro ft Tee if ee fftro to i fEffft Rift? ftrftro to, 

fRfera ft TOt^ TOftn Eft' fftET EE1 t TOE ft EFIETO fftsiTO, 
TOEETOE1, ftfel TOTEtEE EEEE FT EE1 TE TOTO1 TOlft fftETO 
TORTTOEI, TRTTTOE TOEET gRT fftET TO TFT % I EF TOlft ERE 
ETTOR ft ijF ETORE gTE EFlftfttETO ft EFE TORTOET TOET f 
fftEE' fftRT ER ET EFTETO f-TTOlTO E TPE TET ET fEft?TTO 
TOETTOE1 TO! TORf TOTft ft I TO TOlft ft fRTj TOftTORt ftt 
fE^fftr, EEt EE Tft^FfE EFRTOtETO, TORTOET, ERE ETEET, 
Eft fFcftt gRT Eft TOEt ft fftEft Elft EfETO ft RTTOtPHTO 
ftETOTOEF ftt TOtffE ftt fftETO 21-12-93 ETOTOTt fttEEt 
ft lElft ftftTOft 3TOEt fEffftl fME ft 30-6-92 ETORR1ER 
240 fftl E RfTO EEE ETO TOTE' fftET ft t^E TOft ft EE ftt 
Tftffrf ftt EFIETOlETO, TORTOET, Eft fEr# gRT 30-11 -93 
ETO ETO ft Eft ft ETEj TOTO TOTOrp ftt TOft ftt I -7-92 E 
TORf ET 3TTE E EE1 TO7 fftET RE 1 -7-92 EE TOE TOft TOlft ET 
EE! El EEEft EETE' EERE TOT ft EET I FE TRETO E TOE fttft 
faRad ElftT EFt fftn EET, ftfeTO EE E ftET EERE E>t Eft I 
TOft Eft EET EElfft TjTOEt ftt ETETO E TOET £ lift ftro 
EElfftl E EFct TOft TOt EfE3El TJEf TOT TOt^ ETO77TE ftt EFT 
fftEl EET, apE ft 3TTE EFR TOTE fE^TE ftt ETRE1 ftt Eft' ftt 
Eft EET ftTOEt ft TOjEETO TOEE7ET Eit ETRET ftt Eft Eft Eft, 
TOlftEETlt Eft TR4E ftt ERT ERE ft fftrr EEft ^ifftl ^E ft TOft) 
fTO3T? Eft I TOft Eft ftETE ftTETTO 30-6-92 TOt TTERE ERET TO 
ftTOT TRTlfft ft EFct TORT 25-TRF, TOT, RE EE E1RET Eft TOTET 
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MYRRHS Miff $ I MI*ff 5Rf FR R*M-M t) HH-fiM SMS 
-mimthm, mgr 3 m^t ftsM i ft i Mi i m 4295/92 3rcgs si) 
MM) MT) Riiai 9-5-97 Mi) Pif^rt S*t MM) US MI*ff Mi) TTM^ST 
3TfVM>N”) M) MF? <M<[qi(0 MR$ MS Pt£?l fSM! MMT I flMsfldl 
TSfaMST) ^ MF? Mist 3RT9RT ^ I ft* 3TT«lf 3 ^S: MMT 
fTSMifMMiT MPPfrl SR5M -^IfW 3 2479/99 3RIJS Mf) fwf 
TRMiR Mi) ftsrc ^hr mr} ms sii^ft fssi mmt sm 

SR 3TTS71 Mi SigTRUT MRS RTMST, SM MMISfM, Mf tscrfl 
5RT mf faMfS FR msifaMR 1 ®! Mi) )mr farm mi 13iS:MT*?)^ 

MTfa &&Z Mt MRMR 3 STR£ tfSMi ^SS MW) 

sftr/ 3 im?fprar sftsr ms 3 smrEff srrr ftsiMT 30-6-92 ^ 
4 fe^ sm 3 trips mrsi srffci M)fts mr^ ^ mis 

tf'iitm RMT ))' Mte M 1 m®^ 4tii M mRwiM) M ^MT Mi) 
fSTRRSI ^ RIM T)MT 3 MFTSI fM ST* Mfr 3HgstM Mi) MfSM?) 

t I 

6 . 3TOi*ff cm frms mimim ^71 fMrsi mi sfSm 
fsiAi 'i*ti fsi ’i'lOq *u«w< ski sir4«ti 10 m4 STW MS 
MSS MRMIM1 RISI t IM»f 1991 3 «f) ^ ^?l 3 RSTRR RfFS 
jRTOi ms «m4 mrmtmt mi t ^nrnmr m) M<e mm arfsftMs 

MiRf ^ faM^SftM TITMilT 5RT ftfM=T 9MST ^ MS 3T*MIMfM 
M) Icm <JMd<*l MRMP) "Rifti> TJM ^ MS <J|1*I U I1I <w4 ^Tl pl^ 
M) RIM Mi) RRPS f) Mftf If I MRS Mi RFPTMffMMi, nn*i»w, 
fcrrlt 'SRI m) 3Tm 4 MTI^T! f^UMi 6 -11 -90 ^ SRI 
1864 MS 1-3-91 3 29-2-92 SMT Mft 3RlfM ^ f^ Vfltfd 
f4>4 T^S MSf Mil MIS ^f SR 'fSMIMr 4-3-92 ^ Sl/l ^T, 92 
<TMT MTRt f<3*l Mi) ^flfiRl MSm Mi) *(4) 1 3RI; 3 HMf Mil mp 
MIMS 3RRM ^ 5«Mi) *flRa+ MR ^ sft mt, 3ltM5 

?=r MS #3 fMWRS ^ 3T^RR ‘RISTRMJR ^ 3RMR MT 3IJSRI 

MT 9TMf ST FrgfMS 3II4 i(VH4i sfMMT ^ MS ST Mft MS) MT I 
smf Mil 9MM 3T^M 5TRF) ftgfSfl fsfM ^ 29-2-92 SMI S 
^FRI 315PFM 3-3-92 ^ 30-6-92 SMi TRSTOfts %MI MSI MI I 
STMT Mil M? MIMS M) MRS I fM> STlMi MS Mi) TM)optS 2 1 - 1 2-93 
SMT # t^r[ MM) l MM) I^ftM MRMfriR M>ImJrM fMM4 MTlZI 
MTIMfRM M) MpMfrld t, 30-6-92 Mi) ?) MR MR tSM MM 
STJMMI Mi) RSf ^ 3TJMR MS MMlfMt ^ MTM S) MIM? Mi) ^Ml 
^ TjMMi SR fSMI MMT MI I Mt*ff M?[ M^M^I M‘ Ml% MMf^S 
4sS S. 7 50 MfSMIS MT 3T^mFmS fMIMI MMI MT ^ SM^ MTS ^ 
MMM) T^JI ^ MjJMM* MT FTSISR fMiM, 3TS: M^flSMI MM ^ 
R^ fMS fMI^ sir) MS S«M 3RRM M MTMMT t I .SM^ MRIMI 
M^TMTsfaMT, SRMMMT, s| ISorf) SRI MiMR iMMfMS MS)' Mi) 
+41<}iRi 31 - 12-93 SMi MlO M>) MM) *f) MTMfMT ^fSMi 4fl*l mH) 
MfMMi ^ MS S) 30-6-92 SMi 7ft SMSW s) I ^Mi MIMf 
^ 3TIMR MT 3 I-JmFmS MT, STS: MfT^ST tj4) Mi! 
MMiRTS f^MI MUSI MI pdl-) ^ MS^ ejftPJ^ tSMI MTTSI MiS^ 
3MM7MMi M?) MI MM ^ M) WIMST MS MIT?) "SM)M” Mi) 
^>f) $ M?) 3MSI i)«i " MMHWMR 7 ftsM MSIM fs^TTMi, 


MRMmSI fS^URM , TTM. MIMJT-MWI m. sD.^mt/ 

MN)M/21/99”^Mm^^f^M4FmfM^*ftTM*ei l?M^ 
3THTMI 3M MIMIM ^f 3T9Rff ^ ¥I*ff Mi M^M ^ MfflS 

S*Mf ^) 31T^)Mill MR^ ^ Ml*)) sfc M^M *&>Nl Mi) 

^lft3l f*H Mi) 9I*fSI Mi) t I 

7. MTMI^RWM MI*jf MRff Mfm 3HMT SHIMS 

^TMTMM-MM^lfeMIMMI, 3TMIM) SRI SMi) ^RS Mf) MM) MM 
TTTMM 3I5IM) ^ MMIF Mil MTW-MM % f3TI, TIM) 

5RI 3TT^ f3RS Mi) M*f) I MTMM SMMMSI Mi) 3l)T ^ 

^3 MSTf fast fMi MPuMsMi, -MRMmSI, S^ fsT# ^ 3S^I 
f^TfMi 30-11-93 Mi) MfiT, tl^RT Mi) Mfil, SMMMTJ ^ MTM 
Fmnfss MfMSI-MMM, MSm'jfliIMi MiTMtRM ^ M|R) SR Mi) 
MtsWs mm snsfr argrRm Ph^tmi , Pt^viusm, missmsi 
«4WR, m^T ?RI TTMTS ^f)M RSMmSI/RimftSS M!M)rmT 
Mi) 30-6-92 ^ TTMTMI MiT^^MMM MRS TT TMi l T ^ Hit 19 4)S Mi 
TSPRRST SRI oH*l«HI MiR? tg Mr^Mi TRM ^ fS^MIRSM Mg 
WI<Jifl MS) MS TR5H anfs ^ MM I 1 , Mi) MSf^TS MiTMIMT MMT I 
piClF^ TIM) 9MR°I i) ^ MM MSftlS S?f MTRJ ^Mi MM) ^ 
f?IH MF MlH'i) 3TTMTT'JI t, 3IS: TI*ft MMRwj)' ^ MsMSM ^ 
fsm; M) 3SMR MISI MMT ^ I 

8 . SMMM^I ^) TTISM TTMlPs ^ STMHI MFR 3lFSM ^p) 
MM) I MFTT ^ ^TIS MT*ff Mi) 3^T ^ SS^ [sgn MfsfsfM ^ 
ssftci s) )mt mim) ^) fsgfss rm TrmfMt, sts) s) hD^m; 
«ff I HIM) 3 240 Iss MMTSI MilM fMiMI, SM S«M Mi) sN) M« 
44 )MiR 4>t 4 ^ I RSMMSI arftrfSMM Mt) MRI 4,11 MM 18 Mi) 

S^S ftiMT I MIT! 4 ^ RSMMSI MiR) Ml fiSR fSiSMi) 
fsgMS fMiMI M!t4mI M F 6 +i MMIR ^ m 4^ST®I f4i<ll "MT^MI, 
FTTMil 3MMM ^ I MR! ] I sf '*is , i u mI MiRf Mi) ^MSI Mi) P«il') 
MT S 1 ^ MR^ MT 3S? 4yl-Tf4n MST^ MT 3PM Mi)ij ^TTI F) 
3TgfMS gicM MiTSI ^ S) 3 RM 1 tSIM MMT S°F F) TIMiS! 5 WA 1 
9IMMR f SMT MIM 18 3 fSMM MST) Mi) TlfMcIMl Mil 3ST)« t I 
3TRT FTT) 3lfMfSMM xf ^TMi %S ^W/OTMifTMMi MfMMi ( ^3RI 
■^MT) Mt MS Mil 3cr)<si TT3TI ^ 1 34^ 5RT TT^MVTS ^ 3J^ x 0s 
53, 73 T!M299 Mi)'itS^SftiMIMMft I M|) 3ig5PM fmnfSS 
fMiMT MIISTMSIMT MU TFT t STl4' S) MI*fi ^ S^Mrl FTSISR F) 
fSiM, MTMf) TTM) FMTTS St 3TMTM) SRT F) MT) MM) i? RM Mi)^ M) 
MlJM'M 4)’ll M?TM!TT) Mil Tj[Mi TTTM FTSTSR MR^ MT F) FIST 
i I FM MTM^ 3 argrot ^f) MMT 3T)r MR?) ^ Mitel 4 
FFSrar )Mv 4 s) MRS TTTMTR TJ^sfs Mi) 3T)T ^ MlSM. 
fTTTTtfSMT, fsSTTMi ^ FTSTMR 1 mt 4 "MStMi M).RM. fTRltfSMT MitST 
M' SMfTSTS MB)' FfMR MTMgT $ *), 3TS: ^TTT 3igM=M fsfMTMMS 
S^) MiFT T3IT TTMiST ^ MST FM MIM^ ^ 3T^TM ^ MIMMR SITg M) 
SFf # # I MTM) Mi) St TOTR MltSM. MI, 3TS: TSFT MT M) 
3T9TM) ■} FTSTW MiTMT^, MFT SM^ FTSISK =ST W I MIMf Mil 
MS 30-11-93 SMi SM^SU F^ ^ MIM^S M) SMM>) ^Ml4' 
30-6-92 Mi) # MMIMT MR s) MM) MM m MT«if ^ 240 )SS ^ 
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30ni 4 ■All') 4 1? 4 2k 133* 4lf 077 44) 37*707 Offer 
mrfa *^377001 fer 4 Tfark 7 mm 4 mm orfe* 

4, 370: IT 77*770 0*4 4 ^fe>lcl 774 fR 37?*?f OTT o4n 

Tkferr fen rnk n 177 77 * 0*2 k 2 tt 4 3ik k ferfefeta 
mofonfa 27^0 fek ok :- 

“ (1) 77lfk4 fkOO mm ORO 77*7-2008 (5) 

340 —ih nrofefa k Jiwm ftrom k fmqoo 
07*fmk 4 7fen tiro 25 -itf of! omm fek nik 4 
okr 7mm fek nik nr nrn4 4 mrnfaorm 

4 4k ^i A M<i ftk *rk i 

(2) 3 t^3 ?fe mm 33ftmRft 37fnnm, ofeo.4. 7m? i 
MH'\' 704 VPft —20 10( 2 )37RT*7immj. 1586(1371.4)— 

177 *71*4 k tIRI 25-1307 4 WR? OF? fek 4 07 
ottNot) Tfei 4 fe-ordf 4 too fotott 4k, t^tt 

yfrp-tifAn fen on i 

(3) F 7 fm 7 too mm mno tw n^nm fem-2010 
Tkkkam 401 ( 1377 . 4 .) 4 mw k of ofmnfto fen 
on fe nn ftkfen srt “amt k 37 m 37 *m ofe" 
fern ott 24m mi fk?; 4 oioi k 4 fe* 240 fto 
4 smfk oot orrk orrk 4 *}k mf srkftro o4 k 1 

( 4 ) orfomi 440 femora 77*730 13 a 3 m mm 3 rfo?r 
mm fife O 37*0 ~(2003 ) 10 7377.44.284—17714 
9 ofomfto fen mi fe mi 77TkorR707 fejfoo ^ k 
4 14 mfep. 4 77fmj 7T*im 4k 4 ftfe on 4 
Ttm 77*im >4 4 nr) 44* 44^ ftofao 04 00 ? 

3tt 4 7feik’ t 4 not 44* 4, 373 : m *71*74 k 

uTsftmit 4 firafeo fttjfto 4j 377 km Onik 4 sT^rfo 

4*r4 1 

(5) 3M70H 7(vri( «hih P|R<m TiriKRO 3m—2008 S'srR. 
lftf.7Tl.(T70.) ^.4. R03 730—177 *?mft k 

onfeR 4 4 nrr 25 -ife 37ft7foo*7 4 3770*770 m 
?mo Tim orik on srfaoTTk nrrn trit i” 

9 . ? 7 fe feoko 37 nnf 4 37k k m 4 ft 7 4 *r 4 fe 
Tikson m mnf k 37 oot km k fd^fei nn 7 m 7 fn 4 rf 4 
37374 ?ra kfen ^7 k mfe t m Tikn 3777717 i? , 
nnf 4 fejfm fekm 37fmr 4 amiR nr ^ 4 n? 
fakm 37 gnn 7m 3714 n 117? sm 4 kr t kk 373^*7 
07 3174 ^ 3700 ran 4 ot 4 4 fei 7 fen t 1 370:370 
3774 077 37 ^mi k 4 nm 4 ? 4 ^ pr nrai # 4 m 
4 f nmn o 4 Tmn t 1 3 n 4 0 orjmi 4 77*4 4 4 fkoi 
fent 1 37 t 4 0 n? tkno 4 nkm io-m 44 ^kko 3 m 
i 1 life 37 cnn noonoi m mk Tit nm TimR 5177 3 ifo 

10 nf k i(n m mon mot k kn tro mrokkm , 
mmnoT, 0 ^ fe?4 urn nkn 7m k monoi mrA 4 feo 
304407 m k fm ok 4t fmo ttoo 4 ffe( aomoofn 


44 t,nk74ffomk 441 kko77 7kkfki4 aj^Ttmok 
4 7710 7717 or mwn fokon §ro Tffkn fe4 4 feR 

3TJ07t7 4 3TTt777 07 TTfenmfl 773 OlA k I 3ll4 4 4 7fl4l 
4 omm 07 773? on n i sfife 34kon74n7i2(oo)(44) 
k osT feoiT oTsfen 4 Tifkn 4 STo^PtoTm 4 mm kfon 
Mn TTOTnkk 07 7707 7777707 077 4 o4 ^ 4 o? sz4 4 
wkn ko4'37707 i 370:177 ofromk 4 o?7Fon:tfe|7T 
777*4 k 3ir4n 4 424 o4 4 *t 4 37fo^ in4 kmk Tkkn 
7777712 4o 4 Ton 4 7m-. 7mm 4 n4 4 1 itt4 
373ti4 4 3tr k rot o 44 m 4 4 o4 fe monoi f^ o v i oi 
urn m 00 ft. 30 -11 -93 4 mk fen *ioi m m ofon 20 k 
mfeik 4 TTTmi k n 4 o?4 k 4 foofno on k ft^oo 
4 ot 7 wnooi 4 00 k k ckt ^ii k, 37nn 37t07f7mo7 on k 
n Trftn 4 3TTtiT7 07 t 4 on 77fenokk4 4 4 kmk 

30-6-92 or oono mk o4 773 k m too monor ftkoioi 
m or ftofe 4 - 3-92 m t ftmk Ton 077 ftn *m * 77 fe 
k4o 7?T74m OTTokro ^ 0,92 007 4 mn 077 hiAA i[o |4 
37^77707 k foonn, mono) Timno Trmno 71 m k 
aifeo 77774 m oTtofen' 4 30 - 6-92 4 ttoto fek mk m 
3?ft?7 ftn w 1 370: m oi4 m 01 4oift o>ik 4o tot ro 
01 4 oti^ 7kfeft 44fe74k!kkiT3iTkT73T mm 1 
1774 37nmT monoi fetim fe4 okm 4 44 k 4 o4' 
377 m o Wife mr 07 ok^ 37ftnfko7 770 somTrfkoj nfoftifttkf 
kmftto o4 44 %, m Tm ott t(07 Tokktfnor orkm i> 1 
nkfn 72075 mkf k nrmftroTrm 4 7m^? o4 37 m i, 370 : 
oikfn ott oom ikoko ®iRoi fen mk 1 *jk k 4 m 
nrmftrorm 517714 ttotr 4 o^« 3707 m rnfm fek m ^4 
^ 1000 oofkrt 4 3Tom fo*o mo^nTo 4 373774 4 37(7 k 
TTjjtl fek ok ^ •. - 

“ ( 1 ) !996Ho.3ti^. 4. ^m9i5(kn.4.)—gmHfwmm 
iftomT 7PO--T7T 777*4 k mf 7FOJ 7770777 k 144 
ktktfon fttno 4 akktlkn tkno o4' *774 "ps toR 
otto k 1*0777 ott ftn 4 oR-fta moon ®invio sm 
777007 4 toko n ?70ko 0770 k 1*007 077 ftn on i 

(2) no^tTor,oronTTo fe 2 kno nfemkoom ?mmn^tn 
444? T*k 37*0—2000 4o. 377^.4. 649 (4700 2. 
*n.)—?77 Timk k on irfonfto 14n *m fe mf 
44 t 4 oktkfem o4' krk 4 orrm knk’ 7mm 4 
•f41 ^ 4 1)4 7fe TTlTlko 4 7520? o4 *7707 m 770707 I 

(3) wrorm ?k4 mm 44n nk 37 * 0 —37R.nn.m®j. 
2003 ( 1 ) 7to. ^ i7i —in mofeko k nfoorfto 
fen nn fe mo ortfeR Tffkoi nr foftm 37ofn 4 
ftn, fk^oo ^ 377 , 277 k of kfon toIotr 41*0 Tifttn 
37ofk onra fto 4 moio kor 7mm ^ 4 OTTfeo 
koi k fo^oo feo oik ott arfoorTk 07 ft 4 7mm 1 
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(4) 3rf^f ^RR Tiqf TO faCTl qftgW feFIH 3lfkq>l u l, 

4i«qisv 200i(3)ira. i465—w nnfe k kt 

qnf awfi nn k qi irqk kfeu ^ wm qr fkgfer 

qmqil q*T RHl qqi I 

(5) akfelTkt atftPRff, qqq qqqq ftwi, l i q uid TP 

ifel 2000 tfq.3nikt. 818 (TpRW 3. 

mt)— w qwk k «£wfcd feqi ipn ft? qkf fig# 
Ikkq srafq ^ feq fe j fod i[i kt lit 3 n aaqfa ^ 

HHix! pt-t qi "311 kqi TlMlfe qk Bill dkt HMI qj 
TRR1T I 

(6) qH.qq PMN4.< qqm M^ftl fefK4S kkmi, 
sKHfc+T—2003(97) qm.qi7t.3IR. 608—W R^fe k 
ufdnifet fe^i 4 1 oi fe >*?T fekt Wfeii q> bhiki kW 
^ HI*! # dufetl qk kqik RRM ?t quit k kt q? 
^Z=ft mt qftfa k q?f 31MI k I 

(7) qkfel faflldn W1 kfek^.3IR kqfedt— 2000 ife. 
anikt. 3745 (mqfem q.qjt)—■$ra qimk k qf vfdviftfl 
f**>*n * 1 * 11 1m >*isi 3iwt«i1 r-igfei kfa^i q> aflktq Miqs^ 
Splfa ^ feq l3 k eft 240 fel k miR qi kt 
Ulfet km 3Rtfa TTRl’Tl ktk 91 km k ijqm feqi qHT 
^ikt 4ft qffeiqi k RFf and! l” 

10. nfe ^’T'TTfSI "gRI k qqt mrft<rit qqi 3^ fek 9k 
^qr qpik q f 3 yfamfet Irorat qr qqq feqi i 

11. qnfumqikf qk ktlk 3R3d‘ , qlfqkfqq9 , ’qt 
feta mi w?i t, 5* fekq k lit nra nimn git fkmq 
irf>#N ^ fet? Pijft i d fekqrkmi ankn 1s?nwi3R 
mumi 9rfe k mkt qk kink fen m qk kf, qqi q* 

nm k 'Kcil qk fqqfkn yfth'-ii k *js^<e(nt fepq iran 
RT ^I*i■♦> 3j m ^1 3<qt>} (qytq ^ fVtH -M^qTWd feqi 

? ?n lo^ti 4’ ^t «k ^ ^cife ^t nqt fe mnt =nt 

^Iqi *t nlRaq> ^ fe^H fem *1^1 Tf^ ntRaqi it 
¥2pn fmi i arainf 4it sik ^ fe^r^iRR Hint 

gra nfen ?t^ ^ nfer-iTR ^t aik 

^nqrfk^Roi 45T 3 it^z fent R4i i ?n ktkgi-nq 
Ai^Hfed nr qpn amir it fe ^nk" qrkt/qikkn 
'6 t Hiqciokqi</'3iiq)lViqi nkRK/^Rj kHR kWt 9lkR> 
k nf^i feqrrq tft krfk k 29-2-92 w* n 3ife 

k T34i aik kfkgi-'qq k gra 30 - 6-92 iw jm nqi 1 
am: kk k >Jtq fent tkktan ^ k feffei k 
<?vn*4^iitT q^fiit 'k t r*t feqifei ^'t lit kk k '3 j t gfmkam 
k qt ^nqn ktfkiqi iktqiR qnt qlt ^r n®Fiit kk qr 
kt am qn qikf kk qmikn qn ous-j qq tj^w 1 1 nrq 
yikt k 3iq=it fki? k ikfen feqi t +i4+i qi tot qki 
uni aoj^»i noiqr ntk qi ^frt anjq^-qq nikiki qqr 


kk 30-6-92 <r> ?t q>iH fem n*nfenk fei 4 >ih feqr 30 k 
fqk qR kn=r kra ^1 k i srjq'+i nnk qkf q^r, fen qk ^t 
fmraRqqtkk i ^n w**i k ^ni»rn4>R>i qn iw ict ^n 
qqfe k fe «rff ife ^ifei qpnr»Ri femr k ^rk qok m 
<81 k 1(4 nrt i(4) ?r 41 k 4R ai^q snnkt k mn fem 
tqrafqf fennk nt nR Tgi t^rafenikt ao q nm 
isqfei k lit <wi qnk kkt skinn ^t '>n b*miI k? ?n «“iq 
k aw -i<d 1 ^ich kt #k(i 1 e kl^ kt oqfei fen qk qi 
wnq nt muw qkm, qfg ^k aigsRi 4 k ^ k^c qnt aft- eft 1 
am; 3i4 a« 3oj«Fq ^ n*q*q k q? arfk^qq qmn fe 
wk weft i)i , M 41 ?mim 41 U fek qk ns qk aij^q 
qft qsi, qqm qk wltri fkfeR fek unk qt*q q?t ip til 
k i?q qfq ?n utin qk q^it^ fekt feffei ai^rq ^ im^i 
k nstqm qq ^it ^rknt lit fe< aij^q ^t qikqi mt qi ^qim 
4 ^ yi J 'SH k 4lfia^» q^ife anknt qq fefkm aij^q qr qk^ 
ask qtf life, -qqfe qqntq wi arfqfeR qk mt 92 k 
'ncf qkf feiiafl qnnk^r fqwnfei fqim qqi k tk qq qnnkn 
ik qnks^R (amfe^) ^ iqq^i k qki ktfeqi qrw qkqoi 
fek 41 k qn fkkq k 1 ara: qikt qk aki k ?q si^qi kt 
isiW'SH k kt klHa'ti q^ffe qt qkt n? fekt kt qq k iktqiR 
fek qnk qfe qpt 7?kt k 1 

12 . qrkt qk akr k q? qifer fe qife 3igqqj qk fafq 
fefe 3 M2-93 qqi kt qq qk ktq k nzr fen qqi, n*q»i 
k aiqrkt qk aik k qwkktqqi, qwqai ^ mi qk qkkqfq 
qqffm qqqikt qkt k 1 wk qn qfen fern qqi fe kt 
ankfe-n k feq qr lannikt ^ qq k, q=k nnm fek 
qnk 4k ftkn k qk ?kt ^ mjqi° i k qiwn fkknim, 
nqwn ?rt 30 - 6-92 qk kk qqf qk qqnn fek qnk mi 
3nk?t fen qqt qq qkt ^ unn qikt qn arpr^i qqnu q?i 
kurk w mt qkt kt w n**Ri k ?mn kt qmm ^qfe k 
fe Pi^sMm, win fenn gin ^ k qk 90 k ki qq ^fen 
fek qk k, k qqqqqi qnk ^ feq kt k qq ^k ?t ^fqqnm 
mrk ijo kt qqi qq qq qqt qk anqyqqim qkt i?i lit m^q*q 
qqnr mi fen qqi, ?nk fekt qmrr qk qkk qqfen fk^rniq 
kt qkt kt qk qn qnk qr ^qm inwn atrfqg qjt qimqk k 
feqi qqi, am: ?k fqkqnqqi qi kqqtipjkm kt qnt‘ mm m 
msm k 1 

13. 3nnkf mt aki k ml ^nqfefq “qmqm, mqqrrd 
ftRk qq' wfeiyik m fe. mwfee qqiq m ^mrm, 
ml41mts ’ ’ qn feqi qqitqk arm -iiinPiiiq ‘' mwcmn 
kHt qqw kstq, mfm m*m 70 k 3 hih fe<di qtk^n tqqmi 
akkmiqt, moqisi akkqnkt mfkqqn, to qq' qq fqqm, 
nqmte qqm ik?i«gqR q^" kt fek qk k, mr 
qkt k q? m k qfenfer feqi qqi k fe mnf mt^ 
fd^fei kt 353 ^ k lit fei qn aFjmqqnqqtqfeiq 
qnf qqk qi qr feVqq aiqfk nnra ktk ^ mroq^q qfq 
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^'4 «hihi Ft «irat ^ ^ 3Ft X IBT "3TT 

R 

ret 25-^f gft wn tor ^hi wf t 1 

FW'IcT EIE^ 3 3FJS3J sfc <TF3 statf RriTRl 

^ tit ttai TT*nP<l ^ tS<±ni Rit "He! fwqj 'RT FRvbT 

^ RRI 25-tpF EIRE! %R? ^RT RtfMt ESFT 
■H<rini I 

14. FR ^ HI’hIe d^dR -Etmcfa Eh *- E (I< c rPt' J f*4 
Sflf'ti «h*lf<i<*?l U/t 3?sj qiiH 3RT^) 31-R— 

(2006 ) 4 TfcHfaft. ^ 1 ” E5T *ft EFwPJoti I^^13% 
it 3171 FR 3PFR ^ 1*P^ ^ i faRt^RU f ;— 

“Service Law—Casual Labour/Temporary 
Employee—Status and rights of—Unequal bargaining 
power—Effect—Held, such employees do not have any 
right to regular or permanent public employment —Further, 
temporary, contractual, casual, ad hoc or daily-wage public 
employment must be deemed to be accepted by the 
employee concerned lully knowing the nature of it and 
the consequences flowing from it—Reasons for, discussed 
in detail—Labour Law.” 

“Phenomenon of‘litigious employment’ which had 
arisen due to issuance of such directions by High Courts, 
and even Supreme Court, highlighted—Held, merely 
because an employee had continued under cover of an 
order of the court, under ‘litigious employment’ or had 
been continued beyond the term of his appointment by 
the State or its instrumentalities, he would not be entitled 
to any right to be absorbed or made permanent in service, 
merely on the strength of such continuance, if the original 
appointment was not made by following a due process of 
selections as envisaged by the relevant rules —It is further 
not open to the court to prevent regular recruitment at the. 
instance of such employees—Unsustainability of claim 
to permanence on basis of long continuance in irregular 
or illegal public employment, discussed in detail .” 

^ircf=r<jfa ■£ % 30 Ff 4T#J ^TiqicTE 

SRT aft # foHFJRRih— 

“Their Lordships cautioned that if directions are 
given to re-engage such persons in any other work or 
appoint them against existing vacancies, ‘the judicial 
process would become another mode of recruitment 
dehors the rales’.” 

Ftft ^nU'M 3 sip) i. 45 t£t 47 ^ am 
fPEFJEK — 

“While directing that appointments, temporary or 
easual, be regularised or made permanent, the courts arc 
swayed by the fact that the person concerned has worked 
for some time and in some cases for a considerable length 
of time. It is not as if the person who accepts an engagement 
either temporary or casual in nature, is not aware of the 


nature of his employment. lie accepts the employment 
with open eyes. It may be true that he is not in a position 
to bargain-not at arm’s length—since he might have been 
searching for some employment so as to eke out his 
livelihood and accepts whatever he gets. But on that 
ground alone, it would not be appropriate to jettison the 
constitutional scheme of appointment and to take the view 
that aperson who has temporarily or casually got employed 
should be directed to be continued permanently. By doing 
so, it will be creating another mode of public appointment 
which is not permissible. If the court were to void a 
contractual employment of this nature on the ground that 
the parties were not having equal bargaining power, that 
too would not enable the court to grant any relief to that 
employee. A total embargo on such casual or temporary 
employment is not possible, given the exigencies of 
administration and if imposed, would only mean that some 
people who at least get employment temporarily, 
contractually or casually, would not be getting even that 
employment when securing of such employment brings at 
least some succour to them. After all, innumerable citizens 
of our vast country are in search of employment and one 
is not compelled to accept a casual or temporary 
employment if one is not inclined to go in for such an 
employment. It is in that context that one has to proceed 
on the basis that the employment was accepted fully 
knowing the nature of it and the consequences flowing 
from it. In other words, even while accepting the 
employment, the person concerned knows the nature of 
his employment. It is not an appointment to a post in the 
real sense of the term. The claim acquired by him in the 
post in which he is temporarily employed or the interest in 
that post cannot be considered to be of such a magnitude 
as to enable the giving up of the procedure established, 
for making regular appointments to available posts in the 
services of the State. The argument that since one has 
been working for some time in the post, it will not be just 
to discontinue him, even though he was aware of the nature 
of the employment when he first took it up, is not (sic) one 
that would enable the jettisoning of the procedure 
established by law for public employment and would have 
to fail when tested on the touchstone of constitutionality 
and equality of opportunity enshrined in Article 14 of the 
Constitutions.” 

“When a person enters a temporary employment or 
gets engagement as a contractual or casual worker and 
the engagement is not based on a proper selection as 
recognised by the relevant rules or procedure, he is aware 
of the consequences of the appointment being temporary,, 
easual or contractual in nature. Such a person cannot 
invoke the theory of legitimate expectation for being 
confirmed in the post when an appointment to the post 
could be made only by following a proper procedure for 
selection and in cases concerned, in consultation with the 
Public Service Commission.-Therefore, the theory of 
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legitimate expectation cannot be successfully advanced 
by temporary, contractual or casual employees.” 

15. Ffe si^rrai “ttstwh 5F3 qq qft36H fern, 

3PPJ5 35T5 2002(4) 513. TJTO 

2500 ’ ’ ^ 5154 4 qn-fiq 3^335 ^mirero 4 5? yfaMifei 
fen % 354355 34 3tjiRt ^ cnro ferror arafa *4 

Rut ^ 4 i(3 snjq^tj 35 -I'al'fl38) q><4 nr i(3 

34 afet •HHi'-ct 4l4 35 314355 34 43t 4 5T5Tro 4) 
^fint 4 4) 44 4 tiKT 25-1(3' 35ftjf-iqH 3 ) 313315 34 hkiii 
3i4ftrafe)4 i 

16. ^ife anroro arttifero 34 tiro 2 (oo) 4 ” 033 )” 
34 yRviq! 4 4l 3>43 >k 34 43i4 tmiki 35531 33151 351 4, 
35fe3mrc (4)4)) 4q?3feci4fe'3fe343i3 3>49 >i< 34 
4fq<y 3> *i4)i1 { m u i 3i ■Si'Hiq 4' tlqi 4 ) ^hhiki 4) ainft 4 4) n4 
“054t”34)5i3!3n 33Rn i 

17- 315!i 34 <]cm fqfqqi RiqRi i^q *qiqPi u tqT 3> SH^jfe 
4qsnrai33«z4)i5rra!4 fe ^pt nT35 i 3»4t q4 ifef tTfer 
i£ 385 031^14^4 4) 34 ”024) ”3?)‘3M^ WIT I 

?5fe 3T0T5T 3H4)5 4MdM ^13W5 5H1 3555 ^ fan) 34 
qi*ifeq» th»q q*u*i ^tii^ql <^q 3j-q 4> Hint) 4" ?51 qetlci 
34 4) S154fel 3E fer 33T % SppRl 35 ?53W 3554 5155 

3*4355 4 34 331 pt 3tff, snft 3133 annfef 53 fafei 4 

Sueife 4 fqiRtfl Hiq *qlq>K 41 J q •ufl tan) 4 I 

18. s-tfe 3fcuqp ”3)lf., 5T35fe5q q-iin sDro!. 1(3 

9R '3l3[d3 l qit'lvt 1(3 3F3-2003(2) l(et. 1(3.4. 1149 ” 

^ qtHtr) 4 Hi-iilq 31RJ Tl^l T^3 ^Niciq 5TO ^RW!T 

13313 ^ 5T»E*T 4 fel feq^ 133501 53T 4:- 

“The Census Department of the Government of India 
cannot be said to be an Industry under Section 2(j) of the 
Industrial Disputes Act, as the functions and activities 
carried on by the said Department is purely sovereign 
functions and welfare of the entire nation depends on the 
information collected, tabulated and prepared by the said 
department. Hence, the respondent cannot be called to be 
an Industry within the meaning of Section 2(j) of the 
Industrial Disputes Act. The function of enumeration of 
Census work is purely a sovereign function." 

19. 55fe 3t<»iisn trqr sfa '5i3faut3 ,, 5Wd<f33i3'3T!5 

*4*1 Tpqtjq 3HI-2011( 130) ^.^.aqR (J5H«) xps 
484” *pt -qfoTjif ^ i aimPiuk 3 ^ qrrftq 
•qiqieiq ski T-tJelH qfsHI MHi'q ?) qi 351 qf'ai-ii 
"4 q>4q>i(f Ski TF?q q» 3T^T fq^Mi "4 IPITqtafT fq>4 qi4 
sA qifqq>i Tl Pt«qj4 fell qq! % :- 

“Appointment—Under the National Leprosy 
Eradication Programme launched by Central Government— 
Non-extention of scheme—work refused—Writ Court 
directed the State to take policy decision for their 


absorption in any other medical or non-medical 
department— Approach to State Government— 
Absorption refused— Legality of Rightly observed that 
the absorption of the petitioners against post available in 
other medical health department would only amount to 
back door entry which is legally not permissible—No 
interference warranted—Petition dismissed.” 

20. 3151: <*>'K qPra -qiq(-i u iq) 4 1 Tlfeofe! Rt^id) q>) 
fqftiqr snf^ qi f44q*i ^ shU'O q? 3) ^imi i? 
3n*ff 5ffer4> 3?tfN qriff ®nqrfe4)feq> "4 
34 4sr 4' fe4fea fen imniq' 3 kt 34 4)fisJ<+; 4 

Fmi -nqi,' afhg 5(fer 5mn5r ?)4 ^ wri 35fe ^qi4 

5inTO 315!: 4,4 4 35tq>) 4qi4 51tir51 6)*u Rntt) 4) "4" 

"•€fe5ft”q4-qfifti4'3?lf 3mnt 1 yiT*fI 3 ) 5ifer fep^f ^ 

51*^ 4 qt ’Pft qeM 4) 3>45 fe4 q4 feun q rnfel 

3«4dH -4l4Hq SET 5F?4 3=TR '3Hl441 t(4 3Eq” 

HlHd 4 fe n4 Pl4q ^ 5^5!: 5P5 Tfel 11 |f l^r 
EHHln 3 ?ri ifer 3Eq -qiqidn 4 <n 335 3fn 1^4 q4 

^qtqfefn 4" *n55T «tq)K wrnqr fq*rm ‘‘3441’’ 

44) 4 3) -1?7 qi-11 trq 3W^ 3telwi 3lt4fePT 34 tiRT 
2(oo) ^ 3iHqiq (4)41) ^ 5T351 dgi 4qi4 3Tjq-q ^ 
5Pi!fe ^ qnrin 5mr<i ?) ^T5ft $ 4) 34 ‘w4t’ u4 uftf4 4 
5n4' enqi 5!q«n i 44 4 tiro 25-tpn q4 roern 4) 
3?4feT33ft i -$114)5^44 arjspnfenfe fe4^i4^3*q 
q4 '?4fe5 fen t i =4 3?5! # 35i4 3mft 4ro4' 4) 
f i 35 35i 3 fj«ri qf) 4rorr 3n ferfqq ?5i rond 4 3?)' 
feqi 3(! 5(q>di't' fe 53 snp^ti ^ti 5151 31^5 <rqlT4> 53 
al^q.^1 315 5Wixi 3) ^qii ^ l 3555 31^151 514) ski 31531 
f55I3 4) 3)5)53 10 54 5>) 44 4 33151351 ^ ffel53 4) 3)1^ 
Kd't'ISK 535W 55^ 3?)’ fen 551 4 I 5l4) 34 45l4 315l4f 
gl<l *Hhi 4 nil<4 4 51 43313^43) 513131 3?) 3>) 3IT3>5 ^ 
*1155! 54 «£ 3R1 ^3TO33T 3444) ^ 5115 5TOT31 34 35) t I 

5? Tn4t 5 3F5 4 4 3ft^ 5f^ roff 3ft feife yfen 

4)p44)4351 55lf uf*5l4 ¥llf4e!fe)3!H445 4)3?)"4 
55)fe 3n4fen 5 t) 3rf*i3Ki3 335 - 51151 4 4) 3355 ) 3155 
5>) 355 5l)5T 5T3> 3f3 ^ 4 I 3TO: ?3 5?4) 3Kq)' 55 3TO5 
fe4 54 f4433 5?4f3TO 3l< 5?) 4 fe 5l4) 34 ^5 5l5d 

4 4ro 5T5ifro 4) 30-6-92 35 3nn4) ?ra 34 35 ) i, 3? 
3553^5 3?) 5I5lf5T 4l 3>d+3dH 34 55) 41(5 44 4 5T5) 34^ 
3tjJH)q mm 3)54 33 3Tf33n4 35) 3331 ^ I 

9^ 1 1553^9 5T55I 515355, 55 53Te!5, 5f feeft ^ 
5H5Hf»13> 3lfel 3TOfe 5[er-42012/169/2000-311^355 (^t\) 
fefe 28-9-2000 1(5 3l4fe 53 fen. 6/8/2001 ^ 5ff55 
kH) fiirt 34 $4! 3i^?5 33)53 fem 3mn 4 f3> 

f?353 5154 4 3nn4) 4fei3t, wt^rt )35Fi, wstwh, 
5!555 SRI 5T*i) 31535 31^53 34 4) 45l4' 555T5T 34 55) 4, 
5? 3i^q-5 4 3F3 ?) 34 55) 4 1(5 44 4 3533 5? •prq 
sfud ^5 ^3 31 I 313; 3fl4) 31555 fe^l ¥3ii< 351 3)1^ 
3153)5 y(KI <m 4 35 345354 5?) 4 t 


535131 ^ 5515)51, ^51515)51 
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ri$fftreft, I5rifririft, 2013 

35T.3TT. 349.—afraid. fririK Slfafririri, 1947 ( 1947 
grr |4) ft) rim 17 ft arjfrrn ft' ftftri rimm 
ftriW ftflfclriri, rilriy ft TJriftftt ft riri^ RftHftT Sjfc 
ririft 'tift'tiift ft 4ld, apyjlj ft ftUpw. [ 4*114 ft 
ftmta rimm 3ftalPi* apfarirpn, dftn ft ftrirc (ftft) ft. 
17/2002) rift SM^M riRti) t,ft) <&&1 RWi ftt 06-01 -2013 
ft) ura |TMT «ir t 

[ft. T?l-42012/81/1998-3lH m (ft.rj.)] 

y# ridrcnft, apypp arfftrift) 

New Delhi, the 15 th January, 2013 

S.O. 349.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 17/2002) 
of Industrial Tribunal, Kota as shown m the Annexure, in 
the Industrial Dispute between The Director, Census 
Operations, Jaipur and their workman, which was received 
by the Central Government on 06-01 -2013. 

[No. L-42012/81/1998-IR (DU)] 
SUMATISAKLANI, Section Officer 

rferftfa ftririTR): ft) 3137171 ri^ wftriT, 3TR3(ri.ft.t(ri. 
M*i Vt4»r u i stHift ftf.mr./ft-ftri/- 17/2002 
fririfri7ri!flfqri ; 10-5-2002 

yftri : riRri ririSR, riri riftdri, ri£ ferft ft 31^71 9PriTri7 
T^-42012/81/98-31^ SR/fty/ffttiriT 10 -4-2002 Tjft 
R-ilft 9-7-2002 fftfTT/fftriR afririfa «TRT 
10(l)(ri) ftfijlffrri> fririT? apfafftriri, 1947 

mm 

<41 end [Jri riT*JelteT ftlefl, UTC7 Hlpricnei rift, fttfririT 
ft 9/ nm t[ri rite: ftlfftri ft'lK fncu ftei 1 

...gwf ftririr 

THi 

3lM¥TH, 6-ftt ^IdTrilftrii), rimy f 
...OTrftffriftririr 

drifted 

3lTftf rifririT ft) 3TR ft vfftfdfft : ft! t!jr.t7yt.'ft|-HrRT 

arsnftf r-mW ft) ftft ft : ft) Trim y<rf 

aftrifftfri fftririr: 21-11-2012 

3Tf ftftufo 

riRcT TririTR, ?m ririldri, Xed) ft 3110 IP Id/ 3Tn)7! 
f<. 10-4-2002 ftft Tlrifel fftftp 9-7-2002 ft UR1 

ftmt Mvi/fadK, ftlsilPid) fam? artftfftiri, 1947 (fftft ym-d 


‘ , 3ftftfftriR ,, ftRm[fft3[gnff^nftrii) ft) rim 10(1 )(ri) ft 

"-rimtiriri.T J l rift 3rfrifa4rilft fftriT riri) 

t:— 

“Whether the action of the Census Department 
through Director of Census Operation Rajasthan, 
Jaipur in discountingng the services ofSh. Devi Lai 
S/o Shri Nathu Lai Koli C/o Sh. Mohan Lalji, 
Sr. Teacher, Village & Post Office Digod, 
Distt Kota-324006 w.e.f 30-6-92 is legal and justified? 
If not, to what relief the workman is entitled and from 
what date?" 

2. fft&T/fftp?, rnirirfftrimn ft srm m 441 44 

TWri riSTrinft ri^ ftfZri/rijyn ripft riri fdfririd mdric! riTriTril 
frriT I 

3- w Tlfrifriftri ft ?ri rnTriTfririTTOT ft riffrRTtfrimri 
ft. ftr.^n./riftsTri/-17/2002 riri fftriT rip TFT $ I 

?idffft sftt 3mm rip arm afft umroJi ft) ?ri mrarfririTmT ft 
dftrir 1133 ' tr vwi ft ft) Jwrftf 4t yr ft t, rift 

t ririr TFT riririft) rip ttKp ft) ^ PritTOT ri^ cfeft ft 
t, mreri ft) riTri: wi ft mm) ^ rift riim ft) ri^rft' ft 
mftt 9rimfti' rift TriftriTri rilft fti ft rift f, 3Td: Tift) Tlririftl 
rin Fieftri/ SRri-mem ^ ft fpmfriJi ftmt rip igt t pmj 
ririTriftf ft 1 <r«q, rismrrft rift mmt riri ft rift 4 4)41 mifft rift 
ftsft xfftt ft fftftsR rim: riritri ft t riri' ^ft) '$h 
riririri ft 3tdTriT srm ripT 12 ririririT f, Tririri ft) 3Pri ft 
fftriTPri frimr rip T5J t 1 

4. ?ri ririvOTT ft rilft ft mrift 371ririft rimnrieri rirTIrir t 
t(ri' TFfft fftjfftt fftfri 24-6-91 riri' ft) fftft 30-6-92 
ririlft t 1 rilft ft ftril ft fftftriH ri ririifm, ftft ft mrilftf ?ra 

ftlferit ^ri ft IriiriT riPPl riclTril ^ I triTTri Tm ft ri?T ri? 
Teftig rim ft) oftlritl ftriT fft riTri: rift) riririftf ft <.4)4 ri 
Rriiri ft) fftri Fri ft 3rift t Trift ri?m ft ftriri rimririft' ft 
rifftfftftriri ft rip mfftriTriri fftrii fft 'jfft rift) ririirift 
ftrii^ri ftferit ri m ftftt ?)t, m?r:fftri)ft) ri^ 
ririm ft) rif>m fftrift' fft Tvmri^T srt ftropr mft) 

^Frilftri riftftri ^7 %, Tririft riri/riri ft Irifftririri ft fdt( 

Wtmftri PHlrift I 3Tri: fri mfftri^riT rift ttrift 

ririm ft TriririSJ ft) rift) ririPriri ft 3rift pririftft riHiri 
rift riftfftil ririf? ^ri, Hlftii'T. riTW ft 2-UdHn ft iO+1 
ri fri?dUri gpf frifriTriri ^7 3TTVR ririP ril Tfl f I 

5 . vift) ft mm) riftri ft femT fft 

3mft))ririFT 5RT fftnft 24-6-91 ri ririricTTrit: ft ^ m ftril 
ft fftftftm fftm mp 1 fft^fftt rniftrr ftferi^ *p, ft 
ftl^ OTftri ri?) [ftp riri! I riK ft' ri'smri, friftrtrii , rilm, 
ftfei ririftem ririra ft mn iTri' ^ririri rirrft friftnrir, -jH'im, 
ririririH rimy ?m fftrii rii t?i t 1 ri? rimf rina rimmft 
7? ftriTdri sm ri?lft41riri>- ft ri?ri riririTriT riTfll ^ fftrift' 
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fafll 9R 91 H5N<1> fa^*t9) 9TP9 9R 91 fa^rwi WH 
951 9)l4 'blrl I §(H *1>l4 ft 4»*f*h"H]f 9>1 fa^fad, nft9)1 
Wl'Jifti *ft»l4aifa e t>, annum, MKti (Rdltft, 9^ fatrftl SRI 9>T 
^TTtft ^ fuillft w*ff *rf995 ft >*!*'Hl<rll£t ft 99 9)1 t41<jtfd ftl 
fel95 21-12-93 995 9nft ftl 99t eft I 9lft1 9f995 ft 319ft 
ftfjfe fflfa ft 30-6-92 995 <rl J Tldl4 240 ft 3?fft95 TO 
995 95lft fen i 99 91*11 ft 99 ftl *41<f>(d ftl 9519u(l995, 
Win, 9^ feft SR! 30-11-93 995 ®ft ft 9ft ft 97^ 
57lft ftl 9lft ftl 1-7-92 ft 95lft 97 3Tlft_ft 991 9R 

fam T*9 1-7-92 ftt aw 9fft =hi4 97 nm (ft 3«ft) ftnftl 
719F9 9R ft 9ft I 59 9=*F9 ft 9ft ft1$ fafUd 31Tft?T 95f 
fel 991, ftlffem 7*9 "ft ftR! 991*9 ftl 9ft I 91*11 ftl 7fal 
99lf*9 iSi-fl 9)1 dl<tv» ft (Him ^ 99 4«ll dHlfacl ft H6C^ Hlft 
ftl dilMdl 7jft 99 ftf^ y9>l4H ft 95f fell 991, 3F9 ft 
3Hl<4 H5<3 9[lft tft^ld 9ft Hit'll ft 1?T 9ft 'I'll 9*9 W<;4I ft 

3959991 919931 9ft 99991 ft 9ft ftl 9ft, 95lftS9ftf 9ft 
■hVs^I ft 9>9 9Rft ft fal<7 d«ft 'ffe 759 ft 9)41 R«l£ 941 I 
91*11 9ft ft^lft ft-99, 30-6-92 9ft 99IR1 9R9T 9 ft91 (IHlfal 
ft 95ft *971 25-ft5, 9ft, XT9 9ft 9R991 9ft 9R91 l9f*nR99 
9#' t I 91*11 SR! 59 799=9 ft' 9199^9 339 ^1191(99, 9f9g7 
ftfa ft 1*95 fe 9lf9951 4(391 4295/92 Htfti 9ft >|41 9ft (4*119) 
9-5-97 9ft fafftl 9ft 9*ft TT9 91*11 9ft R9#9T 2df995lft ft 
951 9)149151 9Rft 951 ft&T fel 991 I 9*lftdl Slfftfilft ft 
9?1 9ld( 3T99>3 ^ I fftT91*H ft 'J 5 !: 995 fe 9lf995t MH-ftq 
3^9 *9I9M9 ft 2479/99 ITC^d 9ft ffeft 4R95R 9ft sfteftffe 

fft9T4 fet 9R4 99 31lft?l fel 99199 99 snft^l 3?3999 
ft 999 7R95TC, 919 99139, 9^ ferft 5R1 95 f9914 59 
-9T9lf*{9>TW 9ft l^bi (4)91 991 I 3R1: 91*ft ft 39lft 939 
Wfe 9ft 91*99 ft 39^ 9993l£/ft9R 99 ft 3RI*ff ?RI 
(99195 30-6-92 ft fttfa95 39 ft ft9lft 99191 9R91 3lfttl 
9) fad 9Rft ^ 919 5( 3919R ft9I ft 9lft 3lft 9 fa m 3 «*1W 
ddH 9 nddlftf 9 ft91 9ft ftR9RdI ^ R19 ft91 ft 9513 fa)4 
319 9ft Sl^dfa 9ft H Ml 9)1 ft I 

6 - 399191 5TC1 53951 3919 ft?l 19591 991 faldft qPl(1 
19591991195 9 R 5 I 9 3R95R SRI 9f495 10 9ft ft 399391 ^1 
99ft 9R9T913191 ft I 9ft 1991 ft ftt ’Jt ft?l ft 93399 9f?d 
399391 951 95X4 95T9I9I 991 I 399391 ^ 9ft fl* Slfaffe 
95ft ^ (3^ ft 31^ 9R95R SRI Mfel 995R ^ 99 31399f9 
(3*4 99331 9R9lft 3lft ft 99 ft 9S 399391 95lft *J9 34 
^ 91*1 9ft 99191 51 3lft ft I 9Rd -ft 951931995, 399391, 
95 Rcnl SRI ftl 319ft 3iift*i ( 99(95 6-11 -90 ft' SRI 9jei 
1864 9S 1-3-91 ft 29-2-92 995 9ft afeft ft fer^ftfel 
feft 9ft 9ft 9ft 9ft 9R ft dR fft9T95 4-3-92 ft SRI <p, 92 
995 3lft ((a4 9)1 (4)^)Rl 5RI9 9>t *l41 I 299; 3*1f 951 95 
95*19 3RR9 ft 1ft 539>1 fa^fad 41(39) 39 ft ftl 99t, Slfa^ 
59 99 ^ fadllH ft 31^TR 319T(95R ft 3T9R 9T 3TJ39 


99 Wff 99 faftftl 9> *931^1 ft 99 99 9ft 9*ft ft I 3ftf 
3RJR 313931 599ft fejfftl firfft ft 29-2-92 995 9 ^FRT 
3139913-3-92 ft 30-6-92 995 59H3fel fell 991 *H 191*11 
?GT 95 9539 *ft 939 ft 1ft 93ft 99 9ft (ftlftfa 21-12-93 
995 ftl 3lft 9ft 99l I 3*ftftft9 3R3199 95I9f39 felft 9ftzi 
4)14(39 .ftl dfanfain ft, 30-6-92 9ft ftl 9R 9R 1s4 9ft ft 93 
31^9 9»139? ft 3ijdi( 99 UHlPd ft 19*1 ftl yi*fl 9ft ftdi 
ft TJ995 9R fell 991 *9 I 91*11 ftl 33*F9 ft 9fSl9 Rftfftd 
ft99 5p. 900 9(9915 91 2339 P 99 fell 991 *H ft 93ft 139 ft 
39ft 5=01 ft 3139=3 91 519RR fftft, 319: ft(fe95 559 ft 
fftft 9flft 99 9*9 3RR9 9 91995 ^ I 5Hft 313131 
9514414ft, '999 t 9 : lt ( 9f fe3l SRT ft93 fa*1 fad 9ft ftl 
iftl^bfd 31-12-93 995 9flftft1 9 ft *1139(95 99931^1 ft 99 
ft 30-6-92 995 ft '393®! ft I ’^fft 91*11 313953 ft 399R 
91 3139p*I9 *9, 319: «lR®(l(1l (j41 951 995139 fft9l "9T*9 91 
f3lft ft 95ft fen 59191959^ 3Tt9^99> 9ft *H 99 ftft 
ft 9390191 99 9T[ft 9ft ftft ft 9ft 3991 ftRT 

"99T9l5Ff9R ftfe 9919 faftfRF, 9990191 99*1 faft?H39, 
1TS1. 59931-99519 ft. ft.=9T./ft=ft9/21 /99 ” ft 919ft ft fe 
94 fefaft ft W9t I 59 ft 313T91 3fe 55(919 ft 3191*11 4 
91*11 ft 9ft9 (4d4-(d ft dfald d*ftf ftl SRftfel 9R9 ^ 31=9 
ft 9tft ft 9ft9 9fefe ftl 3lft^ fftft 9jft ftl 91*191 ftl t I 

7. ' 59ft 9T9I3 9R9 91*11 ft 91*11 ftft95 ftft313 99 

4199-99 ft4T fen 991, 3191*11 S19 39ft fftl5 ftl 9ft 1^ 
91*9 3191*11 ft 9915 99.91. 419f 951 4199-99 ft41 ^39, 9!*ff 
SRI OTft fftl5 9ft 9ft I 91*9 ft 53999*1 ftl Sill ft 

9941 fftdft fft 9519ft99>, aHOOHI, 9^ ferft ft 31R41 
feft 30-11-93 ftl 9fd, ftft=R ftl 9fd, 3999*1 ft 9*9 
fa*4lf<d ftfel-999, 9519aft995 9519f39 ft allft 9R ftl 
(ftklvfa 99 59 ft 313999 ft fe4T95, fa<4IW9, ■3 R i 10RT 
IT919R, 9931 SRI 9991 ftft9 aRHOHI/RRoffe 9519f3ft 
ftt 30-6-92 ft 99191 d>(4 ft 99 9 9Kd 9195R ft 95T9ft99> 
3H90HI SRI ald'IUHl 95lft ftg 9tft95 TF59 ft fe4T139 5^ 
■fftfd 9ft ftl ft®91 3nfa ft 99 f, ftl y<Rld 9R9T91 99T I 
5T3dft 99l 99)701 ft ft 99 y*Rld 951 fft993 ^ft 9*H ft 
(3^ 95 919ft 3H*1R»J11, 33: 99l 9959ft ft faf-1449 ft 

5ft ft 3999 931 99T t I 

8. 3999*1 9)1 91*9 H9lfft ft 9491ft 959 3ft99 
9ft 1 959 ft ft73 91*if ftl 3lk ft 3dft (ftgR ftdftfa ^ 

<rf(<7l ft fft 9lft ftl fa^fad 99 4di (iHifai, *fal ft Hlfiad) 

ft' I 9lft ^ 240 fe ft 5RK19519 fen, 59 9*9 ftl ftft 9*1 
• fftdiu 95 ft ^ i annum aftftftraftl 9Ri4 ,11 nft 18 9f( 
3^9 fen 1 9RT 4 ft annum 95 ft ft fft^ fftwt 
fftj 99 fen ^rrftn 9 fen 995K ft 94 ft*m fen 9iftm, 
599)1 399'*! t I 919 11 ft' *n»|uw 95f4 ftl ^991 ftl 53lft 
9! 9*2 9>lft 91 3ft 9j3-ft9d 99lft 91 3T9 9T(f %n ft 


386 GI/13—25 
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7p9 31731 $ eft R7?ft fft 9 391 Ruy ft 773131 t, 57lft 
HI39H 'f (Wl 9RJ 18 ft f*l9H 391-f ftf ?lfal4f 33 .5nft«g ^ I 
•aftf 5 ft ftftfam ft 3 .md i ft 7 ft rs 93 ufata t i 
d-fa 'SRI flfwi ft 53,73 99 299 ftf 'ft <s^a fa9( 

J N|'t I ft ST^R-R Pt“Hifai f=i»*i! RH1 9di9i RT 757 ft RTrfft 
ft Til®*! ft ft9TI 573937 ft faft, Rlftf 7lftf 5*173 (ft 3TOWf 
SRI ft 97f 'Fit ft 99 3lf$ ’ft SRJ^R ftfft 99133ft 93 931 
771*7 573W77 317ft 97 ft ftcTI ft I 577 9J9cf ft 3T$«1'*I ft 
351 Ifa ftU 3fT*ft ft dildl ft 57dlSJ7 faft (ft 9Hd tU'bK ft 
ftf ftfr ft ftf.977. Iftftfftntl, fftftTTR ft RTRIW faft 
RRfa ftf. 99 . fftfttfaJi fttei ft 'aftftin Riff ftfar R9fj7 ft ft, 
3777: ftm -BT^R-R faf*l77*9(I dft <t> 6 i R7 t7«bdl ft99 "§RT 9T9<ft 

ft S^SRI ft R99I9 TH^ftf 9ft fttft.ft I 9T*ft Rft (ft ftSRR 
Rifft* sir, 379: Rft 97 ftf araiftf ft 57<W7 31797ft, 95T RTift 
P+flWK r>< Isft l UlftT 33 99 30 _ 11 -93 (IR> Bhci^I Ttfft ft 
RTR^ftf R77ftfftqift 30-6-92 ftf ft 779191317 ft 99f 9J3 
rr siftf ft 240 far ft 39131 3ft ft^rft ft if ft Rft 931 9iy 93 
ftffHTI 37*791 ftfZ77 3T9fft 33 ft(R 9 93779R1 ft317 iff ftgift 
779797 ftf RTft Rlf?9 ftf, 373: 59 77979 R*ftf 3lf ^fa'ld 
Taft IRf Rlftf 33 Rcftl TftfaR fal91 Rift R 577 TRR-U ft 
vjm+ift aftr ft fanfftfiad ^rfftfa r^JR faft 9ft :- 
“ ( I ) RTfaft faR9 3979 9RR 779-2008 (5 ) Rs^^.ftt/ 
TrR./TJRi 340-577 Fjpjfftafa ft vw|uin faqpj ft 
RRfalft Rft ft’Slft RRI 25 ~*J,'t 1 ftf ^(cHl faft Rift 

Rftt RRTR1 falft Rift RT RTRft Rft aftfttfftsrr-RTRlfftaROT 
Rft ftft Rift fftft?T Iftft Rft I 

(2) 3RJR Trft RRR 3flfqRRT, ftf-T^R.ftt. 33°® 1 

RftfWftftt1RI-20IO< 2 )3UTftjaR^ 1586{lTRftf. )-fR 
RIRft ft RRT 25-V,‘+i 3ft Hindi R8f faft Rift 37 
RiftRRt ft^I 3ft f'K'-cHdi ^ RIR C'hHK ftfft, ftRt 
Rfanfal faRI 331 I 

(3) fftR37 fft? R3IR RRT3 TP3 RUSRR fam-2010 
7M3IR 40! (RR.ftf. ) -ft RTRft ft 3? Trfftqifal fa3? 
33T fa R?T faftW) SRT '' 3R3 ft Sllft 3*W Rift” 
falR 33 3TH33 3R3T fa^ ftl RI3T t ft far 240 fal 
3ft ifaft 331 3Hft 3Rft 3ft Tjft ?T(f Slftfijll 3ft' ft I 

(4) 3i'fftW ft3ft3 faaiR3 R333 ifa 3R3 33 TR RfftR 

3]RR fa? 3 ■3F3-(2003) 10 TRl.ftf.ftt.284 -fR RRft ft 
ufarfar fasi 33i fa Rft ftf33i(R3r fftgfar ^ ft ft 
ftft 3ift<tiK 3it fttftsi R3TRI ftft 3ft (ci(m 331 3ft ft3f 
MH1H13ft 3ft Rift fd'lfnd R<(fl d3i 

ft3lft T^t Rift Rlfft? ft, 313: ?R RTRft ft RlftRR ftf 
Pinfan Pi^jfai 3jftS3 3lft 3ft 3Rjft(T ft ‘ift I 

(5) TFJRRI3 TT53 3313 fafalR RRlf^Sf 3T3-2008 
T7R.ft.(TIR.) ^.ft. ^3 730-fR RIRft ft 3lft33cft3 
3RfaR 3ft ft 3RT 25-lfa 3lfft33R ft 913313 33 
Tim 9IRT3Rft 33 arfftWlft RT3T R3T l” 


9. 5Rft faftftl 3I9lft 3ft ftft ft 3? STfftl ft Rft fa 
ft 9Tft ft 3J9ft ftRT ft fajfal (WI RRlfft ftft ft 

srsnftf srt ftfa3i ^9 ft Rfirft ft 3 ? Rftqr snm ft, aiftg 

Ulft 3ff faftsra fafara 3PfSRI ft 39RTC 97 ^ ft 93 3¥ 
fcftfal 3I33RI T33 9lft ft SRI yrarftftT ft Rft ftft 31333 * 
97 9lft ft 379 ft yRTOSR ftfa ft TftfaR fa31 ft I 313: 313 
9lft RR 3PJR*1 ft ft RT3R 3fS 3ft^ 3193 31731 ft ft 3? 
3i1^ 9IRR 3ft 71331 ft I 9lft ft 37^3^** ft 3^ft 3ft ft fell 
fallft l9lftft9yfa31Sft3lft33 10-11 3ft ftt ftft ft R3I9T 
ft I '57731 37RT31R39R3133 33ft 9173 777337 SRI 9fil 10 3ft 
ft R3T 3R 317131 RI3T ft R3 R77ft H?l9Rf331, R99R3I, 3ft 
Iftc^ft 5771 Hr'fa 7753 ft R33R3I 377lft ft faR 3H3lfa73> ^9 
ft fR3 9ft 3>f fadft 7799 ft tc-H* 913T9313I fttft ft, dftl 
73faf3 Rift ftcft ft 93 377 73faf3 ft 37J777°T ft ftt 7P3 737 
97 R39R3I f3^7I31 SKI 9<ft31 faft ft ((dll, 37^33* ft 37T9R 
97 77fa0319T 7ft Rift ft I9lftf 3ft ftf 77faST ft 37T9R97 7711 
991 *3 I aft.fa 37fafam 3ft 3771 2(oo)(ftft) ft R*Tfalft 
3ift3>R ftf 77fa31 ft 379faf39i7R ft 337R TlfaSl faft 779191 
ftft 97 ftRl 779197 3T7 ftf 9ft ft ft 33 ftzft ftf 317fa 
37137 I 373:5R9f79T9Tftftf9S7wftfa577 919ftft[9lft 
ftf 3ftf ftf 9ft 3Tf93 5773lf ft3ft TftRl 779R3 ftft ft 
7713 ftf 733177933 ft 9ft ft I ?TTft RR131 OTJlft ftf ftf7 ft 
9ft Sftftl 35 ft ft 9ft fa R99731 SRI Rf 93 fa 

30-11 -93 ftf RTTf fa37 931 3) 35 ftRR Rftf 3Rfaft ft 
77RR7 9 91 Rf 95ft ft ft fftlfftl 7S9 ft f%g33 ft317 ■ 
RRtjohj ft 31 ft ft Rif ^ ft , .35397 37l3lf793> TR ft 31 
TlfftSl ft 3719R 97 7ft 93 ftf^lftftfti ftf ft ft3lft 30-6-92 
ft 973IT RRf 3ft' 77§ft 33 793 R99R91 33 3R 

fftfa 4-3-92 33 ft fR7Tft (-*7v. 3>7 fan 991 9T fa ftft-7 
77773133 333fc33 7^3 , 92 331 ft 339 317 9lftf ifa 57lf 
3737773 ft f3ftR31, R3933T 77R79T3 SRI ’jt 77R7973 7P3 ft 
ftftn 77R3f33 “bin! cl ftf 3lf 30-6-92 3ft 779TR7 faft Rift 33 
371^3 fan 931 I -3T3: RR 9T9f 33 3T ft fafft 33ft ftft 7519R 
31 ft 33^ 7ftfafft ftfftfqRftftTft^anftTTai rrit i 
? 7fa 3TCT191 R39331 fR9I9 faft R3f9 ftf ftft ft ft 3ft 
■37T9T t 33?fa 351 37 3Ttf ftftfrRF 93' °3377lf931 'ifafftfftft 
7TRlffal 3ft ftft 35 7133 33 9^ 7nftftff93l 31cfal ^ I 
39f 73ra 519f ft -313Tf93173 ft 7799 3ft 37191 t, 373: 
979f 33 3R9 ©iflR fa3T Rift I ^ ft ft 577 

F7I9lf931T9 SRT 5777 9337 ft ^5 931731-aifTR faft R7 ^ 
t I R33 Sftft ft 377591 fft3 F7T9f^ft ft OTlft ftf ft? ft 
R^3 faft 9ft ft :- 

“ ( I ) 1996 ft3.37lft.77f. ^3915 (977-ft. f-Tg^ITT ffa 3379 
ft79T°n 7P3—577 9T9ft ft R5T 793 TT7937 ft faft 
ftftffa f39K 33 ftftf931 fa3K 35f 9lft ^9 fa7 
317ft ft 5R37 ^7 fft9T ft 9(33f9 3^339 ^31 9M3 SRT 
777337 ft fftft3 ft ?73ft9 ft 5^57 317 fall 997 I 
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(2) 5M**iR, flr-uftMfadUlft HHTR 11 -Hllld! 
HMfttS ft* 3RI-2000 ftl.3o£Tft. 649 (ftTFT "3. 
wi.)-fi ft rt afiiHiRfl fftR hr 1r if 
ftfall ft -ift-flR*! iftf fttft ft rtt«i ftuft tirr ftt 
'i<fl ft ft <}.efl etai TiHiRti ftt ®d-[t -llfT Mi-ii II <4<»><W I 

(3) WIHdfd fttft IHTHftfttuUR3Ri-41ltnaw^. 2003 
(i) jm. 3 R 171 -fi mmr-r'fa ft ufaRfci fftR hr 
% ift q**taK ftfiw ht fifiiHH omfti ft ftiu fa^Ri 

■ 5311 , H7ft IS «fa«U TfttRK ftt UH 3Tlfft TTHTR 

ftft ft HyR37tR him ^ 7 ft h*4rk ftir 3 Prgara 

[ft^t <41^ RT 'nt*4 c m{l HftT ftt «q>al I 

(4) aflfaH 3jR7 Rif 1HTH fadT iffcMI ftWPH 3(ftlRT<il, 
R1RF-2001 (3)711. TJ*3 1465-FTHIHft ft ftHIF 

smrtt rh 3 r hr* Tffaui ft 3 w*?itht f^rgftRi ft 

ft ftft HHlfM ft 3HTRI fttft WR RR RTft RT BR4K 
Hftf HHl HR I 

( 5 ) grftmwt aiftR^ai, in hi hi faim, T Ti ft te im 

7ft?T ^HTT ^ 4^4-2000 818 (]JTOI H. 

mi.)- fi Rift 3 yfiwflw iRR HR fft IF fftft 
fiTti 3 rP? ft fftu fftgffti ^ ftt ft fi 3nfi ft 
TTRft fttt HT HH ftR TlRflO ftt ftzft Hftt RR IT 
T1RHT l 

( 6 ) T(7?.UH. fTOlTO 1 HTH ^Rlft fet t l e ftftlT, 
RlfeRT-2003 ( 97) UR.UF.3irc. 608-Fl 1 lM ft 
yfcRlftfl fRR 7 Rf fft IF ft^HI ft WMM fttft 
ft TO! ftt iftRK ft) ftltf TTRR ftt lift $ ft If 

ftt Uftfa ft ''rtf 31TH1 $ I 

(7) lft<TH ftTOTFH HR! fttlft ft.3TR. ftR$ft-2000 ftl 

3lftftt 3745 (H>-ik«f» TT. Rl )~Fl ^HF yfilMlf^l 

ftRimnf^^FF «4H«j|ij) RgflM 4^41 ^ Sltft’l PlRf'dd 
amfq ^$$ t eft 240 fcl^RRTl^T^>7^"97 <ft 
FRft^m 3Rf^ TRra ^ ^ f^Rl RRT 

WtITft MftRR if Rff adRff |" 

10. Frt 3TO« ’5R 1TOI ^1 

RRppiWf alflviftfl ftl 4 lflT '97 RR f^FR I 

11 . iWiRiwff statf ^R^l‘'TllPritftr3R’ , ^ 

f 5 ^ ^rt 7RI77 t, FI ^ 7l) 'RR 717^17 ^ ^RK 

^ ftR 1«F^ Rl^ ^T <H(^7I f^RI "fRI I 3R 

FFcIRl R*l^ ^ 3 F*ff f^Tl TOR R»t * 4 f. RRT 

PiMfta TO'l ^ ■Hffft '^t'pRpR afih<4i ^ ^<«7i< Pf<£«w '5311 

R ^ ^pRl ® 13 ?R m R 3Rftj %*H 

Rlt ?FI 7 TRR^ 3 II«ff 3 |t 7 ^ Rft%R*ffR) 

^R 4 *flRSRi W ^ 1«ER RH TRt T ftfeR TO'l ^ 

75ZR1RRT I 3?3I*ff 3lt7 7) 5«*ht «i u **i ftRT RIR7 R*ff 
?17l TfliRI ^ TO9 ■tf iH ^ «Piii-TO ^ 3Tl7 


RRl ft l R TPl RT RH 311RR iRR ^RT i FI TTfaR-R* R1 
3Rd)<M 7^’RRFVHwife F^' W^ /U l ^ fR R^ 
RR 5 nfT/^RV 3 nRft*lR ilftR/^ftR l il , il ?lPlR ^ 
R'l ^f «Tqsi Pmil*H ^ 1M*1 ^ ^R7 29-2-92 HR R d«<^ 
HTC 3 UR 3?f7 TlfRR-RR ^ glTT 30-6-92 HR 7RI HR I 
3R; 1$ ^ R* %7ft T$ 7TRR ^ fd%H RH ^ 

RflRITf ^ RR flRlfel ^ I? H> ^ ^f HH RfHPlRH 
^ TOIR7 r){ 4lRa , » 7HRT 7H)RK -II^T =f>) R 77Rtft U3 R 
3R Rf R*lf ^ FR^R RT <a u si R7 71RHI ^ I 7R9 
9mf ^ RRft lR7? 'if FftRIT fRR f ^ R'f^Rl 97 7SR HR 
HR T?R ST^HR 71RR R ^TO aiJHR-UH «17RR HR 
^ 30-6-92 71R.H) RW fRR HR faH# fUH R1H fRR TRpf 
ftp# Rl^HHftF^t I 3T3«Fm FT^ Hfl HR, ftH! Ht 
Jlfliw R7 I FI Timm 4' -RRf^7R7®T R1 $r)*ll tft RHR 
Rilyi ^ ftT RF UR RlfRT RHRHHT RT*f R7^ 

7F t UH' HTrt UR R7 R U) R7 31^Hm 3TVT*ff ^ WH fRR 
fRTHfftRHt t FR UI T R7 TF t RHfR Hmf 3H R R T 
mftn ^ Ht hr 3n^ 3rtR r) hi TiHvjft Fi Timm 
HHT HRTOrRR ftR I R^ «ft o*jfRH fRfl 3PJ«fm F 
THR( FTFF R^H, Hfl 313 RH Rt 7tf( R|7 H^i 4) Hi i 
31H: 3fl HT1 313im H> Timm ^ IF 3lfqR«,H R7T ft.' 
dtl^ oitrfl RFH F FRT1R7 R71 fcTU H4 UH ^ITH 313im 
Hff HF, FI TOR Rt 1?M TaftRR fM RF fN H?f TFfr 
il Ui ift ft hrtt Rt hfM ftirit f^feiH 3131 m R Timm 

rilRR R7 eft Rlft'ft ift ft>T 3131 m Rt HeftR Rtf R 5 IKH 
^ <3 u «*i ftf seilei 31lftnt UH felfiSH 3131 m RT RT^ 

3T«J HFt 7F1T, RlfR RTtftl TOW 3lftftRl Rt R71 92 ft' 
RFf Rt^ Riftati ITR^l ftlRlftH fRR HR ^ eft HH FTtlftR 
(RHPfr^) ^ Timm Rt^ HtfeR TTO1 THtRT7 
ft^ uft Rt ftftl ft l RH: R*ff ift 3itT ^ FI 3131 m R 
HPRH 3 ^t iflfelR HFtF ift Rft If ft^ft Ht RH 3 TltRK 
ftlft lift it 7 ! H^f 7Fft ft I 

12. R*ff ift 37t7 "ft RT Keitel ft* delft* 3131 m Rt [ft 1*1 
ftHIR 31-12-93 HR ftt U1 "Hft itl ft' TRT ftR HR, FI 
Timm ft 3ramf ift aftr ft HFifttiR, ihhhr ^ hr Rt 
Rt^yfft y^f^Id +11141 Hit ft I Flft HH lf®RI fRR HR fR 
it 30ltlR ft fftm R 31**ll41 ft HI ft, Hft* TfRR 
tftft lift ft ft U1 Fit ft 313H7R ft HTTOTHI fftftTTWH, 

* TRT R H m 30-6-92 ftt ftft Hft Rt TWHl fftft lift RI 
3T|ft71 flR HR m deft HOH Hlftt RT 31^m TOR? R7 ftRft 

thor ftt nftt ft fi Timm ft fht ftt rfr hhoh ft fft 

fftftTTR, 1HH1HI flHIH BR1 3 ft ft ift 90 ft "If HI ^flH fftft 
Hft ft, ft HRHIHI Rift ft IFU ftt ft UH ftft ftt IHHIHl Rift 
37T ftt HR tm Hit ftt 3H171RH1 Hftf iftt ft 3131 m 
T 0 TTR R71lR HR, Flft fftrft HRR ftt fttft ftTTRH 

ftt Hftf ftt Uft HO Rift HT ftld TI1TRH Rfft^ 3 ^ H7H ift ft 
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fen T*n, 3RT: ifcwjcfe rit tFlri TT 

7FF7TT t I 

13. snrwf ^ ^ ^ jpivrit 

9!Wri< 1 (TIT.) fe 4dci'l'T><± nnh 3P7 ^JI9 iq1'T, 
'til'jfl+js * ’ ^ 33J<T f'fcqi u<4\ $ 3FJT ‘ 1 ^ihciici 

Wl’fl *MlH ^sTu„ itf-iel "^TRf “i-im fen Tfefl ft^TTF 

iiferm, *tfeisi iiferwt 331 ^x 11 ,im w fwi, 

Trsfez *Rri3 T^WTR ^ •3^3! fe4 M t, 

etI ^ nferfe fem imi $ ^rsf 

prijfe 35<T^f cttfe^Fr ir^qf^i 

TSf ^ TT TJT sfeq ^ 

ijt jiitf) $ lit wnt 33 ft tftt ^n iran 

iJRT 25-h,4> irftffelR ^>t TlcRT fem '41-11 ST^fel -is?) i? I 
rRTO Frrn^ 3 *ft Ririf fe argw ^ (rsnife^w^^ 
if nt 0,+it it«(i TinPti ^fi tSd-il ®Ft (iiit'f hsl Ici^i wi tt^tn 
Ff tTRT 25-tfe 3>t TIeHl fem ^fRT ciir^int 
HT TT3F?Tf I 

14. TFf ^ri^Fri ^f Ml-vllh i^(W -m'-neFt ^71 -sdst’^Ul 

u 4^,^iW^4l4nT^iR^W3RI^T ! i 3 ^-(2006) 
4 1 ” ^n *ft -RF^pf t I w ^rafefa ^ *?7*J 

3fm S73 R9RTC ^ fen; ^ FF3RT 3 $ :— 

“Service Law-Casual Labour/Temporary Employee- 
Status and rights of-Unequal bargaining power- Effect- 
Held, such employees do not have any right to regular or 
permanent public employment- Further, temporary, 
contractual, casual, ad hoc or daily-wage pubic 
employment must be deemed to be accepted by the 
employee concerned fully knowing the nature of it and 
the consequences flowing from it—Reasons for, 
discussed in detail- Labour Law.” 

“Phenomenon of "litigious employment” which had 
arisen due to issuance of such directions by High Courts, 
and even Supreme Court, hiqhlighted- Held, merely 
because an employee had continued under cover of an 
order of the court, under "litigious employment" or had 
been continued beyond the term of his appommtnet by 
the State or its instrumentalities, he would not be entitled 
to any right to be absorbed or made permanent in service, 
merely on the strength of such continuance, if the original 
appointment was not made by following a due process of 
selections as envisaged by the relevant rules- It is further 
not open to the court to prevent regular recruitment at the 
instance of such employees- Unsustainability of claim to 
permanence on basis of long continuance in irregular or 
illegal public employment, discussed in detail." 

^ ^ % 30 3 fhhm 3 ^tFT 

SRI ^ fepift uft Trift $ t wt faMT^RK 

“Their Lordships cautioned that if directions are 
given to re-engage such persons in any other work or 


appoint them against existing vacancies, "the judicial 
process would become another mode of recruitment 
dehors the rules.” 

TRt -4'lrifeW T 3TFt % 3. 45 47 ^ 3M rit 

feTFJTTR t 

"While directing that appointments, temporary or 
casual, be regularised or made permanent, the courts are 
swayed by the fact that the person concerned has worked 
for some time and in some cases for a considerable length 
of time. It is not as if the person who accepts an engagement 
either temporary or casual in nature, is not aware of the 
nature of his employment He accepts the employment 
with open eyes. It may be true that he is not in a position 
to bargain- not at arm's length- since he might have been 
searching for some employment so as to eke out his 
livelihood and accepts whatever he gets. But on that 
ground alone, it would not be appropriate to jettison the 
constitutional scheme of appointment and to take the view 
that a person who has temporarily or casually got employed 
should be directed to be continued permanently. By doing 
so, it will be creating another mode of public appointment 
which is not permissible. If the court were to void a 
contractual employment of this nature on the ground that 
the parties were not having equal bargaining power, that 
too would not enable the court to grant any relief to that 
employee. A total embargo on such casual or temporary 
employment is not possible, given the exigencies of 
administration and if imposed, would only mean that some 
people who at least get employment temporarily, 
contractually or casually, would not be getting even that 
employment when securing of such employment brings at 
least some succour to them, After all, innumerable citizens 
of our vast country are in search of employment and one 
is not compelled to accept a casual or temporary 
employment if one is not inclined to go in for such an 
emloyment. It is in that context that one has to proceed on 
the basis that the employment was accepted fully knowing 
the nature of it and the consequences flowing from it. In 
other words, even while accepting ihe employment, the 
person concerned knows the nature of his employment. It 
is not an appointment to a post in the real sense of the 
term. The claim acquired by him in the post in which he is 
temporarily employed or the interest in that post cannot 
be considered to be of such a magnitude as to enable the 
giving up of the procedure established, for making regular 
appointments to available posts in the services of the State. 
The argument that since one has been working for some 
time in the post, it will not be just to discontinue him, even 
though he was aware of the nature of the employment 
when he first took it up, is not (sic) one that would enable 
the jettisoning of the procedure established by law for 
public employment and would have to fail when tested on 
the touchstone of constitutionality and equality of 
opportunity enshrined in Article 14 of the Constitutions." 

“When a person enters a temoporary employment 
or gets engagement as a contractual or casual worker and 
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the engagement is not based on a proper selection as 
recognised by the relevant rules or procedure, he is aware 
of the consequences of the appointment being temporary, 
casual or contractual m nature. Such a person cannot 
invoke the theory of legitimate expectation for being 
confirmed in the post when an appointment to the post 
could be made only by following a proper procedure for 
selection and in cases concerned, in consultation with the 
Public Service Commission. Therefore, the theory of 
legitimate expectation cannot be successfully advanced 
by temporary, contractual or casual employees.” 

15. sh4> Jkii^i “ iMwn « 1 TO hIcwpi Ihhh, *3357 

«htu 2002 ( 4 ) 33 . 573 2500 " *4 

3136 4 HHHlq 33333 -3I3M3 4 *7? ilfdMlRW f373T 137 *3*1 
37437R 3Tf 37533 *4 3S3 f-7f?33 i V$ 

375 * 7*7 33 3 * 43)3773 3*rf 3 ^ 37 7*3 37533 34 373 ft! 773ra 

?(4 37 34 4qi4 ?( oflcft ^ 31 44 4 *371 25-t( I l> 

37F*#T*73 *4 373*33 34 317371 3741373 *7?1t 1 

16. I73£ 3731737 37443*13 34 *7171 2(oo) 4 “^3*4” 
34 4(3791 4’ jfl 3>4337 34 437*1 WHFd 3773! 331*7! 331 t, 
3dq( 37931? (dlril) 3 *7? 41 3443 4 137 *3fi7t qcfnn qi4q>K 
?44f3?i *4 -w141*tut *4 37373 4 437*1 33797 ?( 3iT3( 14( 
‘■34 ‘ ‘ W*4 ’ ’ 3?! 31*71 37 33737 I 

17 . 373 : dHtluo f 3 f*I 37 17*713 33 -'•nqfH'-'lqi 3 > 3 *i<dW 

4 3? 3*3 37*3?! *31371 *3?f 4T3?!3 >h 1 3443i4 4f3?r 

*4 3?3 33ra?t i^l t <n-34“32*4”*T?l3T3T *37773737 i 

?77<4 3T6J3T 9194 9 3^999 vqiqrvf? £TCT 3737 3^3 f3?4 94 
“ 37*4237 7F*7 3*713 9Hl4<4 7(3 3*3“ *4 3133) 4'?77 3747! 
34 41 W3('f3 977 f?91 99! f37 3T*pR! 97 ?73T*77 3774 939 
34937 4 34 931 41 341, snf? 9193 amtlrNf ?77 f4°fa *4 
atleildi 4 f97f93 f4(9>N 9l f 9 *34 7?<4 4 1 

18. ?7n4 937191 “41?, 7199(?9T3 9*713 4(.*91. TJ 9 
93 *9191919, 9TT96 7*9 37*9-2003(2) 96.36.4. 5*3 1149 ” 

*4 3136 4 9h49 37*9 9?6 3^9 *9T*n69 ■gm 9H'i9Hi 

f9319 97 777SR1 4 f37=T 14^4 fTOcTI R311:- 

“The Census Department of the Government of India 
cannot be said to be an Industry under Section 2(j) of the 
Industrial Disputes Act, as the functions and activities 
carried on by the said Department is purely severeign 
functions and welfare of the entire natation depends on 
the information collected, tabulated and prepared by the 
said department. Hence, the respondent cannot be called 
to be an Industry within the meaning of Section 2(j) of the 
Industrial Disputes Act. The function of enumeration of 
Census work is purely a sovereign function.” 

19 . 37731 3773 T 3 TT 7 EF 37 k -UiqMil "TR 7313 W 7337 
Tpq frg 377*1-2011 ( 130) T(97.TJeT.3TR (?e71.T.7*7I.) '^3 

484“ 33 HSrif'jyf # I |77 ^ijrf4ufq 4 4t rimlq T53 
7*fT3TcT3 ST7T 3iCi 41 >8Hi Wtra ?l 3ffH 37 377 q'|vn-ii 


4 ' eT 4 4 , 4 «hKT 5 RT TF 3 T *4 377*7 IWl 4 "M ^l 4 
^fl uifq^i T 7 PtHI^JTlK f'i t *r >4 R41 *i 4 i ^ :- 

“Appointment- Under the National Leprosy 
Eradication Programme launched by Cen tral Government 
Non-extention of scheme- work refused- Writ Court 
directed the State to take policy decision for their 
absorption m any other medical or non-medical department 
Approach to State Government- Absorption rcfused- 
Legality of Rightly observed that the absorption of the 
petitioners against post available in other medical health 
department would only amount to back door entry which 
is legally not permissible- No interference warranted- 
Petition dismissed.” 

20. 373: 3377 qPm -qi<tpi u f4l' 4 mRihiP^i f773*T3t 34 
faftrST T7*lf3 37Tf? ^ 14433 *4 33TR1 3? 7W i\ ;3T3T t % 
3JT«7f 331 77f331 ^ 374h fl^33 3?4f «71 3113T 4ftf7337 ^3 4 

34 437 4 PWlfad f373t T73T 7^4 31 34 ^ 4 

?3T31 331, 37f35 4f33T 7TW ^l4 ^ 337I3T 37734 43l4 
313; 44 4 37134 43l4 773737 plil f3>7ft 417^3 4 
“ 4331 “34 444 4 3?f 371311 I 3l4t 34 77f33T f373T?3 4 

77737*7 4 ' *4 3*4 4 t 3>37 fe 4 3414433 3 3733(3 

3^333 -3I3W3 ?I71 “373fe37 TF53 33T3 33l441 77g 5T=*7” 
^ 373^ 4 144 34 1443 4 333: 7717 7l?3 i\ tsh# | 33 
3733(3 37I7« 34^1 333 -3131(33 4 3( 3737 3^3 f4r4 34 

-3f3f3uf3 4' 3173 777337^ WP33714373 ^(“34(3” 34 
9P3( 4 ?( 3?1 3T3T ^ 33 ?77^ 377337 37141333 34 3I7T 
2 ( 00 ) ^ 373313 (4141) ^ d?d ^ipT 4313 375373 ^ 

7731p3 ^ 773M i\ 3n3( ^ 3( 34 ^j( qftfv 4 

3?C 31131 731 713731 f 34 44 4 3171 25-337 34 373R1 3T 
374f«3 3?f t I 3T3l 7F33 3 3733*3 fdW Tl Rd %4 7Sfl4 *43*3 
34 WI3H7 137371 I 3753*3 ^ 3?3 ?( 3774 373*4 4374 41 
t’ ! 373 37? 3753*3 34 4*731 37114f4r33 ?77 3P74 4 3?f 
f373T 73n 7737371137 3? 3?53*3 43 37 3T 37^3 34437 3? 
3753*3 373 7777773 ?( "5377 ^ I ?77*4 3737137 5Tl4f S171 31331 
133T3 41 377(33 .10 34 34 44 4 33T3T 3311 1471377 >4 
773(333 377773 7T373 dpi 13731 331 4 I 3l41 34 77374 
373741 STTT 33314 3431 4 31 43WJ437 777733 3?f 34 
37377 317334 3^ 37*3 3337J137 371431 ^ 7713 7777F3 

34 3*4 4 1 3? ¥l4f 3 31*3 3141373 4 4 344 314 33f 34 
f*T3l33 7ff373T 4 5^4 3t 4 371 3cff 313731 4 3Tlf331 13 t4 
374 3 ] ‘3 41 Hpl 4 33lf37 '57 t4T j i u i 3l 371*73733 377^ 
41 HI 4 41 37134 3737 34 3775 4(37 337 5 ^ 4 I 

373; ?3 3*4 3*3!' 7*3 3737 34 f4433 33 7741373 

77R 3# t f37 3741 34 ?77 3134 4 773T UHlfm *4 
30-6-92 34 3731*4 ^171 34 3*4 t, 3? 3753*** 34 773lf4l 
4 373 T 733777 34 3*4't 3^ 44 4 37*4 37tf 3753(3 3T73 
3774 371 37f*737T4 Hpl 3337 4 I 
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#* 91973^9 9779 ttpstt, m ftnew, 3f ft 
9R#I3> 31 1 ^ 1 i ttH l ft 373 42012/8l/98-OTi^(^) #3ftE 
10-4-2002 W< TFltftS #313? 9-7-2002 ft ftftft 

TTtftfftT 3ft f?ft 37 ^£>4 3tlftd tftqi "^STTcTT ft tft 

FTrrca 9197 ) ft sratftf fftft*reF, tjrwti fftsFi, imwh, 

5T0 9lftf ftqleiici ft) ft) ftqiif 3ft *13)ft, 3F 3T3s7-ti # 
7TF7T Ft 3>) 93) & 7*3 ftft ft ■3333 3F ^93 '3ffttT T*3 ft?I 31 i 
319: 914) 44)<Hivi fft77) m«m< 39 qft^ 3iyilq hiki 317ft 311 
37)93117) 3ftf ft I 

93#vft), 15 *3337), 2013 

39.371. 350—3^(931 , 1947 ( 1947 

317 14) 3ft 317T 17 ft 373777*9 ft ft*ft3 777397 S)#4i{, 
#777? 3imH, -spry ft ¥3333 ft 71331 fftftsnft 3# 
9*?ft ^ftsplft ft 3t3, 31^33 ft )ftfft*9 3lfteitp|+ 13313 ft 
3v3t3 777397 -Jilalf'iq) 3f7f#M u l, 3ftzi ft *T9T9 (7#ft ft. 
25/2002 ) 3ft 93nfft3 33(ft ft, ft) t#ft9 777397 3ft 06-0 i -20! 3 
ft) ¥*3 f 371 *9 1 

[ft. 3^1-42012/79/1998 -31Tf 37?? (ft) f)] 
■ynfd 71317113), 373914 s?f335Tft 
New Delhi, the 15th January, 2013 

S.O. 350.—In pursuance of Section 17-of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 25/2002) 
oflndustrial Tribunal, Kota as shown in the Annexure, in 
the Industrial Dispute between the Director, Census 
Oprations, Jaipur and their workman, which w as received 
by the Central Government on 06-01-2013. 

[No. D42012/79/1998-IR (DU)] 
SUMATI SAKLANI, Section Officer 
3FJ333 

ft l eitPuh R3^nfft3?m/^^/3fter/7T3T73T3 

iftdlftH 3Tf931T7t: ftt 931T?t 9R( 3317)31, 37T7.T*/9.ft.irp. 
Iftft?! 33133 319T3? 3t).*91./ftft)3/25/2002 
#91317*7lf**3 •. 10-5-2002 

7#I : 9179 777397, 879 93TeBl, 3f f#Tlt ft 37lft?l 913131 
3ft-42012/79/98 -37lft3117. (#9T31 10-4-2002 
fftft?l/f9918 3733)3 3171 10( I )(3) 3tklfil3? # 97 ^ 
##999, 1947 

373 

7t*\eii<9 *J3 f37fttcT17T 37)), 5171 37t.*f). 73uft7T3T71, 
1 -7ft-18,7T3. FT3f?T9 ftft 3!T7T)3), dTlcf-sl, ft#! 

...333) 3)331 

xrft 

7##3S7, #773 37T3#F, 6-ft) ?T17TI31 ^ft), 3P3J7 

... 37913 ) 


i'lftVTd 

■gift) #331 3ft 3# ft Ufdfftfft : ft) 377.371.71)333 

3791ft) f-Tft)33T ft) 3# 7 ) 9f3M3 ; ft) 7733 3*31 
37f9fft*ifa#9T31 : 21-11 -2012 
STfftfftufa 

333 777313, 33 931*99, 9^ f#ft) ft 9I7#T31 31^31 
fft. 10-4-2002 ft S3! f#9 f3?7T/fft3R, aJlfttPiq* tft3K 
37fftf393, 1947 (fftft r]^RM ‘‘ 37fftf333’’ft 7Pft)fft! )ft9? 
^lft31) 3ft 331 10( 1 )(3) ^ *733)9 f7t I 3t3tr3 3 3m 3ft 
37f3fftft37ft 77fttfftt f3T3T 3311: - 

“Whether the action «f the Census Department 
through Director of Census Operation Rajasthan, 
Jaipur in dtscountinuing the services of Sh. Shamboo 
La! S/o Shn Birdhi Lai Teli w.e .f. 30-6-92 is legal and 
justified? If not, to what relief die workman is entitled 
and from what dale?" 

2. , -4i3i1ft«tj7*3 ft 933 ft)ft 37 33)315 
T371313^7337) 3ft fttfft3/7^3T 3tft 33 fftf339 37333 ^73131 
331 I 

3. ?T7 37ftl)3ft3 ft ?71 ^TT9lfft333 ft 3137 3f*J3 9377*3 

ft. ftb3T./#ftftV25/2002 331379T3313131 mt 7FI t I FTTflfe 
Fft) 931R ^ 3713 37)7 9317*3 ft) ?7T *3T37f3317*3 ft 7#33 t' 
773 93 9317*3) ft ft) 3797ft) # ?77 9317*3 ft ft, 3?) ft 331 93 
93133)' ft 9?3 ft) 377 9317*3 ft 9*ft' ft tftfft-ipft ft, 77133 
ft) 9T3: 77313 7^9 ft 933) ft 3ft ftF77 ft) 9873117) ft 7lftt 
9317*3) ft) Tlftfftd 317ft tl ft) ft, 373: 77ft) 9377*3) 377 
FRfffft 37713-3731*1 ft3 ft f37317*3 fft31 3T 773 ft 37^ 
93173) ft 3*3, ft) 77T83 7*3' ft 93) ftrftftl 3llfft ft) 

ft§ft ^9. Tift) ft f3#33 913: 77913 ft ft 7^3 977) 3Fp>*7 |71 
y3)7 u i ft 377TT3T 3713 3173 !2 9377*3 ft’, 33317 ft) 3713 ft 
137317*3 fft3T 13T TTTf ft I 

4. |9 9317*9 ft 91 ft) ft 3193 371933 39913317 33T3I ft 

7^3 9773 3793) fftjfftl %fft 15-7-91 3*3 FSlft ft) Drfft 
30 -6-92 3313) ft I 9Tft) ft 7)91 ft fftftftR 3 TT9tf*7T, ftftf ft 
379lft) 5RT fttf'1331^9 ft fft3I jfT3T 33131 ft I fftftR 7*9 ft 3ft 
3F 9cft® 31731 ft) 7/ft) ft) 1 #91 913: Tift) 5t3K u l) ft 

3 77783 ft) 1*377 319 ft 3713) ft 977*) 9FTI ft ftkl*l 
981397) ft fft513 9f)l)3f33**F ft 3? 3tfft3T*T3 fftqi )ft ftfft 
77ft) 9317ft)' ft 7T183 ftrfW 3 373Tftff 7T31 ^7f) ft ft, 313: 
1ft77) ft) 7*31 9317*3 3l) dWIdftl 77T83 f#T*)' % 993981 5T71 
ftTTTpTT 9ft) 3731#! 98Rin ^l* ft, 97T3l) ^77 933*3 ft I3fft733 
ft %9 833T7*]3 9131 *593 [ 3771: ^9 37f93P73 3i) ^fe33 
773ft ft* 9317*3 ft 993981 ft) 77ft) 9333 ft 31T3) f^ 

7383 39 7T9fft7T 317ft f3; ft)fe3i 77T83 ft 37lft)31 ft 97739 
tftft33 3 fft7<rt°( u l 33 1ft3T93 39 37T3R 9731 3n 7F1 ft I 

5. 9T3) 3 379ft 3#7 7##^ ft ftSlt! 1ft31 fft 9ft 
3791*ft f39T9 fRT #3131 15-7 91 ft 31*913?17 ft *73 37 ft31 
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fftftfad fftvr 4*n i Pi^Rw 3nft7i ftfavr «n, fcrfWd 4 
fttft 3n^r 45ft54i 4*5 i 415 3 hjto fi ftm. , ^wmr, 
ftfel wffR 1TO! |t 4*11 ^ q«q>i 4>l4 f-ift*|<*, o*d , l u lH, 
7147*54 74437 stti fft4i t?t ^ i "9? 47i*f vru wowi ft 
*J5 ftdl*44 SRI wte ft 553 TORI 41T?5 i ffttfft 
Pdcll wk 47 WT547 fdftlnd) 4 1H Mt 47 J l't l l u l’ii 

45 4>ift <*>*.ft % i 5R «fi 4 ft fi?m 4>4<*>ift ftt fi<j|qd 4ft 4ft 
fft$fd WFfttVVl, wn, 4175 7T747R, it %rft 5RJ 
Tsnft 4ft 731ft $ fftnft 4i*ff ftftvr ft 47*4*547 ft 45 ftt 
ftt ftuft 21*12-93 44?'4Rtftt45t *ft 151*11 Slf*147 
ft WRt fft^fftl fdfa ft 30-6-92 447 4F 7ldl< 240 Iftl ft 
3lfV47 7144 447 471*1 fft*?T t T& 41*11 ft 44 4ft fftfrfd ftt 
45Nft44>, 754*70)47, 4^ (5tt4t SRI 30-11-93 547 451 ft 
44t ftt 474157lft 414^ ftt 4lftf ftt l -7-92 ft 47lft 47 31lft 
4 nil 477 1S4144 1 -7-92 47t 44 WlftT 471*1 47 441ft 444ft 
ftvift IW 471 ft 4*ft 114 704=*! ft^ftftl^ 35571 
45t fftll441, Hlfig<* 44 ft Tfcfl4444 4lt *I*1t I 5lftf 47t ft5! 
*141 Pci W4t 4ft *57t47 ft 3441 ^ 44 ft5l ■HH[f*d ft 45ft 5lftt 
4ft dfl<<Sdl 7jft 44 fttf 94IVH ftt 4ft fft*7t 441, 3RT ft 
344 HS?t 4l<t fftlsifl 4ft 4I5RI ftt 45t 4ft 44t 441 ®«jft ft 
311411447 4I44pff ftt 4R14T ftt 45t' ftt 4ft, VTlftfftrftf 4ft 
WS*)! ftt 474 47Tft ft firm dwft Rf4 74ft dvftt fs<3(^ 44t I 
51*11 4ft ftqift fs’lf'+i 30-6-92 4ft '44141477414 ftqi tiMiPfl 
ft 4571 441 25-4474^^4 4>t 4171414ft 47741 fqfftynKi 4ft 
t I 91*11 SI7114 TWRI ft 4H-lt4 4^4 -4I4I7T4, 731437 #4 ftf 
447 fc*nf447?7R5714295/92 47^4 4ft 44t 75ft f^4|qi 9-5-97 
^t f=lf*RT 4ft 44t 44 4Kft 4ft 714fhdl 3lf447Tft 4t 4?f 
47lft41?t 477ft 471 fftft?! fS41 441 I 7T4^tdl 3rf447Rt ^ 4Ff 
414f 377147cl ^ I f4R 4!4f ft ^4: 1^47 fa4lfd4 71 4Hftt4 
4^4 *414lcl4 4' 2479/99 47^4 4>t t^fflft *H<4>l< 4ft 3flWlPl47 
f44T4 ft4R 477ft 44 34^71 fft4T 4414^ '371 3nft?l ^ 37^474 
ft 4174 7134717, 314 441414, 4^ R<rrTl 5131 45 fddl< 54 
’4Nl(V4>7' J l 4>t ft^FR f4741 441 I sin: 414? ft 314ft 4^4 
iftzft^ ^ 41*44 "ft ‘sraraft 4774^443/^477 45 ft aramf 5171 
t54T47 30-6-92 ft fttHadi 44 ft ftdfft 714141 47741 3lfttl 
fttfftH 477ft ^ 744 5t 4 T 4T4R ft^l ft 4lft ^llft 4 fftgft 71474 
ft44 4 ftfl^irftf 4 ft41 4ft fftTRTRTl ^ 7n4 ft41 ft 45M %ft 
4lft ^ 3i^qlq 4ft 414 4>t ft I 

6- 3141 ftf 510 $440 ■ddN ft?l f4741 44? jftmft qptjd 
f4741 441147 ^4^4 717^7 SRI 4?ft47 10 4ft ft 3144*44144 
47Tft 4774141 ^iicii ft I 4ft 1991 ft ftt ^ ft?! ft 7143*114 7lfft4 
*31440141 471 47lft 4774141 441 I •dd'IOHI ^ 4ft 3lf3ll74?l 
4Tlft 4t q^-iOq 71747R ST7T 447R ^ 45 3774l4f4 

■ft f4RT <shci« 7 4774lft 31lft ft 44 ft 45 41440141 4714 ^ fttft 
ft 744 4ft 714141 ft 4nft ft | 4174 ft 4514^447, 4R40I41, 
4f ffteftt SRI ft 314ft 3ft\7I 144147 6-1 1 -90 ft SRI 4^4 
1864 45 1-3-91 ft 29-2-92 447 ftt Slftft ft fal* 7fttf4 
fftft 4ft 44 4ft 4it q|< ft 4R fftTT47 4-3-92 ft SKI ^4, 92 


447 «nft TSlft ftt tqlftRl 4514 4ft 44t I 314: 4lftf 47T 45 
4744 3RR4 ft 1ft 5714ft Ift^fftl ntftaqi ^4 ft 4ft 4ft, 3rf45 
54 4ft ftg 143144 ft 34531R HIW47R ft 35417 47 313414 
47 4lftf 47 fftjfftT 47*47547 ft 45 47 4f1 4ft ft I 41*11 471 
444 3134*1 5Rftt f45fft! Iftft ft 29-2-92 447 4 ^TTO 
3154413-3-92 ft 30-6-92 447 g w i mftd 14.41 44141 I 4lft 
44 45 4744 ftt 4414 ft fft 531ft 45 4ft 21-12-93 

447 ft qifl 4>t Tift 1 4ftt ftft4 TlRftrR 3fi74f4T4 fftllft 47tHI 
4714fl34 ftt HpqRid ft, 30-6-92 4>t ft 4F5 477 f5ft 4ft ft 
313441 4ft 5T4f ft 31331R 45 RRlf'd ft 744 ft Ulftf 4ft ft41 
ft 3*147 477 f54T 44! *4 I Ulftf ftt 3134=4 ft 4f^ra 3lftfft4 
ft44 7>. 900 414415 47 31341414 fft41441 *5 ft "37ft +qq ft 
3T4ftt $t*ji ft 31344 I 47 574T5R fftft, 314: fttfe47 -ft 
fi^Pw fftft =4lft 44 4*4 31474 4 414*F t I 54ft 3TH141 
4514ftt447, = 51440141 , 4 ^ f^ft ^rj ftjJcl (44(44 4ft 4 ft 
31-12-93 447 457t ftt 44l ftt 744% 47T47547 ft 45 
ft 30-6-92 447 'ft 4Hd«*l ft I iJTft 31Tftf 31347*1 ft 3I14R 
47 3i^qf*14 *11, 314: 4f7434? Tjftt 45 447I5R fft4I 4141 41 
54lft ft 45ft yfd'ifS (54174141474f 3445447 4ft 41 7(4 ftft 
ftt 444441 471 47lft ,, '3ftt4'’ 4ft ftoft ft 4 ft 3541 i, 
"4414^1577 ftt44 4414 f=ft?I47, 75144*541 *£lft Pdftvilrl-4, 
7R. 731437-447707 ft 3lt.741,^104/21/99” ft 4T*fft ft flft 
44 fd«f4 ft ftt 7W ^ I 57lft 317541 31*ft '4414 ft 3l5lftf ft 
Ulftf ft 4^4 ft qf'tici tT*ftf 47t 3174t47R 477ft "^4 3141 

ft mftf ft 4<ft4 4 ft 73lft4 (ftft 4nft 4>t Mlftdf ftt t 

7. 53lft 44414 7n44 4lftf ft 4lftf 4f447 45 

4144-44 ft?l f4741 TT41, 314lftf SRI ^3lft f475 ftt 44t irft 
7H54 3141*11 ft 4415 44.7?t,7T4f 44 7144-44 ft71 ^35, 4lftf 
SRI 733lft 1ft75 4ft 44t I yfttafa 7584 ft 3444514ft 3Tf7 ft 
ogu 457 I f5Hft I 47 45lftft4^, 75144*441, 4^ fftctll ft 35^71 
Iftllft 30-11 -93 4ft ftft, ftft=71 4ft 4fft, 4444$! ft 4*4 
14^ 1 I fcd 7tf45I-444, 45 1 4^44. 4il4(*d4 ft 417t 4R ftt 
47tftu1ft 4ft 57Tft 3134701 ft fd^7l47 , f4^7n«4, '444*441 
71^7*54, 731437 SRI "4474 ftft4 ’445*475/7T17*4t4 : 4 47T4f^l4l 
4ft 30-6-92 ft 441*4 47lft ft 44 4 4174 4T47R ft T151*lftt447 
444*441 SRI 7144*441 47lft % 4*ft47 744 ft f-^?IW4 ftg 
wVfd 4ft 471 47341 35f5 ft 44 f, 4ft 45^15 4774141 441 I 
51^lfft 7lftt 4477*4 ft ft 44 45lll4 451 47*3 ft^47 7lftt ft 

1714 45 UTRlft 344173*11, 314: Tlftt 4477ftf ft fftf4744 ft 
fft?* 5ft ftt 354R 4141 4411 I 

8. ‘5444^ 47t 7454 TTRlfftl ft 47414 4571 3#44 
*lftt I 4571 ft ftm 41*11 ftt 3lt7 ft 44ft fftSP! yldfdftl ft 
5ftt41 ft tft 4T*Tf 4ft Pi^Ptn ft4 <1qi 7T*4f*4, ftlft ftt 4tf*aqi 
ft I 4lft ft 240 f54 ft 754151 444 14741, 54 4*4 4lt fttftf 4*1 
7ft47R 477ft t I 7444*441 3ftftft44 4 ft 4171 4,11 34 18 ftt 
"afttft 4^4 [ftqi 1 4R1 4 ft 7444*441 47lft ft fft4 fftiftt 
14344 fft41 Tjnftrji ^ 1477I 447T7 ft 4*fft51*4 fft4I TJlTftni, 
571477 444V # ( VTO 1) ft 444*447 477*1 4 ft 7|447 4it 52lft 
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37 W 3>73 37 *33t 3jH-7f33 33IR 37 37*3 37tf Rt 77 it 
?c3 3><3i $ eft 4774) fRir 337 3*71 I? 713.37 7^, ?773f 
rtwr f iqi mrt 18 4' Em 331 R 3f? TifRiRt' 33 hfR© i \ 
4773 ITTt 3?fUfH<73 R 3337*7737 3? 3S 377 5crl<g 7T3TF ^ I 
"333? SET TfT^rNPT 3? 53,73 33 299 37? Rt 1tjj3 f3>37 

331 T? I Rt 3733*3 f3®T7f33 %31 37T3T 3RTT3T "IT TIT t I77R 
Rt wq? R *R3it 17777577 it fRtR, 313ft TTvft 13773 Rt 377773? 
SKI it 3ft 34) 7? 7?3 <*>V Rt 57^<n-q SM? 35i't>K[ 357 R3T 
7773 1771377 3 >tR 37 it *Jpf 61 <11 1? I 17? hi*7R R 3T^3"3 R 

*3iT t* attr mqf R qfter R 1737517 %R Rt htti 7773.77 ^ 
WtfR 3?t 3?tT R Rt.TT*?. fRRif^n, R ws? %R 
313% Rt.RR. fRRt%n 3?tei Ri*Tffq3 fiFi%t * 573*77 R R, 
3?F: R*?l 3733*3 fRfWOF? ^iR? 3?I7 *37 7T=t)4[ R R3?77 RIrR 
R 3?g^M ^ RI33H cTFJ Rt Rif itR f I 3Tqf 3ft Rt 71*3377 
TlflTqi, 3?cl-.3lf 37 Rt 3nnRf R I777T5R 3F3TR, 3IT ITlR 
I77T7577 377 %? I 3 ?qf 33 31 30-H-93 337 tttt**? 1 !*? 3 ? 
3I3*fT Rt *?7T3f! 7?37R 30-6-92 3?t it 173731 33 Rt iRt 7% 
313 RI3f R 240 f% R 337^1 gff R^lR Rt t’ Rt 3R R37 371317 

Rtfe? 31*431 RtfeB 3T3f3 33 Rll 3 TJ3F33T 333 it R3lR 

331731 3?t *3T7*ft "37fit[ Rt, 373: 13 77337 3sRt 3ft 'jF-f’lrl 

ion ^ nrRf 377 3 R 3 'tRt'tiK fRnn ' 31 R 3 m R 
3773 ft aftr R r^wfMfaa ^?T3fRR3 337 ? %R nR :- 

" ( 1 ) TTlfRRt f333 3373 *7713 773-2008 ( 5) I^W-Rt. 

/F3./^ 3 40 -in njpriRR3 R 333*337 R fR^i 

33%lR 3>t R 37 R 3RT 25-^3) 3?t 373131 f3T3 3tR ^ 
3Rt 373731 fRrR 3TTR 3T 3T3<R 3T( RtutfRu 
“Mi4lfR c f)7 u i ^t *tR 373 1^ FRR?7 IRR iR I 

(2) 37^7 Tint 3373 3lfRWRt 3?f«BRn, Rt.T3.Rt. W?S I 
373t t 3FlR3I’37-2010(2)'SmT?7- : 5^ 5 |, 1586(T3.Rt. )-I*7 
373R R 3777 25-T*F 3R 3TH3I 3it fRR 3fR 37 
37R373 R 37 3R f3T3T7I7 37 mq I37IE ifR, Rm 
lfc73Tfl,3 %3I 337 I 

(3) ITfRrci f7?I 3373 3373 77^7 «T^T<u| fRT73- 2010 
RtRt337 401 (33-77t-) ^ 37373 R 31 TTlcFTTfRl %31 
337 % 3lf PH3)431 SRI “3731 R 3 ?tR 333 *IlR” 
f333 33 ■3 ct 733 37737 ftfS it *11311 Rt f3R 240 %1 
3R 313fR 337 TFtR 377R 37t ^R TlR 3?RfR3 3lt £ I 

(4) 37f3737 ^Rt3 1337313 3333 ^ 3?^? 3373 3?f-7^ 
^3R fRl 3 3T=7T-C2003) 10 R3.Rt.7Tf.284-?3 373R 
R yltTTlRl f3T37 337 % 73?T 7ft337?337 fRRRl R 
3t RR 37R37R 3R 3T337 33T3T itR 37t fRfq 7737 %7 
33T 337771 3 it 3 R -jiiRI "3ifiT sitRjj tR'ifRo qRf 7737 
I337t R 37 R' 7% 73337 TTflR Rt, 373: 13 37lR R 
uRT'iqi 3>t fRqfRi fn^r<*i 377333 377 R 3ft 375 ntR 
RtnRt 1 

(5) wwm (W 3373 (mPam "SAns R3 333-2008 s«rR; 
T?7.3t.(m) T-Rt. *J3J 730-13 3T3R R 3733771% 


37 R 377 T 3it Rt 3717 25 -T’T 37f3fR33 T 3I33R 377 
733 77T31 37lR 3rfR3Rt T7737 337 l" 

9. T3v' 733371 srai*!3 33 373 3 31 Rt 33t % 

n% 33 Rr 777 Rt R 373 R 7 Rett R fRrrfRu im 331 % RtRf it 

37771 Rf ?T3 Rtf7337- 33 R 3373: % 31 7TRqi 377773 t, 37fRg 
377 ? 7f 3ff Pl^tRl fclfOTT 37^3^-I 3' 377317 37 Rt 33 31 
fufm ar^sr-q 733' 3TRf ^ SRI IHl7S7f777 1 T3 RR %3H 
37 wRt R 3733 1737^77 IH.l Rt "7373)77 f373T ^ I 373: 373 
17TRf 377 srjsW R 37 7313.7 3fR 33? 3T33 377777 t 7^ 31 
3173 3lf 773771 t I SnRf ^ 3753^? ^ 3«Rf 37t it fe3I 
%I71 I 37737 R 31 f33T3 Rt 3333 !0 • 11 3?f 3ft RR R I3I3I 
t I ?7737 3773737 TPRFHIT 34 333 R *77771 777337 S77I RR 
10 3R R 33 3T7 3)7737 STTeP t 33 ITTR 7T57RRt3^ r 

37333137 , tRTvff £777 37337 7733 R 3133*337 37TFt 3f tHF 
3713. fR?3 ^3 R f%T 3Sf aR fRTTR 7733 ^ %T^ 37I3?33T7n 
177ft t, 317 T3tTf77 73777 1773 133 377 7Rtc[Tfl ^ 37j77<0| R 
it 7773 7777 *77 *333*337 fRRvW §77T 37^37 tRR 3f t37^ 
ar^ST-q ^ 333T7 37 77733733?! 773 *373 f I 3lRf 3Tt Rt RiRlI 
37 37377 *77 TTsTf 3771 *77 ! Rl.fR.arfafWT Rt 3777 
2( 377377 )( RtRt) R *317 %77t 3.R'377 3?t 7?t3313f 37373%fi7*3 
^ 337*3 7Tf33I TTffq 7737*77 173 ’77 77 ?f 7737 ^ 377 it 33t t Rt 
31 RsRt 3ft 3177*77 R 3lt 37*07 I M3; ?77 *7f73TO R it 31 
3*7N i % TB 3373 R TTlRt 33 77337 317 3 ft 337 aifRg I?7^t 
3313 *Rf337 7737*3 RtR 3 ! 7173 T 733: 7737*3 it 33t Rt I 
3?3fr3T 37373? 371 Rt7 R 337 ?R% 31 Rt it 33t % 
*333*337 fR<?T37 "fJTTT Rt 33 % *')- i ! -9.7 33 3lR %37 337 
3T 31 R3*3 3*Rf 3.R3)'iR % 7*33*3 3 37 *3T *TlR R It 
f33fRr7 33 R Iai^w'U T 3773 R 373 ^1* R, 

57733 T 37737^347 n3 R 31 Rt3£i ^ 577377 37 tRI 33 
RtR£737fR3t 33 It Rc773 ?()■ 6-92 37 373777 3T7t 317 77sR 
37T 733' 7333337 f3I?T37 377 377 3*Tf3 4-3-92 377 t fRlR' 
73N 377 fl37 7 737 3T 737 R3T3 77T7“fr33 37T3%3 *|3, 92 337 
it 3773 33 *7733 33 HTf 57fI7**; R 733337, *333*337 THifqH 
£73 *]7 7I*37??T3 7P3 R R3T3 7717*3733 3773mRt 37t 30-6-92 
3it 7737*77 f373 3T3 37T *11371 T37 33T f 3777: *33 3TRf 37T 37 
it 37f^ 3773 73 717 7*3 37 It 33? *3%f3 Rt Rt f*R ^R ?R 
RR 3TiR 7737 3737 i 17737 573337 ’33‘I“Hi f33T3 %Rt illl'l 
3R RRt R Rt 3lt 57737 t 33ff37 3lf 37 37tf 'RlRlf*T37 TtR 
*37377333: TTfRfqfqqi' F3ff(3d 3FT 373* t, 31 333 33 337 
77l3RtfR3r 37Rsq t | gyRt 1737' R *3T37fq377*J7 37 FR3 
3lt 517371, 373: TTlRf 377 3313 **3*37-7 T^lfet %37 *31*7 I *jR 
R Rt 177 **3737f337T73 S177 iRl T73.7*: 37 3775 3377*3 737%! 
f*3T3 37 T37 t ! 333 3377371 37 5*3337 f*TR ^TP-ifFlfd Rt 
57373? 37? 5lR R 3^3 t373 *T3 f. :- 

" ( I ) 7 996 773.377^.777. *J*3 91 5. i. 377.77?.) -*^3373 tRl 3373 
itR?!*!! 7T33- 177 1771737 R J7I7 {773 7773777 R f3777t 
RrRtf33 f3373 37) -57*7171 f*[37 f33K Hit 3H3 fir Rr 
3773 37 ^*337 377 f337 37 HT-tR*? T*e333 =3737313 ST77 
777337 *R RrRq R ITTtRi 3*rt R r-337 3*7 fl3T 337 I 
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(2) were, tre t ^ # w f TW m r u he th 
*)* f)Hlk 3RJ-2000 ^Hasnitt 649 (t*5ir <t 
^n.)-pn hhr 4 i hp yfaHiftfl turn hht ft HPf 
*44 «h t *i4I4)hr u i Hit pit t hrhh tnii unim pi 

HHl t Hi tit tHI HmpH h 4 'Tiff HTHI "351 TTHRH I 

( 3 ) tl*tl *(*11*1 SPI-SimP'W^ 2003 

(1) Ht. ^*3 171~PH ^HTHfttH if flfilHlfiH ItHT HHT 
ft njpf hrNr* Hftm hi ftHa apiti t fan ftps 
T[&i, put HP lifaHl i^tw tt Hi awti «Him 

ti t mvmm tni «nim ^ t *t>4+K tni "4 fH^ 
ftt '*ii^ HR aiftiHRt "tiff pi *wgi l 

(4) 3Tp|^ ^TTH Hit HHIR fagj HftHTF ftRH afffHHRH, 
HfaHTCI-2001 (3 )xra.Y3 1465-^1 

wejpt TP9t hi tM Hffasi t a*mR tr tigfti ^ fc 

Hi 4*fl ■HMlfxi t -iHtl-n qi^ <HTH HFH '♦><.'1 Hi! SHi^K 
Hit HTHI HHI I 

(5) 3rf4?Hlft 3#T*Rtf, HHH HH H*T fHHRT, <[HH>te TO 
Till ^RR t. H3H-2000 tH.ant#. 818 (^HHH P. 
•*m.)- pH Hint t Tifimfer Itnr hhi It nipt ft# 
faita srqfa t fan ftjftr ^ t ph anti t 

tlHi'fl cli 41 PH tl«ii H4Ip3 Hil tj'tf’ft *nff hiHT hi 
Htdl 1 

16) T?jCT,T?tr. fHc-fTPHR HHTH ‘(httfa ffeft^HS tt?!, 
wr-fofn-2003 ( 97) nt.ifa.aRR. 608-pH Hint t 
yfil*flRd ItHT HHI ft nipT fttl 41-n-ii t HHFH Pl4 

t hih it HRftR tl ttaii" hhiht nl ■Hitfl if t hp 
^Ft Hi Hfifv t* hpT aural i1 

(7) -wM PWlffU 4314 #tl t.aRR ^RI^rft-2000 tH. 
ani-tl. 3745 ('*\4ld'Ti P.^HL )-pH t H® xidRlf^d 

f^PHi t pii fa ^wif 3 r*p 0 Pigfta rPi^i ^ anfri 

3*rct tm awtl TJRPH ^ RT t T^RT ftRT ^FH 

lit hUmiii if nfT 3031 I" 

10. TR^ HWl*J wn ’nft TW1 ftjt T(t 

5 4i‘lPl»f4f if 9lfl'flPi3 f«<fflT I 

11. ^fHHTHmf^3^t 9^p“4nfNlftraR"^ 

fntR hr y^w t, w Pi u fa if hI Rra 

f^*l 3?J^7T tCRT RRT 1 3IH 

?«F1H RTR^ if wt H?t tsni fW TWR Hit *t, HH1 H? 
tpitra *Rff Ht pRlfiH TlfjERT t Tp«R ^30 

HI -3t #WT 313^1 m HI 3plfa ^ ftPK 3134ffeH fwi 

HHI ? ^PH5H if Hltf Ht atr t vfl« ■’t hthThiI 

tHl if Ttfisrcr iHiHT HHI tflRa^ HH t 

HZIHI HHI l 'flHIHf 3TR t ?HHTI "ai^SH tEHl HlHf 
?R1 ^Tq^i ^ HH if P|tj<«i "ti ^ ifiHHI-HHH nil at? 
^HTHTfHWH HR «HTH 3HfTC fflRHI HHI I HfH^T-HH HR 
3JH3I4R HTli HI HS HIHT "511311 I^F 3JlHf/5T*ffHI Ht 


HRHRHHViH»V3RH*fiHH> tlH hIh! HtHHT ^ 

if atn^r fHHRHH 4p| fnfH i ^hr 29-2-92 hh? h 

HR if R.'ti 3?k ^ SKI 30-6-92 3H> K9I HHI I 

3T3: it if HH f*«1 tpilHH Hi H'H*! if frlfiaS t 
HWltHIH H^HRt ^ H*H f-l**4lf^0 if (ft it t H3 H^RltRTR 
t ni HIH17 'tili tlRa* hrh ^hIhrt Hi hi khici! hh hi 

li aqH HS HIHf it HWliH HR TS*& HR HHRH t l THH 
3n«ft t 31Ht fsm $ 4tlHRT tEHT t HR^S HI W HHI 
HHI 15E 31^H HHTHT ?fi HI ^3H 3I^H-HH HTHTHI HHI 
HHT ti 30-6-92 flHI ii <w*t iHIHI HHT fHHi f*(4 HRH IhTHI 
HHi fVff HR tHH fnd ^HR t I shA H?t HHI, iHHI 

Hi it 61HI4R HR fii | 'RTHHJ f HUHlfHHRH HR '53HT Fl 
HIlRlHHfHI i fHT HHI HHfH3 HjHHHHlfeHIH t H»i4 <6<4 
hr tst i vj wi HH> hr hi Hi hr argH^j snimf t hrh 
Ih*hi i ^4 fill fnHi ni "t ^hrrh hr 111 i H^tHr hih! 
M3 HKjfBRT t Hi HHT ^Ht t# 3rt«T Hi ^1 Wftf\ t? 1H 
USSR* t HHT H HR HH T Hi Hi "tHT f H7^ it ^HfHH IhRT Hi 
wj«ri Hi HIPR it e«nnK ntni, nfi nt afl^H nt Hii 4^j 
Ht «ft tt I ara: affH HH 3135^1 ^ IRHHf t HR aifwiH 
HRHI ffiti ani QHrfl HRHH HI flRWI HRI (ri4 *l4 HH 44^ 
Jlyi , 4 *lt HHI, 5HR1 H>) 3cil^i HtlHRT (*t>4 > ^lli mVh 
H t T?Ht t HH Hfi y=hi< nt H^ftf PtitJI ftiffad 3TJFH 
H> t HHIhRT HR ?fl '4l4 , (l Hi tlR ai^H^H Hi yc4fit> 
IkI HI ifHRH t W51 t iftes <\ci)d 3iriWI l s.3 fcifigc? 
4T3H-H HR nii 3T«f Htf itHI, H(h1hi HRtftH HT8H auftlfHHH 
t HIH 92 t Hlf fVlflsitl H^Hltn tHHlf^H I^FHT HHI i 
Hi HH HWTiH ^ Hvt^H (3RRfcg) t t Hii 

•URsko Hlif4 <<3fla»[< 14)4 aili HR Fl4*I ^ 1 3T3; HIH? Hi atT 
t fH SI^H^ Hf <a u si if tf tlfiHHl il nil HP fHRt 

<ft ¥H 4‘ thIhri fni Hii hN ntf tp# 1 1 

llHTHfHiatltHPHal^fHIHHtaT^H^HifHfH 
F*m*«K 31-12-93 HHI *t TjH 3t HlH t pel ftHI HHT, 

if d?5If*ff Hi ail t HeiH' J fl < ( < T), HRHORT it HR Hi 
ttHfirtH HHf$I3 HRHIHl HHl i I ^li HP HffrlR ftHI HHI It 
tl 3ual'J|n t fipR HI aiRSRHl y^)fcl t HH t, d-4 HHTO 
Iti "Hli t PliTI t HH p# t WJWHI 4‘ 5HHH4I , 

R5IIHR SRI 30-6-92 tt it HHf Hi HHTHI tti HTi HR 
ani?r liHT HHT H*< Hit t HPH H!*ff ^1 aiJH^H fJHIHI HR 
tnri KHIK1 Hi Ht Hi pH IHHHl 4’ pHHI t H>FHT HHtH t 
It ‘HHHHHI f«rHi*i SKl i Hi 90 if t HH *jltd 

fti ni t, t hrhhihi HRi t ft4i('t 4 hh tt it hrhhhi 
< hl4 ^1 pi ‘lai d4 i4 Hi 3IWyHH>tII HpT Tt t 
HHRH W fHHI HHI, put fetl WI Hi tl^ t^IHTH 

il HPt’ 41 Hi HP hr4 hi tro tfr«tih aifqg^t HRHHiif 
tEHI HHI, 31H; pt fHtHRHH) HI tafHIH'^HT Hi 15I H>PT HI 
H^HT t I 

13- 3BH«ff Hi ail t Hi -HWM4 hhhr? 

Blat4 4,4 Hftlwt^Ml fe HR^lH>eHHIH ??H *HTHFHH, HvIHltlP 


386GI/13—26 
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^TI TRI ^ «Ht*t 

'islq,, HjHI< <Ih( H-IIH U«tt H^CII faniKI , 

^RTOST, adfwirat aiftpRT, fwi, TNTSfe W1 

^ ^ wn i % ^tst ^ ^ 

^ t ^ far to h4HWu i ^ ^ m 

f^lf^tl 3Pif<4 ■hmi ( <I ^ nfe VI hi 4 ^TriTRT t>1 v»lkf| 

t lit ^ rh? *n ^ 3 qrci 25 -t?p atfM 

PriTR 4K-HI fetfl '^HI artfsjtT ^ ^ I HlH<rt "4 ^ 

ursff ^ argsRi ^ 

^ aid'll tut)HI ^ -T^t feiHI *IT tfHirll T^j 3 tIRI 25— 

^ HleHl 'fen "3fHI drfalHl ^TlO ^?FI '5fl tHHifll I 

14. 1*1 TP^f 'A Hl-l-lh d-CTKIM -HNIcIH ^T •HldPtuIn 
“ 3TnP HihUhiI 3PI ^IIH -dMl^il TJ3 3T Z I'-(2006) 

4 Y0 1 " ^T TT^Jjf I I IP 'dldMd ^ ?P 

3T?I 3PFR <£ fppr? <£ wzrq P fdipgPR i :— 

"Service Law- Casual Labour/Temporary Employee- 
Status and rights of- Unequal bargaining power- Effect- 
Held, such employees do not have any right to regular or 
permanent public employment- Further, temporary, 
contractual, casual, ad hoc or daily-wage pubic employment 
must be deemed to be accepted by the employee concerned 
fully knowing the nature of it and the consequences flowing 
from it- Reasons for, discussed in detail- Labour Law." 

"Phenomenon of "litigious employment" which had 
arisen due to issuance of such directions by High Courts, 
and even Supreme Court, highlighted- Held, merely 
because an employee had continued under cover of an 
order of the court, under "litigious employment" or had 
been continued beyond the term of his appointment by 
the State or its instrumentalities, he would not be entitled 
to any right to be absorbed or made permanent in service, 
merely on the strength of such continuance, if the original 
appointment was not made by following a due process of 
selections as envisaged by the relevant rules- It is further 
not open to the court to prevent regular recruitment at the 
instance of such employees Unsustainability of claim to 
permanence on basis of long continuance in irregular or 
illegal public employment, discussed in detail " 

Itff -qiqf-pifa ^ % 30 ri 1#I TSifdri ^Irrit 

sm ^ fewroft ^ tpft I i sir ftHijnu 

t 

"Their Lordships cautioned that if directions are 
given to re-engage such persons in any other work or 
appoint them against existing vacancies, "the judicial 
process would become another mode of recruitment 
dehors the rules." 

I# tt 3TPt % 45 47 ^ ^vBS 3T?T 

f-lHI 

"While directing that appointments, temporary or 
casual, be regularised or made permanent, the courts are 


swayed by the fact that the person concerned has worked 
for some time and in some cases for a considerable length 
of time. It is not as if the person who accepts an engagement 
either temporary or casual in nature, is not aware of the 
nature of his employment. He accepts the employment 
with open eyes. It may be true that he is not in a position 
to bargain—not at arm's length- since he might have 
been searching for some employment so as to eke out his 
livelihood and accepts whatever he gets. But on that 
ground alone, it would not be appropriate to jettison the 
constitutional scheme of appointment and to take the view 
that a person who has temporarily or casually got employed 
should be directed to be continued permanently. By doing 
so, it will be creating another mode of public appointment 
which is not permissible. If the court were to void a 
contractual employment of this nature on the ground that 
the parties were not having equal bargaining power, that 
too would not enable the court to grant any relief to that 
employee. A total embargo on such casual or temporary 
employment is not possible, given the exigencies of 
administration and if imposed, would only mean that some 
people who at least get employment temporarily, 
contractually or casually, would not be getting even that 
employment when securing of such employment brings at 
least some succour to them, After all, innumerable citizens 
of our vast country are in search of employment and one 
is not compelled to accept a casual or temporary 
employment if one is not inclined to go in for such an 
employment. It is in that context that one has to proceed 
on the basis that the employment was accepted fully 
knowing the nature of it and the consequences flowing 
from it. In other words, even while accepting the 
employment, the person concerned knows the nature of 
his employment. It is not an appointment to a post in the 
real sense of the term. The claim acquired by him in the 
post in which he is temporarily employed or the interest in 
that post cannot be considered to be of such a magnitude 
as to enable the giving up of the procedure established, 
for making regular appointments to available posts in the 
services of the State The argument that since one has 
been working for some time in the post, it will not be just 
to discontinue him, even thougli hewas aware of the nature 
of the employment when he first took it up, is not (sic) one 
that would enable the jettisoning of the procedure 
established by law for public employment and would have 
to fail when tested on the touchstone of constitutionality 
and equality of opportunity enshrined in Article 14 oflhc 
Constitutions," 

"When a person enters a temoporary employment 
or gets engagement as a contractual or casual worker and 
the engagement is not based on a proper selection as 
recognised by the relevant rules or procedure, he is aware 
of the consequences of the appointment being temporary, 
casual or contractual in nature. Such a person cannot 
invoke the theory of legitimate expectation for being 
confirmed in the post when an appointment to the post 
could be made only by following a proper procedure for 
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selection and in cases concerned, in consultation with-ihe 
Public Service Commission. Therefore, the theory of 
legitimate expectation cannot be successfully advanced 
by temporary, contractual or casual employees." 

15. ftlft 31R151 “ 1MWH 1(39 99 dfVlB-l f999, 

W1 2002(4) TR. ^3 2500 "ft 

nmft ft 9193I9 sittwn ^9191519 % 9? jtfoMif^u f+*ii fft srp 
•ITfel 5>t 3i^j49 dsn St'tf'j ft lent IijPw ^ ^ ^ 
3^49 “FT 'i4MI+t <, l -ift 4)i*t 91 1(5 3FJ59 ft 315ft 55F3 
6^ 91 +4+K ft 4qi4 yniHi ft ^iiul ft til ftlt ft *JR! 25-v,'b 
3Tfftl999 ft itM9R ft mitrui 3Ptf513 *lft ft I 

16. ftlft 3T199T 3lfaf999 ft 5111 2(oo) ft“ftft" 
ft vft'Hl'tl ft "sfl +ft+H 5ft ft9lft UhikI 55151 55151 591 ft, 

3Tlft 319913 (4141) ft 48 ftt 4p^id ft fft 3SI 9?f9l3 +4+K 

ft 414 gi ft 59t9t951 1I 9 ft 3iqi9 ft URTO ftt 'flitfl ft ft 
3lt " WUt" -ft 5151 Sfl H+dl I 

17. 315: s'Ul'W ftft°F Iridfd 1(5 ft 3iieita 

ft 55 5*5 79^ ftt 5RH ft ft) 51^1 ftfagi+ftf 5ft 414^1 
ft 5^'59TRftti|ftf ft3ft"ftZ5t”9ftt'9J915T15953l I 
^Tlft 315H9T 5Hft9 35959 ^HUleril STU 3591 3^5 fftft ft 
‘‘959fe95 1P9 5519 39lftt ft 3P9” ft 919ft ft ^9 

55t ftt 3H9ft3 5>1 fftl 591 ft) 3EJ5-9 91 5T5IW + 41 7199 
Tlftm 5 3lt 531 5 ) 3ift, 3TTft 5155 3U9fftf T9 fftfa ft 
3U<?ft5) 5 fftfft 515 73t51R 9P9 ft iftt ft I 

18. TTlft 31H5I "ftfe 05R)e+5^ 5515 sjftn. 53 

55 '5T5R55,5151511(5 355-2003(2) ‘J'xj 1149" 

51 919ft ^ 5155ft 31P5 9ft 355 ^9191519 glU W155T 
ft515 ft 5U551 5 ftci fftft fftftfl 551 ft:- 

“The Census Department of the Government of India 
cannot be said to be an Industry under Section 2(j) of the 
Industrial Disputes Act, as the functions and activities 
carried on by the said Department is purely sovereign 
functions and welfare of the entire natation depends on 
the information collected, tabulated and prepared by the 
said department. Hence, the respondent cannot be called 
to be an Industry within the meaning of Section 2(j) of the 
Industrial Disputes Act. The function of enumeration of 
Census work is purely a sovereign function." 

19. 355) 355151 1(5) 3?t7 -Hlft “ft " IIHdd 5515 351 
9ft155 55 355-2011 ( 130) ipb-lftSHT. () ^3 
484" 55 9U<9ft ft I 35 I5l9fftf9 ftf ftt 9lftt9 355 
■ftT51H5 515 +'<i 3njel5 5ft51 hhiki ftt '5ft 5135 ftlRl 
ft eft +4 +k) gill 1f55 ft 31*5 ft515 4 55I5ftpf fftft -uft 
5ft 9lf995T 51 ftR135R ftmft ft51 551 % :- 

“Appointment- Under the National Leprosy 
Eradication Programme launched by Central Government 
Non-extention of scheme- work refused- Writ Court 
directed the State to take policy decision for their 


absorption in any other medical or non-medical department 
Approach to State Government- Absorption refused 
Legality of Rightly observed that the absorption of the 
petitioners against post available in other medical health 
department would only amount to back door entry which 
is legally not permissible- No interference warranted- 
Petition dismissed.” 

20. 3R: 3>91 5f®Rt^5l5ftft5f ft uftUlftil fTOlUf 5>t 
ftftft) fftlft 31lft 5( ft^53 5) 351RI5515^ ft 5131 ^ ft) 
9T5f 1(5T 5?55T ^ 315ft 5Uff 5151 ftl 41f«l+ ¥5 ft 
3ft ft51 ft Mftl ft*4l 551 51 ft 3ft ftfi35 5*5 ft 

33151 551, 3lftg ftft^I 55151 ftft ftl 351RT 355ft ftqftf 
55T51 315: ftft ft 355>t ft^fft 55151 iftl ftrftl ftl55ft 
"^Z3t"5ft3fifaft3ft 35511 I Ulftt nftri ftRPR ft 
5*5^5 ft ^ 5ft pellet ftt 3>51 ftft 5ft ftft55 5 5155ft 
35555 RI51 ei<4 ski “ 5)*iI<f a K 1135 5515 35ftftt U5 3T-5” 
^ 5T5ft ft ftft 5ft ftoft ft Wd: 5R ifftl ft -4idl ^ 1(5 
5154ft 3UAI 3ft71 3 1 S5 ^l l U IUP l ft ft 3S51 3^5 fftft 55 
*515fH«id ft 5115 51551 ft ^555551 ftuFl ftl "3515” ft) 
M ft ft 5ft 5T51 t 5ft 315551 3?f«ftft5 ftt 5R1 
2 (oo) ft 315515 (41 41) ft 535 'Sift ftuift 31^4*5 ft 
55ft5 ft 5)551 55151 ft snft ^ ft 5 ft Ufeft ftt 5flfft ft 
5ft 51151 Sfl 55)511 uft ftft ft 5IU 25-TPT ftl 515151 ft 
3lft%15 5ft ^ I 5lft ^55 ft 3i^j«i**l fft5lf55 fftft snft ft 5^5 
ftl ^4 (+k 1+51 Ij I 3lj*(*5 ft 555 ft 35ft 315ft ft5lft 
ft f I 315 35 313551 5)1 ftri5l 55 I5f5755 ?5 515ft ft 5ft 
fft51 ST 5555 ^ 1ft 5? 3Tj«t*£| ftri 51 51 31^5 55ffft 55 
31^5*5 315 55151 ft ^+1 ^ I 3151151 5lft gio 31551 
f55K5)5ft55 10 54 ftt ftt 5 33151 551 1 f^l5+l ft 55? 
5flt55^ +R U I 5513 5ft 1ft51 551 ^ I 5lftf ftl 3T9T5f 
■gRl 555ft Uftft ft 51 ft55T5^ft5> 55151 5ft 5l1 51511 ^ 
5115 54 ft 355 J ii'l u l*il 5lfftft ft 515 55151 5ft 55t ^ I 
5? 5lft 5 355 5lftU5 4' ft ftt^ 5ft 5cff ftt ft5f5U 1lfft51 
ft (pft ft ft 35 5llf 3lfft5l ft iiiIhci fftft Sift ft 1 4 ftt 5ft ft 
+hTI+ urftfUW ft 3lf55*U5 3H5 ftt HI ft ftt +1+) 3»51 
5)t 3U5 ftt51 551 5^5 "^ft ft I 315: f5 5ftt 5^5t 55 3?51 
fftft uft 15^55 5T1 yftfftd 511 5ft ft fft Hlftf 5>t ^5 515ft 
ft ft51 55lfftl ftt 30-6-92 ftt 3T9lftf glU 5ft 55t ft, 5? 
31^4*5 5)t 55lfftl ft 515115^5 5)t uftt ft 1(5 ftft ft 91 ftt +1^ 
31^515 9151 31lft 3U 3lf5+ltl 5?ff 5551 ft I 

9fl5T913F9 5115 515H1, 55 551515, 5^ ^?ftt ft 
97T#T3T 3?ft7I^5ft> 5^1-42012/79/98-3Ui31R(ftt^) 
30-2-2002 ft srfrit 5ftfftl ftftTlftft^l ftt ?ftt 3ig?R 35^5 
fft <11 SH31 ft ^1 U5TU5 515ft ft 319lftf f5^l+, SRU^Hl 
15515,1151515, spiy ^Rl 9lftf ftt ft ftanft 5555 

ft 551 ft, 5? 31^551 ft 535 ft ft 55t ft 55 ftft ft a-t+l 5*1 
^>15 3fft 55 51 I 315: 9l*fl TT^cKrt fftftt 95515)1 fttf 

3UJfit5 9E5 5)ft 551 3Tfri+if| 5ft ft ) 

955171 551 95Rt51, !315Hit71 
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47,39. 3si. fftiK ftftft99, 1947 (1947 

97 14) ft) wa 17 ft 313974 4', ftrifa 737977 wito, 

7fft737T 3lf9749 99'J7 ft 94499 ft 7T92I pHlfaftf ftifT Trift 

4.44. 1 ft ft ftNr, 33399 4 fftf^e aftfttfftF fft44 ft ft^fa 

93473 ftteitfoTi 3494574 (37tfs) 19 / 2002 ) 

ft) W4ilf3KJ 4iftl ft) ftfttR 7H«tiR ft) 6 - 1 -2013 9l) 9191 
$311 9T | 

[ft. $53-42012/77/1998-371^377 (^hj)] 
^ 1 # ri43c99t, 37$9T9 3lf9977t 

New Delhi, the 15th January, 2013 

S.O. 351. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 19/2002) of 
Industrial Tribunal, Kota as shown in the Annexure, in the 
Industrial Dispute between the the Director, Census 
Operations, Jaipur and their workman, which was received 
by the Central Government on 6*! -2013. 

[No. L-42012/77/1 998-IR (DU)] 

SUMATISAKLANI, Section Officer 

3riJSF9 

Tty ml 4 37f997ft: # 9974 9^ 9917)91, 397.TT9.ft.$ri. 
fft4 TORT 977395 3ft^TT./ftrii)9/l 9/2002 
fftlftT9lf99 ; 10-5-2002 

9779 : 4U4 VK45T7, 99 rift-TFI, ft ft 37T-)vi sfcHlft 
$37-42012/77/98-37lf.31R.(ftt$) fftft 10-4-2002 
1ft4/)99T9 3R7*fa 9171 I0( I )(9) 3ft«ilPl4i fW( 
aflftPwq, 1947 

9*27 

9^4,311* $4 1J5R 1221 934 9. 33 fftfttrijri, 

9721 

- 919) *4995 

ft* 

37737? 379344, 6-ftt FR3HI $ftt, 5*9$7 
—3T9I9) f’l 4 (l'44i 

TRfem 

in«lf 9f993 95) 37T7 ft 3rfW*r :— ft $ri.$el.7?H97I 
31419) 14414-4, ft) 3lk 73 rifcrfftft:- ft 4TT9 $97 
ftftfftfa f5479f : 21-11-2012 


3rf*rfrttk 

9379 7(79517, m Writ ft feet) ft 9R#395 3ft?l 
ft 10-4-2002 ft 3T7T fftri ft^4/fft9Tf , 3^ 1 9 5 1491$ 
3lfftft99, 1947 (fftft 757314'' ftftfftril ’ ’ ft 73*ftf93 fftrit 
^iftm) ft) 9171 10( 1 )(9) ft 3197ft fri ri79lf99574 ft 
37f9fftfa?ft riftfft fft9i 991 t:- 

"Whether the action of the Census Department 
through Director of Census Operation Rajasthan, 
Jaipur in discontinuing the services of Sh. Nand 
Kishore S/o Sh. MoolChandGuijarw.e.f. 30-6-1992 
is legal and justified? If not, to what reliefthe workman 
is entitled and from what date ?” 

2. fftri/f9419, 5919lf945T4 ft 9191 fft 97 99)95 

79717T 95195171 47 4rfew/Jp4i -jiiO -40 334 *M 9IT9T9T 

991 I 

3. ?7? 34ft!f4 u N 73 473 ' t n<tTfti«*)t«i ft 3>Ht qPft 

ft. ft. rRl./ftrift1/19/2002 47 ftriflri 1 ! fftriT Tfl £ I 
flfttft frit 9977 ft 399 3^T 99579 ft) 473 59T9lf995T9 ft 
elfcFT t $9 539 9-4771 ft ft) 33919) 77 fR 9^777 R't, 4ft 
i 741 T7 94777t ^ 7»3 RT ?73 94177 ^ 

f, 73967 ft 9T7: 773H 7^3 73 33lft t tft' 4f33 ft WFTTf ^ 
rift 947773' 47 riftftrT 4779 ^9 ft ftt t, -339: 73ft 94riftf 
47 4leaf<4 334P1-3T47J ^7 ri f77<iRvi f-44l 41 Tfl ^ 9ri^ 
94rift' ft 9«9, 9*84773 ft) 733*67 94' ft rift friftftt 3Tlft 4Jl 
ft34 ^9 rift ft f4444 939: 73riB ft t 94 97?) 33^ri9 fri 
94577 ft 4Ten4T 379 ^73 i 2 94574 7447 ft 3334 ft 

[474374 fft9I 43 Tflft I 

4. 173 94574 ft 9lft ft 3T94 39947 45791947 44T4T't 
94 973ft 339ft fftgfftr fftfft 3-6-1991 94' F?lft 4ft fftfft 
30-6-92 9737ft ft I 9Tft ft 7341 ft fftftt49 4 739lfft, ftftf ft 
33974) ?I7t fttfe45 ?9 ft fftril 4T9T 99T4 ft I frftfa 44 ft rift 
9F 7^4(9 45791 ft 739)439 ft97 )45 939: rift 9457ft ft 
fftft 4 7n^9 ft fftri 7S9 ft 33T9) ft Trift 4fri ft ft739 
95347ft ft fftSR rifftfftftm ft 9? 33fri45«39 %9T % 'ftft 
73ft 945741 ft 73159 ftfft33 4 974T44f Tr^f ftft ft ft, 339: 
fftTft ft 945 9474 47 47394ft 73159 )ft3ft ftl 999951 ?17I 
949I4I rift 474144 94%3 f91,973453 ft3 9474 ft )4ft?49 
ft felR 37144|9 HHI 414 I 339: ?ri 33fft4549 45> 

7744 f9 9^74 9 9999*8 ft) rift 9474 9 33T9) ^ 47?llftft 
73159 45) riftf47T 479 ^9 ftfi395 71159 ft 33lft45 ft 97347 
9 ft4494 47 ft R 3 49 47 3314R 9R1 41 7!7 i I 

5. 9lft ft 3399 449 79994 ft 4fftt Iftril )ft T9 
3T9lftf49F157lf44f45 3-6 1991 ft 4791947ft 94 97 7341 
ft fftftfftt fftriT 993 I faftfti 33344 ftf794i 93, fdfed ft 
45l| 33344 ft) f49T 991 I 414 ft 941945 fr4445, 499491, 
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Vt<R RRRfclR ■HHIHI Ft RRI RR <J««M 4) 1 4 '*n , l u wl, 

TW4FI ski fe4l RTI TFI ^ I 4F d>l4 'iKd ^ 
1 JF MdldR SKI HSM'»fUi'*i V tied 4>tqi«0 qicii $ PdHM 
IVcR R<R R* 4TFIR4. fe7l4> R TF*R ^ R* 1 r£vJ4> RTRIOIRI 

RR RTlV Rv$ $ | 4 >i 4 V q>4q>nl Vt (d^fqd, RV Vt 

fVt'fild M$i hVI 4q,, mii*|u|-h, nnfl *K°bK, R^ Rfcrfl SKI Vt 
$ fVti4 RlVt Vh4i V 4>uicil<R V rr Vt tVt^rTd Vt 
ffeF 21-12-93 RRlfet VtRRt Vt | RlVt VRR? V 3IRRt 

RgPw ferf«r V 30 - 6-92 rri wrm. 240 fe V srfv^r wi 
rrt rtV fen $ rV TiiVt V rs Vt tV t ftfd Vt RFiRVfe, 
^i , i u I'1T, *V fRcril £({I 30-11-93 d4> '441 Vt '141 Vt R7RJ 
S^ RTR3JR Vt RlVt Vt 1-7-92 ^ RtfV RT 3TJR V RRI RR 
fer rr 1 - 7-92 Vt RiVf roV r* rri Vt ssrVt VrtV 

RRTRI RR Vt RRt I SR V RKt Vt$ tdfed RTSS! RFt 

fei Tr*n, Vlfer fr V im swra Vt RRt 1 RiVf Vt 3 ri 
^HH lf’-d VclVt Vt Tflrcta? V 3ncTT $ RR StRT RRlfVI Ft RF^ RlVt 
R>t qft^jrti ^4) RR efft^ RRR7R Vt HSl IV 41 «iqi, 3TRT V 
3TlV RFV RlV ftRSTR R>t hktHi Vt RFt VI RRt RRT l&Vt V_ 

3n51JRR> jjiqqidl VI Mldld! Vt HSl VI 'i41, «t>i e J JV^w) VI 
Tfel VtRTRR^V Vf^TFRVffeFRVRVtfer^RVt I 
RiV! Vt VrtV feiRi 30-6-92 VI rrirt rkri r Vrt RRifV 

V RF<^ RTR 25-RRT, Vt, RR Vt hickii RFt RKRT fRfW^dd 
RFf t I TflV SRI ?R RWP4 V Rpfer ^54 '-RMldR, ^514^ 
4q V y,q> ttSRlfV^n Rls4I 4295/92 3R^3 Vt *i4t Vt fVriV 
9-5-97 Vt r^id Vt -l4t SllVt Vt RRsflcTT 3Tf*T4iRt V 
*it4 qii4qiel 4RV ^>1 fi4?i (s4I R41 I RR^tWI 3Wq>i<l V 

R5T qlfrf 3TR9 k^ I fwx. mVf V : u,* Rcqilqqii Hiiild 
^ T41 M4 V 2479/99 TCffi Vt feV RRETT Vt VtVlfe ? 

felS^9R^V'4iT 30^71 fel R4I TjV 3R STT^TT V 3T^lU u f 

V RR3 5TO VlRW, ^ feVt SIR RF feTS SR 

■^nRTftRR^T Vt fe* fVRl RRT I 3RT; TflV V 3fe sVfR 
V RRRR V 'JrV efifelRR/V^R RS V 3feff SIR 

feV 30-6-92 V VtfeF RR V VwiV RR 1 RT RRRt 3T^I 
Vfe RRV VRIR Ft B'ildR VR1V Rt4 ^ R feV RRRT 

Vr r wRdiVf r 4si Vt (d<*d<.<n V rir 4qi V q?iKi fV4 
>>ii4 V stjVr Vt Vn Vt ^ i 

6. 3NlVf SRI SR4FI '3TRTR ^7T fen RRl feVf V*IR 
fVqi ||4I fV 41*414 7RSFR SKI yr4q> 10 r4 V 3RR®RT RH 
«hi4 4RRTRI -qifli ^ I RV 1991 V Vt 4^1 V TPRRR RtFR 

■^PRTRRI RH qil4 oRRRn RRI I iSTRriRT V ^ SfftlftRd 
RrV V VVts SR4*R SRI IWi TO V RS SIRRlW 

V fVlJ •34<n«4 RRRlV RlV 'f VRS ^I’l'O'Hi qi[4 T ^T Vt^ 

V RTR Vt RRIR Ft ^nV t I RIRT V RFlWfe, RRWTI, 
■=r^ fs^Vt SRI Vt 3TRV 3nV?I tVriV 6-11 -90 V SRI ^1 
1864 RS 1-3-91 V 29-2-92 cR> Vt 3lW Vfe^RfrfR 
fW r 4 TjV RSf Vt RTS V RR fetv 4-3-92 V SRI ^R, 92 


ddi RIRt TI3V Vt ^ql'jiRl RRTR Vt 'l4t I 3RT; mVf 4>T RF 

RT*H 3RRR t tV S?Vt tRjfVl VtfeRI ^R V Vt R4t , -SlfR^ 
SR RS 4fJ felRR V ^T^RR RTOR4>R V 33TRR RT 3T^q^I 
R* RlVf R7 fd^fe RTBRTRR V RR Vt RRt Vt 1 RlVt RR 
R«fR 3RJSR*! SRVt tVgfVr fVV V 29-2-92 RRI S ^FRI 
31^13-3 -92 V 30-6-92 RR> FWItVtR felt RRI «H l RlVt 
RR RF WR Vt RIRR t fV ^RV RS Vt *4tffd 21-12-93 
RRI Ft RIRt Vt RRt Vt I RVt WtR RRoftRR RStVot felV 
VterRFRRfel Vt H f iRfe T d f, 30-6-92 Vt # «R RR fe RR 

V TTR 3T^R^ Vt RlVt V 3I5RR RR RRlfV V RIR ?t RTVt RR 
VRT V ■'J*TRT RR fel RRI RI l RlVf RR SI^R^ R Rf^lR 
RVfVR VRR F. 900 RfdMIF R 7 ST^pfeR fen RRT R1R 3RR 
7RR V 3TRRt F 5 ®! V 31^61 R7 F^R^R ^4, 3TR: VtfVRT 
FR V fRgfe fW -RlV RR R*R 3RlcR R RTRR> t I SRV 
■3V<rff<=f/ RFtWRRT, RPRPRRT, R^ ferft SRI Vr<R IrWI RSI 

Vt tVl'Jilfl 31 -12-93 dRi RIRt R^t *141 Vt RIRfV RnRFR^T V 
RSnt 30-6-92 RRr#3Rcn*J V I -^jV RlVt 373 RWR V 3RR 
R R7 3^qpt(fl «H, 313; Rft^Rl TjVt RR RRiRTR fVRI jiiii 
41 F31^ Vr?V fSRI 'RTRl R/ct^ 3 JiR^RRj Rft 41 R 4 

Vt RRR^TRl RR RRV “RttR” Rft Wt R RFf 3RRI t, 
“RRTRtTfe VtRR RRTR fR^TTRT, WprTRl RRV fd<?TTcl4, 
TTR. RlR^-RRmn R. Vt.^./Wl4/21/99' ’ V RTRiR V fe 
RV IrVR V *6 7R^ ^ I SRRI 3IFHRT 3IRR RRIR R 31RlVf V 
3rVt V R^ V Rf#m R«Vf RR 3RRtRR7 RR^ fR 3RR 

V rtV! V rVr V ^nfrn fW ^nR Vt riVri Vt 11 

7. SRV R7RTR RT$4 RlVf V RlVf 4fRRI R*WVIK RR 
7IR4-RR R 7 T fen RRI, 33 RlVf SRI RRV fRTF V RRt T?r' 
RffiR 3T5(lVf V RRIF RRT.Vt.TIRt RR 7IR4-RR V?113TI, RlVt 
SRI 3RR fVF Vt RRt I RctVtR R 1 SR V RRRR^I Rft 3TR V 
~^S RsV IfeV IV RFRTSftRRT, RRRRRl, Rf fe^tt V 3n^7T 
fVnV 30-11-93 Rft rIr, few Vt Rfn, rrrr^i V r«r 
fenfvi VfRSI-RRR, MS 19 4144, RRRfel V RUT! RR Vt 
M>t4tyfd T^R SR^ 3^RRR V fe7W, fesiIcTR, <H'l«ldl 

/I'jikRTR, RlRy SKI RRFR WR jpFmRI/RTRntRR Riiqt^iVf 

Vt 30-6-92 V RRIRl RRR V RR R RKd RTRR^ VRFlWtRRI 
RTRR'RRT SRI RPRFHI RRV RtVR* R3R V Pd^mdR Fg 
RRfel RV Vt V<sni 3Il1s V RR I? , Vt Msl^Id RRRTRT RRI I 
FlVffV VVt RRRW V V RR ysRld RFt ^ RT*5 ’JIV RVt V 
Rl*i RF KIK'il •3HRR , JjI 3TR : RRt RRiRRt V tVtRTRR V 

tVR SV Vt 3RRTT RIRI RRI $ \ 

8. TfRRRSI Vt RT8R RRlfV V RTRIR RFR 3lf%R ^Jdl 
RRt l RFR V ^tRR RlVt Vt 3lft V ^dV fVgH RfWV R 
SVtH ^t fV RlVt Vt Pi^jIVi RR Vri khiIki, si'll Ft 4lf<g'K 
Vt 1 RlVf V 240 fVl V RRTST RRR fell, SR R^R Vt W R^l 
dVtdiK RR^ f I RIRR^HI 3TMRRR Vt RRT 4, 11 RR’ 18 VI 
i'gtd 4<jd tV41 I RUT 4 V '4'i'i u iii RilV V fell!, fVRVt 
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fR^ro fen Mifen fe fen fe nffem fen TOfen, 
5n4>i ^ i nn 11 fe mfe fet ijfrt fet 

n rv mfe n fr» Fyi-iffeR «nfe n jr fetif fern Ft 

^TPI TOK ^ fe FRfe ffe TOIT gTO Ft RF>dl t, ?lfe 

mi«wh i? rft nir i 8 fe fen mfe fet Fifefe to act-ls $ i 
afet fe nffem fe mRci rfi fe rr to Ffen fart t i 
FRfe sir RfanR fe srgfeg 53 ,73 fe 299 fet fet f^r fen 
toi i? 1 fet arj^-F femfer fen tori mm to tft i? FRfe 
fet fet fe feroFRnWFt ffefemfet Rfet F^rfe 3rfe 
gnr Ft nit Rfet i fe fel^ fet tojtof fetfet RTOfe to tft 
rtf FRF8E mfe ri Ft 3 ^ ferr t 1 FR RTRfe fe arpm fe 
fef tft sfn fe fe fret 3 otw fen fet to riftti Ft 
irfefe Ffe afti fe fet.TR. fmftffei, ffefen fe frttfi fnfe 
■rofFr fet.TR- ftTfetfsn FfeF? fe ayffeR RFt Ffer TOgi fe fe, 
3TR: fer 333^*1 fFffeiRRR Rfet tor to w t tf FR RiRft 

fe agnn ^ mr m 3 fet Rfef Fife t 1 fe Ffe <ft ftmTTi 

mffeT n, am: rtf? nr fet 3?fe 3 frtrr tot^, fft Fife 
f^r^ifr fgfe 1 fe tots 30 - 11-93 rft From fetfe ^ 
mnsp fet Ttfet feFrfe 30 - 6-92 Ffe Ft rrtrt m fet Rfer m 
ftf nnf fe 240 ffeR fe mm mt feFife fet t fet Fit ^n rtf to 
fetfe? stfft fetfe? fen to feRR f ij3t?fto fei Ft ifefe 
fto Ffe TOfet mfFT fet', an: Fn fra W nt gfferR 
<<ari "??t mfef to fHh Efetmi fern tof f fh iw ^ 
Fifet 3Tfe n fenfeffei mnfefe f^f fer^ fe : - 

“ (i) mfen fem ran tof ife-2008 (5) so^i.Tm-fn./ 
iFF./^n 340—Fra rnnfrfe n ftwi fenn 4 fV^'w 
nrNrft nt tot 25-xm nt wht fefe ^ 
nk wn fefe nr^ n nrof mt afeftffer mTnfTOrm 
nt 'JiH ^3 Mu fe4 fet t 

( 2 ) nn wi 3 tfTOirat rfwi, n.Tm.nt. 1 

TOfmF/#CnTO—2010(2 )3TR.T^.Fnn 1586(TOR)— 

FR hihH fi TOT 25-TTF nt Hiciii fet fen aii^ FI 

nferot ifer nt femicTT nt urn FngR # 1 , ^rt 
nfenfer fern nn 1 

( 3 ) Fifegi fiTF totr fem ram tofiir feTO -2010 
festam 401 (TRT.lft.) n TOfe R RF Ffenfe fen 

nrr fe rft ferfen gra " 3 m Rf 3fe fto nfe” 
fenr to nm feg Ft tot t ift fei 240 fer 
nt anfe im to 4 nfe nt 3 ^ nrf TOtfsn fef t 1 

( 4 ) nfferofefen fearmr rtof m am totr arffei 
4gRR fRF n 3m- (2003 ) 10 TR.irt.Rt. 284—FR ,RTR^ 
^ nfenfer fen nn fe rft RfeniRn Pr^fei ^ ■f 
ft ^ TOtroi nt Rfen rrtrt Ffe nt fefn rm Ft ^n 
ttrtrt fef nt nfe mfer nftg frofRcT fet rm 
Fifet ^nfe' ife nfe nfer nf, tot: fr rtrfI 3 


nnfnR nt ferfRd fegfro arfero nfe nt aigRfe 
Ftnrt 1 

( 5) immR IPR FRTR Pilule RITK T^ 3m——2008 S®*^ 
TR.Rt.(Frar.) ^irt. t’R 730—FR hih<tI ^ awTORfe 
TOfroi nt Rt tot 25-tfe nfefero ^ rirtot to 
tor yin totr to nferoTi rtrt Rn i ’ ’ 

9 . F*fe feyfer 3mnf to arti n rf gfea Ft nit fe 
ifernR eft nnf ^ toett ifei n fegtro w Ttfen Ffe # 
3mnt gTR ntRacl TOT R ReTTRt ^ RF ifen 3TRTO 31^5 

mnf nt fe^fer feffer 3 Ejnn n toto rt nt ife rf 

feffer al^FTO TOR RTnt n SKI FIRTOflR ^ TR 3t3®(TO 
RI 3TT«Tf ^ TOfe FTOtejI fen Rt TOfeR fen f I 3RT: -RF 

nnf fr ar^FTO n Rt nrm rR nt^ nro tortt' t' eft ff 

ntf RFTO RFt RTOT F I RTRt ^ n effe nt fe fen 

fen % i nnt ^ rf fenF fe toQto i o- i i fe fe ^ft it F3m 
t I Ffe' '^rom TOFTORT TO TOR n RRTRRT TO Rfe fe 
Riin ritoi ski fed io fe fe mt nr nrm TO! ^ TR RRfe 

RFTfefeRF), WFfTT, fe feefet gRT Refer ITOT fe TOTRRTRT 

mfe fe ffe FTtferon tot fe ffe fef fe ferfe rrr fe ffe . 
rnnmnn Ffe t, fet TOtfefe nrfe Ftfe fe fe fr TOtffe fe 
argron fe fe nm rr nr totwtt ffenn gm nfer ffet fe 
fror, 3 T 3 TOT fe mw tt feffemfef fe nfe % \ nnf fe fet 
fetfer fe 3 ttto ri im tot m i fet.ffe. arfefern? nt tot 

2(00)(fefet) fe TOFT ffefet TOfroi fe feffeFT fe RHfaffeftm 

fe TORR RtfegT frrffe TOTTO fefe RR fen RRlfel TO fe fet fe fe 

ff wafe fe nfen fe fet 3TRTT I TOT: FR fefen fe Ft FF 
rrf fe ffe FR toto fe nfef fe fefet fef fe nfe fefe^FRfe 
fenfe Rffer RRIRT Ffe fe RIF Ft TOR: TOTOT Ft Rfe fet I 
FRfe 3 ttoft amnf fet fei fe rm ^ftet ff fet fe nfe ffe 
TOTTOTO Ifefem gTR fet TO ffe 30-11 -93 fe TOlt ffen TOT 
n ff feror Ffet nferoit fe rtoto fe ft fe RFfe fe Ft 
ffeRfro TOT fe fe^TO FTTO TOTTOT fe TOfe fe TOt ^ fe, 
3TOFT 3TTfefem tot fe n feffen fe 3TTFri ti ife fe 

feffemffen fe fe fero 30 - 6-92 fe rytoi nrfe fet irfe 
to tor rjRRnn ffe?m to to ffenfe 4 - 3-92 to ^ ffefe 

WF TO ffer TOT FT ffe fefeR RTlfenr TORfTOT RJF, 92 TOT 
fe TOR F>< HI fe fe TF FRt 3TgiTRR fe felfem, WPIH ITFlfeTR 
gTR RFIFTR ITTO fe fefe TTTlfetTO TORfferfe 30-6-92 
fe RRIRT ffeff TOR TO FTtfel Ifel TOT I 3TR: TO TTFf TO FT 
fe feH ^fe fe TFT fe fe fe fe^ TOtfecT Ft fe ffe fefe Ffe 
3ftl 3TFt TOT TORT I FRfe 3TTOFT TOTTOTRT fFRTR ffefet afet«i 
fe fefet R fet Rfe' 3TTRT t RRfffe FFT TO fetl aflfetfim RF 
TOFRTffer RffeRTfet fenffeR Rfe' fefe t, RF RTO TO tm 
RtfeRtfror nfer f i mFf mn? Fmt fe TOrnfferon fe 
RRF Rfe 3TOT f, 3TR: RTFf TO TOR IfeRn ifelF ffen 
tor i fe fet FR TOmfferon gra fe RTOI fe RTORT 
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OiflR feta Rn ta l "3RF ta ■itcijo*! fen •Ri^fed 
tat SlTltaf fe 3lk it F^JF feta fe t :— 

"(1) 1996ife.SniTft. 9l5(RJl.tat.)—^rTR ffe W 

FkRFTf 7FR—Rr*fe ta -areT 7RT 7RR>R ta fetal 
iftlflfllR) feRIF fe sftstfeRl feRIF FFf Rife TFJ 
<6 tat ta F*R>U RR ffel fit Hldtaty FRRFR ^mnrH 5RT 
TRRiR ta fefe ta FTFFtF Rife ta R* ffel RRI I 

(2) RR*fe, RfRRKF finest fe ifefflta RFIR SR -RIRfeR 
feajtfefi fe 3TR—2000 feR.3n£tat. 649 (tamiF. 
^Rl)—F71 Rmta ta RF, yftiHilfe Ifei RR! fe -JieT 

WTfei ta fet’ftRR'n i?1 s>)4 ta R>K u i <kfe twF Ft 
fet $ Ft fet taRl RRlfM fe tafet Fta RHt FIJ RRiFl I 

(3) TRlRdld taHt RFIR fesfe fe 3RR—31R.fel.S5Wk 
2003 (1 ) fet ^3 171—W 'RIRfafe ta yftlMlf^d 
feRi rri % fet R Rfou taffer m ItafeRF afeV ta 
(tafe Pfeqfl 3J3F, <sfe RF taffei *cflq>i< fe fe taTfei 
3 TRftl WHIK1 f >)4 ta RFRR( 4 RI 'RRTR Ft R> 4 R>k 
taRT ta pi^'KI fe4 Rfe RF anfRRTlft let ta "RRiFl I 

(4) •3?fdd RTRTC Vmt RFIR fetfl RfFm feRF7T 3iffe><°f, 
tataRlS!—2001 ( ? )7R. ^ 1465—W Rife ta tat 
R?t 3R*fet ta RT FF*f feRFl ta 3HRR fe ffefRF 
^ t Rt taRI R Fif'd ta Ffefe Rit| eTIR WF Rfe RF 
FRiFR fet RTF1 RRI I 

(5) fefel T&t 3lf>y«(-rt/ ( RRR RR RR fc**ff<;, R'llH 

<4«l <^hR —2000 ^R.3n^.7lt. 818 C’pRIfT 3. 

^RT.)— 4f Rfelfe tRTRI RRT lR» R?T iRRlt 

feta 31Rftl 4 1 fer R^fcW ^ ta ta 3R 3fer ^ 
7TRFR gta R7 dW ^RT yHltal tal Wdil RFt Hill RT 
RRkIT 1 

(6) RR.RR. ferrsiRR RRPT ^ciI^Th ^fer, 

RRfeR—2003(97) T^.Rd.SIR. 608—^ Rife 4' 
xfctwiRa fRTRT RRI fe ^eT HtifH Rt^RT ^ HHl'Kt Fta 
^ RT*1 Ft Ri4r>R Rit 4 ri4 «hiki Ft 'Jlldl ^ ta RF 

tat tatta $ rf¥ sm t i 

(7) taaid 4 ! <hih 'stlHtil ta.3T17. —-2000 ^R. 

31lttat. 3745( RcltiRf '3.' = Rl)—FR RR^ 4'RF yfdRlf^d 
fta'Hi *i4i fta RFt ta snjtafta^RF 

3feq ta fta» ^ it ta 240 ftafe RRTFI Rita RT RT 

3Rtat RRI 33RfR W R7 ^Rt ^ fen RtHl 

tasta tat taTHIRT ta RFt OTRT |” 

10. FRt 3RRR^1 FIR Ft fet Fcttaft RRl feR nta 

^rtafeftf ta tatanfe ftreraf r* rrr fen i 

11. RFl RR> RTRt Rit 3lk ta 9^f1 " flitaat (R-«i«l ,, ta 


feta Ril ARM $, FR feta ta tat RTF W4>H tat Irrif 
atatafeta ta ffe ftafera ftata Rrrta arfei feT rri i sir 
Fwi 4 HiMd ta Ritat tat taRlta ttan RRTR tat tat, “PH RF 
ftatataci <^h ta Hfit tat ftatataR ufeRi ta 53 RRR tta^RR "^sn 
RIFta ?feti STJR^R RTRI SIRfR fetaR ta tfe' ST^Rftal Pt>Hl 
rri ? FH 3RR^r ta mta tat 3tk ta Ftatci ta RRt tta Ritaf tat 
taRt ta tatftgR) ta fejRR fen rri rr tatfen rr ta 
Fott RRt 1 srartaf tat tak ta frrr isffr feni rirh Rita 
?ro tafei ta fr ta Pi^«w ta4 ta tafer-RRR tat tak 

'RTRlfRRiT'n R5I ERFt feRT RRI I FR taffel-RR RiT 

SiqdWi RRR RT RF R1RT 'RIFT it fta f^lta Rlta/RltaR tat 
anRlftalRi tatata/^f*iRi taciR tattat tatata ta 
taR ta tafer fetaFR tat kifta ta taRR 29 - 2-92 fr> r RRta 

RIF ta X(R1 tak Tffel RR ta 'SRI 30-6-92 FRi 7131 RRl I 
3TF; tak ta RR feta fefe ta 7RRW ta fHffe ^R ta 
FTFfellF RFT^kf ta R^R feRlfel |f Ft ^ta ta FF RiFfellF 
ta nt RIR 17 tat^ tatkSRi trfr WI^k FFt tat «n TiRtat rr fi 
ta SIR RF Rltat tata FWltaar RH 73^FF RR 71R1F1 t I 7RR 
Ritat ta wtat feF ta trIr'k fen t "gst rt 7131 rrt 

FRl RTF SPpFR W tata RR ^fTF ST^R^-RR RTRIR1 RRl 
tata 30-6-92 FRi ta RFR feRl FRl f4d4 fel RjIh feRT 3'dta 
felt RF tan km ^rf ^ 1 si^r^r FRta Fta rfi, fen Rta ta 
5tfnST7 RiT I FT^R^R ta -RTRlfRRvm Ril ^FFT ta RiFFT 
RRfRT ^ fe RFf RR> «lffe RRRnFt fRRTR ta Rilta Rita «H 
TF1 ta RR d<nta RRi RR R1 Ft RR SIJR^R SlRltaf ta RIR feRl 

ta y,q rf ftan Rta ta frirr rr tfi ta rr 1 r> rir? frrirfi 

RRfel ta Ft RRl RRta kta sta^l tat "Rl TTRiFt ta? FR HHd 
ta 37R FRiRTPFRi ta Fkll I tat^ tat URfet fen Ft SIJR^R F7 
wrf ta ftfrr fen, r!f fe Sl^R tat fe ta^[ FFf tat Ft I 
3TF: 33R "371 Sl^RSR ta TRR^R ta RF SlfeRiRF RRFI fe 
FTlta <3ldt RiFTR R7 FTFTFR RRl feta fe RR dfe <H^q-R 
Fta RFl) ^ RRiR R>t strife TRfeR ftata dl4 RkR fet 7FFt 
ta RR RfF FR 3IR5R fe Fnfe ttatat fefeni 3RJRR1 ta IRR^l 
ta Ttafen rr nt RTtata Ft fer stjrri fe ycfe fe ri frrf 
ta o u si ta tatfem Ffen sntatat ^r fek3F si^rri rf tat^ 
afe FFt fen, RRfe RlfetR 7T1FR fetafFRR fe RRl 92 ta 
Rita fefe fefl3F FTFlfel ffenfel ftaRl RRl ta Ft "371 FTFitaRI 
ta RitaT?^ ( SRcftaRJ) ta 7l*R rJ R ta fel tatfelRi TUFF 7RfeR 
feta Rita RF ffeR ta I «F: Rife fe tak ta FH S^R^R ta 
©PFF ta fe tatfefRi Ftafe ta fet rf fefe tat '^n ta ftafeH 
ftata mta tafe FFt 7FFt ta i 

12. Rife fe tak ta RF Ftafe fe FRta 3T5R^1 fe feta 
ffeiRi 31-12-93 FRi fe fe fe RtR ta FFI ffel FRl, TRR^R 
ta smtat fe tak ta RfetatRRi, RnmiFT ta-FR fe fetatfe 
xsRid RRRIRt fet ta I Ffe RF Rffe feRl RRl fe tat 

sfekm ta f*m ri smfet 3nfeF ta rf ta,Rta7m c Ffeta 
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^ $ M?l4 1(4 ?4t *4 3Tg?rr°T -4' JFFfUHl 

5111 30-6-92 *41 44 ssl ^4 f*t> *J «it4 ^>T 
33T^FI fall W i!Fif TlMf W<1 

4^4 ^HHIVI ^4 *|4) 4l F^I 4 5d-1l l4 'tip’ll H'lf'fl 4 

f4> Pi^i«h, ^n®Rl f^'TR SKI ij4 4 ^4 90 4 -3Tt Tjfka 
Pt»4 7 l4 4,4 'jH , i u iii «w 4 4> 4hR Ft 4 ^ ^14 Ft 4i'i<i u iii 
**>|4 1 J3T Ft T RIT l 7 ? , q4l 3113 V < 0*1 a i Tfgt TFt elf 3FJ3TO 

f^ir w, f*t 4 ftrot 3r^Ti r 4 ^ <ikiHi4 
*ft * 1 ( 5 ! Mt rf ttii4 *n 'h°i<n 'tKfl ^4 "4 

faUT RUT, 3R!: ?4 144^1 rH <6 RT 4 ^HRT££f 4t RFf U7FT ^ 

TWini 1 

13. 3TOTO} UTt 33k 3 ^t roiufafa 1 ‘ 3RRFR, ^RRF 
fii-e.4 RU sI«w3i^An. fe. 'tii^l'+xi RRTR 9RT —, 

1 ’ Uq foUT RUT 4 T# 3RU T*nu4r4u ‘ ‘ !?w 

#4 RRTR 4|4tlJ, arf% U>RK YFlt WI f^TeH RfFTO faRTO 
sifTOTi, srfirnwl 3tf4RRri, r?h iro w 

rrtr (k^i'hHK ut. r^2” r^jr furu r 4 4, fa 
Trot 4’ w we tto 4 ufaarf^i furur rut 4 fur rtft u4| 
fRjjfuR ^juro 4t aFa t[f 4 at far aa 3F]RFR aa RutRturarr 
u4f un4 rt ur fakaa siufa aana ft 4 ut rkttotto ata 
4ur4 rorro Ft urrat 4 at e4 *sz$ a#' rtrt an aaai 44 

4‘ via 25-ar stMtur u4 rtctrt four rort artfea aaf it 
ftortt rtr 4 4 at ar«fl art 3Tprro i; aaa 4ui4 ttrtrt 
t at 4«t 4ar aarka u4 4a4 aft ankr 4 aat' %ai aa aarai 
aa' 44 4 rna 25-aaf ait wn taror anai arrf^roft a4f aiF 
arr nasat i 

14. fa Taaro4 aiaata aaaaa aaaiaia ^i' ;: aTafa o ta 
11 4a^t, Tte 3ua> aiatzaa ana «hw aar?at ^a saa— 
( 2006 ) 4iro.4t.4t. ^ i "an at OFra^oft irororaMa 
# ^ 3f?i fR aaar ^ ftaK ^ roaro 4 fnroFpn? 4 :— 

“Service Law—Casual Labour/Temporary 
Employee—Status and rights of—Unequal 
bargaining power—Effect—Held, such employees 
do not have any right to regular or permanent public 
employment—Further, temporary, contractual, 
casual, ad hoc or daily-wage public employment must 
be deemed to be accepted by the employee 
concerned fully knowing the nature of it and the 
consequences flowing from it—Reasons for, 
discussed in detail—Labour Law.” 

“Phenomenon of‘litigious employment’ which had 
arisen due to issuance of such directions by High 
Courts, and even Supreme Court, highlighted—Held, 
merely because an employee had continued under 
cover of an order of the court, under ‘litigious 
employment’ or had been continued beyond the term 
of his appointment by the State or its 
instrumentalities, he would not be entitled to any 


right to be absorbed or made permanent in service, 
merely on the strength of such continuance, if the 
original appointment was not made by following a 
due process of selections as envisaged by the 
relevant rules—It is further not open to the court to 
prevent regular recruitment at the instance of such 
employees—Unsustainability of claim to 
permanence on basis of long continuance in irregular 
or illegal public employment, discussed in detail.” 

?4t ^TF-rf'tufq ^ 4n 30 4 Hmlq ropn<?rc 

£KT 4t feoT°ft ^4 7 t 4! 4 4l RFc^jnf 4 4l Pi Hi 3*1 k 4:— 

“Their Lordships cautioned that if directions are 
given to re-engage such persons in any other work 
or appoint them against existing vacancies, ‘the 
judicial process would become another mode of 
recruitment dehors the rules'." 

^tFTfknfa 4 3un 4a 4. 45 tp' 47 4 ^ am 41 
famroTC 4;— 

“While directing that appointments, temporary or 
casual, be regularised or made permanent, the courts 
are swayed by the fact that the person concerned 
has worked for sometime and in some cases for a 
considerable length of time. It is not as if the person 
who accepts an engagement either temporary or 
casual in nature, is not aware of the nature of his 
employment. He accepts the employment with open 
eyes. It may be true that he is not in a position to 
bargain- not at arm’s length -since he might have 
been searching for some employment so as to eke 
out his livelihood and accepts whatever he gets. 
But on that ground alone, it would not be appropriate 
to jettison the constitutional scheme of appointment 
and to take the view that a person who has 
temporarily or casually got employed should be 
directed to be continued permanently. By doing so, 
it will be creating another mode of public appointment 
which is not permissible. If the court were to void a 
contractual employment of this nature on the ground 
that the parties were not having equal bargaining 
power, that too would not enable the court to grant 
any relief to that employee. A total embargo on such 
casual or temporary employment is not possible, 
given the exigencies of administration and if 
imposed, would only mean that some people who at 
least get employment temporarily, contractually or 
casually, would not be getting even that employment 
when securing of such employment brings at least 
some succour to them. After all, innumerable citizens 
of our vast country are in search of employment and 
one is not compelled to accept a casual or temporary 
employment if one is not inclined to go in for such 
an emloyment. It is in that context that one has to 
proceed on the basis that the employment was 
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accepted fully knowing the nature of it and the 
consequences flowing from it. In other words, even 
while accepting the employment, the person 
concerned knows the nature of his employment. It 
is not an appointment to a post in the real sense of 
the term. The claim acquired by him in the post in 
which he is temporarily employed or the interest in 
that post cannot be considered to be of such a 
magnitude as to enable the giving up of the 
procedure established, for making regular 
appointments to available posts in the services of 
the State. The argument that since one has been 
working for some time in the post, it will not be just 
to discontinue him, even though he was aware of 
the nature of the employment when he first took it 
up, is not (sic) one that would enable the jettisoning 
of the procedure established by law for public 
employment and would have to fail when tested on 
the touchstone of constitutionality and equality of 
opportunity enshrined in Article 14-of the 
Constitutions.” 

"When a person enters a temporary employment or 
gets engagement as a contractual or casual worker 
and the engagement is not based on a proper 
selection as recognised by the relevant rules or 
procedure, he is aware of the consequences of the 
appointment being temporary, casual or contractual 
in nature. Such a person cannot invoke the theory 
of legitimate expectation for being confirmed in the 
post when an appointment to the post could be made 
only by following a proper procedure for selection 
and in cases concerned, in consultation with the 
Public Service Commission. Therefore, the theory 
of legitimate expectation cannot be successfully 
advanced by temporary, contractual or casual 
employees.” 

15. Stellqi TFT T«f 4f<=te4 falR, 

jrpjt tttr r^rjst 2002 ( 4 ) tr ^3 

2500” ^ 4 R Prifo l T-t TF q R R tt TT 4 M tffallfol 

fa*« fa PrfV'sid 4l 

(ei'3 > ^ 4F>T te>1 TT 

3PJ3RR TTHiyi TT Til RhiTS 

^ cH 44 4 TRT 25~U.T> srftjfalR 41 ylTuii Htcnt 
$ I 

16. Stfa atfttfTTTTll TRt 2(oo)4‘'4zrt'' 

nr 4 41 TRfaK 4nr ttm nm mm nn fc, 
■3^4) 3fHqi<r (4)41) 4 TF qplrt ^fa -»1?t qtftui 
4fa<l ^ 41 •3P9R 4 41 'SfTtft 4 41 TR 

' 1 tfd.'it * ’ H1*H ^1 *14X11 I 

17. 313: t4faaf> fulfil t(4 ^ 3ti<nta 

4' T5 <T«T Fm 41« 4 fa ^ 4f4^J 


n 'ctm RMM 4t ^fal 4' 4l ‘‘ «4Hl ’ ’ TP) HITT *14x11 1 
^fa STtTOl TRTfa mTTcIT 3RI 3riR fa4 n4 

1 ‘ y rfen tft mro q4 3RT'faTm$4wT?ite 
4^1 4t ^itqlixi (441 9T1 14i TT ?*umR 4>Trl JH*i9 
4 i4+k 4 s 4 T3r?l t 41, arrfa nm ijr fa»fa ^ 
3Ueifa 4 faf4ct RTT FlfaR 41*T t 41' TS<ft t I 

18. ^fa “41*. <nr4hriRT mm aft. m. 

am 3Ft-2003(2) ^3 1149” 

^ tir^ 4’ hhhIt 3ip* 3i^i ?ri whi 

fq'Hl'l ^ HH-tl 4 tfal fi+WI RRI t':- 

“The Census Departmem of the Government of 
India cannot be said to be an Industry under Section 
2(j) of the Industrial Disputes Act, as the functions 
and activities carried on by the said Department is 
purely severeign functions and welfare of the entire 
nation depends on the information collected, 
tabulated and prepared by the said department. 
Hence, the respondent cannot be called to be an 
Industry within the meaning of Section 2(j) of the 
Industrial Disputes Act. The function of enumeration 
of Census work is purely a sovereign function.” 

19. pfa 3«iiqi Li'S 3lk -qiqfatq ‘‘TIhciH •w'f <jti< 
3^51 TF?4 ^ 3TR-20I l( 130) T(FF.^31R. (?en. T. RT. ) 

ijtg 484 ’ ’ cpi qgco|i^i[ ^ | ^ 

«tiqnnq <s-*jrn fa*Hl «HC<t >aii4 TT '33T 

4f Cri) sra TFF4 ^ 3FH ftMFT 4 fmmfai 
■^1 ^nfw 'PfRTJRR r-1^4 fan 'l-Ml ^ 

“Appointment—Under the National Leprosy 
Eradication Programme launched by Central 
Government—Non-extention of scheme—w ork 
refused—Writ Court directed the State to take policy 
decision for their absorption in any othermedical or 
non-medical department—Approach to State 
Government—Absorption refused—Legality of 
Rightly observed that the absorption of the 
petitioners against post available in other medical 
health department would only amount to back door 
entry which is legally not permissible—No 
interference warranted—Petition dismissed.” 

20. 3T3: trfanfar ftrafa ^ 

fa«R> falft STtfa ^ ^ T3TRT R? FT*3 Fl t fa 

3 fl®fi «Tq<;i 3rifa fn^4ci «h4T sim fa 'FT ^ 

^ fajir^ ra fan nn tt tflfan ft 3 

■gOTi rm f -Rriin ^ ^ JTti-d TRnl tfaT 

WTT 3RI: ^ ^ Fffa) RTTTT faf?) 41 FT T' 
"3R?fr’nlTftr«4'T5l‘ smnt 13naft nl 4^41 Irmni n 
4 ^l iml 41 Frrt fa4 t4 n tr-Ht 

^■cqinH -*i[4icn4 5RI 11 «FTfe«F q-tin 3Hi4 c fl ^ 3FT 


386 GI/13—27 
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Ft *uRct rpt f^F tt R=id: FIR iffcd 1?t 'died TJF 
HHF)f FTRI F^F -<ll4ld4 ^ clt FiFR F^F fFRt M 
^FT Ffd'* fF tf RR<T RTFTK Ft TPW fFRPT Fit "^^1” Fit 

sW ^ # F$f ttptt t T^ef w«E 3iFrrar afifferPr^m Fit frt 
2(oo) F> 3i4dl< (41q|) Ft FTF -’isi «t«u4 3TJFFJ Ft 
RRifa ^ ^FrnroT rfiri ?t ftrA $ Ft f3 3£f 1 Fit Fftfa -% 
Ftft' WFT Fit RFRF t T(F ^ 3 FRT 25-T^ Fit FTFTFT *ft 
SPtfisJF -Icl ^ I FRlt 7-FF ’t 31^31 Pwitsfl fFi^ ' s lll ^ F* 2 ! 
Fit *q)F>K PtiFI ^ I 3|^^1 F> tfsfcT iff ’Swt 3?FFf 
f UR3H iPJSRf FT> t*IFr Fit far-iSNq ?R FETet 3 F*f 
fW>qi FJJ «<?i!ii ^ tF! F7 FIJF'R *U FT 3T^1 FFf% F? 
SI^FF? 3IF $) ^F>T t I ?RFt S^lFl W*lt £R! 3IFFT 
(qqi*; Rt fiOff 10 ^f Fit ^ F3FF1 FFT ^ fjRTFn *ft Fiff 
Hdl*iy< ftrfj fftf ffT fFtFi fft t 13n«ft Fit snnFf 
SRI x i'l4rl FflFf $ FI ^V||q^44i ^TRFF Flff F>t FlFi*. 1 jt 
FRF F^ Ft FEF >j|- idol'll F>ftFt Ft '?TT K T TT*4t >-d Fit FFt ^ i 
FF unit F FRF yi^l'iTH ^ Fllf Fft *RFt Fft fdFfad yfsMI 
3 -[pi}: Ft F FR *RFt FfsFFl 3 FTlfaFl fM Fft Ffa sft FFf 
*1 FfITfi FT^ W-fiFF fit 3#IFiFR FFg'HtFTTt RtFIFFtFiFT 
F»t 3F5 +d*Hl FFT F^F '5'Ti F I 3W: F 5 ! 1^5 ■grq^ 

ld»^ FF fF^FT FF ft*lfF)<1 -hk qcl % iFi FIFf F^ HWol 
3 ^FT FHl^tl # 30-6-92 F»1 3T3T*lf ^RI FFt I, FF 
Sl^F-F Ffi FHlf^l Fi vx^UF^H Fft *(41 ^ FF ^ FIFt F5^ 

STJfJf VIR1 qi<.l FF S^FFTiO -igl FFeTF ^ I 

FftFERF^F FRF FR^FR, FF RFMF, F| fe# ^ 
yiRlfrFf 3H^FFRlWT^-42012/77/98-31Tf31R (^J.) felFf 
10 -4-2002 ^ F|M F^fdF iF^T/b^R F^l 3FJFF TsflflF 
fFTFT FHFT t fFT PFFF FTO^ 3nn«if FFF ^H I 

fFFRI, FFTFTF,'FFy ^RTSFF? ■FF^’^TR F^t «lt ^FT^ FRTRl 
Fft *if! FF 3< jq-F FFF Ft F>t 'IfI ^ T3F ^ ^ 3FFF 
FF ^rF ^fFF TJF ^F FT I 3RT: 3J7«ff 31>RSf4FVT ftfRlt 7FF1 
FF Ftt^ 31^ lira FT^ FF «f«FFd FFf t I 

7FFR "FFT 4*11(141, ^FlFttfal 
15 ^FFTt, 2013 

FF.3R. 3S2.—aftatfFF: fFFIF srftrfFFR, 1947 ( 1947 
FF 14) Fit FRI 17 Fi 31^RRF 4', ^F?TF RTFTR 41^4<R, 
^FIH sCfF^FH, Ft FFFFF ^ RF5 fFFfsrF^f ■ai^ 
FFtFFtl «F FtF, ST^FF ^ fiR^i 3frtfPlF> fqqlF 4 ^FftF 
R7FTR 3^tstf*TFf SlftlFRui, Fft^T ^ FFTZ (30^1 3R5FT 
22/2002 ) Fit FFFfTO FRift ^, Fit RRFFT Fit 6-1-2013 

FF FTRl 1-H1 F1 I 

[R. ^1-42012/68/1998-«T^33R (Ft^)] 
^FfF RFifdHl, 3T5FF1 3dfFFfRt 


New Delhi, the 15th January, 2013 

S.O. 352.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 22/2002) 
of Industrial Tribunal, Kota asshownintheAnnexurc, in 
the Industrial Dispute between the The Director, Census 
Operations, Jaipur and their workman, which was received 
by the Central Government on 6-1-2013. 

[No. L-42012/68/1998-IR(DU)] 

SUMAT1 SAKLAN1, Section Officer 

3fr?Jtf*TF> 4I|Urf4l*lU|/c^T0F/FffeT/'ITJ|«»M 

Fly I Rid WRFFTt: ?ft FFF7T V'IRIfi, 3TR.TF.F.FR. 
f^?T FFFFI FFTTFi ^.‘sn./dt-rOd/-22/2002 
iFFTFr^lfe •. 10-5-2002 

TOR : FRF RIFFT, ?!R RFRTF, ^ 3F^T FRFFT 

W-42012/68/98-3T1^.31R./Fl^,^TfFf 10-4-2002 
Pl^l/fqqi^ STRRfcl FRl 10(1 )(F) ^JlsilPiqi 
sFFfFFR, 1947 

F?zr 

FtFFt vl^tt Frdt 9ft F13FI, Fifel I 

—FIRfFT fUftlFf 

xr?r 

F,lFW».,ftRRl 31(4^14,6-Ft StWHl ^lft, ^WJT I 

- 3TFT*ff fH4l44i 

dUfUild 

Fisfi FftFf Fit 3tk R FfWF :— Fl XTR.^el. RpERT 
3TFTFf fFFt^Ff Fit R ufFfFfF:— 9ft RkcT 
3TfFfFufF iFFTFf : 21-11-2012 

Fiftiftrufa 

FRF R<+R, FR RFRTF, Ff fFcrfl ^ FR#TFi 3fl*&T 
fF- 10-4-2002 ^ 'gTTI fFH fF^T/tFFlF, FfldilP'i'n 
3TfFfFFR, 1947 (f^ft tl^lH ‘ 1 3lMFFF'’ ^ TRFtfFF ^FFl 
FIRlFT) Fit FRT 10(1 )(F) ^ JRPfil RJIFirFFTlFt Fit 
FrfVfdulFl*} RHifad fFTFT W t;- 

“Whether the action of the Census Department 
through Director of Census Operation Rajasthan, 
Jaipur in discontinuing the services of Smt. Laxmi 
W/o Shri Chanderv'ir Pathak w.e.f. 30-6-1992 is legal 
and justified? If not, to what relief the workman is 
entitled and from what date ?” 
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2. fafa/fagig, ^91944+191 4 UFA ?t4 93 '■fsflqS 
-i'Kl-d 9!*1«t>lil g4 ’llliiwpel’ll *llO 99t4f4gi3I<Rld 9*01191 
ggi I 

3. W 3Tf4fg4g 4 ?R -Mlfllftl+I’ 1 ! 4 +93 gffa 99R91 

4. aft. igifafag/-is/2001 gn fimm fagi gn tsi 4 i 
SK-llfa Stfl Jl+K 9i ST 55 ! 3^hl 3l+t°l 4t 1?31 '91+14 91*. u l 4 
riffar 4 tt 4 gg 3 Wto H 4 4t sraigf 4t jq gg>7w 4 t, gtf 
If g*H 39 yttn+t gt g*g vjf ^1 g> g*4f 4 rHcic)~'jjcir( 
4, 31m 4l gig: 3?gig 3^q 4 3frrzrt t Tjg ggg 4t 9$rgii3t' 4 
3f4t 9913+1 git 9134 m Ft 9lt 4, 313: 3l4t VigR+f 
33 Wl+ifa 31+9-31+9 ^9 4 fadlRil fa91 +T TfT 4 93^ 
ggn+t gt g*g, 9?igii4 git 3n$g 99 ggt ggft+t fag git 
gia4 3i4t 4 fg4gg gig; rhii wt 4 99 W3it 3 »^m wr 

9+3+ gt 3131131 3R9 ++ 12 9+(ui 4, "3333 4t 3TR ift 

fl+<1R u ( r=t>31 +1 TW1 4 I 

4. th y+i u i 4 gigfgi 4 3ig4 agg+t gR+g+r g+gi 

4 in* 3+4 fa/+T fa*l 8-4-1991 TJ9WHl4+tfa«l 30-6-92 
ggigt 41 grot 4 4+ 4 fait+g g unifa, gfa 4t 3igt4t sri 
4tfa+" ■?+ 4 fa^i jihi «idRii 4 i faytR ^9 4 gift gw 
3c^<a 9R+ 4t ynl-ql-i iftgi fa 919: 3l4t 'y«tKuil 4' g<4fa 9 
3nsg 4t U1 h 4 3ngt 4 R3i9 g?R ^ ^ 

% g? arfggrgg f%gr ^i^ a't>< u iT 

g iri^g wlfei'j’ g ^-hI 313: fgRft gl «,■»> 

ggrRi grl gRTi^ft t^rarf fa ■agggsi srt 
gRll ^g TRffm in t, ^13^ ?R WRJ ^ faTJTgg ^ fair 
wgRTjg gpn gig i 3 r ; srfggrgg git ifegg na^ in 
wig g grr ggt wro ^ aifa ^ g*aj<Nt Tim 

git ggfag +ici in gRg ^ 3n?ifa ^ 3H33 fa^gg 
g fortw gn fgfgTgg gn 3iigR hi-o gi w If i 

5 . mgfai g anr^ g#i 3 gf*ra igigr % 3^ 
arcngt (wr SRi fwgr 24 - 4-1991 ^ gifanrar ^ gs gi 
Rgr g fggtfag fagr ggi i f%ifai 3n^m iftf^gr gt, tVifisid 
g gt! -3 it^t gft fw ggi 1 gis ^f mf?gg> tg^iw, «iiJi«ini, 
gitei gngf^ni unigi ^ ggr n°t 331+1 ^>i4 fg^mgi, ggirrm, 

TTgigH gg^7 sRi r+41 gi t?t 'I 1 1 gw g>i4 Ritd 3Tfarr ^ 

i]w H+m SRi gwmtggi ^ g?g griginr grai ^ farrti 
fgRi rr gr hriw+t fg^TRF g tfr rr gi ggniiRi 
33 gii4 g><4 ^ 1 in <*)i4 ^ fan e t'4+RT gft ri^f'w.ggl g>t 

R=rl<jifa gwTngtggr, wptwh, 'hka gfarr, f*?crri) ski git 
gi4t ^ fgg4 ingTgi gfggi ^ gr^iRRR ^ gg git +4t<j>f<T i^t 
r^i+21-12-93 ggrgRtgitggt «ft igwfgi gfrRF^ 3iggt 
fg^fgn fafg ^ 30-6-92 w d»iidK 240 ftg ^ srfw ggg 
<1+ gn4 fagi ^ gg mgfgi ^ gg =Kt f4)^>ftj ift gwrigtggi, 
ggwn, g| tg^it srt 30-H-93 wggrgtggt «ftg^5 


W3fa gigig gt grgfgi gif 1 - 7-92 ^ gipf gr 3ir^ ^ ggi gn 
fggi gg’ 1 - 7-92 git gg gi*ffgi ^i4 g? ggi 4t grfat ^gi4t 
Rgrgr gR *i4i 1 wr 3faFM "^f git^ faftsur 3n^n *t6l 
fag ggi, gtftagi wi ^ "Itgi «myi git ggt 1 gigfgi git Itgi 
ggifa gfegt ^t grftgr g wtai t gg ^gi nmfvi ^ g?^ 
Tmffgi git gft^m gpt gn + 1 ^ ggnmg gt gift fg>gi ggi, 
3fa 3 tt 4 gw^ 'll(4 %sm git gwii gt g?f git «i4t ggi 
Weil gt sifaggi giggigt git hi^hi gt g?f git ggt, gn4 
fggrit git h^shi gt gig g>i4 ^ fan <jti 4 <j>R<g gg ^ +41 
fgiarfggt i mgfgi git ^gra' fcgfg 30 - 6-92 git gmki gngi 
g ggi ggifa ^ gw^ uri 25 -gg 7 , ^t, gg git gi^Ri gwt" 
g^3i igfggtgg gwf i 1 grgfgi sri TR gorg 4f grotg 
Tsg fagim, ^53 #g 4' ggi gifa+i gsm 4295/92 
■5353 git ggt gtfggfa 9 - 5-97 gitfgfaci git gifting'itfgfgi 
git gg^llgT srfggnlt 4t n?T gn4gnft <m 4 ■+! Pi4^i tggi ggi i 
g ggld i 3ifggRrt gt gwf gmf 3igw il 1 fanrrgfgi 4gg: 
ggi fe gi fd+ T g w4 tg 3 ^ -gigidg 4 2479/99 tr^h git 
13 Rt 4 3RgiR git aftwrtfggi fggig t+< gir4 grt airg?t fan 
ggi gg gg arfai aig^nm 4' rrh ir+r, gg wi, g^ 
Rcril sri gwfttgig ?r igRiifggR’g git tw fagi ggi 1 3Ri; 
gi 4t 4 3T9t gfai ^ umif ^ -^Tfa gugig^R gg ^ 
3T9igf SRI falfa 30-6-92 it 4tfia+ ^ Ttgi^' IThiki 
' tii’ii 3iHg gtfai <t><4 gt 311*1 ^t gpiMR 4gi 4f hi 4 gr4 g 

4ti*i g gffamt g 4 «ii git fa^Rin ^ nig 4t gsM 
f+4 gr4 *4 3pj4tg git gin git ^ 1 .— 

6. siingf sri wr+i ggig 4m fagi ggi ffant gfag 
f+gi ggi fa gf-stg nro ski 9/4+ 10 g4 4 'gggmgi gg 
gg4 gugigi gmn 4 1 g4 1991 4 4t ^ 4m 4 TM3*gg ufai 
gggnrgt gn gir4 gRgigr ggi 1 gggmgi ^ g4 m aifafai 
+t 4 ^fai^gjtg 3R+R sri fa4FT 9giR ^gg smigfg 
^ fag 3gm*i gngi4 gi4 |t gg 4 gg gggmgr +i4 wt4 
^ mig git ttriri wt '4id ^ 1 rrh ^ gwiggftggi, gggrnRn, 
g| tg^tt sri 4t 3 ri 4 3n4m faifa 6 -11 -90 gt sri “gm 
1864 gg 1 - 3-91 4 29 - 2-92 git 3fag ^fagg^tfg 
fa4 g4 gg ggt git gig 4 hr faifa 4 - 3-92 ^ sri 92 
ggi mit to 4 git ^gt^ifg 9SR <^t g4t 1 3ig: 9i*ffgi git gw 
gi*n 3Ri^ t fa wmg4 fggfa i^fagi ^ 4 git ggt, 3i^ 
Tigs wgfam *4 anjmr mremgRT ^ 3 twr gi 315^ 
9i 9 i*fi 9T Pi^fai +tgrgw ^ gg gr git ggt *4 1 9i*jfa 
+ 1 9*ig wmgit fajfgg fam 4 29 - 2-92 ggi g ^ri 
aiggim 3 - 3-92 4 30 - 6-92 ggi wmn«ftg fagr ggi *n 1 . 91*4 
gn gggi*Ri 4t gmg ^ fa 33fa gg git 3 ^ 1 % 21 - 12-93 
ggi wt gn4 git ggt Mti 3i4t 44tg 3iRmtgg gggfag 1fai4 
gjfagggfan 4t «f«tfan 4, 30-6-92 git gt g-g 9R tg4 gg 
4 gg ■si^q-g git mgf ^ st^hr gg «*nfvi gt 3n*i wt 9i*4gi 
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9ft lt9T Tt 917 1F91 99T *71 I UlFfal 99 3759^4 "4 dP4d 
HdP9)d F99 T. 900 'irf^PTT^ 97 33^pf»4cT f9>91 991 *9 F 3773 
799 3 31 ml T°ai 77 31^a(-*I 97 #7711817 P*4, 373: Flf<g=f) 
7?79 7t Pd^tFd fFlF 99 9*9 3OT?4 9 \9Hd-. 't I §*H=h 

ararar w7Ft997, "99 *p*fit, ^ tFw4 ?ra fd9p99 wFt 
99 7Fl<J>td 31-12-93 d4> 41(1 "94 99t *4 "99f9> 999T9737 F" 
99 Ft 30-6-92 991" Ft WW *7 I ife 91*491 3759*87 <F 
371917 97 3TJ#%ra 91, 379; dPlVT 7£9t 99 999 VH f99TT 
9|HT 91 93l4 71 9F^ %ffrl\frl fF9T 9IT31 919^ 3flq*qq> 3Ft 
871 59'FF Ft "3f9*M9I 99 99*f “ WT” 94 £**4 4 3Ff 37T9I 
F, ^ThI **9qid1Wd>< ^cih 9din Pi<?|c^, 'dd'l'ddl 97lF R^nciq , 
TR. "9957-9977*9 JL 3fl/an/5fc?fa/2l/99” ^ 9TO3 4 IFF 
9*t ProfJT 7t Ft we t I 171*4 3777191 3794 9RR F 3797*4 4 
91*4 *£ 9719 TfeF*? 4' i#19 9*9f 94 317Fl9>K 9779 f 5 37*9 
4 91*497 1 £ 97^7 TFi4-<J 99 73jf79 f974 3 [t4 94 9T*}91 94 F I 

7. 9T919 77189 91*491 Ft 9lFf9T 8?f497 FtriFt 

918*4 971 919*7-99 4?1 f9791 991, 3791*4 jfRl 3774 far# 94 
*T9t **F 77189 3791871 4 9919 7*9.74.79*4 971 W1-99 4?1 
^39, 91*491 5TTT37774 IFt?" 94 99t I 9^79(9 771847 4 "3*79987 
F4 37k^^wif^'f^BFPRl99:,R9WF,^f^# 
*4 37lF?l fF9T97 30-1 ] -93 94 9l%, ttf97 94 9fF, 3*19981 *4 
9*9 f9RlfF9 77f99T-999, 9FI93ft997 <+>|i|Sr-iq 9 979 9TT 94 
'+9rllyfcl 99 ITT!* 37^7779 9 f99?W, dHOOHl 

773T79H, "31957 5T7T 77979 ^9t9 "319 , T<7T9T/77T99t9 9.I9M4T 
9ll 30-6-92 ^ 779F9 9779 99 9 9R9 7779TR 9FI44>7^ 

•jH*i«Hi "g79 ■3f-ii|UH| ch 4 Fj yc*)q» 7739 PH^ilcid 
79^19 99t 9it 77^77 37lt9 ^ 99 97t 99f^79 9779791 991 I 

FFrfe 99l W9 5' 9 99 99^79 9?f 15 97^ ^97 779 t ^ 
%Q: 9F 777991 3n917^9 t, 379: 7791 999911 ^ ft1%F99 9t 
R=fir 9t 39917 9197 991 t t 

8. "399913 9>t 777f{9 779lf91 97917}^ 9F9 371919 

99t | 9F9 ^ ^0=9 919f 97l 37t7 ^ 99^ f9^F 9ftf9fa F 
9^ftcl 9l f9? 91*ff97 W\ f9"5f99 99 991 779lf91, 9t9f FI 
9tRd9> 9t I 979191 F 240 199 9 '^71<7I 999 (q»qi, f9 989 9^ 
9t9f 9^ 791997 97 tF t I 9WT91 37fRf999 9$ 9171 4, 11 
"59 18 9F "3^?T9 Tt^d 19T91 I 9771 4 "4 9199991 q>i4 fo9lj, 
f9T999 Pd^dd t9791 "39991 9 fq>9 9997 ^ H4d89r> 
"39491, F7799 9999 It I 979 11 "4 dd'IUHl 9Tl4 ^t 7J991 94 
5<dH 97 dM 9774 91 3-F ^i-dPdd 99l4 91 37R 94| 7^37 Ft 
3Tjf99 fu9 9979 ^ Tit "37797 ^75 991 9^F "Ft 77999 F, |77^ 
919919 "t 989 9171 18 "4 f999 9919 94 ^iPdd^' 99 99#3 ^ I 
37l4 ?77t 37f9f999 4f 999F79I7 ^ 99 99 99#79 "|37I t I 
"399) ^17177f9919 37FJ9fc 53, 73 "59 299 94 4t "3^9 f9>9T 
991 F 1 "9t 3759^9 td'dlP^d f4)M\ "9791 99191 R1 7F1 F "3774 


Wt 9T«ff 4 =4977 977n&17 Ft P=t)4, 9799 779t F9f79 Ft 3791*4 
&KI Ft 97t 99t F 79 941 4t 3759-8’ 9l9t 9*579931 99 "597 
77T87 F79R77 999 97 Ft 9191 F I 197 97TR 4"' 37J9R 4' 
"9F1 5=h 3lt7 978ff91 4 =hl<il 4 ^5791877 f979 Ft 91777 777997 oF 
TT^dPd ^t 397 4 94.7*77. f7777lf99T, Pd^W 4 F79I8R 1Fl4 
"99197 Ft.977. f7T77tfF91 9)131 4 "39f7*79 9Ft gW< 9957 4 4, 
379: *3771 3159-87 f9fF77 n 79 dFI 9)9T 91 99971F 99 ?77 91974 
4 375997 ^ 919919 7795 Ft 9?t FtF t l UlFfal 94 Ft 7R9R 
9lfF5 91, 379: "919 97 Ft 3791*77 4 9791877 917974. 9FT 9774 
F79T877 99 fF4 1 9I#9T 99 99 30 1 ! 93 991 999737 Ft4 ^4 
9T93|5 Ft "37794 7t9T4 30-6-92 9F Ft 779197 917 Ft 99t TR 
99 9lFt9T 4 240 f99 9 39151 99 )Rr 9" Ft F 74 34 7*91 975 
99 Ftfe7 37*797 Ftfel 379p87 99 999 9 5399R F917 Ft 99l4' 
779T91 94 999t 9i1%9 *4, 379: ?9 77979 9*Ff 94 -Jp^ld 
7734 55 371*491 99 9779 79t997 f9T91 "9lF 9 "?77 H<d-8J 4 
37794 3?t7 ^ PdHfirlP799 -RwPd'JW 9^9 fFlF 94 : 

“(1 ) WlPdFl fW) 9979 9T79 77*7-2008 (5) 9^5.7*71.74./ 
7T5T./5*9 340 59 RT9f499 4 999*197 f9*TH 9 fTfSl 
9.49)171' 94 779T4 8-TT7T 25-7*9? 99 9T7T9T 4f9 "9t 4 91 
947 77999 fM *914 97 999*4 99 3foitf>19. *9794*79199 

99 4F 994 F5 fdF^i fFF 99 1 

(2) 3759 9T9t 9919 37f9?TT74 34*79-91. *4.59.Ft. T9R 1 

9l4t99/?f79Ml 2010(2)379.971.99=5 1580(977.74) 

171 "9994 9 *791 25 991 99 9T799 dFt %4 9ll4 97 
9T99(j'l 991 94 1479991 *F 771*1 39199 Fl4. 7*771 
9f99lfF9 19591 991 I 

(3) F7f%97 f7T? 9919 9999 TTR 9**9T7**1 f4*19 2010 
77tFt3717 401 ("977.771.) *4 91991 9 99 9f09lf<d IFlTl 
991 fFl *991 [dFldTTT "9T7T ‘' 3791 9 3719 9*79 914 
fd99 99 379d'9d 9179T f79K 91 9T31 4 Ft f917 240 IFd 
94 37914 995 999 9174 9t ^jF 7TH ;99p819 99t't I 

(4) 9)P9?97 91*<17 fd9IM9 77*7139 T*9 379 9919 37f979 
9T9T7 f779 9 37R ( 2003 ) 10 977 t4.t4.284 177 91979 
4 SldMlPlfl Pd)9[ 991 f97 "991 F1991799) fd'^fdd iF 9 

t4 4)4 9.49:9 sFt tFFth 99Tm FtF 94 fFfF 7191 94 

7191 779191 "99t 94 Rl4t 9lf99 37fqg I49p99 ^Trff 991 
37794 71919 77=4 »1HI "9719*7. *4, 379: 177 9t9H 9 
71*4*79 94 f*PTf99 PdT^fdd 9^ 371999 9174 94 TRTTfd 
Ft 9*4 1 

(5) 7197*719 7P999T9 f*lf«l"9 777P5 **9' 399 2008 IS^. 

**77.74.(719. ) 5.74. 5*7J 730 ?77 919^ 9 "Fvi+Hld 

9)49)11 99 Ft *7171 25-7*91 371*11999 ^ 919*99 99 
799 9TO 9T74 99 3Tf*19!T7f 9T9I "991 l" 
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9. F4^ Ruillfl 31JJI*ff 4# 3#1 it IF #t 1#t (4> 
5#y*i4 tit nmf # 3ii#t 1(41 .4' (igfetr tf*n unifa #tit Ft 
arm*# 5RT iftfeR) 59 # mit t 4F i#*n sum #, 3ifqg 

grofii 4# figfera (5(135 -sr^Rj «# amw n ff *ft 3# 4* 
fafaw 313^ 14# snffm ^ fri FurotfitT 13# ## 3T^»? 

n n*ffn # 3n% fhwi Ftii it wtm f47n # 1 3ri : 314 
41*(fll 4H 3ig4*4 it it aiitM ifc c ti'l^ 47*5 'httil # tTf tfj 
t>li neti h^I totii # 1 ur*ff4J # 3^3“)'^ 4> n®# 4# Ft feqi 
(#41 1? 1 9l*(f4l # 4F fttqi^ it 4>#4H 10-11 4# 4# #lt it 
dt}l4l # I 5^5#* 315141 al-IT'lll 451 t>l4 tft 4T71 yt^hK |Jkl 
nftl 10 4# # t'tti 4R «tit(<ll all til ^ 34 34# HttlWafli/cft, 
aH<lu|H, 1^ M SKI Hr#“t> 1P4 # an«| u Ml <ti11# 4) ft>!3 
3fl4>(l147 !t 5 it f#*1 H'rf 4# faltl# 514 4t firtl* 3l|0|?«)0t>c1| 
Ft#t #, 41# 51# Ft#t t 3# 35 *4)<ffri ^ JTgW°l #i 

Ft 5*4 5R 11 4WHI (l#547 BUT 1?#47 f5#t *# (53 
STpRJ 4( 5I4R 41 4T<K 1 4>ol 5# 51# $ 1 4T*ff4T 4# it 
HftiFJ ^ 3UVR 41150 441 *4 1 3#.f4. 3#4fl14 4# 431 
2(00)(lt4t) #5 fT f#71# +#4>I14# 5f441<# 35(4(14.101 
*# 44145(441 1tlf*T 5415 Ft# 41 lt415415411 #t lit i tit 
4F 52lt 4ft dJll'-h # llff 3MT l 314: 4^4141 it # 4F 

TO % far F4 4T4^ 4T4f 4>t 1?^4t 4?T 4^t 44t Slfog ^IWt 
44rtf llf^l 44P4 Ft# 4t 414 Ft 144: 441*4 Ft 44t Mt I 
^44i 315T4! 3TSI*ff 4# 3Tt1 "# 4clld 4F 4t 4t 44t fti 
aR4*44T f4#44i 'SRP aft 44 f4. 30-11 -93 4# afllt 44T 
41 I 4F ^44 3*^1 4> I f4G1lt 4i 4*4-4 4 41 ajt 4F1# ^ Ft 
f#4f44 44 it f4g44 Ft4R aH<10111 ^ 4Tl4 ■# 4# gt* 
3F441 3TT4i(lH < +i' 44 4 41 4f441 $ 3114R 41 1^ 44 
4f4414#^4f 4# tft ^41®f 30-6-92 ^ 4T4lg 4Rt TFf Usfi 
4)1144 41444 fl#VI4> 44 41 f#1T4T 4-3-92 44 ^ 144# 
H4e 4R ^41441 41 fai i##t4 4 K»it ' 4 1 4H4f54 ^1, 92 44 
^ 444 4R 4t#f# 44 Flft 3tg414 # 14#44T, 41444 irai*41 
514 ^ 441*44 454 # ^4t4 4114t44 444t44t" 4# 30-6-92 
4# 441*4 f4# 41# 41 34#4 [<141 441 I 314; 44 414f4T 451 
4 tit 4t^ 4 i| 4 Ft4 IFT 44 4 Ft 4#^ f^l^ltl *ft tit f#>1 
3?tl 311# 441 414 | F44t 44141 41444 14414 f4R# 
1?jt4 4t 3t*#t #* 4t 1?t 3114 4F141 4#^ 3^ftf44t 

4=1 ^44mf44 4f#f4f4lf 1T4lfetT IFt el til 4F TFa4 41 ^4i 
4T#*fir44; 4i#*4 t I 414f4T 14ue5 F1*tf ^ *414lf4414 ^ 
■HH^I IFt 3441 314; 4I4T4I 41 4^4 ♦#<:#-<: taiftaj fap4I 

an# I *J# #' 4t FH *4T4lf44i1 D T 5RI FI# ^ 45 y4K«l 

taiftai (# 1*1 41 get) $ | d<W Solicit ^ 31514T f#*1 '414'j'Cia 
4t 3141*# 4# 3#1 # 3^4 14# 4# t :— 

"(l) 1996 tt4.3n4.1#. 3 * 3 915(4^.1#. )— 1[^1T1 f4F444 
eRoiuil 434—?H Hint# 4f WFf <M4 41411 # f#i«l 


afttuln* 1#414 4# 3#Fitf44) f#4K 1?f 411# 13 #41 
4t1# ■# 5-4»« 4R (#41 t# 471#t4 3S4fP? -41W14 ski 
41411 ^ f#°t4 # e«i<#4 4R# # 5-4il< 4i1 [#4i 441 I 

(2) W=44t ( a|44IW Hltilf 3# MfstiWf 4H4 1*4 -4I4W4 
4#a#4fe 34 ' 344—2000 dfa 3tli4t 649 (*#15T 3. 
*41.)—F4 414^ # 4F U ftll ltFI f4541 441 fa at?! 
4t44I ^ 14t#t4i44 IFt Ft# ^ 4H n T #141# 441*4 Ft 
44t ^ #t #4t i)°ll 441p4 4# ®c-il IFt 4TH 4144HT I 

(3) 74I4C4H 4tlt 4114 it^h* 34 344—SlRTTfl.F^}. 

2003 (1) 44. 3*3 171—F4 *4TlM4 #f 3lf# 9 l Rt l 
f414T 441 % 4^ 4i#«hK 4f4FI 41 fife Id 3T4fa ^ 
f#13 figil 134, 34# 4F 4f4FT 4# 34 4f4FI 

314f4 441*4 Ft# ^ 4T414 lt4I 44F4 ^ t# 4r#4H 
"#41 # ligH [#)# 41# 41 3lf4'tn# IFt Ft 4441 I 

(4) 3#141 ^4R Wit 4H4 1451 4fF5114414 3tf44i<*J|, 
4W4TFI- 2001(3)43. 3*3 1465—FH 4T4et # 4t 
a|?t 3H*H4t 44 ■# 41 44*1 4f4F1 3TI4R 41 figi#t1 
^ ^ t# #41 44lf#T ^ 3*414! 4#^ 514 4141 44# 41 
?4>^K 1?t Hl -11 441 I 

( 5 ) alfemilft 31 ( 44411 , 441 3 # 44 f 4414 ( 1 M«bU 4114 
T# 5 ^ 4 R^. 4 ^Z —2000 t# 4 . 31 lf.lft. 818 ( 33413 . 
* 41 .)— F 4 414 ^ #' nrillRW ( 4 T 41 44 T (41 4 FT thrift 
[#* 1 h 3 I 4 fet if ftm. Iiglll 1 ^ Ft t# 34 314 f 4 ^ 
44141 Ft# 41 34 "#41 44 lf 4 T 4 # 51 #t IFt 451 afl 
44iH I 

( 6 ) 34.34. 145144)1 4114 #t*it4)Tl (5fl?43 ##51, 
4tlfe41—2003(97 ) 3^-35.314. 608—FH F145 4 
UftmfFtT t4)4I 44114> 5Ft 144# *#511 4t 441*4 ell 
^ 41*1 Ft 4i*l411 4# 441# 44T*<1 Ft ailtil # t# 4F 
sjV.-it 4 # iflf# # IFt 3151 # l 

(7) 14t^4(4FII544114 #4#t4t.35. #4T##t—2000 54. 
4I^.4t. 3745(45(247 3.*41.)—F4 4145# 4 4F 3#t5ff#1 
f#iHI *511#7 alfT 3l't«(l41 f-1^(#t1 «td<\l ^ 3T#tl fifealtl 
3t4f# *# (53 if i t# 240 f^14 7^ 414 471# 41 4t 
344# #41 3T4f# 4415 Ft# 4144T it 3*147 (#741551 
WdHl 4# hRhI4I # IFT 4151 |" 

10 . F4#3444«-SI4#t4#tF5tcit 1413^4^74 4# 
■^mf#*#*# # aftlHlfHtl fn^ltll 41 411 f474T I 

11 . 5 F 1 tT 474 T#f 47 t a #1 4 4 igtl “ 4 lf 44 t f 454 ” *# 
t #*#4 «F 1 4415 #, F 4 t #*#4 4 t# 4 T 4 5 -R 47 R 4 # (445 
3 ##fl *#4 ^ %3 1 l#feld 1474 511 41 3 H #5 (#41 441 I 314 
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<1575 7it3 3 51*3 t3 3ti 3 fqm 7551 t3 *3', 571 <r< 
f'ldPHd 37 qidl 53 f57T35 TfolTt 3 ’JdHI 15<55 ITT 
ti <3 335=3 ti ti smfa 1337 *3 3135F55 feqr 

tti ? <3 ™ 3 51*3 53 3ti 3 <5ilcT <1 5*3 fa 51*3 53 
3m 3 ifes 9*7 =q f5<53 f5Hl 751 trar 4feqr 37 -3 
££141 551 I 3151*3 53 3TIT "3 <U4)t fe|7£d f5T51 5I«M 51*3 

<17 3l5<l f3j55 <13 3 13551-555 53 31k 

-717113 <m»i 55 *715 3H^it£ 13(71 551 I 'pi 13551-55 55 
3T5cit4(3 555 71 55 5151 miiaI ? f51 <33 51*3/51*351 53 
4) W17 d 1/ 3 4> </ 3TI5(f3T5(/ 9lf33(/<f35( 555 333 9(315 5 
55 3' 5f55 PdHKd 55 M3 3 9T43 29-2-92 5 5 5 555 
5K 3 7?K - 3fc 7f5<l-75 5 <13 30-6-92 55 P3T 551 I 
315: 33 5 55 f55t f37t55 5 155*1 3' 33*55 55 3 
<3tl3515 5914)13 5> 7*7-f3mif<5 |=3 ■§ 31 33 3 55 5315515 
3 73 51515^ *3r<2(4) 595 WldiR 7<1 53 5 H55t 55 5 
<1 315 7< 51*3 33 <151531 5T imr<3 51 35(51 I I 155 
51*3 3 553 f5K 3 k 3'5R f55 3 =$3 51352 71 751 751 
55 55 31=J5m 37171 <[3 5 <1111 3FJ5m-75 71517T 551 
5*4133 30-6-92 5513t 555 %5 5*5 f553 f<5 551 3551 
553 Rll 55 553 f3cl ^5>l 3 I 3(F[5R1 553 5(3 75T, 1551 
55 <1 <1519(153 3$ I <5 3mm3' =7T7lf37(T7 55 <531 <1 
5^315535 f M5<1 551 <*355 557751 15515 3'55*f 533 
311 151 t Tjq <n3 <51 53 51 <1 511 3T=pim 3151*3 5) 51*1 
15151 t 55 3< 1531 7=3 1-3 <15193 53 K1 3 55f5( 71*3 

■355551 «*Fw ■f i3 551 mm 0,31 31391153 m3553 ■§? <11 

3mm 3 351 35555151 <1 <131 ( 55^ *3 mf55 f55I 
■3T<3m 51 3155 <1 <15191151311, 7f< <3 31^4 m 53 <l3 4*^1 
3<f *3 5t I 315; 315 53 33pm =3 135m 3 5< 3f75(*15 
5331 M51151 <stlc3 5555 51 <15193 531 f3l3 <3 T(5 <33 
3T35m 5<t 751, <3 5551 53 <eM 15t551 M3 5(13 *3*5 
5?t'=K5t 155 7f< <3 5513 53 <cM M31 fclfMl 3-pm 
*3 urnrn 3 mMn 53 13 uikHI 31 Mi 3135 m 55 75 M 

?l3 51 <535 =3 15*55 3 3fes <ift?1 37331 55 fafo3 
3135 m 55 51^ 31*1 3<f iMl, 55M 71l3t3 3195 3lf3f=137 
53 *131 92 3 3KT 5(ff PdPtsfd <151551 f3mif<5 15151 551 f 
31 <3 <3n35 ^ 55Ppi ( 335513) 9^ nmm 5 53f 
3lf^ 3195151551 f5l5 m3 ^1 f353 % I 315: 51*3 53 3l1l 
3 <3 335 m ^ -^5^ 3' ^3cl <t 5*3 3< f53ft 

51 Pi 315 I 51315 i 5 m 3 535 5<1 if 31 ■§ i 

! 2. 51*3 53 3T3 3 5< <ptrT f5l <3^ 3135m 55 f5f*l 
f<di51 31-12-93 <51s3lTof'T5 5 fP 3 (3'<<lf<51551, <3 
3mm 3 3171*3 53 351 3 3«T53551, 3=35551 =3 cTR 53 
Ril^Pd Pjffld 515151 55t t I <35' 5< 5fJm 15151 551 f5l 
m 3TT5T55T 3 f3=l 51 33*551 7ff< 51 37 *!,<=< 3355 


m 3 *3 f 33 m t‘ 55 p 3 ^ 31^335 3 nwn fd^ i wq , 

551*55 <13 30-6-92 53 53 33131 f5l3 m3 53 

353511<51 351 55' pcft ^ 5T*fl cfn 355m 33131 53 
=3515 331’ll 53 3*3 eft <3 3mm 3 <551 <1 51<51 35fm ^ 
151 f33?151, 55555115313 <13 <5 3 53 90 5 i«3 « ^fmi 
35 5,3 5153551 m*f^-fmim*lTT5^3# 5H5»HI 
dil4 <3 <1 3511(5 <5 KT 53 5115555151 5<11^ 51 3(<5m 
3333 53 f<3! 351, <33 f533 7551 53 53f <3f551 5(71715 
51 5<f *3 <5 5< m5 51 ^5cT 351*55 Slfij 3115 54 4" 
%51351, 3T5: <3 f55<Tr351 51 3<3T5<451 3t5<t'5*im 
35151 t I 

13. 3171*3 53 «tl ^ Tit -4Nfd'43 ‘'75=551, =<53115 
fTUlf 5[5 Mpad^lll/TI. f^l. 5Ttc3515 55T3 53 mi519T5, 
53=5ft53<"5n<<5f5r5135lt<5' 335 -5 l 5Pd»fd “ 74 I HW I 61 
lik3 5513 4-sill., 3rf5H 9g311 7T3f 5513 f5Hl 4ppdl f5553 
3335531, 5T35TS1 3l*331l3 3lf 353TT, 355 <5 73 ftniFl, 
355lk 5513 lAvi+HR =3. 3?2”m<<5fk5 33|l,<513 : ft 
3 5< 17V 37 1^ 7f57lf<5 f55Tl 75T ^ f51 =5<f 53f Pd^Ffd 

3i^«tm ^ <i£ci ^ ^ ?(l fki <3 3ij5m 511 -ieT 

51l3 71 7T l5f<55 315f3 3335 <Tt5 ^ 715115117 7f< 4«ll4 
33171 <1 mdl ^ eft <53 "ifidl 5<1 7151 51 35151 <5 ^il 4f 
513 25-3)5 3lf3f557 53 71515T fllTl 5151 3(3f915 5<t' i I 

<1575 Trmi 4 41 <n*4f 53 -sgTm ^ 5<5 =35i4 331m ^ 

% 5l <l3 =35133Tfm 55 WZ=3 53 513 ti 3 Tfp %71 m 35)51 
<5 34 3 5RT 25-7)5 53 77=151 f5!5! =3(151 dlfdHl 5l3 55(1 
=37 35151 I 

14. <3 3mm 3 3T5=35 =3TE553 ==715757 55 ==717f5nf7 
“=^t, ife 3371 5!5fe5!l ^5 31=7 5513 <71^3 <5 5=7— 

(2006) 471t.3t.3l. 1 "m 31 Tpmff 1 1 <3 -d i qp-Md 

^ 3 =m <3 7551 ^ 155 K m 3 mm 3 Pm hi<311 1 :— 

“Service Law—Casual Labour/Temporary 
Employee—Status and rights of— Unequal 
bargaining power—Effect—Held, such employees 
do not have any right to regular orpermanent public 
employment—Further, temporary, contractual, 
casual, ad hoc or daily-wage public employment must 
be deemed to be accepted by the employee 
concerned fully knowing the nature of it and the 
consequences flowing from it—Reasons for, 
discussed in detail—Labour Law." 

“Phenonmenon of‘litigious employment’ which had 
arisen due to issuance of such directions by High 
Courts, and even Supreme Court, highlighted— Held, 
merely because an employee had continued under 
cover of an order of the court, under ‘litigious 
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employment’ or had been continued beyond the term 
of his appointment by the State or its 
instrumentalities, he would not be entitled to any 
right to be absorbed or made permanent in service, 
merely on the strength of such continuance, if the 
original appointment was not made by following a 
due process of selections as envisaged by the 
relevant rules—It is further not open to the court to 
prevent regular recruitment at the instance of such 
employees—Unsustainability of claim to 
permanence on basis of long continuance in irregular 
or illegal public employment, discussed in detail.” 

vqmMq ^ % 30 3 mrnfar 3-^rP? mrarers 

“Their Lordships cautioned that if directions are 
given to re-engage such persons in any other work 
or appoint them against existing vacancies, 'the 
judicial process would become another mode of 
recruitment dehors the rules.” 

45 Tjtf 47 ^ tg® STTMft 

“While directing that appointments, temporary or 
casual, be regularised or made permanent, the courts 
are swayed by the fact that the person concerned 
has worked for some time and in some cases for a 
considerable length of time. It is not as if the person 
who accepts an engagement either temporary or 
casual in nature, is not aware of the nature of his 
employment. He accepts the employment with open 
eyes. It may be true that he is not in a position to 
bargain- not at aim's length—since he might have 
been searching for some employment so as to eke 
out his livelihood and accepts whatever he gets. 
But on that ground alone, it would not be appropriate 
to jettison the constitutional scheme of appointment 
and to take the view that a person who has 
temporarily or casually got employed should be 
directed to be continued permanently. By doing so, 
it will be creating another mode of public appointment 
which is not permissible. If the court were to void a 
contractual employment of this nature on the ground 
that the parties were not having equal bargaining 
power, that too would not enable the court to grant 
any relief to that employee. A total embargo on such 
casual or temporary employment is not possible, 
given the exigencies of administration and if 
imposed, would only mean that some people who at 
least get employment temporarily, contractually or 
casually, would not begetting even that employment 


when securing of such employment brings at least 
some succour to them. After all, innumerable citizens 
of our vast country are in search of employment and 
one is not compelled to accept a casual or temporary 
employment if one is not inclined to go in for such 
an emloyment. It is in that context thaf one has to 
proceed on the basis that the employment was 
accepted fully knowing the nature of it and the 
consequences flowing from it. In other words, even 
while accepting the employment, the person 
concerned knows the nature of his employment. It 
is not an appointment to a post in the real sense of 
the term. The claim acquired by him in the post in 
which he is temporarily employed or the interest in 
that post cannot be considered to be of such a 
magnitude as to enable the giving up of the 
procedure established, for making regular 
appointments to available posts in the services of 
the State. The argument that since one has been 
working for some time in the post, it will not be just 
to discontinue him, even though he was aware of 
, the nature of the employment when he first took it 
up, is not (sic) one that would enable the jettisoning 
of the procedure established by law for public 
employment and would have to fail when tested on 
the touchstone of constitutionality and equality of 
opportunity enshrined in Article 14 of the 
Constitutions.” 

“When a person enters a temoporary employment 
or gets engagement as a contractual or casual worker 
and the engagement is not based on a proper 
selection as recognised by the relevant rules or 
procedure, he is aware of the consequences of the 
appointment being temporary, casual or contractual 
in nature. Such a person cannot invoke the theory 
of legitimate expectation for being confirmed in the 
post when an appointment to the post could be made 
only by following a proper procedure for selection 
and in cases concerned, in consultation with the 
Public Service Commission. Therefore, the theory 
of legitimate expectation cannot be successfully 
advanced by temporary, contractual or casual 
employees." 

15. ■SR'IFfr “TRTWH TF?4 qst flpw, 

jflTy 2002(4) Tfa. ^53 

2500” ^ 3 Hl+flq 4T=ddH -4!4l<d4 ^ ^ UldMlfod 

form for ^ ^ <r?rt fofomt srafa 

forti fmjfmr ^ mr •itfl m 
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■aiTcft t ctt 3 FRT 25-t^K FfafdTF ^ FIFTH TFI W 

Trtfsra ffT i i 

16. ffp* 3thttt 3rf¥rzm^t tkt 2 ( 00 ) f 

T>t hRhiHI 4 jfl TntTTR TTt FTTTT FHIFl TTm THT! ftt 
srn stfttt (Ttrt) F'tf Tf^ t TFT TctFR ttftft TTt 
fIffi ^ T^T-fr^'n ^ stftt 4' fttf ffth ft ^ f h ff 

“FfFFt" FFf FHI FTTTT I 

17 . 3 H: TqrrRRl frfaTT felfil TTcT ^priTJf^t <F 3 TTH 1 TT 

^f FF T^F W 7 Ft 'Jllrll % 1 % JtP1 flfd 4 l 4 > 4 f "SFft flqid FfTFT 
^ <1S<1 -HHi*<1 FI ip (Tt 7 JF '* Mill'' Htf| HI*1I FT HHirlI I 
5+1 <ti 31 (dlTI FHdtT 3 Ec|dH - 4141(44 £RT T 5 TF 7 3^0 fTi 4 FF 
11 TidtdTi TFT FFTF 4 FKt) Tpf 3 RF” Ft FTFH 4 ' ?F FHtH 
T>t Ft W<fl^>d FT f <41 FFl fTT TFJT^F FT FFT 1 SR TvRT HH 4 
t 4 t>K 3 ^ F£T FT TFf. snfd TTTF FlFfdFl' ?F fd^tF FT 
THI'-lW F frfFF FTT FRF TFT TFTt f: I 

IX. FTFt 3RFF1 “FlF. FFFRnFF TTRT sfl.^n. REf 
FF TFRfH4, FIFTH FT 3RF-2003{ 2 ) F^FfIF. ^53 1149” 
^ FTFct ^ FFRTfF 3TFF TJFTT TEF -4141(44 gRT WW 
fFFRT RT FRRF F fTR fW5 fdTtHI FF1 t: 

“The Census Department of the Government of India 
cannot be saul to be an Industry under Section 2(j) 
of the Industrial Disputes Act. as the functions and 
activities carried on by lire said Department is purely 
sovereign functions and welfare of the entire nation 
depends on the information collected, tabulated and 
prepared by the said department Hence, the 
respondent cannot be called to be an Industry within 
the meaning of Section 2(j) of the Industrial Disputes 
Act. The function of enumeration oft ensus work is 
purely a sovereign function." 

19. 5+141 3RTTFI FF>’ 3tR -FiTfd^ 11 tiHcid 4-iiH am 
FFFFTFFF 3CF 201 1( 130) 9TF.TFcT.34R. (?HI.T3.^FT.) TJR5 
4X4 ” TO H^ret^I t I ?F ^nFfrofF FHdPT TEF 

-4I4IHF gRT TR3 3-ipH FtTH FFTRT f) TIT FT TR Ftm 
4 TTT 4>4 fu<T am tsm =£ 3RF fFFFT Ft "RFTFfrr [f> 4 Hid 
Tit FTfFTTT TR fd+dl^+m fd'Ti'i id 4 FF1 ^ : 

"Appointment Under the National l eprosy 
Eradication Programme launched by Central 
Government Non-extenlion of scheme -work 
refused—Writ Court directed the State to take policy 
decision for their absorption in any other medical or 
non-medical department • Approach to State 
Govemment - - Absorption refused -~ Legality of 
Rightly observed that the absorption of the 
petitioners against post available in other medical 
health department would only amount to back door 


entry which is legally not permissible No 
interference warranted Petition dismissed.” 

20. '4TT: TTR Ff^TT -4l4fd | J19t F SlfcTMlfttf fFTgM TFT 
fFfFTT f?*TfT 3TTfr fFTFT ~4i TFTR1 FF 7F^ Ft FTTI ft fTT 
yiaj) r^Ft RfFTI ^ 3TFTT fT^TT TTfI FT TI1T7 ffifol-* ^t} -r 
TF 7TFI F fTTTfTT ITTFT FFT 9F TI FT TF Flfydi FF F 
FTTT 'ini, THf-'* fTtTI FFPF FIT +T 3FFFT TFT>) FFTF 
FFTF|^, 3T(T: 9F F TFTft FFTF FFTFT FTTT fTR^ FT FF F 
7JTTT ’' Tvl FfTfF F TFf 3TTTT ^ I TOFT Ft) FfFTT ITFITT FT 
F Tl TFT ecflcT FT &'-W fTF FT friririd T FPTTT4 
T^TTF F1FMT ?RT ‘‘TFfeTT TTF TTTF 3M1<41 TTg .aRj” 
^ FTFF F fTT FT fTFT F *FT; FR 7fFT FT FTcfl t TT 
FHTTT 3TRJ FTTT TJFT -TI4M4 T T1 TFT T^T 1%F FT 
FirfFTT F FTTT FTTTTT ^ Hd'I'JHI fTFTF TiT “tfTF” 
tsFft F Fl TFT FTTT F trR FFTT 3FTTTT 34fylTTF TTf TRT 
2 ( 00 ) T7 3TFTT4 (FTTT) ^ TFT TFT FTTF 31-^4-T FT 

Fmfm t; ttrf rrtft ft ftf f tt tf wrf t?1 tMt f 

TFT TITTT F FTTTT F TTT' FF F ^TF 25-TFF TTf FTiTTI FT 
iTTfSTT TFT F I FTTT fRT' T 3TTTFT fTFTlTT tTTT FTTT W. T*T 
T4 rTPFF tTFT t \ 3TfT-T T7 TFT FT TFT 3TFTI FTTT FT 
F I FT TF 3TTT"-+T TTT TTTT TiT fTfTTTT fF FTFTI F TFT‘ 
fTTTT FT FTTTl F fTT TF 3EfT“-+T TT FT FT 3T^T TTlfTT TF 
3RpR*T 3TT FFTFT FT HT4 F I FFT1 3TTTT1 FT Ft ^TF 3TFT1 
fTTTT '*Tt T-.flTd 11) TF TT ttt F TTTTT TTT t fdF'+iI FT TT? 
FTTFTTT TTTFT FTTT dtfl fTTFl TTT F I FT*jt Tit FTTT FTTIFt 
^RT FTFTT TFT1 F TT FTFM^TT. FFTRT TFl TTl FTTR 
FTRTTF TT 3RT Hd'l u ldl TiP htI TT FTT FFTFT T>t FTT F I TF 
Flrit T 3PT FTTriFT F F TTT? TfT FTTT TTt frrfFT TlftFTT F 
ipR TT T TF »Rrfl TTfTTTT F YTltFF tTv7 TTT TFT FT TFt T 
TTtfTT TpJ FlririTT rp 3Tfri^TF 3TTF FtFl F Fl TTTFF TFR 
TT 3JF| FTFT TTT F^T 4T. F I 3RT: FT FFt T*FT FT "FF 
fTTT FT (dFdd TTT FFfTTT FF TFt F fTT FT*Tt Tit FF Hid'd 
F FTT FFTfFT TT 30 6 92 TTT FTF-ft 5RT TTT FTT F, TF 
SRpT-F Tit RHlfyi TT FTTRTm TTT FTT F FT pF F FTFt TTT? 
3T5TTF FTFT TFT TT1 3TTFTTTft FFT TFFI F I 

FfFFTFF4FF FRF F^TTR. TF F4M4, F^ fFRFft TT 
FR#TTT 3FFF TFT1FT FyT 4201 2 6X 9K 3F334R (^t\) pFTTT 
10 4 - 2002 TT FrfrT FFlfFF fFTTT.'TFTRT TFl ?Ft 3 T^?tr TFfFT 
frm TffFT F fTT FFTFF FTFRl F FFTTf RdTITi, JTFFFld! 
fTFTF, FTRFTF, TJRPp gR[ Tjtsffn 3ftFFT TT?Ft "^t TT FTTT 
FFTFT TF FTt t, TF 3RJ5RT Ti FFF FT Tft FTt't FT FH F 
TTTF TF TfcT dfTF FT TFT I 3TF: FTTfTT TtFFt FT%Ft 
fTTFT FTiR TTT TTH? 3TFTTF FTT Til'd TF FfRTTRt FFl F I 

FTFTT T-st FFfftn. ^fTTlTHT 
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4^1^%, 154f494t,20!3 

94.39. 353.—3%«lf9<* fa9TC 3lf9l444, 1947 ( 1947 
94 14) 9% 919 17 9> 373999 %, *%9(t9 mn Tnrtezi 
%919 3iM*H, -31^^ 9) 99939 %t 992* (-i9)'9«hT 3?l7 3l«h 
94f944f ^ 4)9, 31399 % (Hf^<y. 3lkjlPi<*> 

919IR 3jleilPl9) 3lf99R01,9%ZI^99T2 (99%4RSIT 27/2002) 
9% y«tiltVld t, 3% t t> r il i l +U4)I< 9% 6-1-2013 9% UT<T 
IMi 9i i 

[4t TT^-42012/107/1998-3TT&TR (Tty] 
4J9f3 9+,dH1, 3I39T9 3Tf^FTtt 

New Delhi, the 15th January, 2013 

S.O. 353.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 27/2002) 
of Industrial Tribunal, Kota as shown in the Annexure, in 
the Industrial Dispute between the The Director, Census 
Operations, Jaipur and their workman, which was received 
by the Central Government on 6-1 -2013. 

[No. L-42012/107/1998-IR (DU)] 

SUMATISAKLANI, Section Officer 

snjv*! 

3Aw)Pl4» -W4»ftlg»<i9 / <jlTflq/ gfeT /MWR 

■'fclrift'T 3%99)Kt: 9% ri-S y*nt]«ti, 
f4%9 y^iTtn ^jhi+ 3f).^*n./^rir/-27/20O2 
1%9T9! 49lf49 : 10-5-2002 

y#T ; 9R9 4H9>K, 99 4^ f^crft 9t 34%?I 

■qvf-42012/107/98-34^3117/71 10-4-2002 

f%%?i/f99i9 aptrifci 9Rt io( i)(9) sfieilPra; 1%9TC 
3%9l499, 1947 

ritz? 

<4Kfh 3^ 'i u nti<nlvl 4$t91,9.4. 3-W 20, fanm'it, 
4%<tl l 

—UTrif 9f49> 

fterri 6-9t $iirini "^jiTt, 31937 i 

—3nn*ff [Wm** 

aulWfl 

91*% «f99i 9% arfr % ufafafri :— ?% tr9.ii i d.77H , Ki 

3riJTrif ^ acrtt % iifdfdfV:— ait riP 394 
3lf9f4%9 194191: 21 -11 -2012 


3tfaft ui q 

9173 414947, 99 H5lld4, 4^ flfe# *£ SU9ff*!4) 34%9 
% 10-4-2002 9t SR! f%R MwfqqK , afeitPH) 199TC 
SrfvfaqH, 1947 (1^1% ttjy0*o *‘ stfqfddH'’^ 9*qlf93 Pt)9i 
'>11^1*11) 9% 9171 10( 1 )(9) %t 3w(<i TR - t intif%eht u i 9% 
3TfvfT II fal«i 99tf99 1%19T 99T t :- 

“Whether the action of the Census Department 
through Director of Census Operation Rajasthan, 
Jaipur in discontinuing the servies of Sh. Daya Ram 
S/o Sh. Ganpat.Lal Chipa w.e.f. 30-6-1993 is legal and 
justified? If not, to what relief the workman is entitled 
and from what date ?” 

2. f%%7I/f99R, ■stiraiftrifiTh % 9191 7t% 97 Rsfars 

<SH<i-d 9% 4i0 94 31993 917919! 

991 I 

3. TR 3tfttPiiifa % TR -Hiqi[ii«no>i % •e>'K qPin 

R. 3ft.-^l./^(riT/-27/2002 94 fdWNd f%!91 3n T7I t I 
SldtPfc TRt y<M< 3RJT sfri U«M“I rit w 4 

riNd t' T4 -d rit srarrif TR 41, Rift 
$ CM 34 y+rijff ^ 4S3T dt y<hl u l ^ tririf ^ 

rit 5IPT: TT4H ^9 ^ 3Tldt f TRt rit 48J4TO ^ 
Rttt U«t)< u iT 4it 45T^ ^ ?t 4it't, 313: Rrit 

4TI SiciTHn 3HcRT-31^FI ^9 ^ PtWlt^i Ph*n "^T TfT ^ Ht-q 
y+riJ'iT^3*9,9aj9rrcf 3tt rict 93'^t 99) <<iM amft 
ft! Rrit ^ 13^34 919:41914 ^t^-Tf9 3?ft ?9 

V(*'{0| ^ 3^1191 3F9 12 99R9 349)1 9t 393 ft 

f4RfR°? Pt)*ll '91 T?T ^ 1 

4i T9 99R9 ri 9I*lT ^ 319% 31199% 9R9I9CR 931911 
TJ9 49% 3194t RyTdd ttlfri 2-7-1991 R9 741% 9% ftt*l 
30-6-92 94rift t I 9I*fi %’%91%f t%9t94 9 991^3, 9t%f 7t 
319T9f ?RI ^RiI9i ^9 ■% t9T9I ^941 93191 ^ I f%?t9 ^9 % 
9Tf 9T dcrlO 9R41 %t 99t%t4 7t9T 1*7 919: 9%t 99)19% % 
9 9TO9 9t f%9 99 % 3TT9t % 49% 979 ^ %t94 
9%l«hltt ^ t9*H ufdf'liVW % 97 3rf99T94 Pbdi ftfl 
9%t y<*i u it % 9199 %ll9R) 9 TRH%9t 99T %9t 7) 313: 

f9v?ft %t y,9> 99199 9% 9199 ^19% t914999W gtsi 

%9^]9149% 99^19 ^ t, 499% T9 99491 ^ f9f%799 

^ tdR 3991^4 9141 I 313: T41 3rf991*l4 9% ^fe93 
93% ^ 99199 % 499991 9% 41%t 99199 % 399t ^ 9431%9t 
9199 9% 9%f9Td 914% %tfe91 4999 ^ 393%91 % 4994 
f%%94 9 f9T%9>9 9R f%f%799 94 399R 9141-34 47! t I 

5. 91*% % 319% 9^9 % 9f*13 %9T 1%1 4%. 

391T*if 19919^19194191 2-7-1991 % 94919rR ^ 99 97 %9I 


386 Gl/13—28 
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4f fafara fam 5*n i R^Pm 37faT 54fac * 71 , faffa 4 
n4$ sifai 5?1 fan 5*n i 4ic 4 77CT*i4i facim, 555 * 551 , 
filil I*Hl^TI*H WHIKI Cl H^lI T£4 4*74*1 <*>l4 R^I* >»I'1 , I u I'11, 

7157*715, 5*7^7 CRT fa*7T 5T 7CT $ I *TC 45*1 5175 1714*11 ^ 
*jc 5575*7 cro 5Ci45t*T4i *4 ttco 4>i4iqi 5i5T t f57r4 
Rlrll W1 *77 7751*74* R^ifld* 5 TP*7 CTl 57 fdfal'ti a li , l u l*ll 

4>l <6(4 4 >i 4 $ i ?77 «f>i4 «4 fan =t*4<t-.i() 44 R*jP<ki, *# 44 

*«4<|>[ci M#l441 *<«♦<, oH<i“idl, TO fK^iK, 5^ Re# CRT 44 

■jmft i fa774 30*4 srRT ^ 4051*7517 *4 *tc 44 wl^Pd »4 
fafa 21 - 12-93 541 574 44 5*11 *4 i3n«4 ate 4 

fafal M4 4 30-6-92 541 55T5R 240 % 3 37T541 775*7 
541 4ii4 fa*n $ 45 30*4 # 54 44 741<£pd *4 HSN'dfa, 
^H'lUHi, 5$ fa# CHI 30-11-93 541 551 *4 5*4 *4 575J 
?lfa odd^ *4 30*4 44 1 -7-92 4 <=r*r4 "HT 304 4 nil 417 
far 55 1-7-92 44 54 371*4 <*l4 t H 5*71 5l »««4| <Rl4 
7751*5 417 cl *l41 I ?77 TH^ai 4 54 ’444 RiRatl 37fal 5Cl 
fal 441, 4Po<i 5*5 4 Tfa «HM 44 5*4 I 30*4 44 "441 
«HlRl tfaft 44 41441 4 3441 ie 55 451 775lf*5 4 *?c4 41*4 
44 5ffa5t 7p4 45 443 31457T4 4t *#' fa*lT 5*5, 344 4' 
3|l4 MC<rl «ll4 R<6W 44 *7leHl *4 5f4 44 5*4 441 e’tfii ^ 
3451414) 3554141 44 Hid-n *4 4c1 44 5*4, 4>T*ffar7l1 44 
777371 *4 4T4 4*74 4l fan 5775 ^*1%5 5**7 4 444 fasTF^ 5*4 I 
41«lf 444ht 4' fafa 30-6-92 44 8HM 4T741 4 441 TH#4 
4 hcc^ 4RI 25-'iwi, )i4, TJ4 44 414141 4Fl 41741 
4l4 t I Ul4f CHI 744^1 4‘ T444fa 444 ^4414R, 

^4 4 <74> ft?<Tlf44iI 4RST1 4295/92 blK^d 44 *1 *Tl 4i RC414> 
9-5-97 44 Rf*m 44 fRft ^ TtHfl 44 HH^ldl 3l1w4 ^ 
4?f 4.R4I81 4H4 44 4R?l R4T 441 1 -HH$ftdl 34*14^4 ^ 

4?T did! 3HPEcl ^ I t4H UlMf 4 ^J4: TRi R.i4(R4tl Hlddl'l 

7^4 *4141714 4 2479/99 44 f«Hl4 117447 44 34?4f44> 

Rdl< Rf7 4>R 44 3H4?T R41441TR 74 STRtT ^ 3(^<h<“I 
4174 474*17, 9R 4417T4, 4f ftctfl CT71 4? RdK ?4 
=414lfV4H^l 44 ft* %41 441 I 314: 414? 4 3144 4^4 
7 ^ g4 =g 74 4H44 ^ 771«4 yaiT l^ T / ^yi 44 ^ 344*4 CHI 
144141 30-6-92 ^ »llRa4) 4^4 ^ ^4l4 H41kl 4*741 3T^V 
t4R4 4*4 7^ 7114 ^ T44171H ^4T 4f 4T4 4[l4 4 HH74 
^7R 4 4 ^4T 44 pH-71741 ^ 744 ^414f 4?lc? RR 

HR T^ 3734 R 4ft 414 4ft ^ I 

6. 3751*4 CHI ?7144 7F414 471 f4*4l 441 RhR 4f5t4 
R*41 44T f4> *44^4 47447 CHI 47^41 10 44 444441 44 

451*f 4*74141 4141 ^ I 4*1 1991 *ft *j1t ^71 ^ 7147*44 7Tf?4 
4144*44! 44*44*1 4174141 441 I 3H4«H1 ^ 4^ ^ 37^44 
4JP{ ^ RlH 4**^4 7114*17 CHI RrRFT 31447 4l 44 31^14^1 
^ fRU 447W 4*74R 141^ ^ TJ4 ^ 44 444*441 4 tR ^1 


^ 41*7 4l1 Till'd TI **lld ^ I 4lid ^ Hel4-)fl44*, 4*l J l u l-ll, 
4^ CT71 4 3144 3 tR?T R4I4*' 6-11 -90 ^ CHI *gcl 
1864 44 1-3-91 if 29-2-92 44T 411 314f4 ^ fan 74lff4 
14^4^4444144414444 falfa 4-3-92 ^ CHI ^p’, 92 
441 «J!7t 7134 ^1 Tcjl^fd 4414 41T 44t I 314: 3H*lf 44 44 
41*14 3T7Tr4 t fa ?lfat fajfal *ft%41 F4 ^ 4l1 TRlt, Sff*^ 
44 44 falT44 *4 31^707 Hl&lR^R ^ -344H 47 
47 4I*fi 4*1 r-l^cw 4447Tl|7 ^ 44 47 4H 441 *H I 41*11 4*1 
5*74 37^1 ^77451 R^fal Rf*7 4 29-2-92 441 4 ^771 
373447 3-3-92 7l 30-6-92 441474iaif74 14141441 *71 151*11 
34 44 41*74 4t 47T4 t fa 4lfa 44 4*1 74l^f4 21-12-93 
441 Cl Wit 4*1 J l41 I 77*11 %fa4 77144144 444fa4 fa7T4 4fal 
444fa4 *H 77faTfa4 t, 30-6-92 44?l4 : 4417l4^4^^n4 
3i 4*1 4I4f ^ 37^7717 44 TT4lf*4 ^ *714 cl 371*114H ^41 
^*741 417 f441 447 *7T I 3n*H 44 SFp"-*! *1' 4fa4 17^fa4 
®ld*l 4. 900 3lf44TC 47 37^4fa74 fa4T 44T *77 4 duA 144 ^ 
37441 S^l ^ 3734^*7 47 F741%17 fa^, 374: nlRg't* 44 ^ 
Pl'^fal fa4 44 4'*4 377714 4 WT4* ^ I ?7fa 377447 
4CT*fal441, TRWI1, 4^ farft CRT ^441 R 4 R 4 4Cf 4H 
T4fal4 31-12-93 441 ^nfl 4*144t *1144fa44474^7 ^4C 
41 30-6-92 441 Cl 3M<4<*I *7 I -ffa 371*11 37g«F4 ^ 37H7R 
47 37^411*74 *7T, 374: 4ffal4l 7J4l 4*1 374TM4 fa4T 31141 41 
Ccfa ^ 4!fa 3iPd>iR fC413441414^ 37141 <7 d* 4# *4 44 ^ 
4t W444T 44 44*1 “^far’’ 4i1 £*t 1 *1' 4Cf 3774T t, fan 
“*74T4l4fa7 4144 4414 fa^W, 444*441 44*1 Pd^lH4 , 
7R. 47457 - 544*4 77. 3H.34I.facH7; : 1 /99' ’ 4l 4T*fa ^ 

*R fa*f*7 ^ 4t TO t I Clfa 314447 37*74 *44T4 4' 3751*11 4 
371*11 afr 4^4 Tfefa 4' 4fa4 4*4l’ 44 377414414174 ^5 3741 
4‘ 3n*1f ^ 4*4 h 74444; 44 747174 fa4 4l4 44 3H*l4T 44 i I 

7. TH4* 5T4TcI 777^*7 51*4 4' 5T*11 ?7f441 C4HI4 44 
7T5*7-55 571 fa*77 5*71, 37371*4 CRT C7l4 fa7C 44 5*4 5p 
77134 31311*4 4' 54IC 55.74.754 45 7154-54 5711371, 30*4 
CHI 577*1 faTC 44 5*4 ( 3TH7 s 4*7 77TW 5 4555W ^1 347 ^ 
^sT 3757 ! fa54' fa 4CT554*75T, *455*557, 5^ far4 54 37l47T 
falfa 30-11-93 44 5fa t3fal 44 5f4, T5*7*ra *4 5*5 
ffanfa 77faCl-554, 5C15#*741 45*471*7 ^ *4Hl 4H 44 
5>1<4yPd T*4 |7fa 313777*5 4' P5<714*, PfallcTl, 4755*541 
7147*715, *4*7^7 SKI 77574 fS74l5 ‘555 , 55T/TTR*41*T5 <<*(<<1(541 
44 30-6-92 4 77515T 4175 ^ 54 4 5175 7H41K ^ 5C15#*fa 
555*551 CHI 555*551 45*1 4l Hrfa 755 41 faTTTTR 4^ 
75fa5 *7Ct 4*1 5*241 37TfC ^ *74 4, 45 3ICfal 4174151 551 I 
Cfaffa 55l 31417*5 5 4 *74 3Rffa 5?f m *7T*g ^415# *4 
fan 5F 51534 371*717*^5 t, 375: 5*4 5417*51' ^ fafa54 ^ 
fan Tfa *4 35*JR 5151 551 ^ I 
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8 . 3999S1 TO 77100 719#0 TO OKORTOFT? 3t 409 7fft 
‘(41 I qpd TO #TR 3JT*rf 0>t aitl 4 3 *iTO faRJR yfclfMo 4 
SdlTO # fTO 97*4 TO Ri^fTOi 4oi +iHilVi, <0*41 # 4fiRii4i 
*4 i 91*4 4 240 144 4 5?ikf otto loot, o*o TO TOTO 001 
7*4037 ORft f I OPTOOO? SlfofTOo TO ori 4, it 93 18 TO 
3*#4 -s^d fTOOl 1 tlFO 4 4 9RTOHI Oil4 TO t#9 (TO*iTOl 
(TOd! vjii^II O (TOW 907R 4 s44800 fTOOl >hi4 , ii, 
FOOT! 3909 4 1 qro 1 1 4 'SROTO? q>i4 TO lj*?n TO pii# 
01 *f V 0774 01 3*4 dj0-<.r4ci q*l# 01 400 TO^ l#!! # 
37*^09 ^fRO 0001 4 TO 37lTO f#0 001 ^‘*■5 # 7[*t>cil 4, 5 ^# 
3170010 4 OOl ORT 18 4 #09 «t*i# oft ?if4ri4f Oil amtg 4 I 
37 # F# sTfofooo 4 ooror£ TO oo on 3?#si ^377 4 1 
3*lTO ski tflooto TO 53,73 00 299 TO 4t 3^0 fTOqi 
ooi 4 i TO d)^<n-o- fTOnfro fTOoi onoi ootot on tfi 4 3tt4 
TO 9i*ff 4 TOo<n ftoior # (4>4,oiofl 77 # fotto TO onnof 
ski # ,( 74 oot 4 to 4t 3 Pj«r*j TOTO "TO^kT on to* 
771*7 ftopir o># or # B^di 4 1 fo oio# 4 oijo^o 4 
O# TO* TOR 9T*ff 4 OitOl 4 P-kiioJT fTO4 TO 000 77TOiR TO 
o^qfii -TO aftr 4 ot.TO- kratfroi, R^tto. 4 F70t8R fTO4 
oofTO TO.99. ftnftfooi oil 4i 4 3oftoo i^t pi or 01037 4 *4, 

310: 0,+fl 3190*9 fOfOTROO 9# qiPl 'Ol 770791 4 99 TO hih<A 

k 3134*0 ^ 010010 ci 13 ot *hsT ^ I 914f Oft ot cIjimk 

OlfTO ®0» 370; "0?f 07 Ot 319T*jf ^ K77TO7 0>70l4, OFT377^ 
3701W7 0»7 to4 I 91of 00 00 30-11 -93 30> 39««M Tift 0> 
010^7 Ot30oftkoi4' 30 *6-92 Ofl #770101 OR OtTOt TO 
OO 910t ^ 240 1TO k 001010>t 4«ii4 Ot ^ Ot TO OO^ OIF Oil 
*ftl377 31*101 OtfTO 3iqto 00 4flH O Tj371qjii TO»7 # <tOl4 
OOTOi 0»t OlHt OlfTO of, 310: TO 71070 0*ot oit #TOlO 

77 TO ^0 oiof on TOo TOtoro fTOn oTO o to tttooi 4' 

oooit 37t7 4 f*l*Ofc4l7gO *0T0tH «f0 3^0 f4i4 TO :- 
“ ( 1) OlfTOt tooo 0010 0170 770-2008 (5) TOTOTO-Ot./ 

TTO/’TO 340- —TO -OlOfTOo 4 310TO0? fOOPl 4 Pi^qcr 
or4oi4 oft 4or4 ottt 25-to* oft oroot foi4 oi# 4 
o47 OOlOl fOi4 on4 07 OlTO oft ^TOtfTO TOOlfOOTTO 

oit 44 on4 4^ Pt4t!i fTO TO i 

(2) 3TJ0 Tiof 0019 dtfTOnot 37foOOU, OtTOL#. ^3 1 
9IOtW?ftonJll--20IO(2)31RTOT.W!3 ; 1586(TO77t)— 
30 7004 4 0T71 2 5 - *s9i oft 41 cm 0 # tOi4 91# 07 

oTOTOt 4oi Oft 1079T70T Ot 700 p«h<;h #4, TOl 
oTOnfro loioi 0011 

(3) TO407 ITO 0010 TOlO 7F0 O’JTO’O 1000-20!0 
7ft#307 401 (TO-7ft.) # 010 # 4 OF OfTOTOo ITOl 
7i*n for To# foot 401 toi “300 4 dTO ooo 9f# M 


fOOO Oil 30#00 OvTOI Rl*& Ft TOTOT ^ Ot tOR 240 1TO 
TO 370fo 007 oTO ePTft oft TO ^4 3#^RT 0# % I 

(4) OifOTOT TO#0 loaiciq 7T030 TO ^7^ 0019 3ltO70 
TOlR fOF o 3R0-( 2003 ) 10 977-7ft.77t.284 -TO OPT# 

4 ofooifro fTOi 90T foi TOf dTo^icHOi ToTOw ^ ^ 
TO 44 TOorrc oft tTOot 779101 f# TO tofo ooi TO 

TOl 779191 9# TO 9n*ft OlfFO 3rf9^ tOOfTO OTcft OOi 
371 TO 7TO4 77# "OTOt OlfTO *ft, 370: TO 019# 4 
9i#ro TO (*iTOo <1 Ti^fTO TO 3n4oo 4 »c4 TO 3759 # 

4t 90t I 

(5) 0917079 71900019fofTTTO 9790TO 390—2008 3^. 
901.7ft. (710. ) ^.TO. ^ 730 —TO 979# 4 3%Oi7#to 
9 v4o>T 7 TO 4t 0171 IS-O'F 3lfof009 # 9100P1 OH 

-OHO WO Or 4 Oil aTfqofrft OFT 901 l” 

9 . TO# foofto 3i9i*ff TO sitr 4 of TOt?i ot oot loi 
77^909 ot 91*4 4 379# TOl 4 rigfTO OOI 719140 otot Ft 
3791*4 ^171 otferoi oo 4 ooi4t 4 of TOot 3tti?o 4, arfog 
91*4 TO R^W 1#flsH 3730^1 # 311017 07 ^ Ot TO OF 
fciRSct 3ijJ«(*0 700 91*4 # 5171 F7018jf70 4 00 44 3PJ9^0 
07 91*4 4 39# F79107 #01 4t TOtOiR ITOlI 4 ( 310; 310 
91*4 377 3T*J0*O 4 O^ OlOR ofo TOl| OiOO 0R01 4 Ot OF 
TOt4 9FcO O# 71301 4 I 91*4 4 370/00 TO o*ot TO # fTO 
fsoi 4 1 9iot 4 of fooio ot orftoo io-ii TO TO 44 4 33101 

4 I TO# 3fctl0( OOOWTT Oil OlPf TO 0170 777007 5171 9f0 
10 TO 4 90 ! OR Oil01 onoi 4 90 37l4 OFlTOtoOi, 
300001, o4 f4crft SKI 9?4oi 7F?0 4 'OOOTOOl OR10 TO i#9 

a ire fTO r ^o 4 loo o# TO fTO# 7700 TO f#9 3 ootoofo7 
#TO 4, o# Tot^jifo TO #TO 4 90 30 cTO^iRi TO st^ot 11 ! 4 

# TOO 707 07 OHOWir SKl OcTOi f4d Oi 1#9 

3730^1 TO 31T0R 07 OfTOlTOf 7# TO 4 I 91*4 TO ot TTfTO 
TO 371*9707 7911 OOI 01 I 3^.10. 3#4000TO 0171 2(oo)(TOTO) 

4 of# tTOot onfoiR oft nT4si TO aiofotooRO TO ooto t4o5i 
■ fofo 71900 #4 07 4oi oopo or # oot 4 TO of TOsot TO 
Ol4o> 4 0# 37101 I 310: "JT7 OftOlOl 4 # OF 79 V. ^ tTO ?77 
919# 4 9 t* 4 TO TO# o# TO oot arfog soTO 7toro 7fioTO 

77900 #4 TO 79*7. # 700: 77900 # 90t *ft I 17TTO TOlOl 
3791*4 oft 3tk 4 907 scild OF Ot # 9*41TO OlOOWfT fOOTlOi 
5171 "TO 001TO 30- 11 - 93 TO orift fTOoi OOI *71 OF # 00 f 3TO 
oofoiRf TO 77*0914 *9 TO of# 4 # foofoo oo 4 fTOjoo 
#0R 'J|*i<|u|*ii TO Oil4 4 ci*t ^9 4, 31*0*71 37lOi14TOi 7^9 4 
oi kfooT TO 39 or 07 7# oo TOTOiTOftTO' TO TO tto# 

30-6-92 TO 9T9T0 "Olft O# 7734 Oil 700 OROWl! fOOTTOi 
Oil OR tTOTOi 4 -3-92 Oil 4 f0779 79V OR fTOl 901 *71 1TO 
4#0 7TT7#t09 0770f?f0 i^O, 92 OOi # 0719 OR 9109 90 $4l 
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■373377U? ft f9fti04) , SRI 17 <MWH 7134 ft 

5T4?4 4>ifteift47? 30-6-92 47? ■MHl'-cl fft4 7359 47[ 

37T&I f<41 941 I 379; 44 754? 47T 91 9? «f>t^ 47)4 7?4 351 19 
91 ft 4i?ft «ftcitftR^TR3fl33TRr3rar 79791 I 

53?ft 379591 WTOT fftTR? fftft 3lit9 ft? ftft? ft ft? 9ft 
34TcTI 7? 4ftfft 95T 43 ft?f aft*A(*l4> 43 *7435[ft4> 4fclf9f99f 
ftdlfdd 9ft ftft t, 45 7FJ4 47T 1(97 47ft9 t I 

709? 34**J 519? 7? *4l4JftJ«M''[ ft 77957 9ft 37141't, 379: 
709? 97T 43?9 *224-£ 73Tf79 fft4I 91?) 1 ^ ftft? 537 ^(RllftJ 
977’0 SRI 577? 4443 ft 97S 7747791 3snf74 14ft 44 '^4? ft | 
344 ft 313441 13=1 ^414^444 ft? 31514? 47? 37?7ft 

31J9 fftftift ft :— 

"(1) 1996 7fa.37ff.7ft’fSOlS^.ft.)—'13979fft59919 
■gfrzmni 3P4—537 979^ ft 4?! 934 313443 4 ?ftft? 
ftsjlOlTi 14414 47? 3itair'i4> f44F4 45? 4143? H( 3973 
477ft ft 5'9>T7 477 f54T 9? 9799?4'3E999-4747914 SR7 
31347R ft Pi u ?9 ft 539^9 4>7ft ft 5-97T7 473 fft41 441 I 

(2) 944147, 4144134 fjT33f 44 Mfftl?lf[ 4414 44 '4T414T4 
47?4?4r?5 44 344—2000 344.3Tjf.3T?. 649 (97991 3. 
^41.)—54 4 Tm<t 1 4 45 VRlOlfert 1ft-Ml 441 fft 75157 
TffaSl ft 44?4?973 , 9 45? 514 ft 47134 3T414 77959 5? 
44? ft 9? 1(37? 441 379I?9749 ftfa? 45? 4141 47 314741 I 

(3) 9?9? 4414 ftftfa 44 344— 

2003 ( I ) 314. ifg 171—54 -4I4M4 ft yHinRci 
fft4T 441 fft 75157 44?47R TTfftO 43 fftfV49 3T4f4 ft 
fdO, f4^44 130, 337ft 45 4?44I 34?47T3 47? 1(4 77f45T 
314f4 374141 5tft ft 95979 ft4I 3T4T41 if 4? 40413 
ft47 ft fftpR fM 414 477 STffafcR? 45?' 51 774R7 I 

(4) 33fftd 4744 414? 4474 fftdl 4f5341144774 33149734, 
4794137—2001(3)714. f3 1465—54 919<ft 4 4? 
45T a779Tft 44 4 41 99*? 33fa51 ft 317413 43 14^44 
if ft ft ft4f 3141141ft 343RI ftff 5719 7759 477ft 49 
547413 45? 41-11 441 I 

(5) 3Tfan!3fl JlPTOll, 444 1(9 99 14414, ■>,[-519)13 4414 
3471 ^413 ft. 9^4—2000 414.3Tlf.3f?. 818 (147T9 75. 
-41.)— |4 Hind 1 ? yfflHjftd fft41 4411ft 451 14731? 
f47?9 379f9 3^ f3T9 14^44 if 5? 4? T4 314f9 
314141 5ft 93 734 3741 374lfft 43? fft? 45?' 4J74 41 
374741 I 

(6) 937.471 • 14344473 4414 Tftftftu ^441, 

474^471—2003(97) 1(97.931.5TR. 608- -54 4T4ft ft 
9ft9rft4 14741 441147 73757 (V.ftl 4T44I ft 374T41 fft 


ft 349 31? 47ft4il3 ft? 374T4 37454 5? 414? ^ 4? 45 
^24? ft? 9ftf9 ft 45?' 3441 % 1 

( 7 ) 4415414913144414 9?44? ft.37R. 54rftft- 2000 ft4. 
31Tf.3T?. 3745(474?3475.44.) —54 4mftft45ft frl tfftl 
fft4T 4411ft 45f 313914? Olqqi ft 379ft f-lRrdrt 
374F9 ft ftl4 if t 4? 240 fftl ft 7J4151 97T4 4Tft 9T ft? 
"337ft? 3741 374fft 31444 5ft 93 3741 ft ^94? 1ft4J 4141 
ftaft ft? 9f3419I ft 45f 37141 l" 

10. 544 54499 SRI ft 44? ^.dlftl 491 3^4 Iftft 4ft 
74r4ftftft' ft 9f49lf54 Ift^ftf 93 444 1ft4T 1 

11. 45f 447 9T9? ft? 37?3 ft 93^4 " 37lf4ft 1444 " ft 
fftftl 471 374131 Ij, 54 fftft ft 4? 4T3 37T47R ft? 14415 

srfftftfa ft jftnr ftftftra fftft 75ft 471 371^9 fftn 4411 374 

53494 4(4c? ft 9T9l 47? 3?4lft 1474 947R ft? 9?’, 44! 45 
f94?45 49 ft 434? ft? f44f44 9?ft47 ft (pl3473 f-T144 1371 
41 3ft ftf497 375479 93 9T 314F9 fWh ft tftlj 37lftf9414741 
94T ? 54 377479 ft 919? 4)? 31?3 ft 'I'ftd 5? 44? fft 919? 47? 
3741 ft ft??734> 44 ft 14593 fft 41 441 1(4 4??734> 49 ft 
53141 941 I 37919? 4f? 3T?3 ft 54471 >3 !j 3 -* 1ft41735473 919? 
S13T 37F44I ft 479 ft 1ft[44 5?"? ft 37f451*994 4)? 37?3 
7414lf9473i9 49 »4T4 3T3fie fe41 941 I 54 7Tf45T-99 49 
3743I?479 473ft 93 45 9T4I 41 til ^ fft 537ft 919?/9T9?<n ft? 
97 n 7T99TT/ft973!3TT97f3497 9l447/^1ft47 ftl4 4?ft? 9t44> ft 
3*9 ft TTfasi 194559 ft? fftf9ftft473 29-2-92 947 4T3lft 
415 ft 9ft ft?3 37f451-94 ft 577! 30-6-92 947 3341 941 I 
3171: ftn ft 44 fft> 37? fft4?49 ft >7 H -*7 ft fdRati 47 h ft 
< 7 Kift-Jii<i 9574717? ft 9 x 9 ftp^Tlfftl 19 ^ ft ftft ft 99 534lftsiT4 
ft 9? 755^3 ft?f ft?1ftl47 3954 34?4713 -jft 9 ^ 4137979? 1^9 97 
5? 374 95 9 J 9 ? ftft 434144 471 34 u .s-l 473 374791 ^ I 3373 
919? ft 3799? 1435 ft' 34T4TT714741 5 471^92 93 991 941 

9911(47 37J479 379191 5lft 93 ^3731 371439-94 M34141 941 
ftft 30-6 - 92 947 ft 4719 1ft4I 991 fftlft fftl 47T9 14741 3d*) 
fftft 49 499 fft >71 T 1 C 1 11 ^ I 3714-9 59ft 9ft 951, fft Hi 9ft ft 
539143 4>3 f54 I 54 371479 ft 7414^147319 471 5991 ft 47591 
mOKi ft f47 755 ? 1(47 Mifftci 499491 fftRFI ft 47F? 473ft 41 
351 ft 94 337ft 947 4R 41 41 413 3714-9 3T919? ft 7TT9 1ft41 
ft 1(4 45 fft-II 95 ft 5391577 473 351 ft 44fft 9lft 3374195 
o'tT'W ft 9? 441 3373? ftft? 37ft571 4f? 735 37479? ft ? 537 7R497 
ft 393 447T7Tr947 ft 5?9T I 4i?f ft? ®7f491491 95 373474 93 
5II45 ft 5391573 ft? 1 11 ,4 fft "3ft 3714-4 4?? 5lft 943 9ft 4? 9? I 
379: 374 937 3714"-4 ft 3(£497 ft 735 3rfft4T49 47397 % 
33747 34T95 ^T*T4 93 539T5R 473T fft4 94 94 3379 3714-4 
95? 951, 537 947R 4>? 435?ft 34?47T3 fft4 -jiH 41'q 95? 359? 
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1? gggR; 1 RT y«N< g>t mriltrl Rt>+fl Riffeld ^^4-*? g> 

4 giT Ht -gi^rt gt far spppg git gr^gi trS gr iw 

gt (si•'si $ 4Ra«t> Heflin gg (aRan spp 5 *! °F1 git^ 

37«l 3?f T^TT, y«(f4t TTTSfg 3tftfl4M gft 317! 92 ^ 

gn git^ RriRsd gwirig 'fr®9Tfci Rt><ti 43t Wifi's?! 

^ 4>^y (sRpfrg) gfr Trow 3 git? trVRst^f iw Ttftgrrt 
fgs^ g^ f¥tg t i 3ra: umf git srk 3 ?g srj^tj <£ 
3gr?g 3 ^1 *ftf)agi ^rftrT gtTOtg* fa# # TOT 3 ^afNpTT 
fa^ 31^ <hV•H -I?) ($3! ^ I 

i 2 . ui«fF git srtr $ g? <\<^ilci fg? g>t 1?rf^i 

falfa 31-12-93^ # gg "3^ #g ?ZT fan ggt, TOTO*T 
3 3TOT«ff git 3# 3 X*l4'4l44., *H*|UHI # TIR gft 4>1 <J|hR| 
9gf$ra gagr# g# t i ?t# g? gffa fen ggi % # 
anq^Rl 3 f»ro gi aroipft g$fg # gg ^,3# wri fg# 
# fafa t gg?# # gpjgwr "4 wri f^fanwg, 
TT3WF srcr 30 - 6-92 git t$ ggt' git ggra fg# ^ gn 
3 Ti^i fan ggi gg g# 353 grat 33 3353^1 hhm g >7 Ttg# 
totto git ggt # ?tt g**r*i 3 ?<rt # wi ggfa t fa 
Ri^?i3>, 'jh , i«hi fggn s«i g| gtf 90 ait gg <jPjw fa4 
g*t *t, ^ -h' 1 , i«mi gtpf # Rm. # *t gg *Rt lit srhuri <*>t4 
gjci ?t ggi gg 33 ggf git 33373333 gift Tift nt g^R^-t 
ggra gg fan ggi, irot" fa# ggn* git git£ jgfg-ii ^Tigig 
gtg?t *ft gg w gn^f gi °h<vn srig^gt gggg^^t 
fgrgr w, 3ra: ^ fg^gRggr gi ^grag^gr giff grFi 31 
gg^ri t 1 

13 . arsneff gft sk it ^ 4i<iW<i “gg^gr, ggggg 
faretf gg gfefTRf/gi. fe gn^flgrE wi m ^igiwg, 
g.1g1gite "gg^r t^gr ggi t gaf 3pg -g i g f g tfq * * Tgwww 
gfgl ggig ^stg, 3rfg5T ^gn ggrf ggrg fg^n gfg<ni fggrra 
3dwuT, gTggisi arfrorat atfgggn, ggg gg gg fggrc, 

gpgg g^” gft g^g 1g^ g$ t, tt 

ggl g' w we gg ^ afggilgei 1w ggr t fg? g?t g^ 
iggfgg 31 ^ 4 * 3 ^ n^n wt fgg gg si^pn*! ggggtg|g>g , T 
g?f grrg gc gi jgfrgg smfti ggpg ^ gr^ggg gf^ 
ggi4 ggrgi guft % <fl g^ gig^ ggt hhi an «*>di gg ^ 
g gig 25-gg? grfgfggg gft gnagr fgrm gtnr 3^fajfr g?T ti 

grget ^f gt gi*ft g>t 3i^g**r ^ <icn ggrgf 
t gi ^gy ggrfgi gft tjert gft grttgr 4f gjf fggt an gg^n 

gg 4 vri 25 -ggi g>f gicrgr fgrgr gngr niRn41 g^t ^>si 

gn gggiT 1 

14 ig gng^ grrftg TEggg ^irgrag gg ^nglg^g 
‘' g^z girp g^gfegg gg 3^g ggw ggr^gt gg giw— 
( 2006 ) 4g*T.'*faft.^ 1 ”gggfeg^f t i^wrgfgafg 
k grtj 3T7T w ^ fggrg ^ 4 fgwrjHR t :— 


“Service Law—Casual Labour/Temporary 
Employee—Status and rights of—Unequal 
bargaining power—Effect—Held, such employees 
do not have any right to regular or permanent public 
employment-—Further, temporary, contractual, 
casual, ad hoc or daily-wage pubic employment must 
be deemed to be accepted by the employee 
concerned fully knowing the nature of it and the 
consequences flowing from it—Reasons for, 
discussed in detail—Labour Law.” 

“Phenonmenon of‘litigious employment’ which had 
arisen due to issuance of such directions by High 
Courts, and even Supreme Court, highlighted—Held, 
merely because an employee had continued under 
cover of an order of the court, under ‘litigious 
employment’ or had been continued beyond the term 
of his appointment by the State or its 
instrumentalities, he would not be entitled to any 
right to be absorbed or made permanent in service, 
merely on the strength of such continuance, if the 
original appointment was not made by following a 
due process of selections as envisaged by the 
relevant rules—It is further not open to the court to 
prevent regular recruitment at the instance of such 
employees—Unsustainability of claim to 
permanence on basis of long continuance in irregular 
or illegal public employment, discussed in detail." 

-q i gfouRl ^ ^71 30 4 HH-ftg 3*334 WB31etg 

sro gft feaptf gif ggt $ g* *ft i gfl $ :— 

“Their Lordships cautioned that if directions are 
given to re-engage such persons in any other work 
or appoint them against existing vacancies, ’the 
judicial process would become another mode of 
recruitment dehors the rules’.” 

3# wrq fg ofg 3 3 frt % ^f. 45 gg 47 ^ ^0 am ’ft 

PiH I j ' HK t:— 

“While directing that appointments, temporary or 
casual, be regularised or made permanent, the courts 
are swayed by the fact that the person concerned 
has worked for some time and in some cases for a 
considerable length of time. It is not as if the person 
who accepts an engagement either temporary or 
casual in nature, is not aware of the nature of his 
employment. He accepts the employment with open 
eyes. It may be true that he is not in a position to 
bargain- not at arm’s length—since he might have 
been searching for some employment so as to eke 
out his livelihood and accepts whatever he gets. 
But on that ground alone, it would not be appropriate 
to jettison the constitutional scheme of appointment 
and to take the view that a person who has 
temporarily or casually got employed should be 
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directed to be continued permanently. By doing so,- 
it will be creating another mode of public appointment 
which is not permissible. If the court were to void a 
contractual employment of this nature on the ground 
that the patties were not having equal bargaining 
power, that too would not enable the court to grant 
any relief to that employee. A total embargo on such 
casual or temporary employment is not possible, 
given the exigencies of administration and if 
imposed, would only mean that some people who at 
least get employment temporarily, contractually or 
casually, would not be getting even that employment 
when securing of such employment brings at least 
some succour to them. After all, innumerable citizens 
of our vast country are in search of employment and 
one is not compelled to accept a casual or temporary 
employment if one is not inclined to go in for such 
an emloyment. It is in that context that one has to 
proceed on the basis that the employment was 
accepted fully knowing the nature of it and the 
consequences flowing from it. In other words, even 
while accepting the employment, the person 
concerned knows the nature of his employment. It 
is not an appointment to a post in the real sense of 
the term. The claim acquired by him in the post in 
which he is temporarily employed or the interest in 
that post cannot be considered to be of such a 
magnitude as to enable the givihg up of the 
procedure established, for making regular 
appointments to available posts in the services of 
the State. The argument that since one has been 
working for some time in the post, it will not be just 
to discontinue him, even though he was aware of 
the nature of the employment when he first took it 
up, is not (sic) one that would enable the jettisoning 
of the procedure established by law for public 
employment and would have to fail when tested on 
the touchstone of constitutionality and equality of 
opportunity enshrined in Article 14 of the 
Constitutions.” 

rt When a person enters a temoporary employment 
or gets engagement as a contractual or casual worker 
and the engagement is not based on a proper 
selection as recognised by the relevant rules or 
procedure, he is aware of the consequences of the 
appointment being temporary, casual or contractual 
in nature. Such a person cannot invoke the theory 
of legitimate expectation for being confirmed in the 
post when an appointment to the post could be made 
only by following a proper procedure for selection 
and in cases concerned, in consultation with the 
Public Service Commission. Therefore, the theory 
of legitimate expectation cannot be successfully 
advanced by temporary, contractual or casual 
employees.” 


15. 3TetT9l 11 iNWri 7P9 99 Pi'ih, ofnjl 

9919 2002(4) 7R. ^0 2500" ft 

9i9ft 3 9H919 T55RW 099^9 ft 9? ft aq i foi ftrnt fa ^ 

ft) SPp 5 *! ft ut? o 3t9fft ft f^pr ^ 

srgsRj gp gftftfthn 93) gpft 91 9ft 3RpF9 9?) 3iqfft 99191 
3)ft 91 95) ftgift 99!9t 3) 19) ftft if 9RI 25-12)* 

3ftftfft99 ft 919919 9ft 919I9T STfet 93) t I 

16. 399^319991 $rfVf%99 9ft 9RI 2(oo) ft“ft39t" 
9ft 9fT*TP9T ft 9ft cf>4=t>K 9ft 9999 9R91 9919! 99T 
39ft 391919 (ft)4)) "ft 9?9f®icl ^ fft >451 9c)9I9 9>ft9rPt9ft 
3^991 ft 99)9^09 ft 9919 ft 99ft'99im ft 9tlft fft : 3 ft 
“well” 9ft 9191 "91 *iq>cii I 

17. 9F1: 99999 fftfiret 99 T q r pfH ujft l ' ft 3n#9T 

ft 9* 9*9 RTRJ 'ft onm "t fft 931 9f99T9rftf 9ft ftqift 9lft9l 
ft) 050 9919!ft " 59 ft ft eft Tft ' ‘ well' ’ 93) 919191 99191 I 
5+lft 319091 9T99)9 T9999 "^919199 "gRl T97 "3^9 fftft "9ft 

9T9fS9) 99T9 TRlftft 99 -39^1' ’ ft ftf 39 erll 01 

ft) ft) 9R9)^F9 9R 1991991 fft 39(9^99T 999 

ft "3ft 931 ft 9ft, 9lf9 9T99 3TT9f99T 39 fftfa ft 
3tlcl)qi ft fftfau "919 t-qtalt 9) I 9 9ift TFtft ft I 

18 . 39 ft amirar “ 9 ) 3 . 999)3199 9919 a4^9t. 99 

919 -9191019,9191019ft 399-2003(2) 9ot.9ol.ft. ^0 1149” 
ft 919ft ft 9H-f)9 31F9 9991 T^9 -9l9lo19 SRI oH 9 u HI 
f99Fl ft 9*9^9 ft [*iH fftKpft fftfiletl 99T ft: 

‘‘The Census Department of the Government of India 
cannot be said to be an Industry under Section 2(j) 
of the Industrial Disputes Act, as the functions and 
activities carried on by the said Department is purely 
severe ign functions and welfare of the entire nation 
depends on the information collected, tabulated and 
prepared by the said department. Hence, the 
respondent cannot be called to be an Industry within 
the meaning of Section 2(j) of the Industrial Disputes 
Act. The function of enumeration of Census work is 
purely a sovereign function.” 

19. 3*fft SR191 991 3Tft -9l9pl u (9 “719cm 9919 "3frR 
9ft?l 939 trg 399-2011(130) 9T.9?T.31R. (3mi."3.^91.) 
484" 99 939Tjft ft I 39 ^919fftft9 ft ft) 9Hft)9 Teg 
•919W9 £R1 9£<S a-rjyn 9l9Rl 99T9T 3 ) 9nft tr T9 9)991 
ft eft 9rftgrR)’ 9R1 7F?9 ft 399 f99Fl ft UMlftiH fftft 9nft 
9?) 9lf999 9T fftgi99R ffpgtft fftn 991 ft 

“Appointment—Under the National Leprosy 
Eradication Programme launched by Central 
Government- Non-extent ion of scheme—work 
refused—Writ Court directed the State to take policy 
decision for their absorption in any other medical or 
non-medical department Approach to State 
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Government— Absorption refused 1 — Legality of 
Rightly observed that the absorption of the 
petitioners against post available in other medical 
health department would only amount to back door 
entry which is legally not permissible—No 
interference warranted—Petition dismissed.” 

20. -3RT: 3137 3f% -4WMI3 yfdMlftd ftnETtff 3d 
t3f331 TV*tfei Witi 3> ■d'iti'd 3131 F) >4ldi ^ 
31*ff t^P WTms/- 3* 3ldf 31 31 Pb ist<b d 

33 dan ^ fadf™ 13131 331 xpi 31 tf Fd d t fe rs 33 d 
FF13J 331, 31(33 dTtRfl 33T3 did ^ 3NM F33d d3ld 
33P3 3R1: dd d F33d d3ld 3HM Ffal f3T3l dl 33 d 

“ ^=ft ” 3d Rfifad 3^31131$ l3T*ft3ddT33lf3i3I33d 
d Ft <l-d <dl<rf 3) F?3T f3ld 3d fddtei 3 313313 
33333 SRI "313fe3i 333 3313 '-J3T^ 33 3R3” 

d H]*tel d Pt-4 3d Pl'jf'H d TO: HR <n?d F) , 3Tld ^ T33 
3I33t3 313J -gdH 333 =33133 d td 3137 3^3 %d 3d 
333 M 3 d' 3R3 33PI7 d 3TPM31 fwi 3 d “Fddr” 3ft 
d’dl d id 3F) 3131 d 33 $3^ HelRn 3lf3f333 3d 3T71 
2(oo) 3> 373313 (41W1) ^ 3F3 3FI d3ld 31^331 d 
33lf3T d 3333 33131 ^ -3ld % d sd We'd 3d 3ftfd d 
3ld eTPH 31 331311 33 dd d 3RI 25-dF 3d 31eRl d 
37dftfl3 ntfl ^ 13131 3?dd 3i;j«t-3 f^“tiRn fVid 3fid d3*3 
3d w1«t>K 13RH ^ I 3TJ9R1 d tlSfl Ft F3d Footl d3ld d 
t I 33 33 3133^1 3d dtmi 33 1df3F33 13 313^ d 3Ff 
fd31 Jtl 33131 1 fd 3F 353=3 $3 31 31 31^3 33ffd 3F 
3153^3 313 33131 Ft l d I 5W«h 31eH31 3T3f SRI 31331 
f33K 3t 3ld33 10 3d 3d dd d F3T31 331 d f333il dt 3d£ 
33)333 3333 3313 3ld fd3I 331 ^ I 313f 3d 33ld 3T5T13f 
SKI 333ld ntlMi d 31 33131 lid dt 3T13I7 5 ^ 

3R33d^ 333 31333313dddt ^ 313 33I3T^t33lt I 3F 
313? 3 333 3I<ff3 T 3 d d 3d^ 3f3 3Tcd 3d f33pMd 3lflP31 d 
5^d d d F3 33 ft jildiMi d ?uPhci fdd 333 31*3 dt 3ft d 
33ff3) ^ Uldfmn dt 3lf33Kl3 335 dt3! 3 dt 333 d FiTR 
3>t 335 3t31 n«t> ' 53 ? 3 l 313: ^ 33t 3*3t "03 eint 
f3>d rjd 1dd33 33 3df313 3R 3Ft ^ ST3f 3d F^l 3l3et 
d d31 HHlPfl dt 30-6-92 3d 3T5IT3f SRI 3d 'ImI 3F 
3d 33lfRl'd RteRHFH 3d »|4) 't 33 dd d 313f «t»V 
3i^otq yiKt 33d 311 3lftl3Rd 3?t 3331 ^ I 

3fdm331?3 3131 3131R, 33 331e13, 3^ ^ 

3R#131311^1 *3W1 lT<3-42012/107/98-3lf3TR (dt%) 
10-4-2002 ^ ■Slftd oWtfdci 3it ?ol 315^3 Frlfcl 

f3T3t -31131 t 13T F3R13 313d d 3l9T*ft fd<?13, mH 3«HI 
ftm, 333^ S3 Hldf 33133 3d dt d3ld 3d 33t 

3F 353^3 ^ 3F3 3d 33t ip 33 d 3333 3F 
"Sfdcl 1313 *11 I 33: nldf 33R13 Pt>3) simiK 33 3df 

3) jfl1 m 3131 3iTd 33 3df33>lft 3pt -t I 

331131 331 Rtnd^l, 'MIMIol^l 


3f ISeed, 15 333d, 2013 

3F.33. 3S4.—d talfnib f33Fl 3faf33q, [947 (1947 
33 14) 3d 313 17 ^ 315333 d, ^3{t3 313R 313^331 
d3I3 3lTM^H, 3(35^ 33333 3» 335 fd3ti33d 3ftl <FRd 

3id3nd ^ #3, 31533 d fdfcss dtsiir'i^ feK d ^t3 
3T331 3fty)Pl3i 3lf33vR3, 3Ttel ^ 33IF (3 hi^s"I «<SMI 
26/2002) 3d 3l35lfifl3 3Rlft 3ft ^St3 3131R 3d 6-1-2013 
3 d -gra 531 31 I 

[3.1^-42012/109/ 1998-3Hf31K (dt^)] 
• 53 I 3 33)<Hhd, 3153F1 3lf331Rt 

New Delhi, the 15th January, 2013 

S.O. 354.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 26/2002) 
of Industrial Tribunal, Kota as shown in the Annexure, in 
the Industrial Dispute between the The Director, Census 
Operations, Jaipur and their workman, which was received 
by the Central Government on 6-1 -2013. 

[No. L-42012/109/1998-IR (DU)} 

SUMAT1SAKLAN1, Section Officer 

315 W 

3fladPl+ -31UI fll 3) 1U | /3l3fol /3dFT / 7T 373R 

d l dwl-i srftRpTd: ad 3131 m 3 ^ mnd3i, 333 .^ 3 .^. 153 . 

3333 313131 3^.^./cti-^lM/-26/2002 
%T31W#I3 : 10-5-2002 

333 : 3R3 3T31R, WQ 331eI3, 3^ Rcnl 33^3 313131 
T^-420l2/109/98-33^3TR/Fp5/f33131 10-4-2002 
fd^TI/f3313 SRfdcl 313 10( ! )(3) 13313 

3lf3fd33, 1947 

3«3 

4 HHd dNl 53 UHleim dt31, 33T3d3 Ultrid ^31el 
^ 313 f?1353, 3dFl I 

...3ldl 3pT31 

3d 

Ffai+it, d313 3 |Tm<?H, 6 -dt ^id, "3357 I 

... 3tm«il P-im)^ 

4MR«ld 

nisft 3f331 3 d 3dr d yfdlHr*T :— ?d 73737=131-013 

snn*d rndN* 3ik 3 -gldfdfy:- - ?d mn3 -530 

3d3fdd3 f?3f31 : 21-11-2012 
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9179 UWR, 579 M9ld9, 4^ f5e# ^ ¥R#197 371^1 
<5. 10-4-2002 9> SKI PtH Pl&l/PwiH, 3?)fellPl4. fpq'ld 
37fq<997?, 1947 (fsW 0J97191'' 3l<9f999 ’ ’ 73 7P9tf94 <99T 
■srr^TTT) 9it 9771 io(i)(*t) ^ 3RFfa f?? ^rqTfy^i 9it 
3Tf»<r-l u kl^ 7TOfiRl fd>9l 091 %:- 

“Whether the action of the Census Department 
through Director of Census Operation Rajasthan, 
Jaipur in discontinuing the services of Sh. Dan Mai 
Meena S/o Sh. Dhana Lai Meena w.e.f. 30-6-1992 is 
legal and justified? If not, to what relief the workman 
is entitled and from what date ?” 

2 . fH^i/fa^K, ' 1 IF i HfV'h< u l TJ yiKi Ttft "97 '-Mh-S 
98i4iKl 9ft 9tf4W7j99i difl 9 tt f9<995 siq'id 9779191 

991 I 

3. T71 STfitf-Tufti ^T71 ^NifeFT 0 !3>y< qfujn V'M'f 

K 3^.-^lT./^W/-26/2002 971 <979179 <9791 39 7TT t 1 
SldT* T7lt 997T7 ^ 3P9 3«7 997731 sjj W ^919I<997T31 9 
Tiffed I 49 wWl' 3 *lt 3T9T*ff ^fT T71 99773] V t, 9# 
t 9*71 99 Tariff ^ 9*9 4t T71 WPh ^ 9*9t' ^ <97l3-9J99 
£, 71189 91 919: 79119 99 ^ 3719t £ 9T7! 9819^' A 

Tint yoh^^lY 99 TlMP+d 977?t ftr # 9<t t, 31d: 7191 TT^TT^fr' 
99 TldtTd. 3T?TH-3T(?m 99 7< f-tWKT <9791 3f] 751 ^ 979} 
y*-u|j 97 9*9, 9819191' 9ft 7989 59 8< 991 TcTtefl 39<8 97< 
^719 tTtr 7T9t "4' frtdxid 9T9: 71919 Tt ^ 59 97ft 31^9 T9 
99799 9f 317991 399 9771 12 99799 I, 9995 9T 3TF9 # 
<97917*1 <979T3H7?T t 1 

4. 19 99779 3 9T9f % 379^ 39990 9999997 99T9T t 
99 9719 f-^Pkl felf^T 25-7-1991 7(9' T9l0 9« fflfa 30-6-92 
99T9t t ! 9T*fi ^ 991 ^ pH4M4 9 TRlfcl, 8t=l< TT 3TO!*fi 5T7! 
4lT7sJ=E 99 9 <9791 3TPT1 99191 t I <97t9 99 9 9TT 9T 
dedta 97791 9t TFfNH ?)<ii 197 TT9: 7?9t 99773]! 9 'teilci 9 
7989 ^9 f971 799 9 37T9T 9 T779 9T9 9< hllld 98t c t>l<l 9< 
<9519 ufOfOfaiFl 9 95 3TP99799 ^9T % 7l9t 997791 
9 77189 h1Po<*> 9 9791991 997 991 9t 319: f977lt 91 9[97 
9977^1 ^1 9791991 7989 f97l9 f97 T99981 ?T7T 9?I?J91 7l9t 
4WN9 99f^T9 t, ^71971 ?71 99799 ^ 99=77^9 ^ f99 
39917^ 919T 399 I 319: T7T 3lf99799 97t ^fe99 7^ 
99799 if 7AT9981 97t 719t 9977^9 3 399T ^ 4491^1 77189 
971 TUtpFd 977^ ^ 4fe97 7989 39 3717997 9f 777971 f9#99 
9 fct7d9U| 977 l9f-i!M4 971 399K 999 3n 791 t I 

5. 919? 9 3799 9719 tied-e 9 9f5in Ptiai f97 "STl 
319191 f99T9 U7T l9hf97 2 5 - 7-199 1 77 *«1K1H4 39 99 97 
^91 9' Wlf 99 f979T 991 I f9tff9d 31 t 9?T 9tfa97 «7T, fdftsld 
9' 97lf 3n9?l 9?t' f99I 991 I 9K ^ 71TT997 f9t7T97, ^H'|UHI, 


|Part II --Sir. 3(ii)l 

97141 9991789 7T9T91 ?T 991 9[9 7777971 97t 4 31^9991, TTTJRfaiH 
■9957 ST71 f%91 39 79T t 1 99 999 9179 7179717 ^ tJT 991719 
SI9 9 71 4 jT| 4 47 ^ 9T9 9779T91 Jiicll ^ 131779 f^dl 797 97 
77171997 jT4.tU47 9 7139 797 97 1997197 9WH 971 97l4 977^ 
t I T7T 97T9 3p fTTtT 97997171' 97t 99f 97t 79^9 

919939997, 3T9WT, 9T79 7R97R, 9? fTfrlt ?R1 97t 3fl9t t 
<31779' 9W? 3lf997 97 ^91999 ^ 99 97t 79pffFI 9< f89T97 
21-12-93 997 3n7t 97t 99l 9t rTTFlT 81i997 9 -3199t pH^t99 
M9 9 30 - 6- 92 7197 799199 240 f99 9 3lf997 7199 997 97Ff 
f979I t 99' 9T9T ^ 99 97t 79!ffd 9t 94199199, 9919 9, 
9^ ftecll gltl 30-11-93 779" «isi 9T 99t *ft 97^ S99> 9193J8 
9t 9T9l 971 1-7-92 9 3Fpf 97 3TT9 9 99! 977 f99T 
1 -7-92 971 319 msff ^T9 97 Tpn ^ - 399 ft 9919' 719191977 9l 
‘ihi I T9 77^99 9 39 9>l? PrlfeTl 311991 9?t 199T 991, 
9tfe9i 779 9 7T91 719191 99 99f | yi^ff 9ft 7I9Tf91 ^391 
9ft 917t97 9 3991 t 733’ 9^1 991^9 9 9S9t 9T9f 9ft 9P79191 
7J9t 971 97lf 99777R 9 t 99 ; 7999 991, 399 9 399 dfce) 399 
f7TSM 9ft 9TrT91 ^ 9TT 971 99t 9«9 W49t ^ 3TR19T97 
9T99I91' 9ft 9T9RT 9t 9Tt' 99 939,97pf f^TTTf 9ft Tfehl 9t 979 
977991 999 3ff99 F9 9 979t f879TT 93lt I 919f 97t 9919' 

199193 30-6 92 971 71999 97^91 9 991 KMlPhl ^ 9F78 '99 
25 - 1797 , 3ft, "^9 97t 91ci-ll 9?1 97791 f9ffl7P971 9Tt ft ! 9T9i 
SKI T71 799-9 9 9T99T9 i t-p -h 1 h 1 dh, dhy 99 it ft4 
9lf9971 771191 4295/02 97^9 97t 991 3J1 f99T97 9-5 <il 971 
f-lRlrl 9lt 991 99 919f 971 9951191 3lf997T7t 97 9TT 97Pf9TFl 
9779 971 Pd^l <891 991 I dHyild; 3lft|9717t ^ 3ITT 919f 
39799! i |9n. 919f h if!: 997 fe 4lPd9l 9H4>7 7J39 
79T919R 9 2479/99 9759 97! <31779' 9799 97t 3<mil99 
f9918 797 9779 971 3TTT?T fT9T 9917[9 T9 3TT87I 9 3797779 
9 999 717979, 819 991789, 9T <97911 ^Rl 9T <9918 T9 
■sipnffepipTii cffr 799 <9791 991 I 3t9: 9T9t 9 3799 9779 
74499' 97 9IWT9 7< 47197 9,f-qiqdI/'9977 98 9 3T9T*ff %F1 
f89I97 30-6-92 ^ 9lf/3l9 7S9 9 7191^' 99197 97791 31^9 
niPhct 9779 ^ 799 7« dOldK. 991 9 919 399 9 fits el 999 9 
9f77TI9t 9 991 97T <979199 97 919 9919 9FT19 f979 919 ^ 
3fddlh 9<t 9F! 99 T 1 

6 . 379m! THTT T999 31913 971 f9791 991 <999' 9fSl9 
<9791 991 % 979514 7T797T7 519 97997 10 9rf 9 oTWPTT 97T 
9714 9779T9T dMI ^ I 94 1991 9 ift 17 891 9 713T79R uPTTI 
vjHOUHI 97T 97T4 9779T91 991 I ---Hip'ffl 7F 9T fti 3lf9fV9i7 
97P< ^ <eT9, 97-hl 4 71797T7 519 <9<99 997T7 97 99 3K919<9 
^ 997199 977919 3HH f 59 ' 9 98 3m9pf! 97pf TJ71 TT9 

^ 799 9 « 779197 T7 395 T I '‘TF9 ^ 9T1491997, 3Ripipn. 
M f^rfl 5171 ift 3799 i7p:9r ^ 6 1 1 -90 97 8171 
1864 98 1- 3 -91 71 29-2- 92 997 99 3T9p9 97 <9972; 797^9 



t MP! II- 33*5 3<ii)] 


MT3M Mil 3T31MM : M53M3t 9, 2013/MTM 20, 1934 
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RpF mF t>m'mF 1 Mil MTC FnMRnRi 4-3-92 92 

MMT wF 33sR mF wlfifd UMR Mit MMt I SRI: MlFt MM MF 
Mi*TM 313MM f Ri FMMit RgRd FtfQMi MTM F Mit MMt, 3lftg 
?n mm Fg Rtwmm R 3151113 ■Ri^nRu ^ otmr m 3 sigspu 

M3 MlFt ■efft fFgRM MOMlMc-TC t£ MM M3 Mit MMt Ft I MlFf MIT 
TIMM 3igsRl f3TMit fFnRM Mm F 29-2-92 MMI M g03T 
3TgsRI 3-3-92F30-6-92 MMi?3MTfgf3MR7MTMMT Mil MlFf 
MU MP MIMM Ft MRM$ Ri M3MP MM Mt 3Mtg1F 21-12-93 
MMT Ft Wit Mit MMt I 3lFt FFtM R««(tM4 MiinfRM RimF MiRl 
MiinlcTM Ft •f-rf l Hfw t, 30-6-92 MptFtMTM MR RFmF FgM 
SigW*! Mit MTcfi MP 3T3MR M^ HMffaf MP 31W Ft MlFt MM FM1 
F g*TMT MT3 Rmt MMT Ml I MIMt MM 3ig5FM F MftlM Mfe 
Mdi M. 900 SlfctniP M3 3?gMRMM RiMT MMT Ml F "33TM 3MM F 
3TMMt T^\ F SIJM^M M3 ^3311833. f=hM, 1 3TM: HlftaMi MTM it 
fl '{f*k1 Mm wF MM M*M 3MSRM g ^ | 'pM 3MMM1 

MMTFFtMMT, MMiiuhi, Mf M# £131 FMcT t-loRd MMt' Mit 
3#ffr? 31-12-93 MMI wF Mil MMt Ft MJmRt MMMTMM13 F MM 
Ml 30-6-92 MMi Ft MMR»T F I TfRr MIMt SigaFM R 3T1M13 
M3 SfMgMjd MI, SRI: MlTOMI 3JMt MM MMTOM MMI WMI Ml 
6<iR F MFW yMjfS Mil *1111 Uhdf 3ITM?MMi M?t Ml MM FF 
'•IT MM'IURI MM MIlF ‘'Mldtn” MPt FFt F' dFf STTM1 F, 3(311 
“ MMI%TMR MtclM MMTM fdMTTM;, MWWHl MIlF f-KMRrTM, 
3TH. 31, sfl.^MI./M^^tM/l 1 /99'' Mi HiMcr) F RM 

MM Rwfa F Ft 3W F I ?3TMi 3T3MM1 SIMM MM1M F 31MlMf F 
MlFt ^ M3MM 33KIRIM' Mf^ld M«Mt MSt 333MtMM3 M5TM 3TM 
M MIMt W MRM Mlt ISlftM fMTM W^ M>t Ml*tMl MRt i I 

7, F31W M7M1M 3M5M MIMt Mf MI*lt -SfMW WT MH 
TIMM MM M7I fMvMI MMI, SIMIMt ?131 fWCF M?t MMt TJM 
MiHM SMIMt M MM1F irM.Mfl.TFlt MM TNM-MM M?I ^Ml, MIMt 
^T3I 7M31 fWF Mnt MMt | M#gtM 3T1&M M TMMMS1 MTt 3T13 ^ 
-MMI Mn?t f3IMM' fMl 3?FTMWM^, WrMMJ, Ml ftcrlt ^ 3M^J 
f?MfM> 30 II 93 Mil Mfd. 33^31 Mit Mftl, MMMMM ^ M»M 
fMWlfMM MtMMl-MMM, MFTMMtMMl MMMtrfM M W3t M13 MTt 
MIZlMfrl MM' ?3IW iHMJ'JI Tf fTOlMl, rld?IHM, *H<1W11 
MjRMH, MMy ^131 3TM3M MMTM WTMflTMl/MTR’MtMM midli 
MM 30 6 ■ 92 M MMIMI MUM ^ MM M Mild 3T3MM3 MFlMMtMM! 
MTWfTMl ?131 MMn'TRl MMRt <tg Mt^M? 31mm fdMVlldM tig 
Mldp'd MMI Mft ITlsMl SlR MP M51 Mil MMf^TM W3M1M1 MMI I 
FlRfe MMI MMvTOl M M MM MM^IM MFf gg MMg ^M3 MMt ^ 
fHTi MF MIMMI STIMHgcl t, 31ct: MMt MWMitf ^ 

RfM FF Mt S11M13 MH1 MMI t I 

S, MMMMM Mft Ml^MUMlfMl W MYMlcl MFM SltMTM gil 
MMt I MFM Ml MT31M MIMt Mit 3TTt ^ Mddt Vtlfit*! ^ 

<;RtR Mt fe MIMt M>t t-1 gfld TJM MMI MMlfMl, Fldt Ft ntfadi 
sft I MIMt M 240 fMM ^ MMTMt MHM fWMl, ?31 M«M Mit M)Mt M^ 


iNtMMl W3^ t' 1 WRMMI SlfMtMMM wt MT31 4, 11 ITM 18 Wt 
IPFft fMIMl 1 MT31 4 3f MMOUHI Wl4 ^ tWMMit 
td^Mci tMTMl *rRMl M MMM3 3t 'I'tMfSTM tMTMI WMMI, 
FM^Fl 15MMM ^ I Mill 11 M WTMH1M1 MUM M>t 3|HI Mlt FWM 
Ml MRM Ml Mj?I-3fMM MMlM Ml 3FM Mlt^ ^M1 # 
StgfMRl g<cM MT3dl lit <13TMl pHu, MMI <3 U S ?t 3JMM11 ■!, 5 «<ti 
M1MMIM ^ MMI M131 18 fdMM MMR M>t TlfMMMt Mil 3^351 F I 
31Ft ?3lt 3lfMfMMM M' MMM1MRT W MM Mil MRHlsl gW t I 
F1313tfMMR W 3ig^M 53, 73 3R1 299 MM Mt M^MRiMl 
MMT F I Rt 3igMRl fl'MlRd RpMI *1111 MM1MT W 3F1 F " 331 ^ 
Mt MIMt ^ Mi'lct F33TT813 Ft 1+4, MTMtt 3TMt 5MT3M Ml OTlMt 
U3I?tMftTi^f RclMittMt sgM^l MlMl M^tMTRl Mil M^i 
3MM 5MIW Mil’t M3 Ft gyt F1M1 F t ?3T IJIMMt M 31'JM'M F 
MlFt 3(Mi 3M3 MIMt M WiFi M F3M1W feF Ft M13M 3133P13 MP 
Mil 3113 M Mt,M33 fmftfevn, PRyfMi M F3M1W fMiM 
MIMfe Mt.MM. ftwtRMl Wfel M’ MMf3«lM Mpt FtMi3 *TMg3 M M, 
31M; MpEll SigM^M fMfM3TniM MFt MiFT W MMMU F MM ?31 MTMR 
3} 3 igM »4 ^ M1MM1M RTg Ml MFf FtM t I MIMt Mil Ml 3RfM13 
MlfFM Ml, 31M: MlFt M3 Mt 31MtMt M F3MT8J3 MiTMlM, MFt a3H 
F3MMP3 Mi3 RM I MIMt Mil MM 30-11 -93 MMi MMM1®1 FR 3p 
MTM : fM Ft M3RFt 31MTM 30-6-92 Mit Ft 3TMTM MI3 Ft MMt MM’ 
"MM MIMt M 240 Ri M *M1M1 Mil 31MTM' Ft F Ft M3l I^*=h M 1 F Mil 
ntfeH SMMT Mlfell SIMRi Mil FmM M gsirMW F4 i 3 Ft 3tMTM 
MM 1 M 1 Mnt wFt MlfFM *tt, STM: ?M 31M3M MKqt Mit gfeMM 
33SF H3 MIMt Mil MRM WlMiR tMiMT WM M F31 3MWM M 
MMfMit 3lt3 F fiMfciftad WTMfFRM RiM MM :- 

" ( 1 ) MrfMMt %ifM MM1M MT3M 3IM-2008 ( 5) F«M^X£?l3lt./ 
ITM./’JM 340- -FIT WIMfFnfM F MdM u Hl RmFI F fd^MM 
lv4l>)F Mit "FmtF MI31 25 -0.M1 Mit MIFRl IwM *lld R 
m!< 31MMM fFiM wF M3 MImR MF allidtfMMI WTMlfMMilW 
Mil fF *tri Fg fiF?i RF mM t 

(2) 3igM TTMt MM 1 M 3lfM?T13ft SlRlMW, Mt.MM.Ft, HMg -1 
MlFtMM^RMlM3 -2010(2)3113.^^^ 1586(g3l3lt)- 

fa mimR F' mri 25-FM’ Mit mirmi nFt RrF *itF m 3 
MiFMlft Fw mF f-H-dldl R HIM FMiMR ?TF, F«1 
MfFMlRF RiMl MMI I 

(3) F3RK3 fR?r MMTM MMIM 3FM MMSTMM RmM- 2010 
3flFt3M3 401 (M[31.3lt.) Ft MTmR F MF yfdOlRd RiMl 
MMI Ri HFl fFFlMdl ^131 41 31MT F 3 mF M«1M wF” 
Fiih MM 3ciHFi MT3M11315 Ft *tldl F Ft fMi3 240 Rd 

wt 3iMfF MMi mttF mmF mF gF ttF siFfFra M?t F i 

(4) MrfMMM3 RRtM RaiRM 3TM3M MM 3MM MM1M 3ltMH 
MPMR IFF M 3MM-( 2003 ) 10 M31.Ft.3Tt. 284 W MTMH 

F ytdMiRd Rimi mmi Ri wn MifMMiMiMi RgRd t 


386 Gl/13—29 
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TTf YF FfI+R Fit FfFST FFIRT ftt Fit fM*I FFi ft 
TtFT FFIRT Fft Fit '•TTFt'FlffR Ptqlqci *Tcff FFi 
4«Fit itFIF Hit ‘STRt Flft 1 -!, Mt, 3TF: fF HlF<ri it* 
UT*if , l u l Fit 'Pf^lPTrf I-T^Rm fcj STT^SF FRit Fit FTJFfF 
ftFFt I 

( 5 ) FFTRITF Tl^F q-IIH r-iR<M u4hj< YF 3RF—2008 

YPT.FtRTFF.) ^.^ft. TJR3 730—?F hih< 4 F iHTi'TdHH 
FRfcsTT Fit Ft FRT 25-^F FfafFFF et FTFRTF FiT 
TTlF KIH1 *<4 Fil -STftTFiTTt HIFI *NI I ’ ’ 

9. fFFi FTuFf Fit 3ltT Tt Ff Acllci Ft 04l fFi 

F^FFF Ft TTTFf ^ FFFt FFT Ff fF^fFF FFT FFlftF ^Nf Ft 
srai*tf SRI hIRsJFi FF F qrflql 1? Ff F^FT 3RFF 3TfRc| 
RTF* Fit fF^FF fafeF F^iRT ?t 3TWR FT ^ Ft TTF Ff 
fefera 3TJRT TFF FIFf ^ SRT fFTTfFftF f R F’ 9# 243^1 
FT inaff F 3TRF STFISR ftFT Ft TFNiR %FT t I 3TF: 3TF 
FTFf FF 3FppF F Ft "FTFR Fff Fit^ FiFF FRFT t eft Ff 
Fit^ FftF Fft F3FI t I FTFf ^ BFpRT Fi F*Ff Fit Ft f®RI 
Iff l i? I RTF? "4 Ff t4q(4 Ft FRtFF ] 0-11 f 4 Fit ^tt Tt F3TFT 
^ I FR<6 3Hciiq( upFPFFT Fil Fil4 Ft- FRF FTFTH SRT 4 Id 
10 F*f 4' RFi FR FRTFT FTFT t FF ^F' MfWfNFi, 
FFFFFT, F^ fc.crtrfl SRT Uc4<*i TM F ^-vFi-u FRH Ft f?Rf 
FTFiftFFi FF it fFF FSf Fit fFdd TIFF Fi Rrlif, •3TTF?FFiFT 
e'lrTl ft, FFt TFl^ffl Flit fldt ^ "OF TF RFFfrtF Fi JfFJFTRT "4 
Ft TFF TTR FT ^'-RPIFI fttTlFT gRT Fc^FT f^ ^ 
3TJFFT Fi OTFTT FT RIRsiqinT TT^ Mii<t't' I FTFf Fit Ft fT«I 41 
^3HFRFTTMTWFI I AtF. FrfFRlFFFit FRT 2(oo)(«ftFt) 
4‘ ^fFT tFRlt FRfFTR Fit TffFFT 4^ 3RfFtFFRFT ^ FFTF TtfF4! 
ftlfF FhikI Ft^ FT <tqi TTFFF FR Ft FFt ^ Tit FF F-dTl Fit 
rllOui F FFt 3FFT I 3TF: ITT FfTFTFT ^ Ft FF TW “f fe FTT 
FIF?1 $ FT*Tf Fit WFt FFt Fit FFt 3#rg FTRRt ^FFF TflFFT 
TTF1F1 FtF Ft TFF Ft TFTT: TTFTFT Ft FFt *tt t F^Fi 3TTFFFT 
FVmt Fit 3TR Tl TFi FF »rt Ft FFt % 1HFFF1 fF^IFi' 
SRrFitFFfF. 30-11-93 Fit FlRt fFTFT FFT FI FF ^FTT F^Ft 
FRfFTO ^ TRF^F ^ FT Ft FFct R Ft fFFfFF FR ^ fF^FF 
FtFR 4HIFFFT Ft FiRf F TTF ^ F, 3RFFT STTFiftFFi FF ^ 
FI TfiFFT ^ 3TWR FT 7T# FF rTF^IFi^fI' Fit Ft TtFPt' 
30-6-92 ^ FFFTH ^TRt FFt' 7T3F FiT TFF' FfFFiFF! tF^WFT 
FiT FR fSFTFI 4-3-92 FIT ^ Ifw*) TF^T FR fSFT FFT *TT tFT 
^4 If TTRwjtFF FTTFfFTF F[F, 92 FFi Ft FilM FR FTFF FjF |Trt 
3RJSFF "4' fF^IFT, FHF°TFI TTFT*TTF SRT ^jt TRFTR TFF Fi 
StFtF TFFFtF-T FiTFtFTFt Fit 30-6-92 Fit TRTTRT tFRt Ffr^ FF 
FTT^TT tFFT FFT I 3RT: FIR TTTFf FiT FT eft Fitf Fil4 FtF TFT F[F 
FI Ft Fitf Tcftcjifd FtFttFR^RFRFTtTWnTMFrraTI 
?TT^ 3RTTFI FF'TFFT fFFTF iFRlt FSltF Fit ^ft F Ft Fft 
-3T7FT ^ FFtfFi FFI FT Fit^ Fltatf'iqi T^F °FFTTTfFFi FfrTfFfFFr 


[Part II —Sec. 3(ii)] 

TTFfe FFt FtFt t, FF TF3F FiT FFi TTVifrfeTi F^5q ^ | 

TFF0 FT*lf iR RnFlflrFiTFT ^ TTF5T Fft 3FFT 3TF: FT*lt FiT 

FTtF &-A'ri QitWfFiFlFlT^ I F Ft ?TT ^FiqlfRFHul Ski fTlt 

FFTR Ft SFR«| Olftm fFTF FIT 'f IFFF <dlrlt ^ FTTTTFT 
fFJF^IFF^^FTFIFfFft3ttT-RF^F%4F4t :— 

“(l) 1996TtF.3TT^.Tft. , T^915('QTr.Tit.)--ig?FTFtTTFFFTF 
FttFITf TRF- FTT FTFFT ^ Ffgt TFF TTTFiR F tFRlt 
ailalf'I’Ti fFFTF Fit sndlf’IFi fFFIF FFt FTFet ^ ^FR 
FRF ^FiR FR iFFI Ft FTFFtF T^TfFR ^IFITTF SRI 
TTTFTR Ft fH ,J [F 4i FTTTSTT FRF TT FFiR FR fSFT FFT I 

(2) Rr-RFi.TF'FRF f$RTT TF RfWTt FFTR 9TR 
FTFtFitF F[F 3RF— 2000 ^F.FIT^.TTt. 649 (^TRITF. 
^TT.)—FR RRFrt 4 FF RfFRTtFF fFRTT FFT fFT FTfT 
TtfsTST =P FFTFtFiTFT FFt FFT *ft FiTFF TTFRT TTFTRT 
ft FFT t FT it^ft ^FT TTFlfRT Fit ^FF Fft FTFT 4n 
TTFitTT I 

(3) FFTFFTRT TTFft FFTF ^FtR RF' 3RT—JHR.RFT.F^. 
2003 (I) rn ^ 171 FR ^TTfWf F RfiTFTtSF 
fFi'FI FFT % FTFI Fi^FiR TTfFST FT f-lfVqd STFftT Ft 
fTFT fF^FF f3F, FTTF Ff TTfFST TFtFFT Fit Ttf' TtfFST 
3TFfR FFTRT ftF ^ FTFT^ FFI TTFTRT ^ eft FRtFiR 
T^FI F f-T^FF 1%F WF FiT FfFFiRt Fft FI FFRTT I 

(4) FfFFT ^FR FFt FFTF fFFTT FffFTT fFFiTTT 3 TTfFRTF, 
FfFFTfl -2001(3) TTF. 1465—?F FTF^ 3 Ft 
4ffT 3TMTTFT ^ F FT FF«t TTfFFT Ft FTFR FT fF^fFTT 
^ p eft TTFlfRI Ft FFTTFT Fitf FTTF R7RT FRF FIT 
fFiFR Fft FTFT FFT I 

(5) 3TfF?TRfr 3TfFFFF, FFF FF fFFIF, IT51 File! FFTF 
FtTTFRTRFi. FRF -2000 ^F.STTf.Ft. 818 C'pRTtTf. 
FIT.)— fTT FTFFt F RfFFTftF fdiFI FFT t%i Fft tFRTt 
fFFTF 3TFfF Fi fF^fel ft FT FF 3TFfa Fi 
TTFTRT ftt FT RF FFT FFlfRT Fit TJHFt Fft FTFT FIT 
FFRTT I 

(6) FF-FF. tFRORTFR FFTF RFftFTTF fsft^FF ^tFR, 
FiFfeRiT- 2003(97) FRi.FFT.FR. 608—5F FTFFt 4' 
FttmffF tFRTT FFT fFi r --1 fFRjt FtFFT Fi FFTRT ft4 
FT FTF ft FiFRR Fit FFRf FFTRT ft FfFt t ft Ff 
Bint Fit Fftfy f ■^t 3 irh % \ 

(7) FFRF fFFTF J 4 FFTF ytFFT Fi.3TR. tFTFdl- 2000 FTF- 
3T4.TF. 3745 (FiFtZFi R.^FT.) -fF FTF^ F Ff 
FfeFTffF fFTFT FFT fFi FTfT 3TT*FFl fF^fFcl FfFST Ft 
3TFtF fFfTFF 3TFf4 Ft ffTF f Ft 240 tfF F 4FTFT 
FiTF FRF FT Ft RFFit FFT iTFfF FFTRT ftt FT FFT ^ 
^*IFi ftfRTT FRO B2FT Fit FflFTFI F Fft FTFT l” 




[PRTII—Ta^fii)] 
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10, sni TOPTOP^T £KI <4 top! vrtleil TOTOI 3^9 f4>"4 Or) 

-roirofTO«fa! 4 pfaroifgro ftraraf pt w faror i 

11. psT d4) «i«ff c t>1 >stW 4 pttjto * *prfroi! Itopto' 1 to! 
Wi toto wm i, sp f¥m 4‘ ^ pip pttotot tot! froroTg 

3TfMfTO ,3 fTO ^ IdU, (to^RmTO fTO)i Pli TOTO 3TT^?I Rtoi TOT I 3TTO 
6W , W PlHc! PTTOT TOi 4Pii (TOtfi PTOTOT TOi! TOf, TOT TOS 

frorofpro top 4 TOft to 4 frofro p!tortt 4 ^pttor fro^roro t^pt 

TOI 34 ^fro; SRpRTO PT TOI 3)^(4 [q-dq to! (ci(j 3T JuTtlfl fTOTTOT 

roror ? sp w«r 4 ptto! to4 3tR groffa g! roror fror roirof TOi 
iTOT 4 4ir<a<+> TOP 4 fpifRT fTOTTOT TOT 1JTO hIRsc* TOP 4 
S3TTOT TOT I PPTTO! cfft 3TtT ^ SPTOTO T3«5H {TORT! PTTOR TTTEff 
■gro Trfrogr to! top 4 1p*jtoto s!4 to! pfrogr-ppro to>! 3Ttr 
TOPTlfTOR^T TO TOR 3IT^R2 Rt>*ll TOT 1 TO PfTOgl-PTO TO 
sttototItop tor to to pitot tort i fro stt 4 Pirol/PTrofroi to4 

TORPTTOTOTViTOR/PTTOiflPTO) 9TfTO5/^f3TO inn pVll SlfPTO* TO! 
TOT 4 Ptrogl fTOTTTOT TOi faf*T 4 4TOR 29-2-92 TOTO) TO 3PTO! 
TOR 4 TOTO? 3^k PtTOgT-PTO TO! TJTTI 30-6-92 TOTO TOT TOTT I 
3R: 44 4 TOTO fTOTrt fTOTOTSR TO! TORTO-TO 4 (oiftau 'TOT 4 
gTTOli'TOlTOPgTTOJRf TO>P®rolTOSTTfgTO I|lfi cffii i TOTO gTTORNlTO 
4 Pt TOTTOR TOT^ pHtTOTOT PT8TO TTOlTOIR TOS! TO>! TOT TTTOTTO! TTTO TOT 
Si PTO TOS PT*fi 44 gTTOliTO TO T3TOTO TOR PPRTT i I TTOTO 

ptto! TO arrorot firs 4 totoVtot froTroi i tott^toto tot put totoi 

TOTOI T*TOT 3FpRTO PPTPT s!4 TOT ^ETP 3TJTOT - TOTO PTTOTTOI TOTOT 
44 30-6-92 TITO? # TOTTTO iTOTTOT TOTOT tgTO TOTOTO f%TOT TOTO^ 
fgrot to <^cih Rth TOpro ^ i torjto^to •hO tost, (•hi tos ¥( 

gTTOTTOT TOR I ?TT TOTO^TO ^ '-t)NilTO‘T>< u i TOTO fTOTOT TO( TOTSTOI 

TOrofror % Iror tot itto> TOfroro totortot froroFT 4 totot( tott^ to 

TTTT ^ Tip 2TR TOTO TOTT TOT gt TOR -ST^TOTO STOTOTTOf ^ TTTTO («6TOI 
t TOP TOS ftTO TOS St FTSTW TOT TSI t TOTOlTO TOTTOf 3TOTOTTOT1 
TOiTOT i cT( TOTOI 3TTS ^ 3T^SJI TO( TO TTTOTTt i? W TRTOTO 
TOf 3 tR 'TTOTTTTOTTO St StTOT I TOil^ TOfTOT iTOTOT TO^ Sf^TOTO TOT 
TOTOTO ?t STTOTPT TOiVrT, TOfg 3^ -STgTOTO TOi( TO( TO^T TO?\ sft tfl I 
3R: 3TTO 3TT TOJTOTO ^ THTOTO TOS 3TfTOTO«R TORT fTO 
3TTTO oicil TO1TOTO TOT STTTRTT TORT 1V)4 TO^ TOTO TOTPt ST^TOTO 
TOS( TOST, STT TOTOTOT TOit TOTOft^ TptTOTR faR TO^ TOTOTO TOSt TFTlt 
t Tip TOfg ?TT TOTOTOT TOt TORt^ fTOTTt fMTPTT ST^TOTO ^ PTOTO 

TO ttoItotr tor sft toM tt( fror 3 t^toto toS tot^to ?Rf tot stor 

^ TTO'^STO ^( TflfSTTO TORtR TO^TOt TOP (Vtfofl 3T3TOTO TOiT TOT^ 
3t4 tos! Ttroi, protro totr!to pt^t 3tMtototo tot! tort 92 3 
pst totH IMtm totto^p tTOTOifgro Itotot roror is! top topti^p 
^ TORi^P ( 3TRrfT^) ^ TTRPT if TOT^ nlRsf^ PT^T 
troTO Pri tot froiro i t 3R: totp! tot! sir t! sp tot^toto ^ 
tsttotto p pi irTfeTO TOcftror to! roro! tos %p! p! pp i' wItoh 
froi pR to!r tos! tsto! it 


12 . tirS to>! air t! tos tor!r fro spto^ stator to(! troftr 
firofro 31-12-93 toto to! top si to!to i sp Itotot totoi, sp 
TPTOR i' 3TTOT*ft to! 3Ttr i HBR'pItoTO , PTOTOPTOI ^ TOR TO! 

TOtroWro ypf^Tci tortoito! roro! i i sroi ros TOf^R Itotot roror !ro 
p) 3ttto!ptot ^ fPR ror aRPiro! Ts^rfro ^ rog toto? pptrt 
froi pR to froin i top’ srft ^ 3 T^ptp if ptooptot froipiRro , 

TTPRTR gRT 30-6-92 TO>! Pgt TOi! PPPTO i«hi PR TOTO 

3?rgp fgror roror pro top! to tosto rorrof roro 3 t^top ptotr tor 
t!ptTO pptto to! rorot to! sp prrt i stotot s! totori rorofR i 

tTO PTOTOPTOT fSPRI gTP ’’ji i Pi 90 i p! PS ^isTO 

troi roi i, i PTOTOPP totrS to> tsro^ s! P sro ^P s! ptotoptot 
totr! ip s! roror tip toto pg! ro>! tottpstotottot iil ts! to! tot^toto 
pptpt tor IgroT roror, spi' frop! ptotot to!! to^ ^rotroror ^iton 
rot tos!' «tT iTp' ros totr} tot ^pr pprtr arfrog ^ prto p 4 i' 
Itotot roror, arro: si i^igRTro roi igroip'jiTO rof tos! to>si pt 
ptotot i i 

13. arPRff to!! air i p! RTrofrotro 1 'pto-pto, ptophto 
fprorf pp pfromi/pr. %. totohNr totort top ■apqRro, 
to!^!to!s h top TO^nfroror roror i top apro -pipPt«T-r "totopror 
T il'll totort ^sly,, arfroTOi «i>hk kih( totort Iprt p(stott Iptotp 
arfroroRT, TOTProrst arfropRi! 3rfroropn, rororo toto p*t fropRT, 
pprote totort Tisi^TOR toT. "h ciPt <5^<i frop roi i, sro 
pp! i ros ptpt pp i pfropifgro froroT roror i fro pst to!^ 
Iro g i ror ar^TOR^ tosto to! fror top 3qTOR tor topIhItotp 
tos! TORi pt ror frofRrro arrofro prtrt s!i ^ ptortopp igfg 
iqii pptto s! Mini! i to! top tjtoto! tos! hhi pt ptototi p[to ii 

i TORT 25-TRT arfir^RRT TOftPITORT fTORIPTroi aRIgTTO TOS! il 
sttototo PRri P rot Pi«rf top! at^q-p to^ tosto Pptto pptto 
i to! irft ipTPPrfRT tot! tjgql roi torIP)' 4 tos! frfror pt ptortt 

T£TO 44 4 PRT 25-pPT TO>! PTTOTTOI iTORTT PTTOI TOTTfPP! TOS! TORR 
PT PTOPT I 

14. STT PTP^I 4 PTTOTOtq TOSTOTOP PrTOTrR TOR ^RTfTO'jfro 
11 <lsb^l, T^3 srfP> TORlfeTOTT P[TO TORTO TOTORT TOPTgs! pTO aRTO 
(2006 ) 4 pp.i!.p!. i ”toto p!ps™tj 4i I sp -toipMto 
to! am stt ptotot ^ trororg ^ prto^i 4 fro^rogpR i : 

“Service Law—Casual Labour/^Temporary 
Employee—Status and rights of Unequal 
bargaining power - Effect- I leld. such employees 
do not have any right to regular or permanent public 
employment—Further, temporary, contractual, 
casual, ad hoc or daily-wage pubic employment mast 
be deemed to be accepted by the employee 
concerned fully knowing the nature of it and the 
consequences flowing from it Reasons for. 
discussed in detail—Labour Law.” 
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“Phenonmenon of ‘litigious employment’ which had 
arisen due to issuance of such directions by High 
Courts,and even Supreme Court, hiqhlighted- -Held, 
merely because an employee had continued under 
cover of an order of the court, under ‘litigious 
employment’ or had been continued beyond the term 
of his appointment by the State or its 
instrumentalities, he would not be entitled to any 
right to be absorbed or made permanent in service, 
merely on the strength of such continuance, if the 
original appointment was not made by following a 
due process of selections as envisaged by the 
relevant rules—It is further not open to the court to 
prevent regular recruitment at the instance of such 
employees—Unsustainability of claim to 
permanence on basis of long continuance in irregular 
or illegal public employment, discussed in detail.” 

pft ^ 30 F FwRTF 

sro ^ Ft) Tpjt i cfF t fa 

“Their Lordships cautioned that if directions are 
given to re-engage such persons in any other work 
or appoint them against existing vacancies, ‘the 
judicial process would become another mode of 
recruitment dehors therules’.” 

-qwf-fupi sim ^rr i. 451^' 47 fa ^ am fa 
PlHIjrm t: - 

“While directing that appointments, temporary or 
casual, be regularised or made permanent, the courts 
are swayed by the fact that the person concerned 
has worked for some time and in some cases for a 
considerable length of time. It is not as if the person 
who accepts an engagement either temporary or 
casual in nature, is not aware of the nature of his 
employment. He accepts the employment with open 
eyes. It may be true that he is not in a position to 
bargain- not at arm's length—since he might have 
been searching for some employment so as to eke 
out his livelihood and accepts whatever he gets. 
But on that ground alone, it would not be appropriate 
to jettison the constitutional scheme of appointment 
and to take the view that a person who has 
temporarily or casually got employed should be 
directed to be continued permanently. By doing so, 
it will be creating another mode ofpublic appointment 
which is not permissible. If the court were to void a 
contractual employment of this nature on the ground 
that the parties were not having equal bargaining 
power, that too would not enable the court to grant 
any relief to that employee. A total embargo on such 
casual or temporary employment is not possible, 
given the exigencies of administration and if 
imposed, would only mean that some people who at 


(Part II--Sec . 3(ii)| 

least gel employment temporarily, contractually or 
casually, would not be getting even that employment 
when securing of such employment brings at least 
some succour to them Alter all. innumerable citizens 
of our vasl country arc in search of employment and 
one is not compelled to accept a casual or temporary 
employment if one is not inclined to go in for such 
an cmloyment It is in that context that one has to 
proceed on the basis dial the employment was 
accepted fully know ing the nature of it and the 
consequences (lowing front it. In other words, even 
while accepting the employment, the person 
concerned knows the nature ofliix " employment. It 
is not an appointment to a post in the real sense of 
the term. I he claim acquired by him in the post in 
which he is temporarily employed or the interest in 
that post cannot be considered to be of such a 
magnitude as to enable the giving up of the 
procedure established, for making regular 
appointments to available posts in the services of 
the State. The argument that since one has been 
working for some lime in the post, it will not be just 
to discontinue him, even though he was aware of 
the nature of the employment w hen he first took it 
up, is not (sic) one that would enable the jettisoning 
of the procedure established by law for public 
employment and w'ould have to fail when tested on 
the touchstone of constitutionality and equality of 
opportunity enshrined in Article 14 of the 
Constitutions." 

“When a person enters a temporary employment or 
gets engagement as a contractual or casual worker 
and the engagement is not based on a proper 
selection as recognised by the relevant rules or 
procedure, he is aware of the consequences of the 
appointment being temporary, casual or contractual 
in nature. Such a aperson cannot invoke the theory 
of legitimate expectation for being confirmed in the 
post when an appointment to the post could be made 
only by following a proper procedure for selection 
and in cases concerned, in consultation with the 
Public Service Commission t herefore, the theory 
of legitimate expectation cannot be successfully 
advanced by temporary, contractual or casual 
employees." 

3T<rll3l 'Hft.qg-l fl'IH, 

W 2002(4) TR. 2500 ” 

fa tmd fa earrwq i m fafafafai ffaFT fa 

viei 'tifan fat fa rT£ci ffafaTcl fa Rim. ffajfat 
^ t ■qcf 3FJ5RJ FtT ■wH'faftTj gfa gjfa FT tfa fat 

SlfaV TWTFT FH FT =hM<=bK fat W FPTfFT fa Tsnfa fafa} 
fa 25-tfa fafaffalF FT FTFFH fat FFtHT fat t I 




[htfh—•®» 3?3(ii)] 
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16. ?F£3T9TIF33f9f9F9ft)9ro2(oo)ft“ere9)” 
ft) hRhih ft ^ FftFii ft) ftmA yniHi wrm 9di<u fit ft, 

394i 3iWt<^ (ft)ft) "ft’ 7RT qf3frt ft 1% FFf o(<R{fl <t)ft«f>(< ft) 
HfsTi ft -i4)-{|"tK u i ft 339 U3 "ft AqiA FIFT ft) FT9) ft (ft 973 
' ‘ ft?ft ” 9F) 9I9TF! 73F91 I 

17. 3T3; dMtbw fo^F f7$ll9 .-H I'hRiA ft* oft 3tl<rlW 
■ft FF 9*F TW F) F393 ft 1% FF) ftTAOcfiftl ft) ftFP)' ARtm 
ft d£d TTFPF Ft 3 ft) ft (ft 93) 11 Will ’' Rift HHI FT tt^dl I 
?73ft 3l<rll9T HH-fft 9’FdH -FIFieid SRI <J>4t si^d IftA Ft 

F-i)d<fr <hroi «ciih 3Hf^4) Fft 33-F’ ’ ft 9 j 9<A "ft ?33 verier 
ft) 9) 3TW)«j>u «67 f<(91 *|F1 ft) 3339-9 F 5 WIW ^ft 73FI 
fAfTT ft 97) F3T ft 33lft F99 armfgqT FI ft^ft ft 
FRriftot) ftf fftpdn *319 v4)cf>k FtF 9Ft 7F9) ft I 

18. ?3lft 33cFm “ftF., IIFfYffk 9919 sft^Fl. t(F 
99 -4I4W4, 9FTF tft 3TR-2003(2) t(cT.t(?l.ft. 3 F 1149 ” 
ft 919H ft' 9199)F 33F9 Tlftn TES* FT I F FI 5171 FHFRT 
f99TF ft 7PF-tT ft* f-i*-3 Rcfjic-f) hhi ft;- 

“The Census Department of the Government of India 
cannot be said to be an Industry under Section 2(j) 
of the Industrial Disputes Act, as the functions and 
activities Carried on by the said Department is purely 
severeign functions and welfare of the entire nation 
depends on the information collected, tabulated and 
prepared by the said department. Hence, the 
respondent cannot be called to be an Industry within 
the meaning of Section 2(j) of the Industrial Disputes 
Act. The function of enumeration of Census work is 
purely a sovereign function." 

19. F33F •STelRH 33ft FTFfFtF ‘ 1 <.ih<-ki q-iiH FIT 

Rft?l FF 99 3R3-2011(130) t(F.W.33R. C?eIT.9.FI.) 3*3 
484” FT ft I F3 FlftAftF ft ft) 7^ 

-FTFTFF Sl't 1 F>^R F)F9T hhiki Ft Flft FT 933 AM -11 
ft eft Fftftn) SKI 3R ft 33*F fft*3Fl ft TTFlFYiTF ftift Fft 
ft) <ttfti c t>i FT Ri*-ii;jhk fftFlft fftlT FT1ft :- 

"Appointmen—Under the National Leprosy 
Eradication Programme launched by Central 
Government— Non-extention of scheme—work 
refused—Writ Court directed the State to take policy 
decision for their absorption in any other medical or 
non-medical department— Approach to State 
Government— Absorption refused— Legality of 
Rightly observed that the absorption of the 
petitioners against post available in other medical 
health department would only amount to back door 
entry which is legally not permissible—No 
interference warranted—Petition dismissed.” 


20. 33(3: FI ft%T ft yfdMlftd RlSldf ft) 

ftfFFft*3fa 33lft^ftftFT^F3F(T-trFTWFi^rraiftft3 
Fft? ^ ^ 3pftr ^ftf *ti f ftr FfftF ^3 ft 

3 ft tftr ft fidlffttt ftiRI FIT F ift "3ft ftlfftF ^3 ft 
FTFJI FH, 3iftcj tlHl'ri tftft ^ 3FIF ftdPI 
3WW f|, 33H: ftft ft FRfft “ftRlft' F3TF Fftl ftift) ft) ^9 ft 
”t?3ft)’’F) l qftftlft' : T?)' 33M ft I ytftf Ft ftTFTFt ft 
FFtI ft F) FT) T-ftld ft) FI ftpft 9ft f^FFl ^ HiddVt 
TEFF FT9TH9 5 RI "FfellRW FFftt 9 ft 33F” 
ft l^ft Rft ft TFT: 13R T%T1 ft! FIT) ft 
til-1 tl 4 ! 33RJ 9ft?I FE9 -9l<ii(rl 4 i ft ft! 3)MI fftlft Ft 

-illMfHftM ft RTF 33TFR ^ FfFFIT IftRPI Ft , ‘'3dt 7 T” FI 
ftftl ft ft) dftl Hldl ft IKf F3F 33eTRT 33fftftlF3 Fl *IRT 
2(oo) ^ 339FK («n«J\) F d6d "Fftf ft^ft 3tF 
HHlRrt 'ft 1 ailFI FTIF ft! -did) ft ftt 3ft wft) F) ^Rfft ft 
Ft) dlMl FT 33FF ft 1(5 ftft ft FTIT 25-U.F 9ft MlrTTl ft) 
33ftf«3cl 9ft) ft I Fftf TFT ft 333^*1 fftFlfel fF9 Flft ^ 9«T 
Ft Wl+K fFFl ft I 333FtT ^ cfFI ft) F3ft 33Fft ft^ftf ft) 
ft I 99 333 333F9 F) ft*T91 F3 fftfftrFI FI FFt ft 9?)' 
tFF FT 3TF9T ft )F 9? ST^^F fttT *TT F 31^9 FTTfF.' 9F 
3339^1 319 33999 ftt ‘^FT ft I F^ 33FT9I F*ff 5131 3399T 
fqqi< ft)F3)99 10 9ft F) ftfl ft 33F3I FTI ftfF33FT ft)F)| 
¥9)FI5 FKF 9F3 9ft) 1 f 91 FIT ft I F*lf F) ft9Ft 33919) 
5RT FJFft 93)^ ft FT 3FTFT 9ft)' F) FTF3 33 

9T39 9ft ^ 33F F9FT9T FffiF3* ^ F9 FF9 Ft FT) t I 
FF F9) 9 33F FTftfFT ft ft Flft Ffft 99) Ft lFT)ft9 FlFFT 
ft Tprft 9) ft 333 99) FtFFT ft TTlfftF fftft FT9 FftF ft) 9ft) 9 
FlffF FTftfFT 9) 33fftF99 3333 9TD3T ft ft) FFFt 3?F 
F) 33T3 ft)HI 3TF 9^9 3<t) ft I 339; F Tift) F*ft) F3 3nMl 
fFft Fft fftftFT FT HMfa F 3F FFT t If F*ft f) F3 9TF3 
ft ftFT 339lf9 F) 30-6-92 FI 33FT9) 5T3T f) FT) t, 9F 
3339^9 F) HHlfF ^ xfRFFFI F) FT) t F9 ftft ft Fft) Fltft 
3 T 3 FTF 3TF9 FF FT 33f9FT33 9ft) 9991 ft I 

FfFTTFFFF 9139 TT3FT3, 99 Ad IFF, 9^ fftcFft ft 
FT33f)FF 33lft?T F93F 3F-42012/109/2002-33lf3F (ft)^) 
fftftF 10-4-2002 ft FftF339Jf99f9ftwftft9 ft) ift) 333 F? 
dtlRd fftFl FT9T ft fft F39F9 hihH ft 333Tlft) Ift^yiF, 
F9FT9T f99IF, ITFfFR', FFy 5IF Ulft) FHFft ft) F) ftgift' 
ft) Ff) ft, 9F 333«1-F ft 9F9 ft) ft) Fl) ft 3(9 ftft ft 39FI 
FF ^79 spdd 39 9T I 339: Flftf FI99F (ft ft) TTFR FT 
ft)f 33^f)9 9 IK 1 Flft FT 33f9FTi) 9F) ft I 

FFT9T FF FTlftFl, FTFlftftr 
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fecit, 15 2013 

W.3TT. 355.— 3|«MI|+ felK 1947 (1947 TR 

14) ^ 'JTCl 17 3t^fR u i # +k4ik *jqtrK ).ci<4 # 
jfefe 4) Pl<tYal4>i 3?R 444) et>4<*)l<l 4) #N, 31^44 # 
RRoe ^JWlPich k 4>4\l4 tu r t>it if|e[|[l|tii 3lftt4>0 , l t(4 ?I*T 
^I4im, dt44* # W. (7K») IW 42/2008) #t ILblfl'Icf 
4Rcftt,^t^5klTR41R4i) 15-1-2013 UW qil 

[R.TpT-41011/20/2008-371# 3TR (^t-l)] 
riOfc! 4t4icil4l, 31^*101 arffelfl 

New Delhi, the 15th January, 2013 

S.O. 355.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 42/2008) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow as shown in the Annexure, in the Industrial 
Dispute between the management of Purvottar Railway 
and their workmen, which was received by the Central 
Government on 15-01-2013. 

[No. L-41011/20/2008-IR (B-I)] 
SUMATI SAKLANI, Section Officer 
ANNEXURE ■ 

CENTRAL GOVERNMENT INDUS TRIAL 
TRIBUN AL-CUM-IABOUR COURT, I.UCKNOW 

PRESENT : Dr. MANJU N1GAM , Presiding Officer 

I.D.No42/2008 

L-41011/20/2008-IR(B-I) dated 10-07-2008 
BETWEEN: 

Mandal Sanghathan Mantri, 

Purvottar Railway Shramik Sangh, 

283/63 KH (i.e., B) Ghan Kanora, 

Premwati Nagar, 

Lucknow 

AND 

The Varisth D P.O., 

Purvottar Railway, 

Ashok Marg, 

Lcuknow 

AWARD 

1. By order No. L-41011/20/2008-IR (B-l) dated 
10-07-2008, the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by 
clause (d) of sub-section (1) and sub-section (2A) of 
Section 10 ofthe Indus tnal Disputes Act, I947(14of 1947) 
referred this industrial dispute between the Mandal 
Sanghathan Mantn, Purvottar Railway Shramik Sangh, 283/ 
63 KH (i.e.B) Ghari Kanora, Premwati Nagar, Lucknow and 
the Varisth D.P.O., Purvottar Railway, Ashok Marg, 
Lucknow for adjudication. 


2. The reference under adjudication is : 

“Whether the Action of The Management of 
Purvottar Railway in Stopping Increment for one 
year vide their punishment order dated 23-03-2004 
to Sri Sheshnath Ken, Driver Grade III, is fair, legal 
and justified? If not, what relief the workman 
concerned is entitled to?” 

3. The case of the workman is that workman Sri 
Sheshnath Ken is working as Crane Driver Gr.III at 
Mailani. The management issued a charge sheet in Form 
No. 5 no. M/C.D.O./D.A.R/LJN/1/22 dated 11-10-2001 for 
the charge that workman refused to go Gonda without 
Steam Man nn 26.09.2001. The workman stated that he 
demanded the papers on 01 -11 -2001 but management not 
produced any paper regarding denial of the orders <5f the 
authorities it is against the Railway Servant (Discipline & 
.Appeal 1968. On 11 -10-2001 Sri S.K. Gautam was appointed 
as E nqu i ry O ffi c er, Th e workm anhasallegedthatenquiry 
officer conducted the enquiry in arbitrary manner, even 
without complying the principle of natural justice. It was 
further submitted that he made representation on 
02-12-2002 but management did not consider his 
representation. On 23-03-2004 Disciplinary Authority 
passed the order if Stoppage of one increment for one 
year as per Discipline & Appeal Rule 1968 sub Rule 10(2). 
Further alleged that appeal of 13-05-2004 filed by him was 
also not considered. Accordingly, the workman has prayed 
that order no. M/C.D.O./D.A.R/LJN/1/40 dated 23-03-2004 
quashed and allowed the stoppage of one increment for 
one year to workman from back date. 

4. The opposite party filed its written statement, 
denying the claim of the workman; wherein it has beeii 
submitted that the workman had denied the orders of the 
authorities that not to go to Mailani without Steam man. 
The management stated that workman already admitted in 
DAR enquiry on 11-05-2002 that he denied the orders of 
the authorities it is against the Rules and disciplinary 
enquiry was conducted against the workman and he was 
found guilty. The management denied that he was not 
given the documents as demanded by the workman. The 
workman issued major penalty charge sheet no. M/CDO/ 
DAR/Lin/I dated 11-10-2001 SF-II but CDO change the 
charge sheet in form SF-II in minor punishment as stoppage 
of one increment for one year. The opposite party prayed 
that application for the workman concerned is not legal 
and justified. As such workman is not entitled to any relief 
whatsoever. 

5. The workman has filed its rejoinder; wherein he 
has not brought any new fact apart from reiterating the 
averments already made by him in his statement of claim. 
The rejoinder was filed by workman on 17-01-2011 thereafter 
case was fixed for filing documents and evidence of 
workman. The evidence and documents were not filed by 
workman on 28-02-201 1, 24-03-2011, 19-05-2011, 
13-07-2011, 07-09-2011, 21-10-2011,14-12-2011, 2-02-2012. 
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28-03-2012. On 10-05-2012 representative of workman stated 
that no evidence is to be given hence fix 5-07-2012 for 
management evidence if any. On 5-07-2012 since the 
evidence was not filed by opposite party case was fixed 
for argument and 24-08-2012,10-10-2012,5-12-2012 was 
fixed for argument. But no one appeared for argument on 
the above dates as such keeping in view the long 
pendency case was reserved for award. 

6 . 1 have gone through the record the case of the 
workman is that he was charged for disobeying the order 
of senior authorities hence a charge sheet no.M/ 
C.D.O.D.A.R/LJN/1/22 dated 1 l-10-2001wa& issued 
alleging that applicant has refused to go to Gonda without 
statement Mr. S. K. Gautam was appointed as enquiry 
officer but he conducted the enquiryi-arbitrarily manner 
totally ignoring the rules and principle of natural justice 
and passed the order of stoppage of increment for one 
year. The appeal was filed which was not considered by 
the authorities. It was also stated that during the enquiry. 
SF5 was converted in minor punishment SF 11 because 
charge was partly proved and minor punishment order 
passed which is against the Disciplinary & Appeal Rule 
1968 sub rule 10(2). 

7. It is well settled that if a party challenges the 
legality of order the burden lies upon him to prove illegality 
of the order and if no evidence is produced, the party 
invoking jurisdiction of the court must fail. In the present 
case burden was on the workman to set out the grounds 
to challenge that not providing the opportunity of defence 
in disciplinary enquiry caused failure of justice to him. 
The workman not filed any oral or documentary evidence 
nor appeared in the witness box in support of his case. 
This representation has been denied by the management; 
therefore, it was for the workman to lead evidence to show 
that the enquiry was not conducted as per rules. 

8 . In 2008 (118) FLR 1164 M/s Uptron Powertronics 
Hmployees Union, Ghaziabad through its Secretary vs. 
Presiding Officer, Labour Court (II), Ghaziabad and others, 
Hon'ble High Court relied upon the law settled by the 
Apex Court in 1979 (39) FLR 70 (SC) Shanker Chakravarti 
vs. Britannia Biscuit Co. Ltd., 1979 (39) FLR 70 (SC) V.K. 
Raj Industries vs. Labour Court and Others, 1984 (49) FLR 
38 Airtech Private Limited vs. State of U.P. and others and 
1996 (74) FLR 2004 (Atld.) Meritech India Ltd. vs Slate of 
U.P. and Others; wherein it was observed by the Apex 
Court: 

“that in absence of any evidence led by or on behalf 
of the workman the reference is bound to be 
answered by the Court against the workman. In such 
a situation it is not necessary for the employers to 
lead any evidence at all. The obligation to lead 
evidence to establish an allegation made by a party 
is on the party making the allegation. The test would, 
who would fail if no evidence is led.” 


9. Moreover it is a case of imposing penalty of 
stoppage of increment for one year. It is by now well settled 
that power under 11A of the Act is not as that of appellate 
power, but is to be exercised only when punishment 
imposed is shockingly disproportionate to the charges 
proved against the workman in domestic enquiry. 

10. In Mahindra and Mahindra Limited Vs. N.B. 
Narawade, 2005 (104) FLR 1218 (SC) Supreme Court has 
held; 

“ It is no doubt true.that after introduction of 
Section 11 - A in the Industrial Disputes Act, certain 
amount of discretion is vested with the Labour 
Court/Industrial Tribunal in interfering with the 
quantum of punishment awarded by the management 
where the workman concerned is found guilty of 
misconduct. The said area of discretion has been 
very well defined by the various judgments of the 
Court referred to herein above and it is certainly not 
unlimited as has been observed by the Division 
Bench of the High Court. The discretion,which can 
be exercised under section II-A is available only on 
the existence of certain factors like punishment being 
disproportionate to the gravity of misconduct so as 
to disturb the conscience of the Court, or the 
existence of any mitigating circumstances which 
require the reduction of the sentence, or the past 
conduct of the workman which may persuade the 
Labour Court to reduce- the punishment. In the 
absence of any such factor existing, the Labour 
Court cannot by way of sympathy alone exercise 
the power under section ll-A of the Act and reduce 
the punishment 

Accordingly, the reference is adjudicated against 
the workman Sri Sheshnath Ken, Crane Driver-Ill and 
workman is not entitled to the re lief claimed, 

11. Award as above. 

LUCKNOW 28-12-2012 

Dr. MANJU NIGAM, Presiding Officer 
15 2013 
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S.O. 356.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
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Government hereby publishes the award (Ref. No. 02/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow as shown in the Annexure, in the 
Industrial Dispute between the management of North 
Eastern Railway and their workmen, which was received 
by the Central Government on 15-1-2013. 

[No. L-4101 21 18/2005-IR (B-I)] 
SUMATI SAKLANI, Section Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW 
PRESENT : Dr. MANJUNIGAM, Presiding Officer 

I.D. No 02/2006 

Ref. L41012/18/2005-IR(B-Il) dated 15-12-2005 

BETWEEN: 

Shri Ravindera Kumar, 

S/o Sh. Late Chhedi Lai, 

R/o Khara (Hamarayan Pur), 

PO. Badgaon, 

Distt. Gonda. 

Through P.K. Tiwari, Authrised Rep. 

96/196, Roshan Lai Lane, 

Old Ganeshganj, 

Lucknow 

AND 

1. The Assistant Divisional Engineer, 

North Eastern Railway, 

Malani Junction, 

Uttar Pradesh 

2. The Rail Track Instructor, 

North Eastern Railway, 

Nanpara 

3. The General Manager, 

North Eastern Railway, 

Gorakhpur 

4. The Assistant Engineer, 

North Eastern Railway, 

Khiri, 

Uttar Pradesh 

AWARD 

1. By order No, L-41012/18/2005-IR (B-II) dated; 
15-12-2005 the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by 
clause (d) of sub-section (1) and sub-section (2A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 1947) 
referred this industrial dispute between Shri Ravindera 
Kumar S/o Sh. Late Chhedi Lai, R/o Khara (Hamarayan 
Pur), PO. Badgaon, Distt. Gonda and the management of 
the North Eastern Railway for adjudication. 

2 . The reference under adjudication is: 

“Whether The Action ofThe Management of North 
Hastem Railway, (Nonpara and A. D. E.N., Malani JN 


and D.R.M., N.E. RL Y., Lucknow And Genl. Manager, 
N.E.RLY. .Gorakhpur) In term mating the Services of 
Sh. Ravindra Kumar S/o Late Chhedi Lai Casual 
Labour/Khalasi w.e.f. 14-10-1983 was legal and 
justified? If not, what relief the workman is entitled 
to?" 

3. The case of the workman, in brief, is that he was 
engaged as casual labour/Khalasi w.e.f. 01-03-80 and 
worked as such till 31-12-80, thereafter, he was re-engaged 
w.e.f. 25-09-83 to 13-10-83 on the basis of work done in 
1980. The workman has alleged that he worked for more 
than 300 days during 01-03-80 to 31 -12-80 and completed 
120 days in four months but his working days were not 
mentioned in the casual labour card and artificial breaks 
were reflected. The workman has alleged that the 
management of the railways has not given temporary 
status to the workman in spite of the fact that he completed 
120 days in four months as provided in Rule 149 of the 
Indian Railway Establishment Manual/Code and instead 
his services have been terminated ignoring the fact that 
many juniors arc still working with the opposite party, in 
violation to the provisions contained in Sections 25 F, 25G 
& 25H of the ID. Act. Thus, the workman has prayed that 
he be reinstated with consequential benefits and be given 
temporary status. 

4. The management of the railways has denied the 
allegations of the workman by filing its written statement 
wherein it has submitted that as per available records the 
workman had engaged as casual w.e.f. 25-09-83 to 
13-10-83 for 18 days only and it has denied that the 
workman has either worked for 120 days continuously or 
that any workman junior to him has been engaged after 
his termination. The management has submitted that since 
the workman has worked for 18 days only therefore he has 
absolutely no Legal right or any claim for his re¬ 
engagement or grant of temporary status, Moreover, the 
workman has raised the present dispute after a lapse of23 
years. Hence, the management has prayed that the claim 
of the workman be rejected without any relief to him. The 
workman has field rejoinder whereby he has only reiterated 
his averments already made in the statement of claim and 
has introduced nothing new-. 

5. The workman filed its evidence on 22-03-2007 and 
next date was fixed for cross-examination of the workman's 
witness. When the management could not turn up for 
cross-examination of the workman it was presumed that 
the management does not want to cross-examine the 
workman and next date was fixed for management's 
witness. The management again did not turned up for its 
evidence and case was ordered to proceed ex-parte against 
the management and next date was fixed for argument. 
Thereafter, the parties did not turn up for long; however, 
the parties' authorized representatives were lastly present 
on 05-01-2011 and thereafter, both the parties refrained to 
appear before this Tribunal. Accordingly, the case was 
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reserved keeping in view the reluctance of the parties to 
contest the case; and long pendency of the case since 
2006. 

6. The workman has filed photocopy of the certain 
documents, less any record showing his appointment or 
working days with the opposite party. He has not filed 
any casual labour card either in original or photocopy 
thereof. In rebuttal the management has filed copy of 
record of service of casual labour and copy of letter dated 
18-12-2004 of the Section Engineer, Nanpara, paper No. 
22/11 & 22/12, showing that the workman has worked for 
18 days with it. 

7. It was the case of the workman that he worked 
with the management of the railways as casual labour since 
01-03-80 to 31-12-80 and thereafter, w.e.fi 25-09-83 to 
13-10-83; but has failed to prove its submissions through 
cogent evidence. It is settled position of law that a party 
invoking the jurisdiction of the court must enter the witness 
box to prove its case. In (2002) 3 SCC 25 Range Forest 
Officer vs S. T. Hadimani Hon'ble Apex Court has observed 
as under: 

“It was the case of the claimant that he had so 
worked but this claim was denied by the appellant 
It was then for the claimant to lead evidence to show 
that he had in fact worked for 240 days in the year 
preceding his termination. Filing of an affidavit is 
only his own statement in his favour and that can¬ 
not be regarded as sufficient evidence for any court 
or tribunal to come to the conclusion that a workman 
had, in fact, worked for 240 days or order or record 
of appointment or engagement for that period was 
produced by the workman. On this ground alone, 
the award is liable to be set aside." 

12. Analyzing its earlier decisions on the aforesaid 
point Hon'ble Apex Court has observed in 2006 (108) FLR 
R.M. Yellatti andAsstt. Executive Engineer as follows: 

“It is clear that the provisions of the Evidence Act 
in terms do not apply to the proceedings under 
Section 10 of the Industrial Disputes Act. However, 
applying general principles and on reading the 
aforestated judgments we find that this Court has 
repeatedly taken the view that the burden of proof 
is on the claimant to show that he had worked 240 
days in a given year. This burden is discharged only 
upon the workman stepping in the witness box. This 
burden is discharged upon the workman adducing 
cogent evidence, both oral and documentary. In 
cases of termination of services of daily wages 
earner, there will be no letter of appointment or 
termination. There will also be no receipt or proofof 
payment. Thus, in most cases, the workman 
(claimant) can only call upon the employer to produce 
before the Court the nominal muster roll for the given 
period, the letter of appointment or termination, if 
any, the wage register, the attendance register etc. 


Drawing of adverse inference ultimately would 
depend thereafter on facts of each case. The above 
decisions however make it clear that mere affidavits 
or self serving statements made by the claimani 
workman will no suffice in the matter of discharge of 
the burden placed by law on the workman to prove 
that he had worked for 240 days in a given year. The 
above judgments further lay down that mere non 
production of muster rolls per se without any plea 
of suppression by the claimant (workman) will not 
be the ground for the tribunal to draw an adverse 
inference against the management.” 

13. In the present case the workman has staled that 
he has worked continuously since 01-03-80 to 31-12-80 
and thereafter, w.e.f. 25-09-83 to 13-10-83; but has failed to 
prove the same through some documentary evidence either 
original or photocopy. The workman did not make any 
effort to gel them summoned from the management also. 
The workman has pleaded that his services have been 
terminated in violation to the provisions contained in 
Section 25 F and G; but for compliance of provisions of 
Section 25 Fof the Act it is necessary that workman should 
have worked for at least 240 days in the year preceding 
the date of alleged termination. But the workman has again 
failed to prove that he worked continuously for 240 days 
in twelve calendar months preceding the date of alleged 
termination. Likewise he failed to establish that any of the 
juniors to him are still working with the railways. Mere 
pleadings are not substantial proof as the same has to be 
corroborated by proper evidence. Here in this case the 
workman has filed only a self serving statement. He even 
failed to disclose the names of the workmen who were 
junior to him and are still in the employment of the opposite 
party. Thus, the allegation of the workman that the juniors 
were retained and he was terminated in violation to the 
provisions contained in Section 25 G does not seem to be 
reliable. 

14. The initial burden of establishing the fact of 
continuous working for 240 days in a year preceding the 
date of alleged termination was on the workman but he 
has failed to discharge the above burden. Mere pleadings 
are no substitute for proof. There is no reliable material for 
recording findings that the workman had actually worked 
for 240 days in the preceding twelve months from the date 
of his alleged temination and the alleged unjust or illegal 
order of termination was passed by the management. 
Moreover, the workman has raised the present dispute 
after a considerable delay of 23 long years without any 
substantial explanation for such ordinate delay. 

Accordingly, the reference is adjudicated against 
the workman Ravindera Kumar; and 1 come to the 
conclusion that he is not entitled to any relief. 

15. Award as above. 

Lucknow : 16-10-2012. 

Dr. M ANJU NIG AM, Presiding Officer 
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New Delhi, the 17th January, 2013 

S.O. 357. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref.No. 193/2011) 
of the Central GovemmentlndustrialTribunal-cum-Labour 
Court No. 1, New Delhi as shown in the Annexure, in the 
Industrial Dispute between the management of M/s. Royal 
Airways and their workman, which was received by the 
Central Government on 16-1 -2013. 

[No. L-l 1012/59/2002-ER (CM-1)] 

M.K. SINGH, Section Officer 

ANNEXURE 

BEFORE DR. R. K. YADAV, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL 
NO.l, KARKARDOOMACOURTS COMPLEX: DELHI 

I.D. No. 193/2011 

Shri Prem Parkash 
S/o Shri Mahanand, 

C/o Shri Devi Dutt.Type 11/35 
Rashtrapati Bhawan, 

New Delhi ... Claimant 

Versus 

The Vice President, 

M/s Royal Airways, 

Cargo Complex, 

I.G Airport, Terminal No. 1, 

Palam, New Delhi .... Management 

AWARD 

Modi Luft Limited (in short the Company) used to 
run air transport services in 1995. Shri Prem Prakash was 
serving as a Guard in the said company. Operations of the 
Company came to an end in 1997. Apprehending that the 
Company was going to stop its operations, claimant 
abandoned his job. When the Company decided to 
re-launch its operations in the name of Royal Airlines (in 


short the Airlines), a policy decision was taken to take an 
offer of employment to fonner employees of the Company. 
In pursuance of the said policy decision, a lettenvas written 
to the claimant on 14-10-1998. calling upon him to submit 
his bio-data alongwith letter signifying his willingness to 
be considered for the job, Claimant submitted his 
willingness but was not employed by the Airlines. 
Aggrieved by that act, he raised 3 demand for reinstatement 
in serv ices of the Airlines. When his demand was not 
conceded to, he raised an industrial dispute before the 
Conciliation Officer. Since the Airlines contested his claim, 
conciliation proceedings ended into failure. On 
consideration of conciliation report, submitted by the 
Conciliation Officer, the appropriate Government referred 
the dispute to this Tribunal, for adjudication, vide order 
No.L-11012/59/2002-IR(CM-I), New Delhi, dated 13-06-2003 
with following terms: 

“Whether the action of the management of M/s. Royal 
Airways Limited (formerly known as Modi Luft Limited) in 
terminating the services of Shri Prctn Prakash, Security 
Guard with e fleet from 06-05-1997 is just, fair and legal? If 
not, to what relief is the workman entitled and from which 
date?” 


2. Claim statement was filed by the claimant pleading 
therein that he joined services with the Company on 
04-12-1995. He was drawing his salary at the rate of 
Rs.2770.00 per month. He served the Company sincerely 
upto 05-05-1997, when he was told not to report for duties 
with effect form 06-05-1997. He was called to resume his 
duties after a fortnight. But when he visited premises of 
the Company, he was told to visit again after six months. In 
November 97. he again approached the Company to resume 
his duties but he was not allowed, to do so. Thus, his 
services were dispensed with by the Company in an illegal 
manner without one months notice or pay in lieu thereof. 
Statutory provisions of Section 25-F of the Industrial 
Disputes Act, 1947 (in short the Act) were not followed. 
Claimant pleads that he received letter dated 14-10-1998. 
detailing therein that Company is likely to re-launch its 
operations in the name of Royal Airlines, wherein it was 
detailed that a policy decision w as taken to make an offer 
of employment to former employees of the Company, 
subject to their sending bio- data and a letter signifying 
willingness to be considered lor the job. He was also 
required to get a clearance from the concerned quarters to 
the effect that no statutory' claim was pending against him. 
Certificate was also sought from him to the effect that he 
worked with the Company from 04-10-1991 to 05-08-1997 
and voluntarily abandoned his job and had no claim 
whatsoever on the Company It was also required of him to 
submit that neither he filed any complaint or suit against 
the Company nor he had authorised anyone to do so. 
Claimant presents that the employees who have submitted 
their bio data and willingness were appointed by the 
Airlines. However, no appointment letter was issued in his 
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favour. He presents (bat termination of his services was 
illegal, hence he is entitled to relief of reinstatement in 
service with continuity and lull back wages. 

3. Claim was demurred by the Airlines pleading that 
the claimant abandoned his services in 1997. His services 
were never terminated by the Company. In 1996, he was 
drawing a salary of Rs. 2770.00 per month. It has been 
denied that he served the Company sincerely and diligently 
npto 05-05' 1997. The Company dispels allegations to this 
effect that he was told not to come to resume his duties on 
06-05-97. No such assurance was given that he should 
come after a fortnight or after a period of six months, as 
alleged. Since he had abandoned his services, there was 
no occasion for the Company to comply with provisions of 
Section 25-F of the Act 

4. The Airlines pleads that it was to restart its 
operations and as a good gesture, letters were sent to all 
earlier employees, offering them an opportunity to be part 
of re-launch operations. The Airlines could not restart its 
operations at that time. The claimant was to send his bio 
data, certificate, letter signifying his willingness to be 
considered for the job. Application was to be considered 
on merits and appointment was to be made afresh. The 
A irlines pleads that when claim statement is read in between 
the lines it emerges that the claimant had given a certificate 
to this effect that he had voluntarily given up his job and 
has no claim against the Airlines. When he has given such 
a certificate in writing, it does not lie in his mouth to 
approbate and reprobate facts. No case is there in his favour 
for reinstatement in service of the Airlines. Claim being 
devoid of merits may be dismissed, pleads the Airlines. 

5. On pleadings of the parties, following issues were 
settled by my learned predecessor : 

1. Whether dispute is not maintainable as workman 
has abandoned his services in 1997? 

2. Whether dispute is barred by laches/time? 

3. As per terms of reference. 

4. Relief. 

6. Vide order No.Z-22019/6/2007-I R(C-II), New Delhi 
dated 11-02-2008, case was transferred to Central 
Government Industrial Tribunal No.2, New Delhi, for 
adjudication, by the appropriate Government. It was 
retransferred to this Tribunal, for adjudication by the 
appropriate Government, vide order No. Z-2201,9/6/2007- 
IR(C-n), New Delhi dated 30-03-2011. 

7. Claimant has examined himself in support of his 
claim. Shri Sanjay Shanna entered the witness box to testify 
facts on behalf of the Airlines. No other witness was 
examined by either of the parties. 

8. Arguments were heard at the bar. Shri Somnath, 
authorised representative, advances arguments on behalf 


of die claimant Shri Sarojanand, authorized representative, 
presented facts on behalf of the Airlines. I have given my 
careful considerations to the arguments advanced at the 
bar and cautiously perused the record. My findings on 
issues involved in the controversy are as follows:— 
Issue No. 2 

9. At the outset, it was agitated by and on behalf of 
the Airlines that the claim put forward by the claimant is 
barred by time. Therefore, it is expedient to ascertain as to 
whether claim can be discarded, since it was beyond 
limitation. For an answer, legal provisions are to be noted. 
The Tribunal has to take into account the provisions of the 
Act Section 10(1) of the Act does not prescribe any period 
of limitation for making reference of the dispute for 
adjudication. The words 'at any time' used in sub-section 
(1) of Section 10 of Act does not admit of any limitation in 
making an order of reference.-Law of limitation, which might 
bar any Civil Court from giving remedy in respect ’of lawful 
rights, cannot be appliedby Industrial Tribunals. However, 
policy of industrial adjudication is that stale claim should 
not be generally encouraged or allowed unless there is 
satisfactory explanation for delay. In Shalimar Works Ltd. 
[1959 (2) LLi 26], the Apex Court pointed out that though 
there is no limitation prescribed in making reference of the 
dispute to Industrial Tribunal, even so, it is only reasonable 
that disputes should be referred as soon as possible after 
having arisen and on failure of conciliation proceedings. 
In Western India Match Company [1970 (2) LLJ 256] the 
Apex Court observed that in exercising its discretion, 
Government will take into account time which has lapsed 
between its earlier decision and the date when it decides to 
consider it in the interest of justice and industrial peace to 
make the reference for adjudication. Same view was taken 
in Mahabir Jute Mills Ltd. [1975 (2) LLJ 326]. In Gunnail 
Singh [2000(1) LLJ 1080] Industrial Adjudicator dismissed 
the reference on tire ground that there was delay of 8 years 
in raising the dispute, which delay was condoned by the 
Apex Court and it was ordered that die workman would not 
be entitled to any back wages for the period of 8 years but 
would be entitled to 50% of wages from the date it raised 
the dispute till the date of his reinstatement In Prahalad 
Singh [2000 (2) LLJ 1653], the Apex Court approved the 
award of the tribunal in not granting any relief to the 
workman who preferred the claim after a period of 13 years 
without any reasonable or justifiable grounds. From above 
decisions, it can be said that the law relating to delay in 
raising or reference of dispute is bereft of any principles, 
which can be easily comprehended by the litigants. 

10. Claimant served the company upto the end of 
May 1997 and raised demand for reinstatement in service 
on 04.10.2000. Therefore, out of these facts, it is apparent 
that after about 3 ‘A years, claimant came out of slumber 
and made a demand for reinstatement in service. At flic 
cost of repetition, it is said that no period of limitation is 
provided in the Act to raise a dispute before the Conciliation 
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Officer. Appropriate Government is supposed to consider 
the case on its merits and then to refer the same 
adjudication. Undoubtedly, period of 3'/i years was spent 
by the claimant in hibernation but that period would not 
prevent him from seeking redressal of his grievance. 
Therefore, I am of the considered view that such a long 
period not passed, which may denude the claimant of his 
right of redressal before the Tribunal. Consequetntly, it is 
announced that the claim is not barred on account of delay 
and latches. Issue is, therefore, answered in favour of the 
claimant and against the Airlines. 

Issue Nos. 1 and 3 

11. As unfolded by the claimant in his affidavit 
Ex.WWl/A, he joined services of the Company on 
04-10-1995. He served the Company upto 05-05-97. On 
this count, Shri Sanjay Sharma could not present different 
and distinct facts. Therefore, it has emerged that the claimant 
served the company from October 1995 to 05-05-1997. 

12. Claimant projects that his services were dispensed 
w-ith by the Company on 06-05-97. Contra to it, Shri Sharma 
unfolds that the claimant had abandoned his services, 
when he came to know that the company was going to 
close its operations. It is not a matter of dispute that in 
1997, the Company, had closed its air transport service. 
Tetter Ex.WW 1/5 has been relied by the claimant. Contents 
of this document would throw light on thfc controversy. 
Therefore, those contents are extracted thus'. 

"You would be aware that Modi Luft Limited is 
likely to re-launch operations very soon under the name of 
Royal Airways. 

A policy decision has been taken to make a Erst 
offer of employment to the former employees of Modi Luft 
Limited. For this purpose, your detailed Bio- Data along 
with a letter signifying your willingness to be considered 
for this lob is required. We also require a clearance 
certificate; as enclosed; wherein you are required to certify 
that you have no claim, against the company in respect of 
any statutory and other dues relating to Provident Fund, 
ESI, TDS etc.” 

13. The Airlines called upon the claimant to submit 
his bio-data along with a letter signifying his willingness 
to be considered for the job with the former. It has further 
been pointed out that the Airlines was to re-launch its 
operations Consequently, it is emerging over the record 
that the Airlines called upon the claimant to show his 
willingness to serve it and to submit his bio-data and 
application in that regard. Had there been a case of 
termination of service of the claimant, owing to dislikes of 
the Company, there was no occasion for the Airlines to 
make an offer of re-employment to the claimant. Such an 
offer makes it clear that the Airlines wanted to comply with 
provisions of Section 25 H of the Act and made an offer to 
the claimant to submit his bio-data and willingness to serve 
the Airlines. These facts emerge out of the pleadings 
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made by the claimant. Facts pleaded by him in that regard 
are extracted thus: 

“In the enclosed certificate, the certificate has been 
sought from the workman to the effect that he worked 
in Modi Luft from 04-10-1995 to 05-08-1997 and 
further that I hereby dcclcare that having voluntarily 
given up my job, I have no claim whatsoever on 
Modi Luft and further declare that I have neither 
filed any complaint o; suit against Modi Luft nor 
have authorized anyone to do so on my behalf. My 
resume is enclosed.” 

14. When facts detailed above are read in between 
the lines, it emerged over the record that the claimant 
tendered certificate to this effect that he voluntarily gave 
up his job and had no claim whatsoever on the Company, 
He also declared therein that he had not filed any complaint 
or siut against the Company nor he had authorised anyone 
to do so on his behalf. When the claimant gives such an 
undertaking, he cannot reprobate facts subsequently. It 
does not lie in his mouth to say that his services were 
retrenched by the Company on 06-05-97, in violation of 
provisions of the Act. 

15. Whether there was an occasion for the 
Company to terminate his services with effect from 
06-05-97? For an answer, it would be expedient to know 
what; 

words ‘abandon 1 and ‘abandonment’ mean? 
Ordinarily, the word ‘abandon’ does not mean ‘merely leave’ 
but leaving completely and finally. Word "abandonment” 
would indicate that it has a connotation of finality, which 
would mean relinquishment or>extinguishment of a right, 
giving up of something absolutely, giv ing up with intent 
of never claiming a right or inerest, to renounce or forsake 
utterly. In order to constitute on "abandonment" there must 
be a total or complete giving up of duties, so as to indicate 
an intention not to resume the same. Abandonment must 
be total and under circumstances which clearly indicate an 
absolute relinquishment. A failure to perform duties 
pertaining to an office must be with an actual or imputed 
intention on the part of the officer to abandon and 
relinquish the office. 

16. Abandonment is a voluntary positive act. A 
man must expressly say that he gives up his right. If he 
remains quiet, it cannot be said that he is for saking his title 
to property or his interest therein. An offices is abandoned 
by ceasing to perform its duties. A temporary absence is 
not, ordinarily sufficient to constitute an abandonment of 
an office. A mere absence of a workman from duty cannot 
be treated as an abandonment of service. Abandonment or 
reiinquishment of sen'ice is always a question of intention 
and normally, such an iriteniion cannot be attributed to an 
employee without adequate evdeincc is that behalf. 
However, the "intention" may be inferred from the acts an 
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conduct of the party. The question as to whether the job, 
in fact, has been abandoned or not, is a question of fact 
which is to be determined in the light of the surrounding 
circumstances of each case. Certificate given by the 
claimant and facts pleaded by him in that regard make it 
crystal clear that the claimant had abandoned his job, 
when he found that the Company was going to close its 
operations. 

17. When an employee abandons his services, his 
employer is left with no option but to act in accordance 
with the wishes of the employee. In such a situation, no 
active action is said to be initiated ,by the employer in 
terminating services of the employee. Therefore, such an 
act cannot be called retrenchment. When the claimant 
abandoned his job, there was no occasion for the Company 
to terminate his job. Provisions of Section 2(oo) does not 
come into play in a situation when such an employee 
abandons his job. Provisions of Sections 25-G and 25-H of 
the Act would have no application to such a situation. 
Action of the employer cannot be questioned in that regard 
relating to justifiability, fairness and 

18. To seek re-employment under provisions of 
Section 25-H of the Act, claimant should satisfy following 
conditions : 

(i) He should be a citizen of India. 

(ii) He should have peen retrenched prior to re 
employment. 

(iii) He should have been retrenched from same 
category of service of the industrial establishment 
in which re-employment is proposed. 

(iv) He should have offered himself for re¬ 
employment in response to the notice by the 
employer under rale 76 of the Industrial Disputes 
(Central) Rules, 1957. 

19. In plain language. Section 25-H of the Act, 
peaks of re-employment of retrenched workman, As pointed 
out above, claimant had abandoned his services and the 
Company had not retrenched him at all. Therefore it is 
postulated that provisions of Section 25-H of the Act are 
not satisfied here in the present case. 1 conclude that though 
the Airlines called for bio-data, certificate and letter 
signifying his willingness for the job, yet, it was not bound 
to offer job to the claimant under the provisions of Section 
25-H of the Act Therefore, act of the Airlines in not offering 
job to the claimant does not offend the provisions of Section 
25-H of the Act. Claimant is not entitled to any relief. 

20. In view of the reasons detailed above, it is 
concluded that it was the claimant who had abandoned his 
job and is not e ntitled to relief of reinstatement, pursuant 
of letter Ex WW1 /5. No relief is available to the claimant. 
Issues are, therefore, answered in favour of the airlines 
and against the claimant. 


Relief 

21. Since the claimant abandoned his job and the 
Company had not retrenched his services, his case does 
not fall within the ambit of provisions of Section 25-H of 
the Act Claimant cannot force the Airlines to offer him job 
pursuant to application submitted by him. Consequently it 
is concluded that no relief is available to the claimant. His 
claim is, accordingly, discarded. An award is passed, in 
favour of the Airlines and against the claimant. 

Dated: 7-12-2012 Dr. R. K. YADAV, Presiding Officer 

17 ^R3r),20I3 

TO.3IT. 358 —afls'tf'l* 1947 (1947 
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TjfatryR "31. %. ITgttTfa 

TOfrorf ^ 3 atltilfw ferrc 3 
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R7PT1 79/2012) ^ UTOfTOl TOcft RTTOT 

16-1-2013 qr l 

[R. 11012/5/20123TO (#t?MI)] 

fas, atjqFT aifaroft 

New Delhi, the 17th January, 2013 

S.O. 358.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref.No. 79/2012) 
of die Central Government Industrial Tribunal-cum-Labour 
Court, Chennai asshownintheAnnexure, in the Industrial 
Dispute between the management of M/s. Cambata 
Aviation Pvt. Ltd. and their workman, which was received 
by the Central Government on 16-01 -2013. 

[No. L-l 1012/5/2012-1R (CM-II)| 

M.K. SINGH, Section Officer 

ANNEXURE 

BEFORE THECENTRAL GOVERNMENT 
CVDUSTRIAI .TRIBUNAL-CUM -LABOUR COCK I , 
CHENNAI 

Wednesday, the 26th December, 2012 
Present: A.N. JANARDANAN, Presiding Officer 
INDUSTRIAL DISPUTE No. 79/2012 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of foe Industrial Dispute Act, 1947(14 of 1947), 
between the Management of Cambata Aviation and their 
Workman) 

BETWEEN 

Sri K. Sridhar 1st Party/Petitioner 

Vs. 
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The Airport Manager 
M/s Cambata Aviation P. Ltd. 

12-A/14,2nd Floor Departure, 

Anna International Airport, 

Chennai International Airport 

Chennai-600027 — 2nd Party/Respondent 

Appearances - 

For tne 1 st Party/Petitioner Default to Appear 

For the 2nd Party/Management M/s T.S. Gopalan &. Co., 

Advocates 

AWARD 

The Central Government, Ministry of Labour & 
Employment vide its Order No. L-11012/5/2012-IR(CM-I) 
dated 10.10.2012 referred the following Industrial Dispute 
to this Tribunal for adjudication. 

The schedule mentioned in that order is: 

Whether the action of the management of Cambata 
Aviation P. Ltd, in denying the Statutory Airport Entry 
Pass to Sri Sridhar K. to gain entry inside the Airport thereby 
causing a forced termination from service is legal and 
justified? To whal relief is the workman concerned entitled?” 

2 After the receipt of Industrial Dispute, this 
Tribunal has numbered it as I D79/2012 and issued notices 
to both sides. Respondent appeared through advocate and 
Petitioner did not appear in the dispute in spite of having 
been served with notice twice, filing statement of claim 
complete with relevant documents, list of reliance and 
witnesses with copies thereof to the Respondent. When 
the matter stood posted from time to time for further steps 
and lately on 24.12.2012 for further proceeding also, 
petitioner was absent nor represented. 

3. In spite of service of notice for appearance the 
petitioner in the dispute did not turn up or let in any evidence 
in support of his case for answering the reference. Needless 
to say it is upon the petitioner to substantiate his case that 
the denial of statutory airport entry pass to him to gain 
entry inside the Airport, thereby causing forced termination 
from service is pot legal and justified, if it is actually so. 
When he wishes the Court to bfi satisfied and made believe 
that it is so it is for him to discharge that burden which has 
not been done. The inevitable conclusion is that there has 
not been the denial of statutory airport entry pass to him to 
gain entry inside the Airport, thereby causing forced 
termination from service, as alleged, to hold that the same, 
if done is not legal and justified. 

4. The reference is answered accordingly. 

A. N. JANARDANAN, Presiding Officer 


Witnesses Examined: 

For the 1 st Party/Petitioner None 

For the 2nd Party/ Management None 

Documents Marked: 

On the Petitioner's side 
Ex. No. Date Description 

N/A 

On the Management's side 

Ex. No. Date Description 

N/A 

17 2013 

'9KT.3TT. 359,— 3tVilPl4i 1947 (1947 

Ttf 14) *4K! 17 ^ snjfRTJT 3Ttrisfa TTf^TTT Rt Rt TJTpT 

^ ^ TrinS fH4Wi 

.3tftmrtyi/9R -11I4M4 7T. I, TOt ^ TfgjZ WIT 

125/200!) TTt TTTlfTRT W) ^ 

I 6 - 1-2013 Tit yra ttsn «tt i 

[TT. Tmi-20012/22/2001- ini 3TTC 
mh. T, frrp, at^xtpt 

New Delhi, the 17th January, 2013 

S.O. 359.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref.No. 125/2001) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, Dhanbad as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of M/s. BCCL and their workman, which 
was received by the Central Government on 16-1 -2013. 

[No. L-20012222001 -IR (C-I)] 
M.K. SINGH, Section Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAIXTUM-LABOUR COURT, 
NO.l, DHANBAD. 

In the matter of reference U/s 10(1) (d) (2A)of I.D.Act. 

Ref. No.125 of 2001. 

Employers in relation to the management of 
Angarpathra Colliery of M/s BCCL. 

AND 

Their workman. 

Present: Sri RANJAN KUMAR SARAN, Presiding Officer. 
Appearances: 

For the Employers : Sri D.K.Verma, Advocate. 
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For (be workman : None, 

State : Jharkhand. 

Industry : Coal. 

Dated 20-12-012 
AWARD 

The Government of India, Ministry of Labour, has in 
exercise of the power conferred by clause (d) of Sub-section 
(1) and Sub- Section (2A) of SectionlO of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of 
Angarpathra Colliery of M/s BCCL in dismissing Sri 
Bajrangi Bhuia from the services of the company w.e.f. 
9.5.97 is justified? If not, to what relief is the concerned 
workman entitled?” 

Though parties filed their claim statement, the 
workman who was to file documents in support of his claim 
neither appeared nor took any steps continuously.The. 
management is present. It is seen neither the union nor the 
workman has any interest in the case, which is lingering 
since 12 years. Therefore it is felt there is no dispute 
between parties. Hence no dispute award is passed. 
Communicate it to the Ministry. 

R.K.. SARAN, Presiding Officer 
3^ 30 2013 

W.31T. 360 — 543 1 (1 (K* 3rfq£W3, 1948 (1948 

3TI 34) 3ft 3RT 1 3ft^39-3RI (3) £RT933 3*t 3T*fP r T 

4><il JH, ttHk 01 *1(4,2013 3d tndiS 

^ -M 4 ft^cl t, T33 StfafiriPR 3t«TO-4 
(44 3 45 3RT3*41 Htt$ 4 “51 

3^6 («IKI-76 3d-33-3ra-(l) 3?ft 77,78,79, 3?fc 81 


3> (4«ii4 41 Heel 41 y'jn 3ft "ST ^41 3> <1443 

TF*T 3r PiHfeiRati tjbfl 4 m<jtI iftft, 3t«rfi[ ; 

“t4?TI TrtPJt 3d '33-tre«l$t 33T9RT 4 TF5R3 
im-wifa, 3T33I, 4Wrh?, f3944fa, 3&n, 

sl*0tKi(, jcHI, 4Nl, 4W1, TTCPTfa, 4te, 4te, yidl, 

f>4, c4f, 3dfeT3l4, rt<a-il. 334, 3lft3v334, 431910 
331 33RK1, 14nl 1RPJI 3d 4 IhmH 3» 

3iid3i^341 eh I" 

“f4^T ’lift413*1 3d Tlfstri 4 TT3R3 

33reft, 3*?!, f3*H «nhl, 43 Tto, 3dm, 
ere^l, 4cfcjtt>0, ^31, 7313 331,3431, 44 3f31, 

3lftR, TlfhR 331 d*4lM 3f33 fm\ 3lR 31 3 5 3d 41313d' 
4 3P3% srd 3i4 th 1 ” 

[4 TP-38013/10/20I3-TT3.TTS.I] 
3hl 3T3T rif33 

New Delhi, the 30th January, 2013 
S.O. 360,— in exercise of the powers conferred 
by sub-section (3) of Section 1 of the Employees' Statfc 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st March, 2013, as the date on which 
the provision of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI [except Sub-Section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Chhattisgarh namely: - 

“Revenue villages of Navagaon, Parsada, Umarkoti, 
Pipraud, Chipridih, Pataiva, Domitarai, Dulna, Jaunda, 
Jaundi, Paragaon, Ghot, Sot, Chhatta, Aalekhuta, Kurra, 
Tarri, Rohan, Lakhna, DadarBhauri, Manekchauri, Navapara 
and the areas falling within The Sub Tehsil Navapara. 
District Raipur”. 

“Revenue villages ofPitaiband, Bakli, Kumhi, Kiroi, 
Dhamni, Sernartara, Koma, Lafandi, Beltukri, Dhufna, Shyam 
Nagar, Baraunda, Singhauri, Choubey Bandha, Baasin, 
Rajim, and the areas falling within the all in Tehsil Rajim, 
District Gariabandh.” 

[No. S-38013/ 10/2013-S.S.I] 
NARESH JAISWAL, Under Secy. 
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